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Higher activity and rising

Financial Review

Sustainability

Corporate Governance

customer satisfaction round off

a very satisfying year

Foreword by Lars Mgrch,
CEO and Member of the Group Executive Board

Directorships

Financial Statements

Statements

Jyske Bank delivered a net profit at DKK 5.3bn or DKK 80 per
share in 2024. The profitis the second highest ever and lands
at the upper end of the upgraded expectations for the year.
Jyske Bank enters 2025 in good shape and with a strong busi-

ness momentum.

The integration of Handelsbanken Danmark and PFA Bank have,
with a few exceptions, been completed and with better-than-ex-
pected realised results and synergies. Jyske Finans' acquisition
of the Opendo leasing portfolio, which was announced in Sep-
tember 2024, is also proceeding according to plan.

The results reflect that net interest income showed a declining
trend during the year whereas net fee and commission income
was up by 6% due to increased business volumes compared
with the preceding year. The increase was in particular support-
ed by rising assets under management amid high demand for

our investment products and favourable financial markets.

The credit quality is still solid with a low level of non-performing

exposures and a low level of actual write-offs.

Following a few years with value-creating acquisitions, Jyske
Bank is now paying both dividend and launching a share buy-
back. In 2024, Jyske Bank distributed a dividend of DKK 500m
and executed a share buy-back programme of DKK 1.5bn
which was completed in early October. In accordance with the

Page 4

dividend policy the Supervisory Board proposes to the coming
annual general meeting a historically large dividend of DKK 24
per share, corresponding to 30% of the shareholders’ result for
2024. For 2025, the largest single share buy-back programme
to date of up to DKK 2.25bn has been launched. The pro-
gramme will run until 31 January 2026 at the latest.

Customers are increasingly opting for

Jyske Bank

Recently, we have seen a highly positive trend in customer
satisfaction and business development.

Customer satisfaction increased across all customer seg-
ments, and it is worth noting that for the first time since 2019,
satisfaction among personal customers is above the average
for comparable banks. Moreover, we are pleased that for the
9th year running, our customers have named Jyske Bank the
best bank at Private Banking, while satisfaction of corporate
customers also shows progress.

In the fourth quarter of 2024, we saw the highest growth of
mortgage loans to personal customers for more than five
years, and we generally see increased meeting activity with our

personal customers.
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In 2024, Jyske Bank's assets under management grew by 17%.
As in previous years, customers using Jyske Bank's asset man-
agement solutions saw strong returns in 2024, with all mixed
solutions beating their benchmarks in all risk profiles.

We also saw an increase in the overall business volume with
corporate customers, including growth in both lending and
custody assets.

Clear strategic direction

Towards the end of 2024, Jyske Bank announced an updated
strategy. The strategy builds on the Group's strengths and
should pave the way for a strong future market position. The
strategy sets ambition and direction for the business and

the organisation over the coming years as well as targets for
improving underlying profitability up to 2028. The strategy
involves tight cost management combined with increased in-
vestments in select customer segments and ensuring a solid,

secure and attractive platform.

We have clear-cut targets for stronger customer focus that
will make Jyske Bank even more attractive to particularly
slightly larger and more complex corporate and personal
customers, and it is our ambition to help customers in their
sustainable transition and to use digitisation offensively to the
benefit of customers and to raise efficiency in the Group.

A new and more customer-oriented
organisation

We organise ourselves in a customer-oriented way and bring
the value chains together to better solve our customers’ needs

and requirements.

In 2024, Jyske Bank has changed its organisation to obtain
stronger customer orientation in the entire value chain, strong-
er cross organisational collaboration, higher professionalisation
of the Group's control set-up and higher development and im-

plementation efficiency.

In the same context, Erik Gadeberg and Jacob Gyntelbergin
2024 joined the Group Executive Board as new members, and
in addition, a number of new members of the Group Executive

Leadership Team has led to a strengthening of Jyske Bank.

Jyske Bank invests in the development opportunities of compe-
tent employees and attracts some of the most talented profiles
in the market. Our ambitions are to ensure a high level of com-

petence in the Group.

2024 was yet another busy year for Jyske Bank's employees,
due to the integration of Handelsbanken Danmark and PFA
Bank, among other things. Against this background, it was very
positive news that we managed to maintain a high level of job
satisfaction among the Group's employees in the annual em-
ployee survey. Thank you to the employees for excellent perfor-

mance and dedicated results in 2024.

Financial Statements Statements

2025 outlook

The Danish economy remains robust although some uncertain-
ty is involved in the global economic development. On this back-
ground, Jyske Bank anticipates a net profit in the range of DKK
3.8bn-4.6bn, corresponding to earnings per share in the range
of DKK 60-73.

Page 5
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Results in 2024

Financial highlights

DKK 503bn +17% Obp

The second best net profitin Jyske Bank's history and at Assets under management showed a historical Continued solid credit quality with loan impairment
the very top of earnings expectations. increase of DKK 41bnin 2024 boosted by inflow charges of DKK 21min 2024, corresponding to Obp
from customers and a favourable development in of loans, advances and guarantees.

the financial markets.

DKK 2 o 25bn DKK 24 per share

Largest single share buy-back in Jyske Bank's Largest dividend in Jyske Bank's history, corresponding to
history was announced. 30% of shareholders'resultin 2024.
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Financial highlights and ratios

Core profit and net profit for the year Summary of Balance Sheet at year-end
DKKm DKKbn

2024 2023 Index 2022 2021 2020 2024 2023 Index 2022 2021 2020

24/23 24/23

Net interest income 9,455 9,722 97 5,856 4,973 4,966 Loans and advances 567.2 557.3 102 541.7 485.2 491.4
Net fee and commission income 2,738 2,579 106 2,529 2,308 2,091 —of which mortgage loans 365.8 352.7 104 333.7 340.9 343.9
Value adjustments 1,063 1,539 69 139 940 685 —of which bank loans 144.7 150.5 96 155.5 103.3 95.5
Otherincome 269 227 119 239 175 130 —of which repo loans 56.7 54.1 105 52.5 41.0 52.0
Income from operating lease, etc. (net) 168 289 58 343 256 110 Bonds and shares, etc. 98.7 103.0 96 97.4 85.7 92.9
Coreincome 13,693 14,356 95 9,106 8,652 7,982 Total assets 750.2 779.7 96 750.0 647.1 672.6
Core expenses 6,402 6,103 105 4,879 4,904 4,848
Core profit before loan impairment charges 7,291 8,253 88 4,227 3,748 3,134 Deposits 198.9 218.3 91 208.4 134.2 137.0
Loan impairment charges 21 127 17 -605 -218 968 —of which bank deposits 190.2 199.8 95 189.1 121.5 127.5
Core profit 7,270 8,126 89 4,832 3,966 2,166 —of which repo and tri-party deposits 8.7 18.5 47 19.3 12.7 9.5
Investment portfolio earnings -14 -3 467 -131 61 -56 Issued bonds at fair value 362.2 3457 105 324.2 340.3 348.8
Profit or loss before non-recurring items 7,256 8,123 89 4,701 4,027 2,110 Issued bonds at amortised cost 66.6 93.7 71 954 73.1 63.7
Non-recurring items relating to Handelsbanken DK -91 -235 39 -144 0 0 Subordinated debt 7.6 6.1 125 6.4 55 5.8
and PFA Bank Holders of additional tier 1 capital 4.9 3.3 148 3.3 3.4 3.3
Pre-tax profit TNEE 7,888 o1 4,557 4,027 2,110 Shareholders' equity 45.7 42.6 107 373 349 333
Tax 1,853 1,984 93 805 851 501
Profit for the year 5,312 5,904 90 3,752 3,176 1,609
AT 1 capital interest, charged against equity 262 163 161 147 176 168
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Key figures and ratios

2024 2023 2022 2021 2020
Earnings per share (DKK)® 80.0 89.3 55.4 42.4 19.8
Profit for the year, per share (diluted) (DKK)" 80.0 89.3 55.4 42.4 19.8
Pre-tax profit as a percentage of average equity 15.6 19.3 12.2 11.3 5.9
Profit for the year as a percentage of average equity 11.4 14.4 10.0 8.8 4.4
Return on tangible equity 12.4 15.7 10.5 8.8 4.4
Expenses as a percentage of income 46.8 42.5 53.6 56.7 60.7
Capital ratio (%) 23.1 21.0 19.5 22.8 22.9
Common equity tier 1 capital ratio (CET1 %) 17.6 16.9 15.2 18.2 17.9
Individual solvency requirement (%) 11.3 11.2 10.8 11.2 11.6
Capital base (DKKbn) 52.9 47.4 43.0 42.9 41.1
Weighted risk exposure (DKKbn) 229.5 225.5 220.9 188.2 179.4
Share price at end of period (DKK) 510 484 451 337 233
Distributed dividend per share (DKK) 7.8 7.8 0 0 0
Book value per share (DKK)" 742 663 581 515 459
Price/book value per share (DKK)® 0.7 0.7 0.8 0.7 0.5
Outstanding shares in circulation ('000) 61,500 64,254 64,264 67,840 72,553
Number of full-time employees, year-end™ 3,860 3,940 3,854 3,242 3,318

Relationships between income statement items under "The Jyske
Bank Group' (key financial data) and the IFRS income statement
page 166 appear from note 2.

Financial ratios are calculated as if additional tier 1 capital (AT1)
is recognised as a liability, cf. note 68.

" The number of employees at the end of 2024, at the end of
2023, atthe end of 2022, at the end of 2021 and at the end of
2020less 16,16, 19, 15 and 31 employees, respectively, who
are financed externally.
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Continued strong earnings and
historical distribution

Financial summary by Birger Kregh Nielsen, CFO The 2024 results were the second best in Jyske Bank's history

with a net profit of DKK 5.3bn or DKK 80 per share. The results
were at the very top of the upgraded outlook of a net profit of
DKK 5.0bn-5.3bn. Compared to the historical year 2023, the de-
crease was caused by lower value adjustments, which declined
from a high level.

:
l

Customers opted for savings and investment
products
An improved offering of savings products increased expenses

1 @ = ‘ i
L !

"
b I 5 for deposits and contributed to 3% lower net interest income
compared with 2023. In addition, net interest income showed
a declining trend during the year since Danmarks Nationalbank
reduced its certificate of deposit rate four times, beginning in
June. In 2024, Jyske Bank also completed a number of debt
and capital issuances to strengthen the liquidity base and meet

stricter regulatory requirements.

Net fee and commission income rose by 6% relative to the
previous year to the highest-ever level. The increase was in
particular supported by higher assets under management since
the financial markets were favourable, and existing as well as
new customers opted for our investment products. The level of
activity in other areas remained at a relatively low level, although
the activity in the housing market was improving.

Financial Statements

Statements

Improvement of customer satisfaction

Over the year, especially the personal customer area showed
considerably stronger momentum supported by rising meeting
activity and customer satisfaction. This was reflected, among
other things, in the fact that the growth in mortgage lending to
personal customers reached its highest level in more than five

years towards the end of the year.

Costs under control

Core expenses including non-recurring costs rose by 2% com-
pared to 2023. This reflects that underlying cost initiatives have
partly compensated for sector-wide prescribed salary adjust-
ments relating to the collective agreement, the derived effect
from the abolishment of All Prayers Day and the acquisition of
PFA Bank.

Sustained solid credit quality

Loan impairment charges amounted to DKK 21min 2024,
corresponding to Obp of loans, advances and guarantees. The
credit quality is still solid with a low level of non-performing
loans and advances and a low level of actual write-offs. More-
over, post-model adjustments of DKK 1.8bn offer a good basis

for countering the macroeconomic uncertainty in 2025.

Page 9

Historical distribution to shareholders

In 2024, Jyske Bank distributed a dividend of DKK 500m or DKK
7.78 per share and executed a share buy-back programme of
DKK 1.5bn which was completed in early October. The Super-
visory Board now recommends a historically large dividend at
DKK 24 per share, or 30% of shareholders' result for 2024, at
the coming annual general meeting in accordance with the
dividend policy. For 2025, the largest single share buy-back
programme to date of up to DKK 2.25bn will be launched. The
programme will run until 31 January 2026 at the latest.

Updated strategy

In 2024, Jyske Bank launched an updated strategy designed to
ensure a return on tangible equity of 10% in 2028 based on a
common equity tier 1 capital ratio at the lower end of the range
of 15%-17% and a cost/income ratio below 50. Over the strate-
gy period, the Danish economy is expected to be characterised
by significantly lower interest rates and balanced growth with

high levels of employment and moderate inflation.

The targets reflect an underlying improvement of profitability
aimed at mitigating the impact from an anticipated significantly
lower interest rate level over the coming years. The targets will
be achieved through stronger customer focus and focus on
capital-light income and structural cost measures. In addition,
continued investment in new technology paves the way for

higher efficiency.
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Lower interest rates and
soft landing for the economy

Macroeconomic overview by Niels Rgnholt, Chief Economist

The development in the Danish economy was robust in 2024,
The economy continued its soft landing despite the steep inter-
est-rate hikesin 2022 and 2023. The economy was supported
by the first interest rate cuts from Danmarks Nationalbank and
a strong advance in consumer purchasing power on the back of

high wage increases and subdued inflation.

Soft landing, but no strong upturn

The economic trend in Denmark was positive in 2024 with rising
employment levels. The economic situation for households and
businesses remained healthy. Asin 2023, the pharmaceutical
industry was a strong growth engine, but many companies
outside of pharmaceutical production were now also reporting
growth. However, excluding the pharmaceutical sector, overall
growth was only moderate, and this was not a new, strong re-
covery, but rather a soft landing. Developments in the local mar-
kets in the countries surrounding Denmark were subdued, and

the German economy in particular showed signs of weakness.

Control of inflation paved the way for
interest-rate cuts

The previously high inflation in the US and Europe back in 2022
and 2023 triggered large interest rate hikes from central banks.
Butin 2024, inflation declined towards the target levels, and
developments had become increasingly under control. Against
this backdrop, the ECB began to cutits interest rates at mid-
2024 as economic developments began to slow down. The
ECB cutits interest rates four times by 0.25 percentage points
each time, which triggered corresponding interest rate cuts
from Danmarks Nationalbank. The interest rate at Danmarks
Nationalbank ended the year at 2.6% compared with 3.6% at
mid-2024 and merely -0.6% at the end of 2021.

Increased consumer purchasing power

By mid-2024, Danmarks Nationalbank's previous interest rate
increases had been passed on to the majority of homeowners
with variable interest rates. And they could now begin to look
forward to lower interest rates in connection with upcoming
interest rate adjustmentsin 2024 and 2025. At the same time,
Danish wage earners benefited from high wage increases, and
as inflation in Denmark fell to around 1.5%, Danes experienced
the steepestincrease in purchasing power so far in the 2000s.
Consumer spending was therefore robust in Denmark, even
though both prices and interest rates were still a good deal
higher than a few years earlier.

Financial Statements Statements

Resilient housing market after new housing
tax legislation

A stable housing market also contributed to supporting the
Danish economy. Housing prices rose marginally through 2023,
and this trend continued in 2024. At the beginning of 2024, the
new housing tax legislation came into force, with new prop-
erty valuations and new housing tax rates. For the majority of
homes, this resulted in lower property taxes whereas a minority
saw higher property taxes after the next change of ownership.
Particularly owner-occupied flats were affected by higher taxes.
However, the demand for urban housing was so strong that,
despite higher taxes, the prices of owner-occupied flats still in-
creased even furtherin 2024,

Financial market optimism about the US and
artificial intelligence

The sentiment in the global financial markets was positive in
2024. Equity prices rose whereas interest rates fell due to cen-
tral bank rate cuts and expectations of further cuts in 2025.
Neither the war in Ukraine nor the hostilities in the Middle East
caused major market turmoil. Nor did the victory of Donald
Trump in the US presidential election despite his threats of tariff
increases. US equities actually rose considerably more than
European and Danish equities in 2024, partly boosted by new
sharp increases of many US technology companies that are
among the world leaders in artificial intelligence.

Page 10
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2025 outlook

For 2025, Jyske Bank estimates a net
profitin the range of DKK 3.8bn-4.6bn,
corresponding to earnings per share in
the range of DKK 60-73. Expectations
are in line with assumptions for the finan-
cial targets for 2028.

Coreincome is expected to decline in
2025, in particular as a result of lower
net interest income. Expectations mirror
moderate growth in the Danish econo-
my and a solid reduction of Danmarks
Nationalbank's deposit rate from 3.6%in
early June 2024 t0 1.6% in June 2025.

Core expenses inclusive of non-recur-
ring costs are expected to be slightly
higherin 2025.1n 2024, costs for the
integration of Handelsbanken Denmark
and PFA Bank amounted to a total of
DKK 91m and are expected to decline to
a very low levelin 2025. The underlying
increase reflects payroll adjustments
due to collective agreements and con-

tinued IT investments.

Our business Financial Review

The trend in core income and expenses
is expected to resultin a higher cost/
income ratio in 2025 than the 47 realised
in 2024.

It is presumed that loan impairment
charges will remain low in 2025. Expec-
tations are supported by a low level of
non-performing loans and considerable
post-model adjustments, mirroring,
among other things, risks related to the
expected economic development. At the
same time, a balanced macroeconomic
developmentin a declining interest rate
environment is expected to support
credit quality.

The expectations involve uncertainty and
depend, for instance, on macroeconomic
circumstances and developments in the

financial markets.

Sustainability

Corporate Governance

Core income

Core expenses
(Incl. non-recurring

items)

Loan impairment
charges

Net profit

Directorships

Financial Statements Statements

Lower in 2025 than in 2024

Mainly caused by lower net interest income

Slightly higher in 2025

Lower non-recurring costs and cost initiatives to partly offset
inflation and strategic investments

Low level in 2025

Post-model adjustments of DKK 1.8bn at end-2024

DKK 3.8bn-4.6bn

Corresponding to earnings per share in the range of DKK 60-73

2025E

2024

2023

2022

2021

2020

2019

2018

2017

2016

2015
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About
Jyske Bank

Our business

Financial Review Sustainability Corporate Governance Directorships

Founded in 1967 — SIFl since 2014

1967 Jyske Bank was founded through a merger among four banks
in and surrounding Silkeborg

:989 Seven acquisitions during the 1970s and the 1980s

2011 Acquisition of SN Leasing, Easyfleet and Fjordbank Mors
2013 Acquisition of Sparekassen Lolland

2014 Acquisition of Jyske Realkredit (former BRFkredit)

2022 Acquisition of Handelsbanken Danmark

2023 Acquisition of PFA Bank

2024 Acquisition of leasing portfolio from Opendo

Market share of approx. 12% DKKbn

382

Mortgage loans (hom.)

145

Bank loans and advances (excl. repo)

190
Bank deposits

289

Assets under management @ Personal customers

. Corporate customers

Financial Statements Statements

Satisfactory results

DKK 5.3bn 12.4%

Net profit Return on tangible
equity

47 % A+

Cost/income S&P issuer rating

ratio and stable outlook

AA

MSCI

ESG rating

Close to the customers in Denmark

86
3,860

Locations Employees

Page 13

Solid value creation

800
700
600
500
400
300
200
100

+10% p.a.

Book value per share (DKK)

Complementary business areas

6%
Leasing
activities

51%

Banking
activities

43%

Mortgage
activities

Pre-tax profitin 2024
distributed on segments
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Jyske Bank in society

The financial sector plays an essential role in society's economic
growth and prosperity and in the green transition, and as a bank
we are an important part of the financial infrastructure. We

take deposits and lend money. We offer secure and efficient
payment systems and safe storage of savings. We manage risks
and we advise our customers so they can make informed finan-

cial decisions based on individual needs and requirements.

We contribute to society by paying taxes to the Danish govern-
ment and salaries to our employees. We support local initia-
tives through partnerships and sponsorships, and we generally
want our business activities to help tackle social challenges. We
are a systemically important financial institution with a robust
business model, focusing on Denmark and Danish customers.
We have a strong capital and liquidity position that is deemed
able to withstand even very harsh stress scenarios. Finally, as

a financial services company, we have an inherent risk of being
abused, and therefore an increasing amount of resources are
invested in the battle against fraud, money laundering and fi-

nancing of terrorism.

Jyske Bankis and has always been a relationship bank. We want
to balance the needs and requirements of our customers, our
employees and society in order to ensure the best possible
return for all parties, including our shareholders. We want to
maintain this balance in our operations because we believe that
this creates the most responsible business.

Continuous follow-up and dialogue with representatives of all of
our stakeholders are crucial for the development of our business.

Statements Page 14

“The financial sector plays
an essential role in society's
economic growth and
prosperity and in the green

transition...”
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Customers

All bank customers have different needs and requirements, but
the majority of our customers prefer a bank that knows them
well and can support a personal relationship with tailor-made

advisory services and simple and effective digital solutions.

Our customers are looking for help finding the right financial
solutions in the form of expert advice that goes beyond the
purely financial issues. As one of the larger banks in Denmark,
we have a broad reach and service customers in the following

four main segments:

Personal customers

We have approx. 600,000 personal customers all around the
country, including around 40,000 private banking customers. We
meet these customers digitally or locally, engage with them and
support them by appreciating their unique needs and situation

in life.

We believe in a close and personal relationship and ensure high
accessibility. Our customers must experience that we are dy-
namic and have the muscle to make things happen quickly and
efficiently when customers need it. We offer a complete range
of financial advice and assist with everything from day-to-day
finances, mortgages, insurance and car finance to pensions,
investments and solutions contributing to sustainability and the

green transition.

Our private banking services offer bespoke wealth plans that
give customers insights into the potential their finances offer
here and now, balanced with the need for healthy finances in the

longer term.

Small and medium-sized enterprises
We service around 70,000 corporate customers, of which
23,500 are small businesses or sole proprietors.

Our corporate customers span the whole of Danish industry.
Many are in one of our 20 specialist areas including specialist
segments such as educational institutions, utility companies,
ports and local authorities.

We advise on a wide range of financial and strategic topics as
well as the relationship between personal finances and business
finances. Besides classic banking-related specialities, we have
experts within risk management, strategy, sustainability and
cyber risk.

Large corporate customers

Our customers in this segment are often large companies
with complex business models that demand particular insight
into their activities. Based on personal advice, we build strong
relationships with the option of situational and more complex

solutions.

Financial Statements Statements

Corporate banking and Institutional customers
The largest Danish business enterprises and institutional cus-
tomers throughout Europe are served by specialists within the

capital markets area.

In addition to cash management, deposits and loans, guaran-
tees, etc., customers are offered risk hedging within foreign ex-
change, interest rates, commodities and trading in securities and
other financial instruments in collaboration with Jyske Markets
and Jyske Capital. The business volumes are steadily increasing,

and in 2024 we again welcomed a number of new customers.

Debt Solutions, which is part of Jyske Bank's Corporate Banking,
offers advice on capital structures, complex financing solutions
and sustainable financing and participates in the sale of cus-
tomers' bondissues. The department experienced significant
growth in 2024.

As one of few Danish banks, Jyske Bank also offers advisory ser-
vices and hedging of commodity risks, which has been of great
value to many companies in the recent years amid geopolitical

turmoil and inflationary pressure.

Page 15
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Employees

Well-being, retention and development of employees are crucial
for our business. At Jyske Bank, we have a corporate culture
that enables our employees to meet not only customers, but
also each other and business partners with a unique combina-

tion of unpretentiousness, competence and drive.

We also know that there is more to life than work. And we be-
lieve that we get more dedicated employees when there is also
time to live life alongside work. Therefore, our employees enjoy
freedom under responsibility, and we strive for a good balance
between work and leisure with the possibility of planning work-
ing hours according to the walk of life with changing needs in

relation to working hours and homework.

Financial Review

Sustainability Corporate Governance Directorships

Shareholders

Jyske Bank shareholders invest in a Danish and a value-based
bank. Jyske Bank offers stable returns with low risk throughout
the economic cycle and is a particularly good match for inves-
tors who:

+ believe that the best long-term results are achieved when
the interests of shareholders, customers and employees are
balanced

« preferafull-service bank with a Denmark-based business
model

« wanttoinvestin growthin aloan portfolio of high credit quality

« desire cash dividend on its investment supplemented with
share buy-backs

At the end of 2024, the number of shareholders was just above
140,000. Itis characteristic of Jyske Bank's share capital that it
is distributed among many shareholders, including Jyske Bank
customers and employees. About 76% of the share capital is
held by Danish investors.

Jyske Bank's largest shareholder is BRFholding, who owned
27.71% of the share capital at end-2024. BRFholding is a 100%
owned subsidiary of BRFfonden, which has the purpose of car-
rying on mortgage banking business through partial ownership
of Jyske Bank.

Financial Statements

Statements

In 2024, the price of the Jyske Bank share rose to DKK 510.0
from DKK 484.0, corresponding to an increase by 5.4%. Inclu-
sive of a dividend of DKK 7.78 per share, the total return for the
shareholders came to 7.0% in 2024. In 2024, the turnover of the
Jyske Bank share came to DKK 18.7bn compared to DKK 17.2bn
in the previous year. At the end of 2024, the share was covered

by seven analysts.

Shareholder composition

Jyske Bank's largest shareholder is BRFholding that
owned 27.71% of the share capital corresponding
to 4,000 voting rights at end-2024. BRFholding is
domiciled in Copenhagen, Denmark andis a 100%
owned subsidiary of BRFfonden, which has the
purpose of carrying on mortgage banking business
through partial ownership of Jyske Bank.

@ BRFholding

. Other shareholders with >20,000 shares

. Shareholders with 1,000-20,000 shares
Shareholders with <1,000 shares

Page 16
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Jyske Banl’s strategy —

Potential for more

With the strategy “"Potential for more”, Jyske Bank further
strengthens its position by selectively investing in its strengths.

The strategy reaffirms our focus on Denmark. The aimis to help
families and businesses unfold their potential and be a strong
and reliable business partner for other players in the sector.

We invest in greater customer orientation and in the customer
segments where we have the greatest opportunity to provide
returns for both customers and Jyske Bank. We invest in fu-
ture-proofing and streamlining the platforms for Jyske Bank's
operations and development.

In the market for private banking customers, affluent personal
customers and homeowners, Jyske Bank will improve rela-
tionships through higher quality and activity, deliver dynamic
360-degree advice, simplify customer journeys through the use
of technology including Al, and strengthen brand identity and
personalised marketing across channels.

The larger and more complex corporate customers are given
high priority. With the target of making Jyske Bank a leader
within advisory services, we will develop even better solutions,
increase advisory efficiency through self-guided solutions and
Al, and support the assessment of Jyske Bank as a strong cor-
porate bank through clear-cut branding.

The strategy is supported by a solid plan for digitisation and

the use of new technologies including Al. This will ensure an
efficient and secure platform, better customer experiences and
the ability to attract most attractive customers in the market.
There is also focus on reducing unnecessary complexity and
thus reducing the cost base.

We strengthen brand identity and personalised marketing
across channels. This involves a differentiating and for-
ward-looking brand positioning.

Employee development is an important part of the strategy, and
Jyske Bank offers development opportunities for its employees
while attracting some of the best profiles in the market. The
targetis to be the best bank for employees where good and tal-
ented people meet and make an effort.

Financially, Jyske Bank seeks to achieve an underlying improve-
ment of profitability with a return on tangible equity of 10% and
deliver attractive efficiency with a cost/income ratio below 50.
This is necessary to generate the basis of future independence
and development power.

Statements

Page 17



5
v4b Annual Report 2024

Our ambition

Key efforts

Key areas for
execution

Introduction

Our business Financial Review Sustainability

Customers

Improve customer experience and
advisory services to help individuals,
families and businesses realise their full
potential

\ Best at
+ advisory services

Corporate Governance Directorships Financial Statements

Shareholders

An attractive investment

through the business cycle

+
01010 The digital

" future

Corporate Customers, Corporate & Institutional Banking

Become an even better bank for everyone, increase momentum with respect to medium-sized

businesses, drive profitable growth in corporate and institutional banking as well as strengthen

existing relationships

Steering principles

We have implemented steering principles in
the entire organisation to support, structure
and improve performance in key areas with

high strategic value

 Profitable growth
o Customer satisfaction

o Orderinown house

Employees

We focus on the development of employee
competence and potential as well as higher

diversity in the organisation

« Competence development
« Highly dedicated employees

+ Succession planning

Statements

Employees

A workplace that motivates and
develops potential

Competitive
solutions

Personal Customers & Private Banking

Page 18

Society

Contribute to and promote a strong
and sustainable Danish society

Effective
marketing

Become an even better bank for everyone and increase momentum on affluent personal

customers, homeowners and Private Banking customers

Sustainability

We want to make a difference and support the

customers' transition

o Customer-oriented solutions
+ Responsible operations

« Long-term target of net zero CO, emission

Conservative, systematic approach to risk

Branding and marketing

We strengthen our branding and focus on our
marketing to reflect our position as a leading Da-
nish bank

« Renewed brand positioning
« Individualised customer communication

« Digital sales and marketing
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Sustainability

Ambitions by Trine Lysholt Ngrgaard,
Head of Group Sustainability

An integral part of how we do business

Jyske Bank's ambition is to take an active part in the transition.
We are co-responsible and want to contribute by making sus-
tainability specific and accessible for our customers, employees
and other stakeholders.

Sustainability is a key area of our Group strategy "Potential for
more” and is increasingly integrated in the value proposition to
our customers through solutions and services that support the

customers' transition.

Climate remains an important area for Jyske Bank and must be
seen in the context of biodiversity, which we both affect and
depend on. The impact on both employees and customers is
also significant. We still work to make our solutions, services and
advice contribute to helping our customers future-proof their

business.

For us, an ambitious approach to sustainability in own activities
is about credibility. When we have the internal conversation at
Jyske Bank, it contributes to making us an even better work-
place and to strengthening the dialogue with our customers.

Sustainable development requires investment in knowledge and
collaboration across the entire society. We are pleased to bring
our knowledge and experience into play, seeking partnerships
and building relationships across companies and sectors.
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Net profit for the year
profit for they
Core profit and net profit for the year
DKKm
2024 2023 Index Q4 Q3 Q2 Q1 Q4
24/23 2024 2024 2024 2024 2023
Net interestincome 9,455 9,722 97 2,244 2,334 2,415 2,462 2,567
Net fee and commission income 2,738 2,579 106 902 627 603 606 766
Value adjustments 1,063 1,539 69 172 453 199 239 661
Otherincome 269 227 119 37 33 129 70 62
Income from operating lease, etc. (net) 168 289 58 31 32 52 53 56
Coreincome 13,693 14,356 95 3,386 3,479 3,398 3,430 4,112
Core expenses 6,402 6,103 105 1,634 1,608 1,603 1,557 1,605
Core profit before loan impairment charges 7,291 8,253 88 1,752 1,871 1,795 1,873 2,507
Loan impairment charges 21 127 17 8 -82 13 82 31
Core profit 7,270 8,126 89 1,744 1,953 1,782 1,791 2,476
Investment portfolio earnings -14 -3 467 -33 6 44 -31 -10
Profit or loss before non-recurring items 7,256 8,123 89 1,711 1,959 1,826 1,760 2,466
Non-recurring items relating to Handelsbanken DK/PFA Bank -91 -235 39 -18 -33 -18 -22 -79
Pre-tax profit 7,165 7,888 91 1,693 1,926 1,808 1,738 2,387
Tax 1,853 1,984 93 425 505 471 452 589
Net profit for the period 5,312 5,904 90 1,268 1,421 1,337 1,286 1,798
AT 1 capital interest, charged against equity 262 163 161 67 66 67 62 42

Page 21

Net profit
DKKm

5904 5312

3,176 3,752

1,609

2020 2021 2022 2023 2024

Earnings per share amounted to DKK 80,
only exceeded by DKK 89 in the preced-
ing record-setting year in 2023. This cor-
responds to a net profit of DKK 5,312m
and DKK 5,904m, respectively. The de-
velopment is mainly due to the decrease
in value adjustments and interest rates
from high levels whereas core expenses
increased. The profit for 2024 isinline
with the most recently announced ex-
pectations of earnings per share of DKK
75-80 and a net profit of DKK 5.0bn-
5.3bn, respectively.
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Core income

Core income decreased 5%
to DKK 13,693m compared
with 2023 due to lower value
adjustments and net interest

income.

Introduction QOur business Financial Review

Net interest income

DKKm
9,722 9,455

4966 4973 2896
2020 2021 2022 2023 2024

Net interestincome fell by 3% to DKK
9,455m. The decline can primarily be
attributed to the reduction of Danmarks
Nationalbank's deposit rate to 2.6% at

the end of 2024 from 3.6% at mid-2024.

The lower rates reduced the deposit
marginin 2024.

Sustainability

Corporate Governance Directorships

Net fee and
commission income

DKKm

2738
2308 2529 279

2,091

2020

2021 2022 2023 2024

Net fee and commission income rose

by 6% to DKK 2,738m. The acquisition
of PFA Bank and larger assets under
management resulted in higherincome
relating to securities trading and custody

accounts.

Financial Statements

Statements

Value adjustments
DKKm

1,539

2020 2021 2022 2023 2024

Value adjustments fell to DKK 1,065m
from DKK 1,539m in the preceding year.
The continued high level in 2024 can be
attributed to a favourable development in
the financial markets.

Other income
DKKmM 269
239 227

2020 2021 2022 2023 2024

Otherincome rose to DKK 269m from
DKK 227m due to higher share divi-
dends, etc.

Page 22
Income from operating
lease, etc. (het)
DKKm
343
168
110
2020 2021 2022 2023 2024

Income from operating lease, etc. (net)
fell to DKK 168m from DKK 289m. The
development was due primarily to declin-
ing profits from the sale of returned cars.
The falling profits were due to lower sales
prices as well as lower volume compared
with a high level in 2023.
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Core expenses

DKKm

6,103 6,402

4848 4,904 4879

2020 2021 2022 2023 2024

Core expenses rose by 5% compared to
2023 exclusive of integration and restruc-
turing costs. The increase can primarily

be attributed to sector-wide prescribed
salary adjustments relating to the collec-
tive agreement, the derived effect from
the abolishment of All Prayers Day and the
acquisition of PFA Bank.

Total expenses including integration and
restructuring costs increased 2% in 2024
compared to 2023.

Our business Financial Review

Sustainability

Corporate Governance

2024 2023
Employee costs 3,971 3,753
Rent, etc. 63 66
Amortisation, depreciation and impairment 203 197
I'T and operating expenses 2,165 2,087
Total 6,402 6,103

Non-recurring costs relating to the ac-
quisitions of Handelsbanken Danmark
and PFA Bank declined to DKK 91m from
DKK 235m in the preceding year. Integra-
tion and restructuring costs relating to
the acquisitions of Handelsbanken Dan-
mark and PFA Bank totalled DKK 470m,
which is below the originally announced
expectations of approx. DKK 550m.

Directorships Financial Statements Statements

Impairment charges

DKKm

968

— COVID-19 post-model
adjustment of DKK 1bn

-605

-218

2020 2021 2022 2023 2024

Loan impairment charges remained at a
low level of DKK 21min 2024 against DKK
127min 2023. Post-model adjustments
relating to loan impairment charges were
in 2024 reduced by DKK 152m to DKK
1,782m as a result of lower macroeco-
nomic risks. The credit quality is still solid
with a low level of non-performing loans

and advances.

Investment portfolio earnings

DKKm

-3 -14

2020 2021 2022 2023 2024

For 2024, investment portfolio earnings
amounted to DKK -14m against DKK
-3min 2023 when positive bond returns
were more that offset by internal funding
costs. Currency hedging of additional
tier 1 capital instruments had a negative
effect of DKK 14min 2024.
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Tax

In 2024, tax amounted to DKK 1,853m
against DKK 1,984min 2023. The effec-
tive tax rate at 25.9% in 2024 was affected
by a new special tax on the financial sec-
tor, resulting in an increase in taxation of
financial services companies from 22.0%
t0 25.2%in 2023 and 26.0% from 2024.
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Q4 2024 compared to Q3 2024

Earnings per share dropped to DKK 19.5 in the fourth quarter
against DKK 21.7 in the third quarter, corresponding to a net
profit of DKK 1,268m and DKK 1,421m, respectively.

Core income fell by 3% due to lower value adjustments.

Net interest income decreased 4% to DKK 2,244m. Excl. a
one-off adjustment, net interest income declined 3%. The
decline was due to lower short-term rates derived from Dan-
marks Nationalbank's cut of its CD rate, which had an adverse
effect on the interest rate margin on deposits and the return

on excess liquidity.

Net fee and commission income rose by 44% to DKK 902m.
The advance to the highest-ever level for a single quarter can
be attributed to seasonally higher income associated with asset
management. Add to this seasonally higher income relating to
the refinancing of floating rate mortgage loans as well as annual

income attributed to payment services.

Value adjustments fell to DKK 172m from DKK 453m. The de-
cline was from a high level which benefited from falling market

rates in the third quarter.

Other income rose to DKK 37m from DKK 33m as the profit on

investments in associates rose from a low level.

Income from operating lease, etc. (net) remained practically un-

changed at DKK 31m against DKK 32m in the preceding quarter.

Core expenses rose by 2% to DKK 1,634m which can primarily
be attributed to seasonality. Non-recurring costs relating to the
acquisitions of Handelsbanken Danmark and PFA Bank declined
to DKK 18m from DKK 33m.

Financial Statements Statements

Loan impairment charges amounted to an expense of DKK 8m
against anincome of DKK 82min the preceding quarter. The sus-

tained low level of impairment charges reflects solid credit quality.

Investment portfolio earnings amounted to DKK -33m against
DKK 6m in the preceding quarter. The lower result reflects that

value adjustments of bonds declined from a high level.

Page 24
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Business volumes

At the end of 2024, Jyske Bank's total
loans and advances (exclusive of repo
loans) amounted to DKK 510.5bn and
consisted of mortgage loans at 72% and
bank loans and advances at 28%. This
was 1% higher than at the end of 2023
due to higher mortgage loans.

At the end of 2024, nominal mortgage
loans amounted to DKK 381.5bn against
DKK 373.7bn at the end of 2023. The
increase was fuelled by higher loans and
advances to corporate customers. In the
course of the year, growth in mortgage
loans to personal customers gained

momentum.

Bank loans and advances amounted to

DKK 144.7bn against DKK 150.5bn at the
end of 2023. The decline can be attribut-
ed especially to lower mortgage-like bank

loans which are on an ongoing basis be-
ing transferred from Jyske Bank to Jyske
Realkredit.

Bank deposits fell by 5% to DKK 190.2bn
compared with the level at the end of
2023. The developmentis due to a de-
cline in time deposits from corporate
customers from a high level. Bank de-
posits were DKK 45.5bn higher than bank
loans and advances at the end of 2024.

The business volume within asset man-
agement rose to DKK 289bn at the end
of 2024 from DKK 248bn at the end of
2023. The business volume was posi-
tively affected by rising prices in equity
and bond markets. In addition, positive
net sales of investment solutions for
both retail customers and institutional

customers.

Corporate Governance Directorships Financial Statements

Statements

Summary of Balance Sheet, end of period

DKKbn

Loans and advances

—of which mortgage loans
—of which bank loans

—of which repo loans
Bonds and shares, etc.

Total assets

Deposits

—of which bank deposits

—of which repo and tri-party deposits
Issued bonds at fair value

Issued bonds at amortised cost
Subordinated debt

Holders of additional tier 1 capital

Shareholders' equity

2024

567.2
365.8
144.7
56.7
98.7
750.2

198.9
190.2
8.7
362.2
66.6
7.6
4.9
45.7

2023

557.3
352.7
150.5

54.1
103.0
779.7

218.3
199.8
18.5
345.7
93.7
6.1
3.3
42.6

Index
24/23

102
104
96
105
96
96

91
95
47
105
71
125
148
107

Q4
2024

567.2
365.8
144.7
56.7
98.7
750.2

198.9
190.2
8.7
362.2
66.6
7.6
4.9
45.7

Q3
2024

557.7
361.2
143.6

52.9
104.3
765.2

209.4
196.0
13.4
360.9
77.4
7.7
4.9
44.5

Q2
2024

549.5
353.3
147.6
48.6
98.6
769.9

208.3
197.0
11.3
344.9
96.0
7.6
4.9
44.3

Q1
2024

556.7
351.5
150.7

54.5
103.9
770.1

207.4
190.6
16.8
347.0
91.9
8.5
55
43.5
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Q4
2023

557.3
352.7
150.5

54.1
103.0
779.7

218.3
199.8
18.5
345.7
93.7
6.1
3.3
42.6
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Q4 2024 compared to Q3 2024

Jyske Bank's total loans and advances (exclusive of repo loans)
amounted to DKK 510.5bn at the end of 2024 against DKK
504.8bn in the previous quarter. The increase can chiefly be at-

tributed to higher mortgage loans.

Nominal mortgage loans rose to DKK 381.5bn from DKK
376.8bn due to higher loans and advances to corporate cus-
tomers and the highest quarterly growth in nominal mortgage

loans to personal customers since 2019.

Bank loans and advances increased by 1% due to higher loans,

particularly to large corporate customers.

Page 26

Bank deposits fell by 3% in the fourth quarter due to considera-

bly lower time deposits from corporate customers.

The business volume within asset management was up to

DKK 289bn from DKK 282bn due to a continued positive price
performance in most financial markets and positive net sales of
investment solutions to retail customers. Net sales to institu-
tional customers were impacted by a single major customer’s

reduction of a bond mandate.
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Credit quality

Jyske Bank's credit risks primarily relate
to mortgage loans secured against real
property as well as bank loans, advances
and guarantees. Loans, advances and
guarantees are distributed with 59% to
corporate customers, 39% to personal
customers, and 2% to public authorities.
Total exposure was 2% higher at the end
of 2024 compared with end-2023 fuelled
by e.g. higher exposure against financing
and insurance as well as manufacturing
industry and mining which more than
offset reduced exposure against building
and construction etc.

Our business Financial Review Sustainability

Loan impairment charges amounted to
an expense of DKK 21min 2024, corre-
sponding to Obp of gross loans, advances
and guarantees. The effect on thein-
come statement is distributed with an
expense of DKK 21m relating to banking
activities, anincome of DKK 17m relating
to mortgage activities, and an expense
of DKK 17m relating to leasing activities.
Write-offs amounted to DKK 369min
2024 or 6bp against DKK 306m and 5bp
in the preceding year, respectively.

Corporate Governance Directorships Financial Statements Statements

Loan impairment charges and
provisions for guarantees

DKKbn

2024
Loans, advances and guarantees 579.4
—stage 1l 551.4
—stage 2 21.4
—stage 3 6.5
—purchased or originated credit-impaired 0.1
Balance of impairment charges 4.8
—stage 1l 1.2
—stage 2 1.2
—stage 3 2.4
Balance of discounts for acquired assets 0.1
Non-accrual loans and past due exposures 0.6
Loan impairment charges 0.0

Write-offs 0.4

2023

567.0
540.9
19.6
6.4
0.1
4.8
1.4
1.0
2.4
0.3
0.7
0.1
0.3

Index
24/23

102
102
109
102
100
100
86
120
100
33
90
17
121

Q4
2024

579.4
551.4
21.4
6.5
0.1
4.8
1.2
1.2
2.4
0.1
0.6
0.0
0.1

Q3
2024

570.1
541.8
21.7
6.5
0.1
4.7
1.3
1.1
2.3
0.1
0.6
-0.1
0.0

Q2
2024

562.3
532.9
22.8
6.5
0.1
4.7
1.4
1.1
2.2
0.2
0.6
0.0
0.3

Q1
2024

567.0
537.8
22.4
6.7
0.1
5.0
1.4
1.2
2.4
0.2
0.7
0.1
0.0
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Q4
2023

567.0
540.9
19.6
6.4
0.1
4.8
1.4
1.0
2.4
0.3
0.7
0.0
0.1




A

%4  AnnualReport 2024 Introduction

At the end of 2024, stage-3 loans
amounted to 1.1% of loans, advances
and guarantees, which is unchanged
relative to the end of 2023. The pro-
portion of loans subject to forbearance
measures amounted to 0.4% of loans,
advances and guarantees against 1.1%
at the end of 2023 due to improved cate-
gorisation of non-performing mortgage
credit exposure.

At the end of 2024, Jyske Bank's balance
of loan impairment charges amounted
to DKK 4.8bn, corresponding to 0.8%

of loans, advances and guarantees,
which is unchanged compared to the
end of 2023. Inclusive of the balance of
discounts for acquired assets at DKK
0.1bn, Jyske Bank's balance of impair-
ment charges and discounts amounted
to DKK 4.9bn.

Our business Financial Review

At the end of 2024, impairment charg-
es based on post-model adjustments
amounted to DKK 1,782m against DKK
1,934m at the end of 2023. The decline
can be attributed to lower macroeco-

Nnomic risks.

Recognition and measurement
uncertainty

Measurement of certain assets and lia-
bilities is based on accounting estimates
made by the Group management. The
areas that involve assumptions and esti-
mates that are material for the financial
statements include loan impairment
charges, fair value of unlisted financial
instruments, and acquisitions and are de-
scribed in detail under Accounting Policies
(note 67), to which reference is made.

Sustainability

Corporate Governance

Directorships

Financial Statements
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Loans, advances and guarantees
— by sector

Page 28

DKKbn/%
Loans, advances and Impairment ratio
guarantees

2024 2023 2024 2023
Public authorities 13.7 13.4 0.0 0.0
Agriculture, hunting, forestry and fishing 13.4 13.5 0.6 0.7
Manufacturing industry and mining 17.6 14.8 1.7 2.0
Energy supply 13.6 11.6 0.2 0.4
Construction 9.3 12.0 1.0 0.8
Commerce 13.6 12.2 3.2 3.6
Transport, hotels and restaurants 8.3 7.2 2.4 1.8
Information and communication 1.5 2.4 0.8 1.2
Financing and insurance 64.9 59.6 1.5 1.3
Real property 177.3 175.7 0.5 0.6
Other sectors 23.7 24.2 1.9 1.4
Corporate customers 343.2 333.2 1.0 1.0
Personal customers 222.5 220.4 0.6 0.7
Total 579.4 567.0 0.8 0.8
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Risk management

Risk handling is an integrated part of Jyske Bank's business
model. In this connection, the Group's risk management organ-
isation’s objective is to deliver decision-support management
reporting, analyses and monitoring relative to primarily capital,
liquidity and risk issues. This is in order to support the Group's
strategic targets within the framework of a risk appetite deter-
mined by the Group Supervisory Board.

The overall objective of risk management is to identify and as-
sess risks to the effect that these can be handled and mitigated
to a relevant degree and at an appropriate balance between risk

and return.

It is crucial for Jyske Bank's profitability and capital structure that
operations of the enterprise are characterised by healthy and
sufficient risk management and risk culture. This comprises:

« Systematic work with risk identification and risk statement

« Implementation of the Group Supervisory Board's risk appe-
tite and specification hereof in relevant risk targets and risk
limits

« Analysis and monitoring of internal and external issues which

may affect and/or describe the Group's risk picture.

The work of the risk organisation is one of the basic elements of
the management's basis for decision, and the risk organisation’s
risk assessments are an integrated part of business decisions.

Due to the volatility of the Group's present risk environment a
comprehensive and dynamic risk set-up is required which is on

an ongoing basis delivering a holistic and true and fair risk pic-

ture with inclusion of all material risks.

Risk organisation

In cooperation with the Group Executive Board, the Group
Supervisory Board is responsible for ensuring that the Group
has an organisational structure that will secure an appropriate
separation of functions between units assuming risks and units

controlling risks.

The Jyske Bank Group's work with risks and risk management
is generally organised according to the model with three lines
of defence.

Jyske Bank’s approach to risk management
Jyske Bank's work with risks derives from the Group's business
model and is outlined by the risk appetite of the Group Su-
pervisory Board. This has been formulated in risk policies and
instructions in all material areas. The derived risk profile is driven
by a number of financial and non-financial risks. Jyske Bank's
efforts to run a responsible and sustainable bank are also re-
flected in Jyske Bank's non-financial risk management. Risks in
relation to employee and employment relationships, appropri-
ate marketing/distribution and sufficient safety in the workplace
are part of Jyske Bank's risk taxonomy and form part of the
ongoing management of non-financial risks in Jyske Bank. Risks
are analysed, monitored and reported on an ongoing basis in a

continuous process.

Statements
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Business model

Risk appetite, Risk policies and instructions

Capital planning and stress test

Financial risks

Credit risk

Market risk

Liquidity risk

Non-Financial Risks

Information security Outsourcing Risk Financial Crime

Data protection Change Management Model risk

Regulatory Risks Data Management Processing Risk

Cross-cutting risk drivers: Macro economic developments, Digitisation, ESG etc.
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Risk outlook for 2024
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Solid Danish economy paves the way for
continued low credit risk

In 2024, the Danish economy showed strong signs of growth
with continued rising employment levels, increased consump-
tion and solid economic growth. Despite the solid recovery in the
Danish economy, lending growth in the banking sector as well

as Jyske Bank has been moderate. The Group's credit portfolio

remains robust, which is also reflected in low impairment levels,

Inflation has subsided which led to policy rate cuts beginning
from the summer of 2024. The lower interest-rate levels con-
tribute to higher robustness among both personal and corpo-
rate customers due to lower financing costs. Moreover, Jyske
Bank was in 2024 very active in the capital and bond markets
with respect to utilising the favourable terms and conditions

for financing.

Financial Statements Statements

New systemic capital buffer against
commercial property

At mid-2024, a regulatory sector-specific systemic buffer was
imposed on Danish banks, which means that additional equity
must be held for exposures to commercial property. This re-
quirement sent up the Group's capital requirement by approx.
DKK 2bn at the end of 2024. The low activity in the commercial
property market and the prospects of a higher interest-rate lev-
el were primary concerns and arguments for the implementa-
tion of the systemic buffer. Activity in the commercial property
market is still low, but a major sell-off has failed to materialise.
Compared to the continued low vacancy rate in this market,
rising rents and lower interest rates, the risk in this segmentis

considered decreasing.
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The world's first CO.e tax on agriculture

2024 was also the year that a political agreement on COe taxes
on agriculture was adopted. The Green Tripartite Agreement
has attracted wide attention, but internal analyses have shown
that the tax levels and the implementation horizon do not
constitute concerns about the debt servicing capacity of the

Group's agricultural portfolio.

Risk Unit comfortable

The Group is comfortable with its current risk profile, char-
acterised by a high capital level and low liquidity risk. In light of
macroeconomic and political developments and upcoming reg-
ulatory requirements, the Risk Unit has identified the areas that
are expected to receive special attention in 2025. The areas are

described overleafin "Risk outlook for 2025",
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Risk outlook for 2025
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Geopolitical turmoil and protectionism may
hurt the Danish economy

Geopolitical turmoil continues with war in Ukraine, unsolved
conflicts in the Middle East and critical infrastructure incidents
in the Baltic Sea. The end of 2024 saw a US presidential election
and a victory for Trump, which has resulted in higher uncertainty

to the geopolitical picture for 2025,

We see growing concern that more protectionist foreign and
trade policies will have negative consequences for the global
economy. As a small open market economy, the implementa-
tion of increased trade restrictions will have a significant impact
on the Danish economy, including the impact on interest rates
and businesses operating outside the EU. Particular focus will

be on the current conflict regarding Greenland.

Financial Statements Statements

The Group has no significant exposures related to Greenland and
has an overall portfolio that is expected to be relatively robust to
increased trade restrictions. The development of these issues
and the derived consequences will be closely monitoredin 2025.

Focus on IT risk management and updated
Group strategy

In the autumn of 2024, the Group presented an updated
strategy. The strategy includes stronger focus on personal as
well as corporate customers, e.g. through continued focus on
digitisation, data and Al. This places increased demands on
the Group's risk in the non-financial risk area, including I'T. The
management and handling of IT-related risks is already a focus
area, and ongoing initiatives and efforts will be further devel-
opedin 2025.
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Capital management

Capital ratios
%

2024 2023
Capital ratio 23.1 21.0
Core capital ratio incl. hy- 19.8 18.3
brid capital
Common equity tier 1 17.6 16.9
capital ratio

Jyske Bank's objective is to achieve a
capital ratio of 20%-22% and a common
equity tier 1 capital ratio of 15%-17%.
Post Basel IV the common equity tier 1
capital ratio is expected to be at the lower
end of the range of 15%-17%. At these
levels, Jyske Bank is able to comply with
capital requirements with a buffer while
at the same time having the required
strategic scope.

At the end of 2024, Jyske Bank had a
capital ratio of 23.1% and a common
equity tier 1 capital ratio of 17.6% against
21.0% and 16.9%, respectively, at the
end of 2023. The higher common equity
tier 1 capital ratio reflected recognition

Weighted risk exposure

DKKm

2024 2023
Creditrisk, etc. 198,904 197,866
Market risk 9,437 9,827
Operational 21,178 17,827
risk
Total 229,519 225,520

of the profit for the year which more than
offset distribution of dividend of DKK
500m and an executed share buy-back
programme of DKK 1.5bn, solvency res-
ervation for a dividend of a further DKK
1.5bn in addition to the impact of a higher
weighted risk exposure. Also, the higher
capital ratioin 2024 reflected the issue of
tier 2 capital of EUR 500m and additional
tier 1 capital of EUR 300m.

The weighted risk exposure rose to

DKK 229.5bn at the end of 2024 against
DKK 225.5bn at the end of 2023. The
increase can primarily be attributed to

a higher operational risk due to a higher

earnings level.

Sustainability
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The Group Supervisory Board endeav-
ours to distribute an annual dividend in
the range of 30% of shareholders' result.
The annual dividend will be supplement-
ed by share buy-backs contingent on
Jyske Bank's capital position.

In the first quarter of 2024, Jyske Bank
distributed an ordinary dividend of DKK
500m or DKK 7.78 per share to the
shareholders. In addition, Jyske Bank on 3
June 2024 initiated a new share buy-back
programme in an amount of up to DKK
1.5bn. The programme was completed
on 3 October 2024 following the buy-
back of 2,765,118 shares at an average
purchase price of DKK 542.47, corre-

Financial Statements

Statements

Capital requirement
%

Capital ratio Common equity tier 1

capital ratio

2024 2023 2024 2023

Pillar | 8.0 8.0 4.5 4.5

Pillar Il 3.3 3.2 1.9 1.8

SIFI 1.5 1.5 1.5 1.5

Capital conservation 2.5 2.5 2.5 2.5
buffer

Countercyclical buffer 2.4 2.4 2.4 2.4

Systemic buffer 0.9 0.0 0.9 0.0

Capital requirement 18.7 17.7 13.7 12.8

sponding to 4.3% of the share capital, cf.
Corporate Announcement No. 34/2024.

For 2024, the Group Supervisory Board
recommends a dividend of DKK 24.0 per
share, or DKK 1,543m for distributionin
connection with the coming annual gen-
eral meeting. For 2025, a share buy-back
programme of up to DKK 2.25bn, running
until 31 January 2026 at the latest, will be
launched. The impact of c. -1.0 percent-
age points from the new share buy-back
programme will be included in the capital
ratios as of the end of the first quarter of
2025.

The total capital requirement consists
of one Pillar | requirement of 8% of the

weighted risk exposure and a capital ad-
dition for above-normal risk under Pillar |l

and buffers.

At the end of 2024, Jyske Bank's indi-
vidual solvency requirement was 11.3%
of the weighted risk exposure against
11.2% at the end of 2023. To this must
be added a SIFl requirement of 1.5%, a
capital conservation buffer of 2.5% as
well as a countercyclical buffer of 2.4%.
Furthermore, a new systemic buffer was
introduced effective from 30 June 2024
for corporate exposures to commercial
property companies, which amounted
to 0.9% of the risk exposure amount at
the end of 2024. Hence, the total capital
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EXxcess capital relative to
CET1 capital requirement

%

2024 2023
CET1 capital ratio 17.6 16.9
CET1 requirement 13.7 12.8
Excess capital 3.9 4.1

requirement was 18.7%, whichis anin-
crease from 17.7% at the end of 2023.

Both the SIFI requirement, the capital
conservation buffer and the contra-cycli-
cal buffer have been fully phasedin. The
systemic buffer for corporate exposures
to commercial property companies is
expected to be evaluated by the author-
itiesin 2025 and is required by law to be
assessed at least every two years.

Therefore, compared with the common
equity tier 1 capital ratio, the excess
capital adequacy came to 3.9% of the
weighted risk exposure, corresponding to
DKK 9.0bn against 4.1% and DKK 9.2bn,
respectively, at the end of 2023.
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Coming legislation

2025 will bring key changes to the regulatory landscape. A
significant part of CRRIII will enter into force, affecting Jyske
Bank's capital requirements. Jyske Bank is well equipped to
meet all future known statutory requirements and focuses on
these in the ongoing risk management and capital planning.
The Group's increased presence in the capital and bond mar-

kets ensures a solid foundation to counter the effects of CRRIII.

Below is a brief description of the most important statutory
changes that are expected to impact Jyske Bank's capital
structure in the years to come.

Jyske Bank is still endeavouring to obtain compliance with the
EBA's guidelines which were published as part of the EBAs IRB
repair programme which came into force on 1 January 2022.
Jyske Bank has already recognised significant capital additions in
risk exposure which should offset the non-compliance caused
by the IRB repair programme.

In April 2024, the European Parliament adopted the so-called
CRRIII/CRDVI regulation, which implements the latest recom-
mendations from the Basel Committee into European law (also
called '‘Basel IV'). The majority of the new requirements took
effect from 1 January 2025 and will thus be included in Jyske
Bank's capital statement from the first quarter of 2025. Jyske
Bank expects increasing risk exposure in the first quarter of
2025, which is particularly driven by the new floors on input pa-
rameters for the calculation of credit risk. In addition, a modest
increase in risk exposure related to market risk is expected in
connection with the transition to FRTB in the first quarter of
2026 at the earliest. In alonger perspective, the so-called output
floor may also be expected to have a minor effect. The output
floor is covered by a phase-in scheme that will run between 2025
and 2032.

Financial Statements Statements

In addition to the capital requirements regulation, the DORA reg-
ulation came into force on 17 January 2025 and places increased
demands on ICT risk management, third-party management
and digital resilience. The regulation will play a key role in the de-
velopment of this area. Moreover, the EBA has presented a final
version of their guidelines for ESG risk management, which will
drive the Group's further work with this area.

Jyske Bank still anticipates that future regulation over the full
phase-in period may reduce the common equity tier 1 capital ra-
tioby up to 1.5 percentage points. Jyske Bank's capital levels are
generally assessed to be at a comfortable distance to the capital
requirements, inclusive of capital buffers for both expected and
stressed scenarios for capital adequacy assessment.

Page 33
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Liquidity management

Liquidity Coverage Ratio

DKKbn %
Level 1a assets 72.4 56
Level 1b assets 55.3 42
Level 2a + 2b assets 2.2 2
Total 129.9 100

Jyske Bank's largest source of funding was covered bonds

and mortgage bonds, which amounted to DKK 362bn, corre-
sponding to 48% of the balance sheet at the end of 2024. The
second-largest funding source was customer deposits of DKK
190bn, corresponding to 25% of the balance sheet, of which

a large proportion consists of deposits from small and medi-

um-sized enterprises as well as personal customers.

At the end of 2024, the Jyske Bank Group's liquidity coverage
ratio (LCR) was 234%, against 211% at the end of 2023. The
Group's internal exposure limitis a LCR of at least 120%. Never-
theless, the aimis that LCR is, under normal market conditions,
above 150%.

The LCR buffer at the end of 2024 is shown above.

At the end of 2024, the Jyske Bank Group's Net Stable Funding
Ratio (NSFR) was 142%, against 136% at the end of 2023.

Sustainability

Corporate Governance

Directorships
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Refinancing profile

Call-date profile

DKKbn

<O o) o) o) <O <O

16
14
12
10

O NN A OO @

) S,

B Preferred seniordebt M Non-preferred senior debt

M Tier?2 AT1

The Group is on an ongoing basis active in the French commer-
cial paper (CP) market. At the end of 2024, the outstanding vol-
ume under the CP programme amounted to DKK 35bn against
DKK 64bn at the end of 2023.

At the of 2024, outstanding unsecured senior debt amounted
to DKK 35.0bn against DKK 33.5bn at the end of 2023. At the
end of 2024, outstanding CRD-IV compliant tier 2 and AT 1
capital instruments amounted to DKK 7.6bn and DKK 4.5bn,
respectively, against DKK 6.1bn and DKK 3.3bn, respectively, at
the end of 2023.
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Run-off profile, covered bonds

DKKbn
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The call-date profile for the Group's unsecured senior debt, etc.
determined at the end of 2024 is illustrated by the above chart,
also including non-preferred senior debt of EUR 750m which

was issuedin January 2025.

At the end of 2024, covered bonds involving refinancing risk
amounted to DKK 265bn, and the run-off profile of the under-

lying mortgage loans is shown in the above chart.



A

lvAE Annual Report 2024 Introduction Our business Financial Review Sustainability Corporate Governance Directorships Financial Statements Statements Page 35

Issuance activity and funding plans

Issuance activity

Credit rating

EUR 500m tier 2 capital

(value 01.02.2024)

EUR 750m covered bonds

(value 02.02.2024)

EUR 300m additional tier 1 capital
(value 13.02.2024)

EUR 500m non-preferred senior debt
(value 06.06.2024)

EUR 500m preferred senior debt
(value 05.11.2024)

EUR 750m non-preferred senior debt
(value 29.01.2025)

S&P credit rating Sustainability ratings
Maturity Equivalent rate Jyske Bank issuer rating Rating Outlook ESG raters Rating
01.05.2035 3M CIBOR Stand Alone Credit Profile (SACP) A- Stable MSCI (CCCto AAA) AA
(call 2030) +224bps Issuer rating (Issuer Credit Rating) A+ Stable Sustainalytics (Negl. to Severe Risk) Medium risk
01.04.2031 3M CIBOR Short-term unsecured senior debt (preferred A-1 Stable ISS ESG (D- to A+) C Prime
+22bps senior) Moody's ESG Solutions (0 to 100) 47
Infinite 3M CIBOR Egr?i%—r’)cerm unsecured senior debt (preferred A+ Stable CDP (D- to A) B
(call 2030) +408bps Long-term non-preferred senior debt BBB+ Stable
06.09.2030 3MCIBOR (non-preferred senior)
(call 2029) +95bps Tier 2 capital BBB Stable
05.05.2029 3MCIBOR Additional tier 1 capital BB+ Stable
(call 2028) +49bps
29.04.2031 3M CIBOR Jyske Realkredit bond issues
(call 2030) +108bps Capital centre E, covered bonds (SDO) AAA
Capital centre B, mortgage bonds AAA

The Jyske Bank Group has issued the abovementioned bonds
on the international capital markets since the beginning
of 2024.

Based on the expected trend in the weighted risk exposure,
Jyske Bankin 2025 anticipates a requirement of an outstanding
volume of MREL-eligible instruments (inclusive of an internal
buffer for statutory requirements) in an amount of DKK 32bn-
DKK 34bn, of which about DKK 7bn in the form of preferred
senior debt and DKK 25bn-DKK 27bn in the form of non-pre-

ferred senior debt.

At the end of 2024, the outstanding volume of MREL instru-
ments totalled DKK 31.4bn, hereof DKK 7.5bn and DKK 24.0bn

of preferred senior debt and non-preferred senior debt, respec-

Jyske Bank is being rated by Standard & Poor's (S&P). Jyske

Realkredit has the same credit rating as Jyske Bank.

Jyske Bank has chosen to work with certain ESG raters, whose

ratings appear from the table above.

tively, with a time to maturity of more than 12 months.

For the rest of 2025, Jyske Bank anticipates to issue non-pre-
ferred senior debt in the amount of EUR 500m.
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Supervisory diamond

The supervisory diamond defines a number of special risk areas

Our business

Financial Review Sustainability Corporate Governance

including specified limits that financial institutions should gen-

erally not exceed.

The supervisory diamond for
Jyske Bank A/S

%

Sum of large exposures <175% of common equi-
ty tier 1 capital

Increase in loans and advances <20% annually

Exposures to property administration and prop-
erty transactions <25% of total loans and ad-
vances

Liguidity benchmark >100%

2024
104%

-3%
9%

175%

2023
104%

-3%
11%

142%

Jyske Bank A/S meets all the benchmarks of the supervisory

diamond.

The supervisory diamond for
Jyske Realkredit A/S

%

Concentration risk <100%

Increase in loans <15% annually in the segment:
Owner-occupied homes and vacation homes
Residential rental property

Other sectors

Borrower's interest-rate risk <25%
Residential property

Instalment-free schemes <10%
Owner-occupied homes and vacation homes
Loans with frequent interest-rate fixing:
Refinancing (annually) <25%

Refinancing (quarterly) <12.5%

Directorships

2024
43.3%

0.2%

3.9%

5.8%

18.6%

3.8%

16.6%
5.6%

2023
45.6%

-1.5%
7.4%
6.6%

18.5%

4.3%

18.3%
52%

due to recalculation.

sory diamond.

" The comparative figures as at 31 December 2023 have been adjusted

Jyske Realkredit A/S meets all the benchmarks of the supervi-

Financial Statements Statements

Risk and Capital Management 2024

Additional information about Jyske Bank's internal risk and cap-
ital management as well as the regulatory capital requirements
is available in the risk report: Risk and Capital Management
2024, available at jyskebank.com/investorrelations/
capitalstructure.
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Business segments

The business segments reflect all activ-
ities in banking, mortgage financing and

leasing.

Banking activities

Banking activities cover advisory services
relating to financial solutions targeting
personal customers, Private Banking
customers and corporate customers as
well as trading and investment activities
targeting large corporate customers and
institutional customers, including trading
in interest-rate products, currencies, eqg-
uities, commodities and derivatives. The
strategic balance sheet and risk manage-
ment as well as the investment portfolio
earnings of Jyske Bank are also allocated

to Banking activities.

Profit

Pre-tax profit amounted to DKK 3,644m
in 2024 against DKK 4,643min 2023. The
decrease was broad-based due to de-
clining net interest and fee income as well
as lower value adjustments and higher

Core expenses.

Corporate Governance Directorships Financial Statements Statements Page 37

Summary of Income Statement
DKKm

2024 2023 Index Q4 Q3 Q2 Qi Q4

24/23 2024 2024 2024 2024 2023

Net interestincome 5513 5,954 93 1,282 1,338 1,415 1,478 1,570
Net fee and commission income 2,886 3,122 92 954 701 538 693 892
Value adjustments 841 1,156 73 163 351 148 179 520
Otherincome 277 198 140 40 44 127 66 41
Coreincome 9,517 10,430 91 2,439 2,434 2,228 2,416 3,023
Core expenses 5,747 5,459 105 1,468 1,449 1,437 1,393 1,440
Core profit before loan impairment charges 3,770 4,971 76 971 985 791 1,023 1,583
Loan impairment charges 21 90 23 -45 -73 84 55 -5
Core profit 3,749 4,881 77 1,016 1,058 707 968 1,588
Investment portfolio earnings -14 -3 467 -33 6 44 -31 -10
Pre-tax profit before non-recurring items 3,735 4,878 77 983 1,064 751 937 1,578
Non-recurring items relating to Handelsbanken DK/PFA Bank -91 -235 39 -18 -33 -18 -22 -79
Pre-tax profit 3,644 4,643 78 965 1,031 733 915 1,499
Summary of Balance Sheet, end of period
DKKbn
Loans and advances 179.0 180.5 99 179.0 172.9 172.2 181.0 180.5
—of which bank loans 122.3 126.4 97 122.3 120.0 123.6 126.6 126.4
—of which repo loans 56.7 54.1 105 56.7 52.9 48.6 54.5 54.1
Total assets 323.1 368.8 88 323.1 340.2 359.6 356.6 368.8
Deposits 198.5 218.1 91 198.5 208.9 208.1 207.2 218.1
—of which bank deposits 189.8 199.6 95 189.8 195.5 196.8 190.4 199.6
—of which repo and tri-party deposits 8.7 18.5 47 8.7 13.4 11.3 16.8 18.5
Issued bonds 60.9 86.9 70 60.9 72.8 89.9 84.9 86.9
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Core income
Core income fell by a total of 9% relative
to 2023.

Net interestincome fell by 7%. The de-
cline can primarily be attributed to the
reduction of Danmarks Nationalbank’s
deposit rate to 2.6% at the end of 2024
from 3.6% at mid-2024. The lower rates
reduced the deposit marginin 2024.

Net fee and commission income de-
clined by 8%. Adjusted for internal
distribution fees received from Jyske Re-
alkredit, net fee and commission income
rose by 7% relative to 2023. The acqui-
sition of PFA Bank and higher assets
under management from existing as

well as new customers resulted in higher
income relating to securities trading and

custody accounts.

Value adjustments fell to DKK 841m
fromm DKK 1,156m in the preceding year.
The continued high levelin 2024 can be
attributed to a favourable developmentin

the financial markets.

Otherincome rose to DKK 277m from
DKK 198m due to higher share divi-

dends, etc.

Our business Financial Review

Core expenses

Core expenses rose by 5% compared

to 2023 exclusive of integration and
restructuring costs. The increase can pri-
marily be attributed to sector-wide pre-
scribed salary adjustments relating to the
collective agreement, the derived effect
from the abolishment of All Prayers Day

and the acquisition of PFA Bank.

Non-recurring costs relating to the ac-
quisitions of Handelsbanken Danmark
and PFA Bank declined to DKK 91m from
DKK 235min the preceding year. Integra-
tion and restructuring costs relating to
the acquisitions of Handelsbanken Dan-
mark and PFA Bank totalled DKK 470m,
which is below the originally announced

expectations of approx. DKK 550m.

Loan impairment charges
Loan impairment charges remained at
alow level of DKK 21min 2024 against
DKK 90m in the preceding year. The
credit quality is still solid with a low level
of non-performing loans and advances.
Post-model adjustments relating to
loan impairment charges were in 2024
reduced by DKK 99m to DKK 1,033m as
the result of lower macroeconomic and

process-related risks.

Sustainability

Corporate Governance Directorships

Investment portfolio earnings
For 2024, investment portfolio earnings
amounted to DKK -14m against DKK
-3min 2023 when positive bond returns
were more that offset by internal finance
costs. Currency hedging of additional
tier 1 capital instruments had a negative
effect of DKK 14min 2024.

Business volume

Bank loans and advances amounted to
DKK 122.3bn against DKK 126.4bn at the
end of 2023. The decline can be attribut-
ed to lower mortgage-like bank loans and
advances which are on an ongoing basis

being transferred to Jyske Realkredit.

Bank deposits amounted to DKK
189.8bn, corresponding to a 5% decline

relative to the end of 2023 due to lower

time deposits from corporate customers.

Financial Statements

Statements

Q4 2024 compared to Q3 2024

In the fourth quarter, pre-tax profits
amounted to DKK 965m against DKK
1,031m in the third quarter.

Core income was practically unchanged
at DKK 2,439m since lower value adjust-
ments were offset by higher net fee and

commission income.

Net interest income shed 4% to DKK
1,282m. The decline was due to lower
short-term rates derived from Dan-
marks Nationalbank's cut of its policy
rate, which had an adverse effect on the
interest rate margin on deposits and the

return on excess liquidity.

Net fee and commission income in-
creased by 36%. Exclusive of internal
sales commission from Jyske Realkredit,
net fee and commission income rose by
47% due to seasonally higherincome
associated with asset management as
well as annual income attributed to pay-

ment services.
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Value adjustments fell to DKK 163m
from DKK 351min the preceding quarter.
The decline was from a high level which
benefited from falling market rates in the

third quarter.

Core expenses rose by 1% to DKK
1,468m, exclusive of integration and re-
structuring costs, which can primarily be
attributed to seasonality. Non-recurring
costs relating to the acquisitions of Han-
delsbanken Danmark and PFA Bank de-
clined to DKK 18m from DKK 33m. Total

costs were hence practically unchanged.

Loan impairment charges amounted to
an income of DKK 45m against anin-
come of DKK 73m in the preceding quar-
ter. The sustained low level of impairment

charges reflects solid credit quality.

Investment portfolio earnings amount-
ed to DKK -33m against DKK 6m in the
preceding quarter. The lower result re-
flects that value adjustments of bonds

declined from a high level.
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Mortgage activities

Mortgage activities comprise financial
solutions for the financing of real property
carried out by Jyske Realkredit. Mortgage
activities are aimed mainly at Danish per-
sonal customers, corporate customers

and subsidised rental housing.

Profit

In 2024, pre-tax profit amounted to

DKK 3,095m against DKK 2,672m in
2023. The improved results can primar-
ily be attributed to a higher return on
Jyske Realkredit's bond portfolio due

to the higher yield level. In addition, the
Group-internal distribution fee to Jyske
Bank was reduced due to the setting off
of recognised losses on a corporate cus-

tomer exposure.

Financial Review Sustainability
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Summary of Income Statement
DKKm

2024 2023 Index Q4 Q3 Q2 Qi Q4

24/23 2024 2024 2024 2024 2023
Administration margin income, etc.” 2,460 2,496 99 615 611 620 614 627
Other netinterestincome 1,028 795 129 238 272 262 256 249
Net fee and commission income -183 -556 33 -59 -82 55 -97 -133
Value adjustments 216 370 58 19 100 42 55 143
Coreincome 3,521 3,105 113 813 901 979 828 886
Core expenses 443 445 100 112 109 110 112 113
Core profit before loan impairment charges 3,078 2,660 116 701 792 869 716 773
Loan impairment charges -17 -12 142 33 -5 -66 21 11
Pre-tax profit 3,095 2,672 116 668 797 935 695 762
* Administration margin income, etc. covers administration margin

income as well as interest rate margin on jointly funded loans.
Summary of Balance Sheet, end of period
DKKbn
Mortgage loans, nominal value 381.5 373.7 102 381.5 376.8 375.9 373.1 373.7
Mortgage loans, fair value 365.8 352.7 104 365.8 361.2 353.3 351.5 352.7
Total assets 400.0 383.0 104 400.0 397.4 382.2 385.2 383.0
Issued bonds 367.9 352.5 104 367.9 365.5 351.0 354.0 352.5
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Core income

Core income surged by 13% to DKK
3,521min 2024. The advance was due in
particular to higher net interest income
relating to bonds etc. and lower group-in-
ternal distribution fee.

Administration margin income, etc.
dropped by 1% to DKK 2,460m due to
a slightly falling average administration

margin rate.

Other netinterest income rose to DKK
1,028m from DKK 795min 2023. The
increase is due to higher interest income
associated with Jyske Realkredit's bond
portfolio etc. as a result of a higher yield

level.

Net fee and commissionincome
amounted to DKK -183m against DKK
-556min 2023. The development can
primarily be attributed to setting off of in-
ternal distribution fee paid on recognised
losses on a corporate customer expo-
sure. Exclusive of internal distribution fee
paid, net fee and commission income fell
to DKK 382m from DKK 397m.

Our business Financial Review Sustainability

Value adjustments dropped to DKK
216m from DKK 370min 2023 and relate
primarily to Jyske Realkredit's portfolio of
securities. The level of value adjustments
reflects both the effect from lower mar-
ket rates and narrowing spreads on Dan-
ish mortgage bonds.

Core expenses
In 2024, core expenses were unchanged
at DKK 443m.

Loan impairment charges

Loan impairment charges amounted to
anincome of DKK 17m against anincome
of DKK 12min 2023. The income in 2024
was due primarily to reversed loan im-
pairment charges on individual corporate
exposures and to the decline in model-
calculated impairment charges. At the
end of 2024, post-model adjustments
relating to primarily macroeconomic risks
amounted to DKK 599m compared with
DKK 677m at the end of 2023.

Corporate Governance Directorships

Business volume

Compared with the end of 2023, mort-
gage loans stated at nominal value rose
by 2% to DKK 381.5bn due to higher
loans to corporate customers. Mortgage
loans at fair value rose to DKK 365.8bn
from DKK 352.7bn at the end of 2023
supported by rising bond prices.

For further details about Jyske Realkredit,

please see Jyske Realkredit's annual re-
port for 2024.

Financial Statements Statements

Q4 2024 compared to Q3 2024

In the fourth quarter of 2024, pre-tax
profit amounted to DKK 668m against
DKK 797m in the third quarter of 2024.

Coreincome, etc. decreased 10% to DKK

813m due to lower value adjustments.

Administration margin income etc. rose
to DKK615m from DKK 611m. The
improvement can be attributed to rising

bank loans and advances.

Other net interest income decreased

to DKK 238m from DKK 272m in the
previous quarter. The decline was due to
lower interest income from bonds as a
result of a lower interest-rate levelin the

fourth quarter.

Net fee and commission income, etc.
amounted to an expense of DKK 59m
against an expense of DKK 82min the
preceding quarter. Exclusive of internal
distribution fee paid, net fee and com-
mission income rose from DKK 117m
to DKK 155m, due to seasonally higher

refinancing fees.
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Value adjustments declined to DKK 19m
from DKK 100m in the preceding quarter.
The decline was from a high level which

benefited from falling market rates in the

third quarter.

Core expenses increased to DKK 112m

from DKK 109m in the preceding quarter.

Loan impairment charges amounted to an
expense of DKK 33m against anincome of
DKK 5min the third quarter. The expense
in the fourth quarter of the year corre-
sponded to 1bp of loans and thus remains

at alow level due to solid credit quality.
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Leasing activities

Leasing activities cover financial solu-

tions in the form of leasing and financing
within car financing as well as leasing and
financing of operating equipment for the
corporate sector. The activities primarily
target Danish personal and corporate

customers as well as dealer cooperation

schemes and partnerships.

Results
In 2024, pre-tax profit amounted to DKK
426m against DKK 573min 2023. The

decline can primarily be attributed to low-

er income from operating lease, etc. (net).

Net interest income fell by 5% to DKK
454m due to lower lending. The trend
reflects that the financing of car dealers’
inventories will on an ongoing basis be
transferred to consignment financing
and is therefore recognised as income
from operating lease, etc. (net) as well
as and increased repayment on existing

agreements.

Net fee and commission income
amounted to DKK 35m against DKK 13m
in the preceding year as a result of lower

fees paid.

Value adjustments amounted to DKK 6m
against DKK 13min 2023.

Our business Financial Review

In 2024, other income amounted to DKK
-8m against DKK 29min 2023. The de-
cline can be attributed to profit on invest-

ments in associates.

Income from operating lease, etc. (net)
fellto DKK 168m from DKK 289m. The
development was due primarily to declin-
ing profits from the sale of returned cars.
The falling profits were due to lower sales
prices as well as lower volume compared
with a high levelin 2023.

Core expenses increased to DKK 212m
in 2024 from DKK 199m in 2023. The
increase was, among other things, at-
tributed to higher employee costs due to
wage adjustments relating to the collec-

tive agreement.

Loan impairment charges remained at
alow level and amounted to an expense
of DKK 17m against an expense of DKK

49m in the preceding year.

Business volume

Loans and finance leasing under leasing
activities dropped to DKK 22.4bn at the
end of 2024 from DKK 24.2bn at the
end of 2023. The decline can primarily
be attributed to the redemption of a

Sustainability
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Summary of Income Statement
DKKm

2024 2023 Index Q4 Q3 Q2 Q1 Q4

24/23 2024 2024 2024 2024 2023

Net interest income 454 477 95 109 113 118 114 121
Net fee and commission income 35 13 269 7 8 10 10 7
Value adjustments 6 13 46 -10 2 9 5 -2
Otherincome -8 29 - -3 -11 2 4 21
Income from operating lease, etc. (net) 168 289 58 31 32 52 53 56
Coreincome 655 821 80 134 144 191 186 203
Core expenses 212 199 107 54 50 56 52 52
Core profit before loan impairment charges 443 622 71 80 94 135 134 151
Loan impairment charges 17 49 35 20 -4 -5 6 25
Pre-tax profit 426 573 74 60 98 140 128 126
Summary of Balance Sheet, end of period
DKKbn
Lending and finance leasing 22.4 24.2 93 22.4 23.6 24.1 24.1 24.2
Operational lease and consignment 3.4 2.1 162 3.4 2.5 2.4 2.6 2.1
Total assets 27.1 27.8 97 27.1 27.6 28.0 28.4 27.8
Deposits 0.3 0.2 150 0.3 0.5 0.2 0.2 0.2

single corporate customer exposure.

In addition, operating lease and con-
signment under other assets surged by
62% to DKK 3.4bn at the end of 2024

due to the change from loan financing

to consignment financing of car dealers’

inventories as well as the acquisition of a
leasing portfolio from Opendo A/S. The
operational car leasing portfolio amount-
ed to DKK 2.6bn, of which electric cars
accounted for DKK 0.9bn.
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Q4 2024 compared to Q3 2024

In the fourth quarter of 2024, pre-tax profit declined to DKK
60m from DKK 98m in the preceding quarter.

Net interest income fell to DKK 109m from DKK 113m, due to

lower loans and advances.

Net fee and commission income was roughly unchanged at DKK

7m compared to DKK 8m in the preceding quarter.
Value adjustments fell to DKK -10m from DKK 2m.

Other income rose to DKK -3m from DKK -11m, but was still

adversely affected by the profit on investments in associates.

Income from operating lease, etc. (net) was practically un-
changed at DKK 31m against DKK 32m in the preceding quarter.
On the one hand, the development reflects a sustained normal-
isation of realisation gains from the sale of used cars and lower
volume and on the other hand, higher volume derived from the

acquisition of a leasing portfolio from Opendo A/S.

Core expenses rose to DKK 54m from DKK 50 m.

Loan impairment charges amounted to an expense of DKK 20m
against anincome of DKK 4m in the preceding quarter. The
expense in the fourth quarter was due to higher post-model
adjustments relating to loan impairment charges with a view to

meeting macroeconomic risks.

Financial Statements

Statements
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Other
information

Our business

Financial Review

Sustainability Corporate Governance Directorships

Events after the end of the financial year
No events took place during the period prior to the publication
of the Annual Report 2024 that have any material effect on the

Group's financial position.

Financial Statements Statements

Financial calendar 2025
Jyske Bank anticipates releasing financial statements on the

following dates in 2025.

7 May =» Interim Financial Report, first quarter of 2025

19 August = Interim Financial Report, first half of 2025

29 October =» Interim Financial Report, first nine months of
2025

Jyske Bank's Annual General Meeting will be held in Silkkeborg on
Tuesday 25 March 2025.

Page 43

Additional information

For further information, please see jyskebank.dk. Here you will
find an interview with Lars Mgrch, CEO and Member of the
Group Executive Board, detailed financial information as well as
Jyske Bank's Annual Report 2024 and Risk and Capital Manage-
ment 2024, which offers further information about Jyske Bank's
internal risk and capital management as well as regulatory
issues, including a description of the most important risks and

elements of uncertainty that may affect Jyske Bank.

Also, please see jyskerealkredit.com. Here Jyske Realkredit's

Annual Report for 2024 etc. can be downloaded.


https://jyskerealkredit.com/
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ESRS 2 General disclosures

Basis for preparation
BP-1

General basis for preparation of sustainability statements

The purpose of these statements are to provide an account
of the Jyske Bank Group's sustainability work in the period 1
January to 31 December 2024 . The statemens constitute the
Group's first reporting in accordance with S.156 of the Danish
Executive Order on the Preparation of Financial Statements,
implementing the EU’'s Corporate Sustainability Reporting Di-
rective (CSRD) and the European standards for sustainability
reporting (ESRS).

The sustainability statement is prepared on a consolidated level
and is presented according to the same consolidation as the
financial statements. Only Jyske Bank A/S, Jyske Realkredit A/S,
Jyske Finans A/S and Jyske Invest Fund Management A/S are

included in the double materiality assessment.

Delimitation of value chain
Jyske Bank applies the transitional provisions regarding value
chain, cf. ESRS 1, chapter 10.2. Consequently, the value chain,

both upstream and downstream, is delimited to one stage, i.e.

the Group's direct suppliers, business partners, customers and
investee companies. This is because the information available
at further stages is too limited and not sufficiently valid at this
pointin time. It is expected that this information will become
available as the implementation of CSRD reporting progresses.
In addition, information and guidelines on the definition of the
value chain concept for financial institutions will be provided to-

gether with the coming sector-specific reporting standards.

The double materiality assessment described under ESRS 2
IRO-1 includes impacts, risks and opportunities for the identi-
fled upstream and downstream value chain as well as own activ-

ities.

Possibility of omission
The Jyske Bank Group's policies, initiatives, targets and indi-
cators apply to the value chain to the extent described in the

individual sections for the topical standards.

In the preparation of the reporting, the possibilities of ex-
clusion of information according to ESRS 1, 7.7 have been
applied. For example, the Group's digital defences. Thisis on
the basis of anti-competitive information. No exemption has
been used for the disclosure of forthcoming developments or

matters under negotiation.

Financial Statements

Statements

BP-2

Disclosures in relation to specific circumstances

Time horizons

The reporting has been prepared in accordance with the time
horizons defined in ESRS 1, section 6.4 where short-termis
within 12 months, medium-termis 1-5 years and long-term s

more than 5 years.

Use of estimates

We work continuously to improve the quality of the information
that forms the basis for our sustainability reporting. The work
is prioritised based on strategic perspectives, materiality and
accessibility, and as the quality improves, the uncertainty in re-
portingis reduced.

Sustainability reporting is currently associated with inherent un-
certainties as data is incomplete and access to it is limited. This
affects both qualitative assessments of the impact on society
and people and quantitative assessments of e.g. emissions.
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Value chain data, both from suppliers and customers, is as-
sociated with considerable uncertainty, as the data basis is
incomplete and assessments of e.g. emissions from the value
chain are largely based on statistic data which is calculated with
a significant delay. In contrast, the uncertainty in the statements
on own workforce is considered minimal since this data stems

from the Group's HR system.

In cases where quantitative indicators are reported based on
estimates or where there is a high degree of measurement
uncertainty, this is disclosed in the principles and methods used
for the indicator.
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Changes to reporting

As many data points are being reported for the first time in

this report, and there have been no changes to the reporting
basis, there was no need to restate ESG indicators for previous
periods. As far as EU Taxonomy is concerned a restatement for
2023 has been made. For further information, see Qualitative

information in accordance with Annex XI, page 88.

Other reporting requirements

Reporting according to other legislation or generally accepted
standards and frameworks for sustainability reporting has not
been incorporated. The Jyske Bank Group's reporting according
to the UN Principles for Responsible Banking, Disclosure Jyske
Bank Group and Capital and Risk Management is reported sep-
arately. Additional non-statutory descriptions and data relating
to sustainability at Jyske Bank are available in our ESG Fact Book
2024 and at jyskebank.com/investorrelations/sustainability/
reports.

Events after the end of the accounting period

An updated version of the Group's sustainability and corporate
social responsibility policy was approved by the Group Superviso-
ry Board in January 2025. No other events took place during the
period prior to the release of the Annual Report 2024 that have

any material impact on the Group's sustainability statements.

Information incorporated by reference
Information about individual Group Supervisory Board mem-
bers (ESRS 2 GOV-2, 16) isincorporated by reference to other

parts of the Management's Review, see page 157.

Application of phase-in rules
Jyske Bank has used the phase-in rules for the disclosure re-

guirements, as appears from the right-hand overview.

Financial Statements

Statements
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Disclosure requirements where phase-in rules are applied

E1-9

E4-6

S1-13

Anticipated financial effects from material physical and transition risks and potential
climate-related opportunities

Anticipated financial effects from biodiversity and ecosystem-related risks and oppor-
tunities

Training and skills development metrics


https://jyskebank.com/investorrelations/sustainability/reports
https://jyskebank.com/investorrelations/sustainability/reports
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Governance for sustainability

Group Supervisory Board

Group Supervisory Board Committees

Group Executive Board

Sustainability Committee

Forum for responsible and
sustainable financing

Forum for responsible and
sustainable investment

Business units Group Sustainability

Sustainability

Risk

Corporate Governance

Internal Audit

Compliance

Directorships
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Governance
GOV-1
The role of the administrative, management and

supervisory bodies

GOV-2
Information provided to and sustainability matters addressed by
the undertaking's administrative, management and supervisory

bodies

The governance structure for sustainability at Jyske Bank at the
end of 2024 sets out roles and responsibilities to help create
clarity on direction and scope and also to ensure sufficient pro-

gress and cohesion across business areas.
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Group Supervisory Board

The Group Supervisory Board of Jyske Bank A/S has the over-
all responsibility for strategy and policies of sustainability and
corporate social responsibility and makes decisions on material

strategic and tactical issues relating to sustainability.

The Group Supervisory Board is informed on an ongoing basis
about sustainability issues by Group Sustainability, including
strategy, business initiatives, targets and their status, as well as
legislation and reporting. Sustainability is also a natural element
in the Group Supervisory Board's follow-up on business areas,
such as asset management and credit. In 2024, sustainability
was also the focal point of four external presentations supple-
mented by company visits for the Group Supervisory Board and

Group Executive Board.

The Group Supervisory Board has, after preliminary consider-
ation by the Audit Committee and the Group Executive Board,
discussed and approved material impacts, risks and opportuni-
ties (IROs) which are the result of the Group's double materiality
assessment. The list of the most material IROs appears from
the section Material impacts, risks and opportunities, page 63.
The Group Executive Board and the Audit Committee have also
been regularly informed about the status and progress of the
CSRD project.

Future update of the double materiality assessment and ma-
terial IROs will also be considered and approved by the Group

Supervisory Board once every 12 months.
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Group Supervisory Board Committees

The Group Supervisory Board has established five committees
to oversee certain fields that will subsequently be considered
by the entire Group Supervisory Board. All working committees

have a role in sustainability-related matters.

The Audit Committee oversees the financial reporting including
the process and preparation of sustainability reports, internal
control and risk-management systems and checks the inde-
pendence of the auditors as well as their qualifications. After
prior consideration by the Audit Committee, the Group Super-
visory Board approves the annual report and the sustainability

reporting contained therein.

The Risk Committee advises the Group Supervisory Board inits
work across risk categories to determine a risk strategy and risk
appetite, including ESG-related risks and helps monitoring that
the risk strategy of the Group Supervisory Board is implement-
ed and followed. Follow-up on ESG takes place at least quarterly

via the Group's internal risk reporting.

The Nomination Committee supports the Group Supervisory
Board in solving tasks ensuing from statutory requirements re-
lating to the Group Supervisory Board's knowledge and experi-
ence. The committee supports the Group Supervisory Board in
connection with nominations of candidates for the Supervisory
Board and the Shareholders' Representatives. The committee is

also responsible for evaluating the Group Supervisory Board.

Financial Review

Sustainability Corporate Governance Directorships

The objective of the Remuneration Committee is to be in
charge of the preparatory work behind the decisions by the
Group Supervisory Board regarding remuneration, including re-
muneration policy and other decisions in this respect which may
affect the risk management of the Group.

The Strategical Customer Committee is an ad-hoc committee
under the Group Supervisory Board. Its purpose is to contribute
with the strategic picture of what Jyske Bank's customer rela-
tions may look like in five years.

Group Executive Board

The Group Executive Board has the day-to-day responsibility
for sustainability and corporate social responsibility across the
Jyske Bank Group and ensures implementation of and compli-
ance with policies in all parts of the Jyske Bank Group, including
subsidiaries, and is responsible for the general prioritisation of
efforts. The Group Chief Risk Officer, who is responsible for the
sustainability remit, has both practical and theoretical experi-
ence with risk and sustainability from financial companies and

organisations.

Sustainability Committee and Forums

In practice, the Group Executive Board's responsibility is fol-
lowed up via the Sustainability Committee and the two sustain-
ability forums, Forum for Responsible and Sustainable Finance

Financial Statements

Statements

(FABF) and Forum for Responsible and Sustainable Investments
(FABI), which on a daily basis handle, coordinate and decide on
matters relating to responsible and sustainable investment and

financing.

The Sustainability Committee is a cross-functional commit-
tee with participation from the Group Executive Board. The
committee considers risks, opportunities and new strategic
sustainability initiatives. For instance, the committee follows

up on CO,e reduction targets and action plans and carries out
the preliminary consideration of updates to the Group's climate
efforts before they are presented to the Group Executive Board
for approval.

For example, FABF and FABI regularly consider risks, new regula-
tions, developments in practice and market trends. The forums
also follow up on targets and reporting and ensure updates of

relevant business documentation.

Group Sustainability

Group Sustainability is responsible for driving and coordinating
the overall sustainability agenda in the Group, ensuring correla-
tion between strategic initiatives and reporting on the progress
of these. The Jyske Bank Group's external sustainability report-
ing is also anchored at Group Sustainability. The Head of Group
Sustainability refers to the Group Chief Risk Officer andis a
member of the Group Management.
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Business units

Sustainability forms an integral part of how the Jyske Bank
Group operates its business, upstream as well as downstream
and always with a commercial basis. All parts of the organisation
contribute to the fulfilment of the Jyske Bank Group's sustaina-
bility objectives, and the individual units and areas of the Group
are responsible for implementing development tasks related to
this. The development tasks adhere to the usual governance
for prioritisation and execution of development tasks subject to

the general prioritisation.

In addition to Group Sustainability, selected business units, such
as Corporate Customers and Capital Markets, have employed

sustainability managers.

Risk

Risk, which is the Group's risk management function, is re-
sponsible for identifying, assessing, monitoring and reporting
on the Group's ESG-related risks. The work is carried out as
anintegrated part of the Group's main risk types (credit risk,
market risk, liquidity risk and non-financial risks) and is gathered
through the Group's ESG-related risk identification and assess-
ment framework. ESG factors are part of the risk organisation's
ongoing monitoring and assessment of the overall risk picture.
ESG-relatedrisks are an integral part of the quarterly internal
risk report to the Risk Committee, the Group Supervisory Board
and the Group Executive Board and are also reported to the

Sustainability Committee.
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Compliance

The task of Compliance is to identify and minimise the risks of
violating current legislation, rules, good-practice rules, regula-
tions or ordinary good standard in an area or internal guidelines,
including in relation to sustainability. Compliance risk covers the
risk of financial losses, damages or deterioration of reputation
due to non-compliance. Compliance must report on this and
assess whether any measures taken to address shortcomings

are effective.

Compliance works according to a risk-based approach and
multi-year plan through continuous risk assessments, ongoing

compliance surveys and continuous reporting.

Internal Audit

Internal Audit is responsible for the operational audit of the Jys-
ke Bank Group, the third line of defence. The purpose of the op-
erational audit is to obtain independent and objective assurance

on the Group's activities.

Financial Review
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Composition of management
The composition of the management aims to ensure the stable
and satisfactory development of Jyske Bank for the benefit of

its employees, customers, shareholders and other stakeholders.

At the end of the year, the Group Supervisory Board consisted
of a total of eleven members, hereof eight members elected by
the shareholders and three members elected by the employees.
Of the eleven members, seven are independent, corresponding
to 63.6%.

At the end of 2024, the underrepresented gender (female)
accounted for 37.5% of members elected by the shareholders.
Inclusive of the members elected by the employees, the under-

represented gender (female) accounted for 45.5%.

The Group Executive Board consists of five members who are

all males.

The composition of the Group Supervisory Board as well as

the Group Executive Board appears from the right-hand table.
Information about the individual members is provided in the
overviews under Corporate Governance on pages 158 and 159,
respectively. Inaddition, further information about the individual
members and their experience, skills and expertise can be found
at Jyske Bank's website under "Group Supervisory Board" at

jyskebank.com/investorrelations/group-supervisory-board.

Statements

Composition of management

Table 1

Group Supervisory
Board

Total members

Elected by sharehold-
ers

Elected by employees

Executive Board

Total members

Total members

Number

11

Males

Number

%

54.5
62.5

33.3

100

Females

Number

Page 51

%

45.5
37.5

66.7

0.0


https://jyskebank.com/investorrelations/group-supervisory-board

A

lvAE Annual Report 2024 Introduction Our business

Evaluation of the Group Supervisory Board

As recommended by the Committee on Corporate Governance,
an evaluation of the Group Supervisory Board is carried out
once a year, and at least every three years, external assistance is
engaged in the evaluation. The key points of the evaluation are
objective, structure, culture, members, composition and lead-
ership. The evaluation also covers the skills and expertise of the

Group Supervisory Board in monitoring sustainability matters.

Considering that sustainability is a rapidly evolving area and that
the board evaluation for 2023 concluded that few members
have a solid experience base within sustainability, a sustainability
programme with external presenters was conducted in 2024

for the Group Supervisory Board, in which the Group Executive

Board and the Sustainability Committee also participated.

As the Group Supervisory Board was at mid-September 2024
expanded by a further two members, this year's evaluation was

postponed to the beginning of 2025.

Financial Review
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De-selection of direct performance-related
remuneration

GOV-3
Integration of sustainability-related performance in

incentive schemes

Jyske Bank has decided not to make use of direct perfor-
mance-related remuneration. Remuneration is primarily based
on fixed remuneration since this best considers the long-term
interests of the shareholders, customers and employees. Jyske
Bank's remuneration policy rewards responsible behaviour and
supports the Group's business strategic mission by ensuring,
among other things, due focus on sustainability and corporate
social responsibility. Due to the decision not to use direct per-
formance-related remuneration no incentive schemes linked to
sustainability-related performance, including greenhouse gas
emission reduction targets, are offered to neither employees

nor management.

An account of the remuneration of the management can be
found in the Group's remuneration report available at

jyskebank.com/investorrelations/governance.

Financial Statements
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Preparation of sustainability reporting
GOV-5
Risk management and internal controls over sustainability

reporting

The overall responsibility for the Group's internal control and
risk-management systems in sustainability reporting rests with
the Group Supervisory Board and the Group Executive Board.
The process ensures that sustainability reports are prepared and
presented in accordance with the regulatory requirements and

free from material misstatement, whether due to error or fraud.

Reporting the new regulatory requirements entails a material
risk that the interpretation of the legislation may differ from that
of other comparable companies. In addition, there is arisk that

not all relevant IROs have been identified for Jyske Bank.

The control environment consists of an appropriate organisa-
tion with relevant competence and experience from previous
years' sustainability reporting, including experience with data
collection, documentation and verification as well as internal
manuals and business procedures. Group Sustainability, for
instance, checks data received from internal and external data
owners and calculates quantitative ESG metrics according to
principles and methods applied and internal accounting manual

based on external guidance.
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The Audit Committee monitors on an ongoing basis that the
Group's internal controls are sufficient and assesses material
risks in connection with the process relating to sustainability
reporting, including the risk that fraud or error may result in
material misstatement in the reporting. For this first reporting
year under CSRD, the work has been organised as a project with
a steering committee, and the Group Executive Board and the
Audit Committee have been continuously informed about sta-
tus and progress.


https://jyskebank.com/investorrelations/governance
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Use of due diligence processes
GOV-4

Statement on due diligence

The right-hand table shows where Jyske Bank applies due dil-
igence processes and where, in the report, information about

them can be found.

Sustainability

Corporate Governance

Directorships

Financial Statements Statements

Central elements in due diligence

Table 2

Incorporating due diligence into governance, strategy and
business model

Dialogue with relevant stakeholders

|dentification and evaluation of negative impacts

Handling of negative impacts

Follow-up on results and progress

Reference to Page
sustainability statement

ESRS 2 GOV-2 49
ESRS 2 GOV-3 52
ESRS 2 SBM-3 63
ESRS 2 SBM-3-E1 65
ESRS 2 SBM-3-S1 93
ESRS 2 SBM-3-54 106
ESRS 2 GOV-2 49
ESRS 2 SBM-2 57
ESRS 2 IRO-1 59
ESRS 2 MDR-P:

E1-2 69
S1-1 94
S1-2 95
S4-1 107
ESRS 2 IRO-1 59
ESRS 2 SBM-3 63
ESRS 2 SBM-3-E1 65
ESRS 2 SBM-3-S1 93
ESRS 2 SBM-3-54 106
El1-1 67
ESRS 2 MDR-A:

E1-3 69
E4-3 86
S1-4 97
S4-4 110
ESRS 2 MDR-T:

El-4 72
S1-5 98
S4-5 111
ESRS 2 MDR-M:

E1-6 77
E1-7 79
E1-9 79
S1-6 104
S1-9 104
S1-11 100
S1-13 100
S1-15 100
S1-16 104

Page 53

Does the statement concern
people and/or environment

People and environment

People and environment
People and environment
Environment

People

People

People and environment
People and environment

People and environment

Environment
People
People
People

People and environment
People and environment
Environment

People

People

Environment

Environment
Environment
People
People

Environment
People
People

Environment
Environment
Environment
People
People
People
People
People
People
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Strategy and business model
SBM-1

Strategy, business model and value chain

Strategy

Towards the end of 2024, Jyske Bank announced the Group
strategy: "Potential for more”. The strategy sets ambition and
direction for the business and organisation up to 2028. The
strategy plays on Jyske Bank's strengths and seeks to utilise the
best opportunities. We focus on one country, Denmark. We are
- and endeavour to be, to an even higher degree - a bank that
Denmark needs. We want to be a pillar in helping businesses and
families unfold their potential, and we want to be a credible and
attractive business partner for other players in the sector.

Sustainability is one of four key areas in which our efforts will be
strengthened to promote the execution of the strategy, and the
starting point is solid: Jyske Bank is rated among the top half

of banks on sustainability!, has been a frontrunner in terms of
transparency of financed CO.e emissions and can document
progress in financing of activities that mitigate climate change

and reducing emission intensity.

Our ambition is to make a difference and contribute to our cus-
tomers becoming increasingly sustainable. We have a long-term
target of net-zero CO,e emissions and wish to contribute to
responsible growth in society.

Financial Review
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Therefore, sustainability will at all times be an integral part of the
value proposition to our customers in the form of products and
solutions, and we will set an example through responsibility in

own activities.

Business model

The financial sector plays an essential role in society's economic
growth and prosperity and in the green transition. We take de-
posits and lend money. We offer secure and efficient payment
systems and safe storage of savings. We manage risks, and we
advise our customers so they can make informed financial de-
cisions based on individual needs and requirements. As a bank,
our mostimportant role is to help our customers realise their
potential through professional, eye-level advice that leads to
the right financial choices and financial solutions.

The Jyske Bank Group is a financial group, in which Jyske Bank,
being the parent company, conducts banking activities, and
subsidiaries conduct other financial or accessory activities. The
Group operates its mortgage business through Jyske Realkredit
and offers leasing through Jyske Finans.

The Jyske Bank Group offers advisory services and products
that meet the customers’ needs and requirements in relation to
financial assets and liabilities as well as the resultant cash flows
and risks.

UMSCI ESG rating: AA, Sustainalytics ESG risk rating: Medium risk and CDP climate change score: B.
2l Anti-personnel mines, cluster weapons, chemical weapons, biological weapons, and nuclear weapons (where the UN Treaty on the Non-Proliferation of Nuclear Weapons is violated).

Financial Statements
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The customer portfolio consists of personal customers, Private
Banking customers and corporate customers in Denmark, ma-
jor foreign corporate customers with relation to Scandinavia,
Danish and foreign financial and institutional customers as well
as personal and corporate customers from Scandinavia within

selected niches.

The activities are carried out by the Group's mostimportant
resource, our aimost 4,000 employees who meet the customers
through 86 physical branches in Denmark and through direct
sales and advisory services as well as offering customers digital

solutions. To support the customers' and our own business re-

quirements in the Eurozone, Jyske Bank has a branch in Hamburg.

Being a systemically important financial institution, Jyske Bank
is aware of and strives to live up to the Group's societal signifi-
cance. Accordingly, we aim in every respect to run a sustainable
and responsible business that complies with the applicable leg-
islation and lives up to the expectations our stakeholders rightly
have of us.

For 2024, Jyske Bank's revenue amounted to DKK 17,246m
consisting of interest income, fee and commission income and

other operatingincome.
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For business activities, the Jyske Bank Group has decided not to
finance and invest in companies with activities that can be relat-
ed to weapons covered by the convention? as well as companies
where more than 5% of revenue relates to the extraction of
thermal coal and tar sand and companies that initiate the devel-
opment of new coal-fired power plants.

At the end of 2024, Jyske Bank published a position paper on
fossil fuels, which means that Jyske Bank's financing of and
investment in oil and gas companies, where more than 5% of
revenue is related to extraction, will in future be dependent on
the companies having committed to net-zero CO2e emissions
by 2050 and having a climate transition plan in accordance with
the Paris Agreement.

Jyske Bank has no own activities within fossil fuels, production
of chemicals, controversial weapons or cultivation and produc-
tion of tobacco and also no investment of own funds in these
sectors.
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Jyske Bank’s targets

Jyske Bank's approach to and ambitions for sustainability are
embodied in a number of targets. Our long-term target is
net-zero CO.e emissions by 2050. This is supported by interim
reduction targets for 2030 covering investment in equities under
management, funds with Danish mortgage bonds, lending to
road transport, agriculture, utilities and residential, office and
business properties as well as owner-occupied homes, which are
the parts of the business volume that have the highest emission
intensity or have a large scope, as well as own activities. We also
aim to increase our lending volumes for activities that help miti-

gate climate change.

In addition, Jyske Bank has set up targets for commitment of
employees and gender composition of management to ensure
that Jyske Bank is an attractive workplace with dedicated and

competent employees now and in future.

Jyske Bank's targets can be found in the sections E1 Climate
change, E1-4, page 72 and S1 Own workforce, S1-5, pages 98
and 103.

As a financial services company, our greatest impact is indirectly
through the activities in society that we finance through loans
or investments. The Group's achievement of sustainability tar-
getsis thus linked to the customers' transition since the devel-
opmentin e.g. CO.e emissions, that Jyske Bank helps finance,
will reflect the development in the customers' CO,e emissions.
This dependency on customer transition is the biggest chal-

lenge to achieving our sustainability targets.

The Jyske Bank Group offers products, services and advisory
solutions to support the transitions of customers in the Group's
most material business areas. For instance lending products
and asset management solutions focusing on offering invest-
ment products targeting CO,e reduction, active ownership and
exclusion. Sustainability is an integrated part of the value prop-
osition to the customers which comes into play in the customer
dialogue focusing on how to create value for customers but also

for Jyske Bank and society as a whole.

Statements
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Value chain

Jyske Bank's upstream value chainis primarily characterised by

suppliers and business partners who support the Jyske Bank

Group's business model. This means companies that support

Jyske Bank's IT systems and platforms to serve the Group's Jyske Bank's value chain
customers as well as sub-suppliers of financial products and

advisory services. The upstream value chainis also suppliers to

the general operations of the Group and contributes to society

through membership fees and payments of taxes and fees.

Own activities in the value chain are defined as employees,

investment of own funds and operation of physical buildings. At )
the end of 2024, Jyske Bank had 86 locations, 3,978 employees,
primarily based in Denmark, and investment of own funds of
approximately DKK 80bn. The primary purpose of investment Business model operations
of own funds is to have a statutory liquidity buffer. The majority . Software and licenses
is invested in Danish mortgage bonds. - Consultants Own activities )
« Business partners
Jyske Bank's downstream value chain consists primarily of per- .
| te and institutional cust Jvske Bank h General operations
sonal, corporate and institutional customers. Jyske Bank has Power. water and heat Employees
about 600,000 personal customers, of whom around 40,000 . Office procurement Own investments | 5
are Private Banking customers, distributed throughout Den- « Rent Buildi ownstream
uildings
mark and serves around 70,000 corporate customers, of these » Canteen procurement &
around 23,500 are small businesses or sole proprietorships.
Society
- . Customers
_ « Subscription and membership fees
At the end of 2024, the business volume across customer I . « Personal customers
Contribution to society
segments amounted to loans at DKK 510.5bn (excluding repo « Corporate customers
loans?), consisting of mortgage loans at 72% and bank loans at LR O] EUSIONTCHE
28%, bank deposits at DKK 190bn and asset under manage- Society

ment at DKK 289bn. « Partnerships

« Sponsorships
« Voluntary work

¥ Repo loans are deducted as they are loans issued against securities and
with a short maturity that are considered a capital market activity relat-
ed to the trading portfolio.
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Stakeholders
SBM-2

Interests and views of stakeholders

Jyske Bank is and has always been a relationship bank. Stake-
holder engagement is essential for the way in which we develop
our business and its long-term value creation. Understanding
their interests and views contributes in different ways to qualify
our strategy and business model, whether it is about business
initiatives to mitigate climate change or being an attractive

workplace that motivates and develops potential.

The table overleaf describes why and how we engage with ma-
terial stakeholders and how such engagement helps inform and

qualify our work.

We gather stakeholder views in ongoing dialogue opportunities
with customers, employees, analysts, investors and other exter-

nal stakeholders. In 2024, a targeted stakeholder engagement

was also conducted in connection with the assessment of
material impacts, risks and opportunities as well as an update of
the Group strategy.

Stakeholder views help inform and qualify our due diligence pro-
cess and our materiality assessment described under IRO-1.
The engagement was in the form of interviews, questionnaires
and review of already publicly available knowledge, e.g. in the
form of analyses, reports and articles. The participating stake-
holders were selected based on an assessment of the business
relevance for Jyske Bank, how important Jyske Bank's repu-
tation is to the stakeholder, and whether the stakeholder can
influence Jyske Bank's reputation.

Stakeholders' views and interests are continuously communi-
cated to the Group Supervisory Board and the Group Executive
Board, for more information see the description of Jyske Bank's
governance for sustainability, page 49.

Financial Statements
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Stakeholder engagement
Table 3

Stakeholders

Customers

Employees

Shareholders and investors

Regulators and authorities

Business partners and suppliers

Local communities, NGOs and interest organisa-
tions

Our business

Financial Review Sustainability Corporate Governance

Why

The Group's earnings are dependent on customer demand
Keen competition for customers in the sector, so customer retention is
essential

Contributes with skills and commitment that are crucial for business success
Well-being and satisfaction affect Jyske Bank's financial performance and
reputation

Important for Jyske Bank's financial stability and growth
Interested in Jyske Bank's financial performance

Supervise and ensure that Jyske Bank operates within the framework of
applicable legislation

Significant basis for the value proposition to the Group's customers

Contribute with expertise on specific topics to help improve Jyske Bank's
practices

Directorships

Financial Statements Statements

How

+ Ongoing customer dialogue

« Customer satisfaction surveys (NPS, Prospera, Voxmeter and Trustpilot)
+ Customer panel

+ Customer events

Employees are involved both individually and collectively, e.g.:
+ Internal communication, e.g. PULS magazineon JB TV
« Employee survey
+ Diversity Committee
+ Employee Committees
+ Central andlocalinitiatives from the health and safety organisation

« Investor relations activities such as presentations, conference calls and
one-to-one meetings

« Due diligence in connection with capital market issues

« Annual financial report and interim financial reports, presentation material
and fact books at Jyske Bank's website

» Annual SIFI meetings
+ Ongoing dialogue

+ Inspections

« Thematic studies

+ News letters

+ Ongoing dialogue
+ Tenderingin procurement

« Participation in Finans Danmark committees and working groups
+ Socialinitiatives and partnerships —locally and nationally

+ Dialogue with NGOs

« Participation in panel debates, e.g. at Folkemgdet
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Results

Needs and expectations have a direct impact on Jyske Bank's products and
services
Feedback is crucial to improve customer satisfaction and loyalty

Possibility to target initiatives that promote employee involvement
|dentify inadequacies in e.g. work processes

Improve ESG ratings by providing a comprehensive picture of the information
required
Ensure access to finance and capital as well pricing in line with peers

Compliance with regulatory requirements

Reduce risk of injunctions, legal issues and potential fines
Promote responsible business practices

Reduce reputational risk

Ensure accountability in supply chains and business practices

Improved risk management through understanding social and environmental
issues
Building expertise within specific sustainability topics
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Process for double materiality assessment
IRO-1

Description of the process to identify and assess material impacts,

risks and opportunities

In 2024, Jyske Bank performed the first double materiality
assessment (DMA) according to the requirements of ESRS 1,
where impacts, risks and opportunities within the relevant sus-
tainability areas were identified and assessed based on impact

materiality and financial materiality.

Identification of impacts, risks and opportunities
The identification of impacts, risks and opportunities (IROs) is
based on a comprehensive analysis of the Group's value chain,
stakeholder expectations and internal and external expert as-
sessments of societal impacts and dependencies. The work
was carried out by a project group with expertise in sustainabili-
ty, risk and accounting. On an ongoing basis, the group involved

colleagues with expertise in finance, investment, HR and law.

To identify IROs, the following was used in the work: material
from analysis of material stakeholder expectations as described
in SBM-2, SASB sector standards on risks and opportunities for
selected sectors, interviews with internal experts on sustaina-
bility characteristics of loans and assets under management as
well as analyses by external experts as well as NGOs' analyses of
societal impacts and risks. In addition, the Group's existing iden-
tification and assessment of ESG-related risks and PRB impact

analyses* were used in the work.

This ensures that the Group's additional work with identification
and assessment of impacts and financial consequences in the
double materiality assessment s aligned and in line with the
conclusions of the Group's risk management framework, see

illustration overleaf and thereby the Group's overall risk picture.

PRB impact analyses have previously concluded that the Group
has the greatest impact on society and people through financ-
ing our customers' activities and investing in companies. The
same conclusion is found in the double materiality assessment
where the majority of the identified impacts are through the

customers we finance and the companies we investin.

4 Jyske Bank has since 2019 prepared impact analyses under the UN Principles for Responsible Banking (PRB). The analysis for 2024 is available at

jyskebank.com/investorrelations/sustainability/reports

Financial Statements Statements

Initially, a long-list was prepared of potential and actual, positive
and negative impacts, risks and opportunities across the de-
fined time horizons and the Jyske Bank Group's value chain. In
the process of identifying IROs, attention was paid to the fact
that a positive or negative impact may represent a financial risk
or opportunity for the Group. The list of IROs was then linked
to the sub/sub-sub topicsin ESRS 1 AR16 where non-relevant
sub-sub topics were simultaneously discarded.

The linking of the IROs and the topics in AR16 resulted in 131
IROs distributed on 35 sub/sub-sub-topics being included in the
assessmentin the DMA process. For all identified impacts, both
positive and negative, the financial consequence of the impact

was assessed.

Page 59


https://jyskebank.com/investorrelations/sustainability/reports

4V
AN
vab

Annual Report 2024

Introduction

Our business Financial Review Sustainability Corporate Governance

Identification and assessment of

ESG-related risks

The Jyske Bank Group has established a
systematic and structured framework for
identifying and assessment of ESG-relat-

ed risks. The aim of the framework is:

« tohave a combined and documented
understanding of how ESG-related risk
factors affect Jyske Bank, both com-
mercially and in terms of the Group's
overall risk profile across risk types

+ tohave a foundation for prioritising the
work going forward

« tosetuprelevant monitoring and iden-

tify the need for mitigation of risks

The framework ensures consistency
and a uniform methodological approach
between the Group’'s main risk types and
enables an ongoing, comprehensive and
holistic record of the Group's risk picture
where also ESG-related risk factors are

reflected in risk management.

At present, the conclusion is that

ESG-related risks are limited.

Directorships
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Analyses
and actions

Analyses

Analyses support identifica-
tion and assessments by of-
fering deeper understanding
of the Group's ESG-related
risks

Prioritisation

The ESG-related factors pro-
vides the basis for prioritising
efforts based on arisk-based
approach

Statements
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Transmission channels
How can these affect Jyske

ESG events
What events

can happen? Bank financially?

Identification

Measures and
monitoring (—

Key issues and trends of

Probability and impact
What is the probability in a
given scenario for a specific
concern are monitored, and event to occur, and what is
measures are set up as the impact?

needed

Materiality

The combination of probabili-
ty and impact forms the basis

of the materiality assessment
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Process for assessment of “impact materiality”
and “financial materiality”

The assessment of the materiality of IROs has followed the
method described in ESRS1 where actual and potential, positive
and negative, impacts are assessed based on severity and for
potential impacts also probability. The assessment of severity is
based on scoring the factors: scale, extent, and irreversibility if

the impactis negative.

If the impact is a potential negative impact on human rights,
the severity is weighted higher than the probability in the overall

materiality assessment of the impact.

Financial materiality is assessed based on probability and finan-
cialimpact. The financialimpactis assessed on a scale based on
the impact on the Group's equity and the levels are aligned with

the Group's overall risk picture.

The score of the six factors has been performed by a broadly
composed group of experts from the Group to ensure a con-
sistent assessment of the IROs. All parameter scores are doc-
umented with a detailed description of the rationale for the as-
sessment. Subsequently, the scores and rationales are validated

by internal experts in the individual areas.

Animpact, risk or opportunity is considered material in the dou-
ble materiality assessment if it is either above the established

threshold for impact materiality and/or financial materiality.

New business opportunities, such as new products or services,
are primarily identified in the Group's business areas, which
involve management and other relevant parties in their as-
sessment and management. Opportunities are often driven by
customer demand and identified through ongoing dialogue with
customers and other types of stakeholder engagement, but
may also arise as a result of political agreements. Public support
for replacing heat sources is an example of the latter, which re-
sulted in the development of Jyske Fyr dit Fyr loans.

Future work

The result of the double materiality assessment is a guideline
for the Jyske Bank Group's work with sustainability. The double
materiality assessment will be updated on an annual basis, and
any new IROs will be implemented and approved by the Group
Supervisory Board in case of any significant changes to e.g.
market situation, business model or strategy. On the other
hand, material IROs will also be included, for example through
quarterly risk reporting when monitoring the implementation
and possible update of the Group strategy.

The updating task will be incorporated into the annual cycle for
the Sustainability Committee and anchored at Group Sustaina-
bility. The specific tasks associated with the update will naturally
spread across a broad section of the organisation to ensure
integration with, e.g. strategy and the overall risk picture.

Financial Statements Statements

Process for assessment of hon-material standards
The process for identifying and assessing IROs for E2 Pollution,
E3 Water and marine resources as well as E5 Resource use and
circular economy follows the same method as for other stand-
ards. However, these are topical standards where knowledge

and data have been limited, which has complicated the process.

External stakeholders, including affected communities, have
not been involved as part of the analysis, but the internal
experts interviewed in the process have, through their knowl-
edge androle, represented external stakeholders such as cus-

tomers and investors.

Page 61
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Result of double materiality assessment

Ofthe 131 IROs assessed on the six factors, 26 IROs were rat-
ed material for either impact or financial materiality or on both
dimensions. The 26 material IROs relate to sub/sub-sub topics
in five topical ESRSs: E1 Climate change, E4 Biodiversity and
Ecosystems, S1 Own workforce, S4 Consumers and end-users,
and G1 Business conduct. In addition, two material topics which
are specific to the Group have been identified: money laundering
and financing of terrorism as well as cybercrime. Reporting on
these topicsisincluded in the reporting on G1 Business conduct

and 54 Consumers and end-users, respectively.

The right-hand table shows which topical standards have been
assessed as material in the Jyske Bank Group's double material-

ity assessment.

Data points covered

The result of the double materiality assessment indicated that
822 of the ESRSs' 1,152 data points had to be assessed for
relevance in relation to the Jyske Bank Group's sustainability

reporting.

Upon reviewing the individual data points, we determined that
464 data points are not relevant to the Jyske Bank Group for
various reasons, such as beingirrelevant for financial institu-
tions or addressing topics that are not material to the Group.
Consequently, for 2024, the Jyske Bank Group reports on 358
data points from the ESRSs.

Sustainability

Corporate Governance Directorships Financial Statements

Result of double materiality assessment
Table 4

Standard

ESRS E1: Climate change

ESRS E2: Pollution

ESRS E3: Water and marine resources
ESRS E4: Biodiversity and ecosystems

ESRS E5: Use of resources and circular economy

ESRS S1: Own workforce
ESRS S2: Employees in the value chain
ESRS S3: Affected commmunities

ESRS S4: Consumers and end-users

ESRS G1: Business conduct

Statements

Materiality

Impact

Material
Not material
Not material
Material

Not material

Material
Not material
Not material

Material

Material

Financial

Material

Not material
Not material
Not material

Not material

Not material
Not material
Not material

Material

Material
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Position in the Time horizon
value chain
ez & £ 2 E
50 22 5 2
2 5 5 S S g
Material impacts, risks and opportunities ESRS Topic IRO description IRO > ® a 5 > g
SBM-3
o _ - o _ _ E1 Climate change Climate change mitigation Carbon footprint of activities financed through lending and Actual negative impact . . . .
Material impacts, risks and opportunities and their interaction with asset management
strategy and business model
Financing of activities that reduce COze emissions Actual positive impact . . . .
The 26 material IROs were consolidated into eight key topics, Investing in the green transition creates new business Option . . . .
which must be reported in accordance with five topical ESRS opportunities
standards: E1 Climate change, E4 Biodiversity and Ecosystems, Transition risks impact customers e.g. cost increases due to Risk . . . .
S1 Own workforce, S4 Consumers and end-users, and G1 their COze emissions
Business conduct. For reporting purposes, the 26 material [ROs E4 Biodiversity and ecosystems Land-use change Land use impacts biodiversity and ecosystems Actual negative impact . . . .
have been summarisedinto 17 IROs, as shown in the table.
S1 Own workforce Working conditions Good working conditions result in job satisfaction Actual positive impact . . . .
A description of the material IROs for each topic can be found in Training and skills enhancement develop employees Actual positive impact d ° ° .
the topical standards section of the reporting.
Equal opportunities and diversity ~ Low gender diversity in management Actual negative impact . . . .
Low diversity among employees Actual negative impact . . . .
IRO-2
Disclosure requirements in ESRS covered by the undertaking's S4 Consumers and end-users Access to products and services Adv.lsory service help§ the custqmers make the right financial Actual positive impact . . . .
choices and find the right financial solutions
sustainability statement
Financial products and payment services Actual positive impact . . . .
In Annex, page 121 you find a table with page references to CSRD Demand for financial products provides opportunities for Opportunity . . . .
disclosure requirements and a table with page references to dis- increased earnings
closure requirements from other EU legislation in this report.
. 9 P Cybercrime Cyber attacks that affect Jyske Bank's entire value proposition Potential negative impact . . . .
Cyber attacks may involve considerable costs Risk . . . .
G1 Business conduct Corporate culture Breaches of good practice and legislation reduce confidence Potential negative impact . . . .
in Jyske Bank
Breach of legislation may be associated with significant costs Risk . . . .
Money laundering and financing Risk that Jyske Bank’s solutions are abused for the purposes of  Risk . . . .
of terrorism money laundering and financing of terrorism
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Environment

2 E1 Climate change - E4 Biodiversity and ecosystems 2 EU Taxonomy
Climate change mitigation Land-use change

- Impacts, risks and opportunities - Impacts, risks and opportunities

- Reduction of CO,e emission > Policies

- Policies - Actions

- Actions - largets

- Tlargets

- Metrics

Principles and methods applied
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E1 Climate change

Climate change mitigation

Climate change mitigation
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IRO

Upstream

Position in the
value chain

Own activities

Downstream

Corporate Governance

Shortterm

Directorships

Time horizon

Medium term

Long term
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Carbon footprint of activities financed through lending and
asset management

Actual negative impact

Financing activities that reduce CO.2e emissions

Actual positive impact

Investing in the green transition creates new business Opportunity . . . .
opportunities
Transition risks impact customers e.g. cost increases due to Risk

their CO.e emissions

We are contributing to the
transition through our advice,
products and services.

Statements

Climate change is a key sustainability topic for Jyske
Bank, in terms of both impact materiality and financial

materiality.

Jyske Bank is working to comply with the Paris Agree-
ment and has set CO.e reduction targets, covering just
under 60% of our lending and more than half of assets
under management as well as 100% of our scope 1 and
2. Ourlong-term target of net-zero COze emissions
from our lending and own operations has the same
target year as Denmark’s climate target of net-zero
carbon emissions in 2045 whereas the target year for
net-zero emissions from investments is 2050, which
aligns with the climate target in the Paris Agreement.

Impacts, risks and opportunities
SBM-3
Material impacts, risks and opportunities and their inter-

action with strategy and business model

Carbon footprint of activities financed through lending
and asset management

As a provider of capital for a wide range of activities in
society, Jyske Bank has, via its customers, a material
impact on CO,e emissions that affect global temper-
ature increases. Temperature increases can lead to
extreme weather conditions, shortages of clean water
and food as well as the collapse of ecosystems.
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Financing of activities that reduce CO,e emissions
Jyske Bank has set a number of targets for channelling
capital towards a number of activities in society which
emit less CO,e and in this way contribute to a reduc-
tion of CO,e emissions in society and so help keep
global warming to a minimum. Financing low-energy
properties and low-emission vehicles and financing
renewable energy production help keep CO,e emis-
sions in society down and thus have a positive impact

on society.

Investing in the green transition creates new business
opportunities

The transition to a sustainable society requires sub-
stantial investments in research, new technologies
and an overall restructuring of economic activities.
This will provide increased business opportunities for

Jyske Bank.
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Transition risks impact customers e.g. cost increases due to their
CO.e emissions

The transition to a low-carbon economy may require political
decisions that drive up costs and thus affect customers' fi-
nancial stability and hence Jyske Bank's financial performance.
Assessing the risks associated with climate change is therefore
an important matter for the Group, as Jyske Bank lends to in-
dustries that are energy-intensive or otherwise have high CO.e
emissions. This means that there is a high probability of requla-
tory changes, technological changes and strong interest in the
area from the Group's stakeholders.

The resilience of the strategy

The Group's strategy and business model are considered
resilient to climate change and offer a range of opportunities
to adapt our activities to reflect actual and expected climate
change. The pace of transition will vary among business areas.
In asset management, for example, it will to a high degree be
possible to divest one security in favour of another where war-
ranted by climate change. Major investment portfolio changes,
on the other hand, will take longer given the impact on returns.

The Group's framework for identifying and assessing ESG-re-
lated risks, see under ESRS 2 IRO-1, page 60, includes different

“'Network for Greening the Financial System
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climate scenarios which are analysed over time horizons under
three years, three to ten years, and more than ten years, in or-
der to gain understanding of how the Group's risk profile might
be affected by climate events under different conditions. The
framework currently consists of a "hot house world” scenario
and an "orderly” scenario developed by NGFS™ adopted to Jyske
Bank's context as a Danish bank.

The framework is reviewed at least once annually, and the cli-
mate scenarios are also considered in this context, but were last
updatedin 2023. Currently, the overall risks from climate change
are not considered to involve a significant financial risk to Jyske
Bank. However, the analyses show that some parts of the credit
portfolio could be affected by transition risks in the longer term.

The analyses in this framework are an important factor in un-
derstanding the Group's strategy and the resilience of the busi-
ness model as a financial institution. A comprehensive analysis
has yet to be performed. Based on our analyses to date, our
strategy and business model are considered resilient.

Based on the analyses, the Group has implemented a series of
risk metrics to enable continuous monitoring of this area. Going
forward, the Group will continue to improve its methods and

Financial Statements Statements

analyses to ensure its resilience to climate risks. Developments
at Jyske Bank and in society in general are monitored contin-
uously, especially now so recognised methods for analysing
climate impacts, customer data and standards in the area are
becomingincreasingly available.

Processes to identify and assess IROs
IRO-1

Description of the process to identify and assess materialimpacts,

risks and opportunitiess

The identification and assessment of material climate impacts,
risks and opportunities follow the same process as for other
topical standards. The process has been described under ESRS
2 IRO-1, page 59. IROs have been assessed on the basis of the
value chain described in ESRS 2 SBM-1, page 56.

Climate risks are included in the Group's framework for iden-
tifying and assessing ESG-related risks and are treated on an
equal footing with all other ESG-related matters in the Group's

governance structure for risk management.
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Assessments of the Group's impact on climate change focus
on transition risks and on industries that can be seen as ener-
gy-intensive or otherwise have high CO.e emissions. These
assessments are used to manage and mitigate potential nega-
tive effects from the climate transition in society on the Group's
financial performance. Examples of this are the Group's position
paper on fossil fuels, the Group's CO,e reduction targets and
loan impairment charges based on management's estimates of
ESG-related risks.

When it comes to physical risks, the main focus going forward will
be on the potential consequences from variations in tempera-
ture and precipitation. However, these risks are primarily expect-
ed to affect only a limited part of the Group's loan portfolio.
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Reduction of CO.e emissions
El1-1

Transition plan for climate change mitigation

Jyske Bank does not have a distinct transition plan for climate
change mitigation but a number of targets and actions which
—with reduction of financed CO.e emission as the pivotal

point - target our efforts according to materiality. This means
identifying material focus areas in the form of activities with

high emission intensity or activities that account for a significant

proportion of our business volume.

Jyske Bank aims to play an active and responsible part in the
transition of society together with our customers, thus sup-
porting and facilitating sustainable development based on a

long-term commercial basis.

As part of the Group's strategy, Jyske Bank has a long-term
target aligned with the Paris Agreement of net-zero CO,e emis-
sions from lending, investments on behalf of customers and on
our own behalf, and the Group's operations’. This long-term
target covers the entirety of our lending, investments and own
operations. Jyske Bank also has activities that are not covered

by these reduction targets, such as investment advice.

 Long-term target of net-zero emissions from investments (2050),
lending (2045) and Group operations (2045).

It is in our business activities, lending and investing on cus-
tomers' behalf, that we can make the biggest difference. Since
2021, we have set 2030 reduction targets for financed CO.e
emissions from selected activities that support our long-term
target of net-zero emissions. We have set CO.e reduction
targets for lending to agriculture, utilities, road transport and
residential office and business properties and owner-occupied
homes, and for equity investments under management and
Danish mortgage bond funds. These targets currently cover
just under 60% of the total loan portfolio (e.g. repo loan) and
more than 50% of assets under management.

Climate scenarios were not used when setting these reduction
targets, nor was there an analysis of the impact of extreme
events in the base year. The base year for transport differs from
the other targets as a result of the Covid-19 epidemic's impact

on economic activity.

In addition to these reduction targets for our business activities,
Jyske Bank also has the target of reducing CO,e emissions as-

sociated with its own operations by 65% in 2030 relative to 2020.

This reduction target covers all activities in scopes 1 and 2.

The long-term target of net-zero CO,e emissions, the interim
reduction targets for 2030 and associated action plans as well
as the Group's position paper on fossil fuels (E1-2, page 69)
together form the basis for Jyske Bank's efforts towards Jyske
Bank's climate change mitigation.

Financial Statements Statements

In 2025, we will formalise our work and summarise itin a transi-
tion plan. This will include reviewing the reduction targets and
making necessary adjustments in line with recognised stand-
ards. Over time, we aim to increase the proportion of lending
and assets under management covered by CO.e reduction
targets. Jyske Bank plans to set reduction targets for invest-
ments in corporate bonds and lending to large corporates

within two years.

Decarbonisation levers

Jyske Bank's most significant decarbonisation levers are the
actions set out in the action plans for our business activities to
help achieve the CO.e reduction targets for lending and invest-

ment.

Most of our actions form an integral part of our value proposi-
tion to customers. New actions are added continuously to our
business strategy for the individual business areas, which put
them into practice through dialogue with customers.

We also have decarbonisation levers for our own operations.
Although our own COze emissions are limited, this work is very
much a case of “practising what we preach”. We are therefore
working first and foremost on reducing our energy consump-
tion, and then exploring opportunities for producing renewable
energy locally (e.g. from solar panels). Only after that will we use
offsetting in the form of certificates from our own wind turbine
at Hirtshals Havn.

Page 67
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Potential to meet reduction targets

The Group has been working for a number of years on mitigat-
ing climate change, e.g. in the form of actions to achieve our
reduction targets and educate our employees (read more about
these actions under E1-3, page 69). Since Jyske Bank's impact
on CO,e emissions is indirect, our potential to meet the targets
setis largely dependent on progress by our customers and in-
vestee companies. Therefore, Jyske Bank takes an active partin
the transition by engaging in dialogue with our customers about
their transition and continuously develops our value proposition
with solutions and services that contribute to making sustaina-
bility tangible and value-creating.

Given a customer base that represents a broad cross-section
of the Danish business sector, and asset management activities
that are broadly diversified and global in scope, such progress is
largely expected to reflect developments in society as a whole.

Achievement of our targets is therefore dependent on Den-
mark’s target of net-zero COze emissions in 2045 being re-
tained and backed up with action. For example, the percentage

of renewable energy in the energy mix for heating is a key factor
for achieving Jyske Bank's CO.e reduction target for properties,
because this target is based on the Danish Energy Agency's
projected emission factors, a shift in energy sources to more
renewables, and the natural upgrading of properties. Lack of
action to achieve Denmark’s net-zero target could therefore

jeopardise Jyske Bank's target.

Within its own portfolio management Jyske Bank excludes
companies from our investment solutions if more than 5% of
revenue relates to the extraction of thermal coal and tar sand
or if the companies initiate development of new coal-fired

power plants.

Jyske Bank's position paper on fossil fuels, published at the
end of 2024, sets out our intention not to finance or invest in
oil and gas companies generating more than 5% of their reve-
nue from production unless they have committed to net-zero
CO.e emissions in 2050 and published a transition plan that is
aligned with the Paris Agreement. The position paper will be
implemented gradually through to 2030 and will be updated

when needed.

Financial Statements Statements

Process for review and approval

Our current targets, efforts and action plans were considered
within the established sustainability governance set-up at Jyske
Bank. See descriptionin ESRS 2 GOV-1, page 49. The coming

transition plan will be dealt with according to the same principles.

Our current reduction targets were approved in the period
2020-2023. New targets will be preliminarily considered by the
Sustainability Committee and approved by the Group Executive
Board before being submitted to the Group Supervisory Board

for final approval.

Resources and funds for implementing strategic initiatives

are proposed and prioritised in connection with the Group's
strategy work, ensuring that they are allowed for in the budget.
For example, resources and funds have been allocated for ini-
tiatives for 2025 to establish a transition plan and ESG-related
data and to invest in initiatives to reduce CO.e emissions from

our own operations.

Page 68
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Policies
E1-2

Policies related to climate change mitigation and adaptation

The Group's policy on sustainability and corporate social re-
sponsibility sets out the overall framework, standards and
guidelines for how the Jyske Bank Group works on sustainability
and social responsibility in the Group's own operations and busi-
ness activities. The policy applies across employees, functions

and units.

The policy therefore also covers Jyske Bank's approach to cli-
mate change, CO.e reduction targets for our business activities

and our own operations as well as the governance of this work.

The policy was updated in the autumn of 2024 and was ap-
proved by the Group Supervisory Board of Jyske Bank A/Sin
January 2025 and will subsequently be approved by the boards

of the other companies it covers.

Jyske Bank's approach to sustainability is unchanged based
on impact and materiality, but the approach is expanded to

a starting point of double materiality and identification and
assessment of impacts, risks and opportunities. A section has
also been added to the policy on how sustainability is integrat-
ed into the Group's strategy. The policy is publicly available at

jyskebank.com/investorrelations/governance.

Financial Review
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As regards climate change mitigation, the policy is supplement-
ed by Jyske Bank's position paper on fossil fuels, which sets out
in more detail how the Group will approach financing and invest-
ment when it comes to the extraction of fossil fuels. The po-
sition paper has been approved by the Group Executive Board
and has been implemented by incorporating relevant sections
into the Group's credit policy and policy for responsible and sus-
tainable investment. Compliance with the position paperis thus
followed through these two policies. For further details, please
see S4-1 Policies on page 107. The position paper is publicly
available at jyskebank.com/investorrelations/governance/

code-of-conduct#investment.

Actions
E1-3

Actions and resources in relation to climate change policies

The most material impacts, risks and opportunities related to
climate change mitigation all concern business activities down-
stream in Jyske Bank's value chain. This means that most of our
actions focus on supporting and facilitating sustainable choices
and decisions by our customers. We achieve this by integrating
sustainability into our value proposition. We are constantly
expanding our range of products, solutions and services, and

include sustainability in our dialogue with customers.
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It is not possible to estimate actual and expected CO,e emis-
sion reductions from the actions we have taken, as our impact

on climate change mitigation is mainly indirect.

Financing

In recent years, the bulk of our actions have been about engag-
ing customers in dialogue and further developing our capabili-
ties in this area. Because customer dialogue is the way in which

we can bring about change in society.

Customer dialogue

Customer dialogue takes various forms, from one-to-one
meetings and group sessions attended by sustainability spe-
cialists to large topic-specific events. For example, 2024 kicked
off with Energy Day, where more than 160 participants learned
more about green energy. This successful event returnedin
2025, this time focusing on the transport sector and reduction

of CO,e emissions.

Our sustainability specialists attended around 400 customer
meetings in 2024. Besides climate issues, some meetings
focused on specific topics, e.g. if and how customers could be

affected by the new EU packaging directive and the planned
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Danish climate label, while other meetings, typically with large
corporate customers, continued to concentrate on CSRD and
double materiality assessments. In 2024, dialogues on climate
reporting were initiated for Jyske Bank's agricultural customers,
with the aim of helping customers get started with reporting.
The ambition of this action is for these dialogues to cover at
least 60% of Jyske Bank's lending to agricultural customers in
the course of 2025. By the end of 2024, the meetings already
held cover 9% of the agricultural loan portfolio.

Training and Education

A variety of sustainability-related training was provided once
againin 2024. This included a programme targeting the majority
of our business partners and advisers. A total of 380 business
partners and advisers participated in the training activities,
which will continue in 2025 for business partners and advisers
with focus on special areas such as fisheries, transport and
property. The training days will be followed up by quarterly inter-
nal webinars looking in depth at selected topics, such as CSRD
reporting and double materiality assessment.


https://jyskebank.com/investorrelations/governance
https://jyskebank.com/investorrelations/governance/code-of-conduct#investment
https://jyskebank.com/investorrelations/governance/code-of-conduct#investment
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Value proposition
Our corporate customers cite sustainability reporting and doc-
umentation to be among the greatest pains they face. To help
them rise to these challenges, we have expanded our range of New partnerships as value proposition to corporate customers
partners to include Verarca and Rambgll, which offer tools for
preparing carbon accounts and CSRD reporting. This new part
of our value proposition will enable us to support a large number
of corporate customers in their transition. The idea is that cus- _ _ _
o . _ Verarca « Automated calculation of CO.e footprint and preparation of carbon
tomers that report on sustainability will be able to target their - _ _ .
_ _ - _ _ _ accounts via integration with customers' financial systems.
efforts and will be in a stronger position when dealing with their - 4
_ + Calculated by Al based on invoice items and numerous CO.e databases.
customers and other stakeholders —also when not directly cov- _ _ y
_ _ « Includes a dashboard with an overview of scope 1, 2 and 3 emissions that
ered by the reporting requirements. _ _ _
can be downloaded as a PDF or integrated directly with other software,

such as CSRD Navigator.
Verarca is an offer aimed at corporate customers of all sizes and in every

segment.

Rambgll's o |T system for working on CSRD reporting, targets and actions.
CSRD - Step-by-step help with understanding the legislation, documenting and

Navigator managing the process, and specifying and minimising the amount of work

involved.

CSRD Navigator is an offer aimed at larger corporate customers
— especially those covered by CSRD.




A

\v‘F Annual Report 2024 Introduction Our business Financial Review Sustainability Corporate Governance Directorships Financial Statements Statements Page 71
Our website provides a variety of inspirational materials to assist ~ Financing of activities that mitigate climate change
customers in their work on sustainability. The latest additionisa ~ The table below shows the growth in electric and hybrid car
series to provide support and inspiration for companies looking ~ loans and other selected products for personal and corporate
to get started on sustainability that draws on our knowledge and ~ customers that help reduce CO.e emissions and thus mitigate
- . . experience. The series can be used both when taking the first climate change.
Insplrat.lon matel:lal for both practical and steps and when input is needed on how to take things further.
strategic work with ESG Everything from strategy and specific actions to legal require- At the end of 2024, financing of activities of this type of activ-
ments, reporting and communication. ities totalled DKK 128bn, or 25% of Jyske Bank's total lending
Work on ESG-related data can be complex, especially for small (excluding repo loans). Green bonds issued against these loans
and medium-sized enterpriseSINOREEIEE For personal customers sustainability often starts with energy amounted to DKK 29.2bn, of which DKK 17.4bn in mortgage
competitive parameter. The eGSR SIS improvements of their home. In addition to financing solutions bonds issued by Jyske Realkredit A/S and DKK 11.8bnin bonds
make E5G work more manageable Rl A such as loans on favourable terms for energy efficiency im- issued by Jyske Bank A/S.
Tor e provements and boiler replacement, we offer home energy and
maintenance reviews where our technical partner BoTjek helps
The material has been preparedloySyS eI customers assess which improvements are the most worth-
our experience and the many gUE SRS S while. In 2024, we had a special focus on customers looking
experience when it comes to callectngETaCCIEITE IS to change their heat source in collaboration with Bodil Energi,
This means that the material providesideSSEa RSN helping customers with everything from calculation and poten-
knowledge and experience that can be used to work strategical- tial subsidies to fitting the right heat pump.
ly on sustainability. Jyske Bank Green Finance Framework
Jyske Bank also offers financing with reduced rates of interest Table 5
The material is structured into four folders that can be read on a for electric and hybrid cars that emit a maximum of 49 grammes
stand-alone basis orchiCCICoRSS of CO, per km. Interest in the product has continued since its Loans (DKKm) 2024
e launch in the second half of 2023, and we issued 3,617 of these Renewable energy 6,085
- Inspiration folder, ESG data loans with a total value of DKK 999m in 2024. This means that Green buildings 111,336
2 DotelisEu ikl e e 81% of all car loans granted in 2024 to personal customers at Energy transmission, distribution and storage Si0E
- e B rEpering) Sl Jyske Bank are for electric and plug-in hybrid cars. Clean transportation 7,228
Manufacturing and production 194

Sustainable water and waste management -

Sustainability - inspiration for working with ESG Total 127,901



https://www.jyskebank.dk/erhverv/esg
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Investment

Since joining the Net Zero Asset Managers (NZAM) initiative

in 2021 and subsequently setting CO,e reduction targets for
equities and mortgage bonds, we have targeted our work in
asset management products and processes on climate change

mitigation.

Jyske Bank's approach to sustainable investment is based on
four elements: CO.e reduction, ESG integration, exclusion and
active ownership. Jyske Investering, Jyske Private Banking In-
vestering, Puljer, Jyske NemlInvestering and Jyske Private Bank-
ing Formuepleje are all investment products where we work on

CO.e reductions, active ownership and exclusions.

The integration of this approach to asset management helps
reduce our CO,e footprintin line with agreed decarbonisation
pathways, and as such 2024 has been characterised by contin-
uation of the existing set-up rather than introduction of major

new initiatives.

Our ongoing focus on CO,e reduction has been implemented —
among other things — by a requirement of 6% annual CO.e re-
ductions for eight out of twelve of our equity funds. This means
that the portfolio manager at each fund has a CO,e budget
that needs to be used as efficiently as possible and decreases
every year. This provides an incentive to invest in companies
that are working actively on reducing CO,e emissions and iden-
tify those with particularly high emissions. In this way, general
awareness is increased, which influences the portfolio manag-

ers' investment decisions.

Financial Review
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We exclude investments in companies if more than 5% of rev-
enue relates to the extraction of thermal coal and tar sand and
companies that initiate development of new coal-fired power
plants. Going forward, investments in companies within oil and
gas extraction will increasingly be excluded, cf. Jyske Bank's
position paper on fossil fuels. The companies excluded can be
seen from Jyske Bank's exclusion list, jyskebank.dk/investering/

investment-information#responsibility.

Dialogue with customers —both personal and institutional —is
also a way of achieving change when it comes to investing. The
legally required identification of investment customers’ sustain-
ability preferences provides a good opportunity for customer
dialogue on sustainability. To make the most of this, almost 200
Private Banking employees underwent training in customer
dialogue on sustainability during the year in collaboration with
the Danish Financial Sector's Education Centre. Participants
received specific tools, inspiration for advisory sessions, knowl-
edge of grant schemes and, not least, training in empathic dia-

logue with Private Banking customers on sustainability.

Internal management

In addition to customer-oriented actions, 2024 saw the launch
of a number of measures to strengthen our internal manage-
ment of climate and hence also opportunities to meet the CO.e

reduction targets for lending.

Financial Statements
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We have developed an ESG profiling tool for use by business ad-
visers and credit consultants in assessing customers' ESG-re-
lated risks. The ESG profile has been applied to the majority of
the Group's corporate customers. Early experience has pro-
vided insight as to how the tool should be expanded and fine-
tuned and the possibility of targeting competence development
to our advisers.

For the total loan portfolio, the quarterly risk reporting to the
Risk Committee, the Group Supervisory Board, the Group Ex-
ecutive Board and the Sustainability Committee incorporates
monitoring of ESG metrics - including the development of
emission intensity, data quality for the CO,e determination, and
the coverage ratio and distribution of corporate customers' ESG
profile.

The Jyske Bank Green Finance Framework was updated so

that the definitions of activities now comply with the criteria for
positive contributions to climate change mitigationinthe EU's
taxonomy for environmentally sustainable activities. This update
contributes to standardisation and comparability and thereby
increased credibility with respect to financing of activities that
mitigate climate change.
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Targets
El1-4

Targets related to climate change mitigation and adaptation

The table overleaf presents Jyske Bank's CO.e reduction tar-
gets, and the subseqguent sections discuss the development for
the individual targets in 2024.

It can be seen from the table that the reduction targets for
properties, own operations and equities are aligned with recog-
nised standards®, making them consistent with the Paris Agree-

ment's target of limiting global warming to 1.5°C.

® The targets for properties and own operations are aligned with the
method from Science Based Targets initiative, while the target for equi-
ties is aligned with the Net-Zero Asset Owner Alliance Target-Setting
Protocol (TSP), one of the target-setting methods recognised by NZAM.


https://www.jyskebank.dk/investering/investment-information#responsibility
https://www.jyskebank.dk/investering/investment-information#responsibility
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CO.e reduction targets
Table 6

Lending

Residential property

Office and business properties
Owner-occupied homes

Agriculture

Energy supply

Road transport

Investment

Equity investment under management

Funds in Danish mortgage bonds

Own activities

Scope 1and 2

Introduction

Our business

Unit

Kg CO,e per m?
Kg CO,e per m?
Kg CO,e per m?
CO,e per DKKm

CO,e per kWh
Produced

CO,e per km

CO,e per DKKm
CO,e per DKKm

Tonnes COse

Financial Review

Sustainability

Base year

2021
2021
2021
2020
2020

2019

2019
2019

2020

Corporate Governance

Base year
- value

12

17

96

2,636

Directorships

Retrospectively

Reduction since
base year

62

748

Financial Statements

2024

34

1,888

Statements

24/23
index

83%
81%

78%

89%
86%

92%

2030 — targets:

65%
50%

85%

24.68
3.23

923

Milestones and target years

Annual targets (%)
/base year

29%
26%

40%

65%

57%

28%

1.5°C objective
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Lending

Residential, office and business properties and
owner-occupied homes

By the end of 2024, kg CO,e per m2 had decreased by 29%-

40% compared to baseline.

As can be seen from the charts that emissions were below the
projection for each of the targets and that emissions decreased

in 2024. This is partly driven by the fact that customers have

Residential property

Kg CO2e/m?

NN NN O O NN

Target 2030:
65%
reduktion
o) o) <O
‘3\7 ‘JV &O

m— Realised Projection
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carried out energy renovations and switched heat sources to
district heating and heat pumps. Jyske Bank has been par-
ticularly successful in referring homeowners to Jyske Bank's
business partners, who can guide and help with renovations,

switching heat sources and installing solar panels.
However, the majority of the reduction can be attributed to the

increased proportion of renewable energy in energy production
in2024.

Office and business properties

Kg COz2e/m?
14
12
3
6
4 Target 2030:
> 50%
reduction
909\} 9097 90&0

— Realised Projection
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We ensure that Jyske Bank's real estate CO, reduction targets
comply with the Paris Agreement's 1.5°C scenario by comparing
the CO, pathways for our targets with the CO, pathways for
Carbon Risk Real Estate Monitor's (CRREM) 1.5°C scenario. The
charts below show the CO; paths for the three real estate tar-

gets compared to the CO; pathways for CRREM.

In order to verify the real estate targets, Jyske Realkredit has
decided to initiate dialogue with the organisation behind the
Science Based Target initiative with a view to obtain a validation
of the reduction targets. It is expected that a potential validation

may be implemented in the course of 2025.

Owner-occupied homes

Kg COze/m?

18
16
14
12
10

Target 2030:

85%

reduction

8
6
4
2

— Realised Projection
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Agriculture, energy supply and road transport

For the reduction targets for agriculture, energy supply and road
transport a quantitative follow-up cannot yet be prepared. Work
with data collection from customers in the particular sectors
continues. The targets have been determined so that they are

in line with the societal expectations of the development.
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Investment Growth targets By the end of 2024, the growth targets for lending to low-
Equities Mortgage bonds In addition to our COze reduction targets, Jyske Bank has set energy business properties and low-emission vehicles and

At the end of 2024, the CO.e footprint from our customers' For mortgage bonds in mutual funds, the CO,e footprint has growth targets for financing of areas that mitigate climate equipment had been met. For business properties, a new
equity investments had been reduced by 65% since 2019, and been reduced by 57% since 2019, and the interim target of a change in order to have a positive impact. These targets have target of DKK 80 billion by 2030 has been set. For lending to

in 2024 yet another step has thus been taken towards fulfilling 40% reductionin 2030 has thus already been met. been determined as part of the Jyske Bank Green Finance low-emission vehicles and plant and equipment, we will in

our target of reducing the CO,e footprint by 75% in 2030. We Framework and are shown below. 2025 assess setting a new target according to market devel-
continue our ongoing focus on CO,e reduction, i.e. through opment trends.

built-in criteria of 6% annual CO.e reduction in a number of eqg-

uity funds.
Equities Mortgage bonds Growth targets
%o %o Unit End of period Targets Targets
100 100 2024 2025 2030
80 80
Financing renewable energy TWh 4.4 50
60 60
Loans to low-energy business properties DKKbn 64.3 80.0
40 : 40 :
Target 2030: Target 2030; Loans for low-emission vehicles and equipment % 32.2 30.0
20 75% 20 40%
reduction reduction
0 0 0 0 0 0
%o % S0 o ¥ 0

= Realised Projection = Realised Projection
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Own activities

Jyske Bank also has a target to reduce CO,e emissions asso-
ciated with the Group's operations by 65% in 2030 relative to
2020.

For 2024, Jyske Bank's scope 1 and 2 CO.e emissions amount
to 1,888 tonnes of CO2e, which corresponds to a reduction of
8% compared with 2023 and 28% since the base year 2020.

The reduction compared to 2023 was primarily driven by the
fact that for 2024 emission factors for electricity by munic-
ipality were used, compared to previous calculations' use of
emission factors broken down on east/west Denmark. The
breakdown of emission factors resulted in a 28% decrease in

emissions relating to electricity.

Scope1and?2

Tonnes CO:ze

2.500
2.000

1.500
1.000 Target 2030:
500 65%
reduction
2 2 2
OQO O@7 O&O

= Realised Targets
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In addition, 30% of the cars that the Group made available to The table below provides an overview of the Jyske Bank Group's
employees in 2024 were electric compared to 14%in 2023. Due CO.e reductionsin scope 1 and 2.
to the replacement the Group has a lower consumption of fossil
fuels, resulting in lower emissions.
Scope 1 and 2 CO.e reduction
Table 7
Tonnes CO:ze Reduction
Base year Baseline 2024 Absolute %
Scope 1 2020 679 640 -39 -6
Scope 2 —location-based 2020 1,957 1,248 -709 -36
Scope 2 —market-based 2020 513 396 -117 -23
Total scope 1 and 2 reduction location-based 2020 2,636 1,888 -748 -28
Total scope 1 and 2 reduction market-based 2020 1,192 1,036 -156 -13
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Metrics
The Jyske Bank Group’s CO.e accounts

E1-6
Gross Scopes 1, 2, 3 and Total GHG emissions
Table 8 shows the Jyske Bank Group's CO.e emissions broken
down into scope 1, 2 and 3 and total GHG emissions calculat-
ed using the location-based and the market-based methods,

respectively.

Total COe emissions (location-based) increase by 6.5% com-
pared to 2023, which primarily relates to an increase in scope 3,
category 15, Investments, which relates to financed emissions

associated with lending and investments.

From a value chain perspective, the downstream value chain,
primarily lending and investments on behalf of customers,
accounts for the vast majority of emissions, as can be seenin
Table 9, showing the Jyske Bank Group's total CO,e emissions

by value chain over time.

Table 9 also shows that the increase from 2023 to 2024 was
fuelled by own activities. This increase can be attributed to the

Group's investments of investment funds, own portfolio.

Financial Review
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Category 15, Investment, includes only counterparties’' scope 1
and 2 carbon emissions in the calculation of financed emissions.
This is mainly because the data available to Jyske Bank on coun-
terparties’ scope 3 emissions are inadequate and of insufficient
quality. For example, the coverage ratio of scope 3 data for
company-specific data is not known. Among other things, Jys-
ke Bank has obtained and assessed scope 3 data from Statistics
Denmark. Going forward, more of the ESG data collected from
counterparties is expected to include scope 3. Jyske Bank's
partnerships with Verarca and Rambgll, mentioned on page 70,
also support the customers' ESG data reporting. We follow the
development and will in 2025 reassess the scope and quality of
scope 3 data.

The development in business volume, financed emissions and
emission intensity can be seenin table 10. The development
over time and emissions associated with asset management by
industry can be seen in Jyske Bank's ESG Fact Book 2024 at the
website jyskebank.com/investorrelations/
sustainability/reports.

The principles for the calculation can be found in the section
"Principles and methods applied”, page 80.
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CO.e accounts
Table 8
Tonnes COze 2024 2023 2022 2021
Scope 1’ 640 639 603 655
Cars 297 321 256 189
Heating 343 318 347 467
Scope 2 -location-based™ 1,248 1,411 1,527 1,841
Electricity —location-based 852 1,053 1,123 1,312
District heating 396 358 404 529
Scope 2 - market-based 396 358 404 529
Electricity — market-based™ 0 0 0 0
District heating 396 358 404 529
Scope 3 2,138,463 2,007,620 1,848,817 2,050,284
Category 1: Purchased goods and services 366 82 98 103
Category 3: Fuel- and energy-related activities 765 809
Category 4: Upstream transportation and distribution 26 26
Category 5: Waste generated in operations 116 93 108
Category 6: Business travel 847 992 846 471
Category 7: Employee commuting 3,199 3,361 3,018
Category 13: Downstream leased assets 171,305 291,984 255,464 218,775
Category 15: Investments 1,961,839 1,710,273 1,589,283 1,830,934
Total CO.e GHG emissions, location-based 2,140,351 2,009,670 1,850,947 2,052,780
Total CO.e GHG emissions, market-based 2,139,499 2,008,616 1,849,824 2,051,469
© Jyske Bank has no scope 1 emissions covered by EU emissions trading systems.
" Emissions from burning biomass to electricity not included in scope 2 are estimated at 1,148 tonnes of CO.e emissions in 2024.
" All of the Group's electricity consumption is covered by certificates from Jyske Bank's wind turbine.
CO.e emission broken down on the value chain
Table 9
Tonnes COse 2024 2023 2022 2021
Upstream 2,748 2,646 1,972 2,411
Own activities 342,998 175,683 151,631 211,442
Downstream 1,794,605 1,831,341 1,697,344 1,838,927

Comparative figures for 2023, 2022 and 2021 are not covered by external verification.


https://jyskebank.com/investorrelations/sustainability/reports
https://jyskebank.com/investorrelations/sustainability/reports
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Business volume, financed emission and emission intensity

Table 10

Total loans

Corporate customers
Transport
Agriculture and fishing
Mortgage loans
Manufacturing industry
Building and construction companies
Raw material extraction
Electricity, gas and heating supply
Other

Personal customers
Carloans

Mortgage loans, private

Total Investments
Asset management
Equities
Corporate bonds
Covered bonds

Own investment portfolio

Total

Our business Financial Review Sustainability

Corporate Governance Directorships Financial Statements

DKKbn

503.3

294.6
8.4
13.3
198.6
15.3
1.9
0.1
6.5
50.5

208.7
9.9
198.8

225.7
150.0
60.6
13.2
76.2
75.7

729.0

Business volume

Proportion (%) Index 24/23
69 100
40 101

1 126
2 87
27 104
2 124
0 46
0 115
1 144
7 90
29 98
1 95
28 98
31 107
21 110
8 122
2 107
11 102
10 101
100 102

“Funded emissions include scope 3, categories 13 and 15 excluding emissions of 10,290 tonnes CO:e related primarily to rented buildings.

Statements

*

Tonnes CO.e

1,120,368

955,284
283,987
278,761
87,762
81,973
6,429
11,924
41,043
163,405

165,084
84,209
80,875

1,002,486
663,947
304,200
176,524
183,223
338,539

2,122,854

Financed emissions
Proportion (%)

53

45
13
13

o N O, O M N

0o

47

31

14

16

100

Index 24/23

89

92

71
86

88

75

26
229
1,788
236

74
72
76

118
96
96

105
85

197

103

Emission intensity

Tonnes CO.e per DKKm
2024

2.23

3.24
33.69
21.03

0.44

5.37

3.33
80.54

6.35

3.24

0.79
8.50
0.41

4.44
4.43
5.02
13.36
2.41
4.47

2.91

Page 78

Index 24/23

89

91

57

99

384

61
57
199
1,239
263

76
76
77

118
96
96

105
85

197

101
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Table 11

Tonnes CO,e/DKKm Unit 2024 2023 2022 2021
Income (Net revenue) DKKm 14,103 14,859 9,536 9,241
Total GHG emissions —location-based Tonnes COze 2,140,351 2,009,670 1,850,947 2,052,780
Total GHG emissions —market-based Tonnes COze 2,139,499 2,008,616 1,849,824 2,051,469
Emission intensity relative to revenue Tonnes COze 151.8 135.3 194.1 222.1
—location-based /DKKm

Emission intensity relative to revenue Tonnes COze 151.7 135.2 194.0 222.0
—market-based /DKKm

Comparative figures for 2023, 2022 and 2021 are not covered by external verification.

Proportion of primary data® from value chain in scope 3

Statements

Projects and carbon credits
E1-7
GHG removals and GHG mitigation projects financed through

carbon credits

Jyske Bank has no projects in connection with GHG removal or
storage in its own operations, nor does it finance projects of this

type by purchasing CO.e credits.

Our target of net-zero emissions in 2050 is supported by inter-
im targets for reduction of CO.e emissions in 2030 as discussed
under E1-4, page 72. It has to be expected that CO.e emissions
will need to be offset for us to reach our net-zero target, but we
have not yet calculated the proportion of CO,e emissions that

will need to be covered by CO.e credits.

Page 79

Expected financial impacts
E1-9
Anticipated financial effects from material physical and transition

risks and potential climate-related opportunities

Jyske Bank has chosen to apply the transitional rules and is
not disclosing financial impacts from material physical risks,
transition risks and potential climate-related opportunities. We
expect our reporting for 2025 and 2026 to contain only qualita-
tive information on the financial impacts from physical risks and

transition risks.

Table 12

% of primary data from value chain 2024 2023 2022 2021
Scope 3 60 24 26 18
Category 1: Purchased goods and services 77 0 0 0
Category 3: Fuel- and energy-related activities 0 0 - -
Category 4: Upstream transport and distribution 100 100 - -
Category 5: Waste generated during operations 0 0 0 —
Category 6: Business travel 19 12 11 7
Category 7: Employee commuting 0 0 0 -
Category 13: Downstream leased assets 6 3 4 4
Category 15: Investments 65 27 29 19

Comparative figures for 2023, 2022 and 2021 are
not covered by external verification.

" Primary data is data received from suppliers and customers
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Principles and methods applied for metricsin E1

Disclosure
requirement

E1-6

E1-6

E1-6

E1-6

E1-6

E1-6

E1-6

E1-6

E1-6

E1-6

Table

Scope 1

Scope 1

Scope 2

Scope 2

Scope 3

Scope 3

Scope 3

Scope 3

Scope 3

Vehicles

Natural gas

Electricity

District heating

Category 1: Purchased goods and services

Category 2: Capital goods

Category 3: Fuel- and energy-related activities

Category 4: Upstream transport and distribution

Category 5: Waste generated in operations

Corporate Governance Directorships Financial Statements Statements

Principles and methods applied

The calculations of COze emissions in the CO:e accounts follow the principles from the GHG Protocol Corporate Standard. The calculation is based on operational control
and reported according to the GHG Protocol's definitions of scopes 1 to 3.

Emissions from all cars owned or leased by the Group and used by Group employees, called loan, service and company cars.
Emissions from loan and service cars are calculated based on the number of kilometres driven and the WLTP emission factor for the individual car model. Emissions from
company cars are calculated on the basis of fuel consumption. All kilometres driven in the cars are counted as the Group's CO; emissions.

Emissions from natural gas heating of six locations. Consumption data are obtained from electronic meters installed at all locations. Emissions are calculated as consump-
tion multiplied by DEFRA's emission factor per cubic metre.

Emissions from electricity consumption and electricity used to charge the Group's electric cars used by the Group's employees. Electricity consumption data are obtained
from electronic meters installed at all locations. Location-based CO.e emissions are calculated as consumption multiplied by the emission factor for municipalities from
Energinet's environmental declaration.

Under the market-based method, electricity produced by Jyske Banks Vindmglle is offset against the Group's electricity consumption. Where consumption exceeds the
turbine's production, emissions are calculated as consumption multiplied by the emission factor from Energinet's electricity declaration. Jyske Bank cancels bundled certifi-
cates of the Dansk Vind 2020 type from Jyske Bank's wind turbine corresponding to the electricity consumption of the Group.

Emissions from district heating consumption in 83 locations. District heating consumption data are obtained from electronic meters installed at 58 out of 83 locations cov-
ering 71% of district heating consumption. 29% of district heating consumption in 2024 has been estimated on the basis of 2023 consumption, as final figures for 2024 are
not yet available. COze emissions are calculated as consumption multiplied by the Danish Energy Agency's emission factor.

This category previously consisted only of emissions from paper consumption at Jyske Bank, but from 2024 also includes emissions from canteen purchases. Paper con-
sumption (kg) data is obtained from all of the Group's printers. COze emissions are calculated as paper consumption (kg) multiplied by the emission factor from the Danish
Climate Compass. Emission data for canteen purchases is obtained from Dagrofa, the company through which these purchases are made.

Tangible assets constitute only a small part of the Group's total assets, and it is therefore assessed that emissions from capital assets are not significant for the Jyske Bank
Group.

Emissions from production and transport of fuel used for cars, electricity and heat. Emissions are calculated as fuel, electricity and heat consumption (in scopes 1 and 2)
multiplied by the emission factor from the Danish Climate Compass.

This category previously consisted only of emissions from fuel consumption relating to servicing Jyske Bank's ATMs, but from 2024 also includes emissions from the return
transport of cars when their leases expire. CO.e emission data for servicing ATMs is obtained from Loomis, the owner of the machines. Emission data for the transport of
cars is obtained from the transporter, Axess Logistics. Both companies calculate emissions on the basis of fuel consumption.

Emissions from waste from Jyske Bank's locations. The Group sorts waste into up to 10 fractions where relevant fractions are sent for recycling. Waste volume in kg is esti-
mated based on waste volume per full-time employee for five Jyske Bank locations that are representative of Jyske Bank and where Jyske Bank does not share waste con-
tainers with other companies. Waste data for these five locations are obtained from the Danish Environment Agency's data hub and converted into COze emission by multi-
plying by emission factors per kilo of waste from the Danish Climate Compass. Waste data for 2023 has been used, as data for 2024 is not yet available.

Page 80
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Category 6: Business travel

Category 7: Employee commuting

Category 8: Upstream leased assets
Category 9: Downstream transport
Category 10: Processing of sold products
Category 11: Use of sold products
Category 12: End-of-life of sold products

Category 13: Downstream leased assets

Corporate Governance Directorships Financial Statements Statements

Principles and methods applied

Business travel includes CO.e emissions from travel by air, train travel with Rejsekort, work-related driving in employee cars, taxi rides and transport by ferry.

Air travel. Data for air travel is obtained through the system of an external booking agent and converted into COze emissions by multiplying by emission factors from the
Danish Climate Compass for domestic and international flights.

Train. CO2e emissions are retrieved from the DSB Business Portal. DSB calculates emissions in grams of CO: per passenger kilometre for the legs of the journey. The calcu-
lation takes into account different train types and occupancy rates.

Taxi. Emissions are based on the cost of travel. Via random samples (5), km per DKK is calculated and multiplied by the emission factor CO./km from Statistics Denmark.
Transport by ferry A spend-based method is used as the cost is multiplied by an emission factor CO2/DKK from the Danish Climate Compass.

Driving in employees’ own cars. Emissions are calculated as kilometres logged by the employee, multiplied by Statistics Denmark's average WLTP emission factor for cars for
2023.

Emissions from employee transport to and from work at Jyske Bank locations. Data on employee commuting is collected through questionnaires for all employees. The
response rate in 2024 was 81%.

Cars Emissions are calculated as kilometres driven to and from work multiplied by the car's WLTP emission factor.

Public transport. Emissions calculated as kilometres travelled to and from work multiplied by the average emission factor for the mode of transport in question (bus/train/
metro) from the Danish Climate Compass.

Uncompleted questionnaires. Emissions from commuting by employees who did not complete questionnaires are estimated at the average for those who did.

Jyske Bank does not lease assets in the upstream value chain, and so this category is not relevant for the Group.

Jyske Bank does not have any transport in the downstream value chain, and so this category is not relevant for the Group

The products offered by the Jyske Bank Group are not processed, and so this category is not relevant for the Group.

Emissions from the Jyske Bank Group's products are included in categories 13 and 15 in our COze accounts. Therefore, this category is not relevant for the Group.
We provide only financial products, and so this category is not relevant for the Group.

Emissions from leased properties and the leasing portfolio.

Leased properties. Consumption data is received from lessees and include consumption of natural gas, district heating and electricity. Emissions are calculated using the
same emission factors as used for the Group's scope 1 and 2 calculation.

Leasing The category includes emissions from operating and finance leases with Jyske Finans. For leases to corporate customers, emission factors are based on data from
Statistics Denmark and company-specific data where available. For leases to personal customers, emissions are calculated as the maximum distance in kilometres permit-
ted in the lease multiplied by the WLTP emission factor for the individual vehicle. This is in line with Finance Denmark's CO2 model.

Page 81
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Principles and methods applied

Jyske Bank is neither a franchisor nor a franchisee, and so this category is not relevant for the Group.

This category consists of financed emissions from the Group's lending, own investment portfolio and asset management, plus scope 1 and 2 emissions from Bankdata
and JN Data, in which Jyske Bank has a stake.

Loans, advances and investments Lending is limited to business loans and loans for properties and cars to personal customers, i.e. repo loans and overdrafts to personal
customers are not included. Financed emissions consist of the counterparty's scope 1 and 2 CO:ze emissions. Scope 3 CO:e emissions are excluded as the data available
to Jyske Bank on the counterparty's scope 3 is incomplete and of insufficient quality.

CO2e emissions are estimated in accordance with Finance Denmark's CO. model, which is based on the PCAF model for calculating financed emissions.

Lending

The emission is estimated for 89% of the Group's balance sheet loans ex. repo and overdraft facilities to personal customers. For the remaining 11% the Group has no
emission data, whichis why it is not included in the calculation of financed emissions. The data quality computed according to PCAF standards can be seenin table 13,
page 84. The emission factors are based on company-specific data where available and data from Statistics Denmark. We use Statistics Denmark's emission factor for
corporate loans. Where company-specific data is available, a share of emissions corresponding to the loan's share of the customer's total liabilities is included. Lending is
calculated as of 31.12.2024 whereas the customers' emissions and total liabilities are the latest published data. Emissions from mortgage lending are estimated on the ba-
sis of the building's energy label, with a share of emissions corresponding to the building's LTV included in Jyske Bank's statement. If no energy label is available, emissions
are based on year of construction, type of heating, geography and use of the property. For car loans to personal customers, emissions are calculated based on the WLTP
emission factor for the individual vehicle multiplied by the average number of kilometres driven in 2022 calculated by the National Centre for Environment and Energy at
Aarhus University.

Investment and asset management

Emissions are estimated for the parts of the investments where Jyske Bank influences the decision on which securities to invest in. This means that emissions for the
investments where the customers themselves make the transactions are not estimated. The asset management portfolio is adjusted for funds of funds to avoid double
counting of emissions. Emissions have been estimated for 96% of assets under management, excluding funds of funds and advisory solutions. For equities and corporate
bonds, scope 1 and 2 emission data from MSCl is used. For mortgage bonds, emission statements from the individual institution or estimated emission data are used if
data from the mortgage credit institution is not available. For other holdings, emission factors from Statistics Denmark are used to calculate emissions. The 4% of funds
under management where we do not have emissions data are not included in the calculation.

In 2024, the coverage ratio of emission data for the asset classes is 100% for equities, 77% for corporate bonds and 100% for mortgage bonds.

The data quality computed according to PCAF standards can be seenin table 13, page 84.

Page 82
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Disclosure Table Principles and methods applied
requirement
E1-6 8 Scope 3 Category 15: Investments (cont.) Own investment portfolio
Emission is estimated for 81% of the own investment portfolio. The remaining 19%, consisting of government bonds and strategic ownership, are not included in the cal-
culation.

Emissions have been estimated according to the same principles and methods as for assets under management.
The coverage ratio of emission data for the asset classes is 66% for equities, 71% for bonds and 100% for mortgage bonds in 2024.
The data quality computed according to PCAF standards can be seenin table 13, page 84.

Bankdata and JN Data
Category 15 includes JN Data og Bankdata's scopes 1 and 2 emissions minus emissions from Jyske Bank's properties leased to Bankdata and JN Data (category 13)
weighted by Jyske Bank's ownership interest in Bankdata and JN Data.

E1-6 12 Percentage of primary data from value chaininscope 3 All data for scope 3 CO2e emissions fall under the GHG protocol's definition of primary data. The percentages in the table are calculated as CO:ze emissions from primary
data divided by total COze emissions in the category.

E1-6 11 CO2e emission per net revenue The net revenue corresponds to the sum of net interest and fee income, value adjustments and other income from the income statement in the Jyske Bank Group's finan-
cial statements. Intensity is calculated as total COze emissions using the location-based and market-based methods respectively, divided by net revenue.

E1-6 9 Upstream value chain The definition of the upstream value chain follows the definition of the value chain from ESRS 2, SBM-1. The COze emissions for the upstream value chain are the sum of
CO.e emissions from natural gas in scope 1, electricity (location-based) and district heating in scope 2 as well as category 1, 3 and 4 from scope 3 of the COze accounts.

E1-6 9 Own activities The definition of own activities follows the definition of the value chain from ESRS 2, SBM-1. The CO.e emissions for own activities are the sum of CO.e emissions from
carsinscope 1, categories 5, 6, 7 and emissions from own portfolio in category 15 from scope 3 in the CO2e accounts.

E1-6 g Downstream value chain The definition of the downstream value chain follows the definition of the value chain from ESRS 2, SBM-1. The CO.e emissions for the downstream value chain are the
sum of COze emissions from category 13 and emissions from loans and investment in category 15 from scope 3 of the COze accounts.

E1-6 10 Break-down by industry and product Lending. Corporate loans are broken down on the above-mentioned industries based on the counterparty's industry code from Statistics Denmark's industry nomencla-
ture DBO7.
Carloans for personal customers consist of car financing via Jyske Finans A/S. Mortgage loans for personal customers consist of mortgage financing of personal homes
at Jyske Realkredit and loans for residential property at Jyske Bank.
Investment. The break-down is made on the basis of paper type.

E1-6 10 Business volume Follow the definitions from scope 3, category 15 for loans and investments

E1-6 10 Emission intensity Calculated as tonnes CO:e divided by business volume in DKKm.
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Data quality based on PCAF score®

Table 13
Score 1 Score 2 Score 3 Score 4 Score 5 Weighted data quality
Total loans 1% 8% 49% 0% 42% 3.76
Transportation 0% 45% 0% 9% 46% 3.56
Agriculture and fishing 0% 20% 0% 0% 80% 4.41
Mortgage loans, corporate customers 0% 0% 78% 0% 22% 3.45
Manufacturing industry 22% 39% 0% 0% 39% 2.95
Construction 0% 11% 0% 0% 89% 4.68
Mining and quarrying 0% 7% 0% 0% 93% 4.79
Electricity, gas and heating supply 0% 21% 0% 0% 79% 4.38
Other, corporate customers 1% 30% 0% 0% 69% 4.08
Carloans, personal customers 0% 96% 0% 4% 0% 2.09
Mortgage loans, personal customers 0% 0% 47% 0% 53% 4.05
Total investments 0% 86% 0% 0% 14% 2.41
Asset management 0% 91% 0% 0% 9% 2.26
Equities 0% 90% 0% 0% 10% 2.29
Corporate bonds 0% 66% 0% 0% 34% 3.01
Covered bonds 0% 96% 0% 0% 4% 2.11
Own investment portfolio 0% 77% 0% 0% 23% 2.70
Total 1% 32% 34% 0% 33% 3.34

" Partnership for Carbon Accounting Financials.

(PCAF) is a global association of financial institutions that developed
the GHG Protocol. Included in the protocolis a five-point scale (1-5)
for assessing data quality, with a score of 1 being the best.
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E4 Biodiversity and ecosystems

Land-use change
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We have an important role to play in
helping counter the biodiversity crisis.

Statements

Impact, risks and opportunities
SBM-3
Materialimpacts, risks and opportunities and their

interaction with strategy and business model

[ and use impacts biodiversity and ecosystems

Crop production and urban development fragment
habitats for animals and leave little space for nature
and biodiversity. The use of palm oil and soya in the
manufacturing industry is often the cause for de-
forestation, especially of tropical rainforests, and is
therefore causing the destruction of ecosystems and

natural resorts of high conservation value.

The Jyske Bank Group has a material negative impact
on land use both nationally and internationally through
lending and investments in companies, especially
within the manufacturing industry and agriculture. This
is because large areas are used for crop production.
Moreover, the properties, financed by the Group, have

a material negative impact on land use in Denmark.

Page 85

Processes to identify and assess IROs
IRO-1
Description of the processes to identify and assess

material impacts, risks and opportunities

The process for identifying and assessing material im-
pacts, risks, and opportunities is the same for biodiver-
sity and ecosystems as for the other topical standards.
The process has been described in ESRS 2 IRO-1, page
59.1ROs have been assessed on the basis of the value
chain described in ESRS 2 SBM-1, page 56.

As the biodiversity agenda is gaining momentum these
years, and the areais new to the Jyske Bank Group,
identification and assessment of impacts, risks, de-
pendencies and opportunities were considered quali-

tatively on the basis of external articles and analyses.

The process for the identification, analysis and
assessment of IROs does therefore not include a
consideration of systemic risks or involvement with

affected communities.
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Analysis of Group locations

In 2024, the Jyske Bank Group conducted a general analysis

of the Group's locations and the other properties that it owns,
including holiday homes for employee use. This analysis investi-
gates whether the properties are in biodiversity-sensitive areas
on the basis of "bioscores” from a biodiversity map produced

by the Danish Centre for Environment and Energy at Aarhus
University. The bioscore for land within a radius of 100 metres of
each location and property was weighted to obtain an average
bioscore. This score shows that 4% of the Group's locations
and other properties owned in Denmark are in areas that are of
potential interest and whose nature could be worth examining
and developing, as defined in the bioscore guidance.

On the basis of this analysis, we will be working with specialists
to review locations and properties in areas of potential interest
in order to determine Jyske Bank's impact on the area and any
remedial action to be taken. We expect to conduct this review in
2025.

Jyske Bank owns four properties outside Denmark for which it
has not been possible to produce a bioscore, and so these have
not beenincluded in the analysis.

Transition plan on biodiversity
E4-1
Transition plan and consideration of biodiversity and ecosystems in

strategy and business model

As this is a new area for Jyske Bank, we have not yet prepared a
transition plan or an assessment of the resilience of our business

model and strategy in terms of biodiversity and ecosystems.

Financial Review

Sustainability Corporate Governance Directorships

Our impact on biodiversity and ecosystems has not been ex-
plicitly considered in Jyske Bank's 2028 strategy. However, as
described under ESRS 2 SBM-1, page 54, Jyske Bank's ambition
is to make a difference and help our customers become more

sustainable.

Policies
E4-2

Policies related to biodiversity and ecosystems

The Jyske Bank Group's policy on sustainability and corporate
social responsibility sets out the general framework for the
Group's work on identifying, assessing, prioritising and manag-
ing its most material negative and positive impacts as well as its

sustainability-related risks and opportunities.

As biodiversity is a new area for Jyske Bank, we are concen-
trating on building knowledge about this area and the Group's
impacts and dependencies on biodiversity. This knowledge

will form part of the basis for preparing a policy in this area. As
we are still building knowledge, Jyske Bank does not yet have
specific policies for addressing biodiversity impacts, policies
comprising plant, machinery and equipment nor policies on
sustainable land and agricultural practices, oceans or combating

deforestation.

Actions
E4-3

Actions and resources related to biodiversity and ecosystems

We began work during the year on analyses to help clarify the

Group's impacts and dependencies on biodiversity and ecosys-

Financial Statements

Statements

tems through its lending and investments. We will work further
onthese analyses in 2025, and they will form part of the basis

for preparing policies and targets in this area.

To raise awareness around biodiversity challenges in the Group,
we provided training in biodiversity in 2024 with a focus on inter-
national frameworks such as Kunming-Montreal and the TNFD’
for decision makers in Jyske Bank's two sustainability forums
and for customer-oriented staff responsible for Jyske Bank's

largest customers.

In 2025, we plan to provide further training for the account man-
agers of the largest customers, with particular focus on land use
and biodiversity impacts in agriculture and the food value chain
as well as construction and the textile industry. We also plan to
continue training of portfolio managers and the Group's deci-

sion makers.

As part of our biodiversity education process, Jyske Bank will
include the topic in our active ownership work with investee
companies. In 2024, this entailed participation in Sustainalytics'
Engagement 360 and Biodiversity and Natural Capital pro-
grammes, which will be supplemented in future with our mem-
bership of Nature Action 100. We also embarked on biodiversity
dialogues with Danish mortgage credit institutions and intend

to continue these dialogues in future.

Jyske Bank does not make use of biodiversity offsets.

As the actions that Jyske Bank has taken are not yet linked to pol-

icies, the effectiveness of actions and policies are not tracked.

/) Taskforce on Nature-related Financial Disclosures.
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Targets
E4-4

Targets related to biodiversity and ecosystems

Jyske Bank's biodiversity actions aim to shine a spotlight on
the biodiversity agenda internally and externally, but as this is
stilla young field and a learning process, biodiversity is not yet
systematically integrated into credit or investment decisions.
For the same reasons, the Jyske Bank Group has not yet set
biodiversity targets, as this will require a more in-depth under-

standing of how we can impact the agenda.

E4-6
Expected financial impacts from material physical risks and

transition risks and potential climate-related opportunities

Jyske Bank has chosen to apply the transitional rules and is not
disclosing the financial impacts from material physical risks,
transition risks and opportunities. We expect our reporting for
2025 and 2026 to contain only qualitative information on the

financial impacts from these.
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A summary and context-specific information of the Jyske Bank Group's reporting according to the delegated act (EU 2021/2178) to

Article 8 of the Taxonomy Regulation (EU 2020/852) can be found on the following pages.

The complete set of schedules can be found under "Overview of disclosure requirements from other EU legislation”, in the annexes

on pages 130-151.

Rapportering i henhold til anneks VI

0. Summary of KPIs to be disclosed by credit institutions under Article 8 Taxonomy Regulation

Year 2024 Total environmentally sustainable assets, turnover”

Main KPI Green asset ratio (GAR) stock

31,925

Total environmentally sustainable activities, turnover

Additional KPIs GAR (flow)
Trading book
Financial guarantees
Assets under management

Fees and commissions income

" Total environmentally sustainable assets, CapEx amount to DKK 34.018 millions

6,703

739

1,437

KPI turnover (%)

4.80

KPI turnover (%)

5.41

1.76

3.42

KPI CapEx (%)

5.12

KPI CapEx (%)

5.76

1.75

4.36

% coverage
(over total assets)

88.30

% coverage
(over total assets)

16.43

% of assets excluded from
the numerator of the GAR
(Article 7(2) and (3) and
Section 1.1.2. of Annex V)

38.35

% of assets excluded from
the numerator of the GAR
(Article 7(2) and (3) and
Section 1.1.2. of Annex V)

0
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(2024)

% of assets excluded from
the denominator of the GAR
(Article 7(1) and Section
1.2.4 of Annex V)

11.70

% of assets excluded from
the denominator of the GAR
(Article 7(1) and Section
1.2.4 of Annex V)

0



Va
QAE Annual Report 2024 Introduction Our business Financial Review Sustainability Corporate Governance Directorships Financial Statements Statements Page 88

Qualitative information pursuant to Annex Xl (2024)

Contextual information in support of the quantitative indicators including:

General information

the scope of assets and activities covered by the KPIs This report has been prepared in accordance with the delegated act (EU 2021/2178) to Article 8 of the Taxonomy Regulation (EU 2020/852) and covers Jyske Bank A/S, Jyske Realkredit A/S, Jyske Finans A/S and
Jyske Invest Fund Management A/S (“the Group”).
The reporting has been prepared in accordance with Annexes V, VI, Xl and Xll of the delegated act, as well as the European Commission's FAQ of 20 Dec. 2021, 21 Dec. 2023 and 29 Nov. 2024 and Communication
oninterpretation (2022/C 385/01).

The calculation of the ratios is based on the same data basis as the Group's reporting according to EU 2021/451 (FINREP), as well as reported data from the Group's financial and non-financial counterparties that
are subject to reporting under the EU Taxonomy Regulation (NFRD companies).

The purpose of the Green Asset Ratio calculation is to provide stakeholders with a tool to identify to what extent financial institutions' exposures can be considered environmentally sustainable. In addition, itis a
tool to help create transparency and comparability across peers.

Form 6 F&C KPl'and Form 7 Trading KPI have been excluded from the reported set of forms, as these will not be reported until 2026.

Financial services companies
The delimitation of financial services companies follows the definition in the delegated act to the Taxonomy Regulation (EU) 2021/2178, Article 1(8), and includes companies subject to the requirements of the
Non-Financial Reporting Directive (NFRD).

Non-financial services companies
The delimitation of non-financial services companies follows the definition in the delegated act to the Taxonomy Regulation (EU) 2021/2178, Article 1(9), and includes companies subject to NFRD.

Households
The Group's lending to personal customers includes loans secured against residential property and loans for motor vehicles. Households are not covered by Article 18 of the EU Taxonomy Regulation regarding
minimum safeguards, see Final Report on Minimum Safeguards. Therefore, the Group does not take minimum safeguards into account when calculating alignment.

Assets under management
The Group's assets under management include assets where the Group makes the investment decisions and assets where the Group has delegated management to a business partner. The reporting only
includes companies comprised by NFRD.

Financial guarantees
This includes guarantees that are in the nature of credit substitutes, credit derivatives that meet the definition of a financial guarantee and irrevocable standby letters of credit in the nature of credit substitutes.
The reporting only includes counterparties comprised by NFRD.
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Qualitative information pursuant to Annex Xl (2024)

Contextual information in support of the quantitative indicators including (cont.):

Financial and non-financial companies
information on data sources and limitation Calculation of eligibility and alignment is based on the counterparties’ KPIs, computed by 31.12.2024 at the latest. The Group uses these KPls to calculate the proportion of the counterparty's exposure to the
Group that fulfils the taxonomy. Where counterparties did not report KPIs, neither eligibility nor alignment is reported.

Personal customers

Property:

Exposures related to the acquisition and ownership of buildings are assessed based on valid energy labels, primary energy demand (PED), and the physical climate risks of the building. The Group uses E-grid
consumption and emission data to assess the PED compliance of buildings and to assess climate risks.

All existing properties are classified as eligible under 7.7 Acquisition and ownership of buildings. Properties are considered aligned if they meet the following criteria:

— For buildings constructed after 31 December 2020, the energy consumption must be at least 10% lower than what is required for the A2015 energy label.

For buildings built before 31 December 2020, either a valid energy label A or a primary energy demand (PED) among the 15% most energy efficient buildings is required. According to the Group's analysis this
comprises the energy labels A2020, A2015, A2010 and B.

— Compliance with Do No Significant Harm criteria (""'DNSH""). An investigation of the property’s climate risks is made based on the UN climate scenario RCP 8.5. If the probability is higher than 5%, the property will
not meet DNSH.

Vehicles:
Loans to personal customers in accordance with taxonomy activity 6.5 Transportation by motorcycles, passenger cars and commercial vehicles are considered eligible if the loan is disbursed after 1 January 2022.
No car loans are considered aligned due to lack of information to assess the DNSH criteria.

Local public authorities
Assessment of alignment for exposures to municipalities and regions is performed in the same way as for residential property to personal customers (see above). Only exposures to buildings assessed as aligned
are included in GAR, while other exposures to local public authorities are included in the denominator but not in the numerator of GAR.

Assigned collateral
The alignment assessment for transferred collateral, where the collateral is a residential or commercial property, is assessed in the same way as for residential property for personal customers, as described above.
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Qualitative information pursuant to Annex Xl (2024)

Contextual information in support of the quantitative indicators including (cont.):

Asset Management
information on data sources and limitation The data basis for calculating eligibility and alignment is based on data from MSCI. In case eligibility KPl is missing, it is assumed to be equal to alignment KPI. This applies to all environmental goals.

Definition of flow
Flow must be calculated for both on-balance sheet exposures and off-balance sheet exposures. Flow for on-balance sheet exposures is calculated as of 31 December 2024 and includes new exposures as well as
increases of existing exposures in 2024.

Off-balance sheet exposures consist of assets under management and financial guarantees. Flow on financial guarantees is calculated according to the same method as for on-balance sheet exposures. Flow for
assets under managementis not reported due to lack of data availability.

Separate eligibility reporting for new activities and environmental goals
In 2024, separate eligibility was reported for the four new environmental goals and the new activities added under environmental goals 1 and 2, cf. the Delegated Regulation, Article 10(7). It has not been possible
for the Group to split eligibility into previous and new activities for environmental goals 1 and 2. Therefore, the separate eligibility reporting only includes eligibility for environmental goals 3-6.

Annex XII

The Jyske Bank Group has no exposures to nuclear power research, construction or operation of nuclear power plants. The Group grants loans to counterparties that produce electricity, heating/cooling partly
on the basis of non-renewable fossil gas, but all these counterparties are not covered by NFRD. Forms 2-5 according to Annex Xll have therefore been filled in with 0, with the exception of rows 7 and 8, where the
amount from Form 1 according to Annex Vlis inserted.

Explanations of:

the nature and objectives of Taxonomy-aligned The majority of the Group's exposures that comply with the taxonomy are loans to properties that meet the energy efficiency criteria. In addition, a minor part is concentrated in non-financial and financial services
economic activities companies, which primarily consist of single counterparties.

the evolution of the Taxonomy-aligned economic activi- The Group reports both revenue- and CapEx-based GAR KPI. The revenue-based GAR KPlincreased from 3.70% in 2023 to 4.80% in 2024 whereas the CapEx-based GAR KPlincreased from 3.67% in 2023 to
ties over time 5.12%in 2024. The development is mainly attributable to improved data quality in connection with the valuation of mortgage loans, whereby more properties meet the taxonomy's criteria for alignment. In

addition, financial counterparties will report alignment for the first time in 2024.
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Qualitative information pursuant to Annex Xl (2024)

Explanations of (cont.):

the evolution of the Taxonomy-aligned economic The Group participates in sector collaboration on the interpretation of the Taxonomy Regulation. This contributes to the quality of the report constantly developing in a positive direction. Therefore, it has also
activities over time been decided to recalculate individual areas in the taxonomy reporting for 2023. The following material methodological changes have been made:
- The gross carrying amount of financial guarantees now only includes guarantees issued to companies covered by NFRD.
- Assets under management have previously included the Group's total portfolio where the Group makes the investment decision or has delegated the management to a business partner, regardless of whether
the company was covered by NFRD. This has been corrected to include only holdings in companies covered by NFRD.
- Based on the Financial Supervisory Authority's analysis of the sector's reporting for 2023, individual counterparties providing life and reinsurance are excluded from the recalculation of 2023 and taxonomy

reporting for 2024. Uncertainty in methodology regarding eligibility KPI for 2022 for these companies resulted in exclusion from the recalculation of 2023. The decision also to exclude these from the taxonomy
reporting for 2024 is due to lack of consolidation of KPIs in the counterparties' reporting for 2023.
None of the above methodology changes affected the Group's GAR KPlin 2023

Description of the compliance with Regulation (EU) 2020/852 in the financial undertaking's:

business strategy, product design processes and The Jyske Bank Group supports the green transition. In connection with the update of the Group's strategy, sustainability was one of four key areas where efforts must be strengthened to promote the
engagement with clients and counterparties execution of the strategy. The Group has been a frontrunner with respect to transparency of financed CO2e emissions and can demonstrate progress in financing and reducing emission intensity that mitigates

climate change. The Group has along-term target of net-zero CO2e emissions and wish to contribute to responsible growth in society. Therefore, sustainability is always an integral part of the value proposition to
the customers in the form of products and solutions.

The interpretation of the taxonomy is constantly evolving, and the Group's short-term plan is to focus on continuing the dialogue and work in the sector collaboration to improve the level of detail and quality of
reporting. The Group has the majority of its exposures in Denmark, where the NFRD requirements still only cover very few companies. Therefore, it is difficult to document whether exposures to counterparties are
in compliance with the taxonomy criteria. For this reason, there is not yet any direct relation between the taxonomy and the Group's business strategy.

For credit institutions that are not required to disclose quantitative information for trading exposures, qualitative information on the alignment of trading portfolios with Regulation (EU) 2020/852, including:

overall composition, trends observed, objectives The Jyske Bank Group is subject to the requirement to disclose quantitative information regarding trading exposures pursuant to the Capital Requirements Regulation (EU) No 575/2013 of the European
and policy Parliament and Council.

Additional or complementary information:

in support of the financial undertaking's strategies Currently, the Group has no additional or supplementary information in this respect.
and the weight of the financing of Taxonomy-aligned
economic activities in their overall activity
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Good working conditions result in job satisfaction Actual positive impact . . . .
Training and skills enhancement develop employees Actual positive impact . . . .

An attractive workplace with dedicated
employees and development opportunities

for everybody.
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The employees are the Jyske Bank Group's most
important resource. They ensure the cornerstones
of our business; personal relationships and long-term
customer relationships. Consequently, dedication,
well-being and development are crucial for our busi-

Ness SUCCess.

It is our ambition to attract, motivate and develop em-
ployees with the skills, the conduct and the attitudes
that form the foundation for fulfilling our strategy and

targets.

In the Jyske Bank Group's strategy "Potential for
more," the importance of employees is emphasised
through a strategic priority to be a workplace that

motivates and develops potential.

Impacts, risks and opportunities
SBM-3
Material impacts, risks and opportunities and their

interaction with strategy and business model

Good working conditions result in job satisfaction

Good working conditions positively affects employee
commitment, job satisfaction and well-being. It par-
ticularly concerns job content, reputation, working
conditions and management, but also about company
culture, freedom to act and time to enjoy life outside

of work.
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Satisfied and loyal employees breed satisfied and loyal
customers. The results are improved to the benefit of

shareholders, customers and employees.

Training and skills enhancement develop employees
Jyske Bank offers its employees continuous training
and development in order to contribute to maintain-
ing high-level skills and professionalism, making the
employees a sought-after and valuable resource that
promotes their employability. It is a prioritised initiative
in the Group strategy to establish development plans
tailored to business objectives and governance prin-
ciples, as well as to bring in new strong competencies,
such as those related to new technologies. In terms of
sustainability, Jyske Bank's efforts to combat climate
change e.g. imply that most customer-oriented em-
ployees will be offered additional training and educa-
tion to engage in dialogue with the customers and of-

fer them advisory services on sustainable transitions.

Employees affected by IROs

Jyske Bank's workforce consists of both own em-
ployees and non-employees, such as freelancers

and consultants. The material impacts affect all own
employees and only own employees. Thus, only all
own employees (hereafter referred to as employees)
are comprised by the reporting. The distribution for
different types of own employees can be seenin S1-6,

page 99.
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In the process of identifying and assessing impacts, risks and
opportunities, we considered whether employees with specific
characteristics or in particular job functions may be at greater
risk of harm. Through e-learning, managers and employees,
especially in customer-oriented branches, are briefed on how to
handle abusive, threatening and violent contact from custom-
ers. Itis explicitly described how managers and employees can
prevent and de-escalate the situation, as well as how to handle
an incident to minimise negative consequences for everyone

involved.

Policies
S1-1

Policies related to own workforce

Jyske Bank's policies and guidelines ensure that the Group acts
in accordance with our values (see G1, page 115), legislation and
with regard to the employees. The policies apply to all employ-
ees across the Group.

The policy promoting a healthy corporate culture emphasis-
es that Jyske Bank's values guide decisions and behaviour. For
instance, Jyske Bank supports open communication and seeks
decision-making processes that encourage the inclusion of
views and prioritise that all employees at all levels feel that they
are animportant part of Jyske Bank. The policy is approved by
the Group Supervisory Board, and the Group Executive Board

ensures its implementation.

Financial Review
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The policy is publicly available and can be found at the Group's
website.

Terms of remuneration and employment are outlined in the
Group collective agreement entered into between the Jyske
Bank Group and Finansforbundet (Union For Employees In
Finance, the Jyske Bank Kreds). The collective agreement cov-
ers aspects such as working hours, remuneration and pension
contributions, competence development, and rights relating to
leave with or without pay. The current Group collective agree-
mentis applicable from 1 July 2023 to 30 June 2025 and is avail-
able at the Group's website.

A competitive remuneration level is a key element of the in-
centive structure. The remuneration policy aims to create a
shared understanding and acceptance of the fairness of the
remuneration levels. The objective of the policy is to reward
value-creating, competent, and responsible behaviour, to sup-
port productivity and job satisfaction, and ensure equal pay for

work of equal value.

The remuneration policy is approved at the annual general
meeting in connection with any material change and at least
every three years. The requirement of adjustments is moni-
tored on an ongoing basis by the Group's HR division which, with
the necessary internal and external assistance, prepares pro-
posals for amendments. After adoption by the Group Executive
Board, proposals for adjustments are considered by the Remu-
neration Committee before the policy is submitted to members

Financial Statements
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in general meeting for adoption. The Remuneration Committee
is responsible for ensuring that the policy is complied with.

The remuneration policy is available at the Group's website.

Human rights and other internationally
recoghised instruments

Being a Danish enterprise, Jyske Bank is subject to legislation
and supervision in Denmark. International human rights, as
established in both the Danish labour market model as well as
international conventions, norms and values, constitute a natu-
ral foundation for the Jyske Bank Group's activities. We comply
with all statutory requirements and see human rights as the
basis for a safe, fair and equitable society.

Several measures have beenimplemented for the Group's
employees to mitigate the risk of human rights impacts. For
example, there are rules regarding minimum remuneration in the
collective agreement, and there is a high degree of equality in the
opportunities and benefits offered to employees, such as the
possibility of leave in connection with illness and maternity.

Also, we have established procedures for handling situations
where there is a need to address violations of rights or dispari-
ties. If an employee suspects breaches of financial requlations
or serious offences that could impact the Group or individuals'
lives or health, the employee can anonymously use the Group's
whistleblower programme or the publicly available programmes
in the sector, see S1-3, page 96.
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As stated in the Jyske Bank Group's sustainability and corporate
responsibility policy, Jyske Bank supports the UN's Guiding
Principles on Business and Human Rights, the ILO Declaration
on Fundamental Principles and Rights at Work, and the OECD
Guidelines for Multinational Enterprises, and we will continue

to be guided by these internationally recognised instruments
going forward. Against this background, Jyske Bank does not
tolerate discrimination on the basis of e.g. gender, age, ethnic-
ity, disability or neurodiversity, but this has currently not been
explicitly addressed in Jyske Bank's policies.

Update of policies

In the coming years, the Jyske Bank Group will strive to ensure
that relevant policies comply with the MDR-P requirements in
ESRS2. The policies are expected to be updated during 2025,
with some exceptions in cases where changes to a policy lead to
material consequences for, among other things, business pro-
cedures and internal processes. In these cases, it is expected
that the requirements will be met by 2026 at the latest.
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Dialogue
S1-2
Processes for engaging with own workers and workers'

representatives about impacts

We value openness and dialogue between employees and man-
agers at all levels in Jyske Bank. Be it at the overall level through
the Group's Employee Committee, the statutory health and
safety committees in the subsidiaries, in the daily collaboration
between leaders and union representatives, and, not least, in the
daily dialogue between managers and employees. Employees
are represented on the Group's Employee Committee by the

three employee-elected Group Supervisory Board members.

Employee Committee

The dialogue in the Group’'s Employee Committee aims to con-
tribute constructively to the development of the Group, with
focus on employee well-being and security. In the Employee
Committee, that functions as Collaboration Committee, topics
are discussed that are characterised as being principled, signifi-
cant, or debatable including, for example, cases that cannot be
resolved within the basic organisation, changes to Jyske Bank's
values, as well as issues in accordance with laws and agree-
ments. It also serves to give information about major organisa-
tional changes that have significant importance or affect many

employees.

The Employee Committee consists of representatives from
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management, including the CEQ, and Finansforbundet Jyske
Bank Kreds. As permanent members of the Employee Com-
mittee, the latter can put items on the agenda. The committee
meets on a quarterly basis, and the Group's employees are in-
formed at the intranet about the parts of the committee’'s work
that are not treated as confidential.

Employee survey

The Jyske Bank Group conducts an annual employee survey
that measures job satisfaction, commitment, and loyalty,
providing all employees with the opportunity to anonymously
express their opinions. A third party, Ennova, collects and ana-
lyses the data. Subsequently, results per department/branch
are sent to the local workplace environment group, consisting of
the head of department or branch manager and the employee
representative. Together, they review the results and involve
employees of the department or branch in preparing relevant
action plans, with assistance, as needed, from the workplace
environment representative and HR Partner.

In 2024, a new record response rate of 97% was achieved for
the survey.

My Development Plan

In the Jyske Bank Group, we focus on ongoing value-creat-
ing dialogues rather than annual development interviews. My
Development Planis a tool that employees and managers can
use to support the employees' professional development.

Financial Statements
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However, the dialogue between the manager and the employee
remains the mostimportant aspect. In 2025, we will supple-
ment and partially replace these with more structured perfor-
mance reviews to ensure even greater alignment between the
Group's strategic targets, the employee's individual perfor-

mance and current development plan.

Career interview

Since 2023, there has been a focus in the Group collective agree-
ment on internal career opportunities, and all employees are
entitled to a career interview with an HR Partner looking at oppor-
tunities and expectations for changing jobs within the Group.

Jyske Bank Kreds

Danish Financial Services Union (Finansforbundet), Jyske Bank
Kreds, is an independent local union under Finansforbundet.
Members of Finansforbundet are ensured easy access to advice
and support within the labour law system through dialogue with
union representatives. The role of the union representatives is
to promote good cooperation within the Group and to act as
the employees’ spokespersons towards managementin the
individual units. A total of 100 employees serve as union rep-
resentatives, and all have completed a training programme to
be equipped to carry out their duties. The members may also
contact the seven (eight as of 1 January 2025) members of the
board of Jyske Bank Kreds.

Page 95

Health and Safety Team

Jyske Bank has two health and safety representatives and one
health and safety consultant specialised in the area of occu-
pational health and safety. Together, they form the Health and
Safety Team, which works operationally with focus areas as well

as strategically with policies and work flows.

Everyday dialogue

In addition to the ongoing dialogue between employees and
managers, as previously described, "Ordet er frit" (The Word is
Free), a forum on the Intranet, can be used by all employees to,
for example, share good stories from daily work, ask questions
to others in the organisation, or express opinions and perspec-
tives of a more personal nature. Everyone has the opportunity
to participate in debates started in "Ordet er frit," thus helping

to ensure open and free dialogue within the Group.

Furthermore, the CEO occasionally answers questions from
employees ininternal TV broadcasts. In 2024, there were three
such broadcasts. All employees have the opportunity to ask
guestions, including anonymously, about both big and small
topics. In 2024, guestions, for example, revolved around the
work on diversity within the organisation, the strategy, and the

competitive situation.
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Processes and channels
S1-3
Processes to remediate negative impacts and channels for own

workers to raise concerns

Processes

The Jyske Bank Group uses a structured approach to identify
the need for necessary and appropriate actions in response to
potential negative impacts on the Group's employees. Some
processes are designed to address all employees while others
are targeted at individual employees. The processes for ad-
dressing all employees are typically carried out centrally by HR
while those aimed at individual employees are often handled at

the local level by their respective managers.

The results of employee surveys form the basis for identifying
potential challenges and areas for improvement, which allows

for targeted actions to address these issues.

HR systematically follows up on a wide range of employee-
related matters. This includes monitoring trends in sick leave,
employee turnover, gender pay statistics, diversity, and data

breaches.
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Annually, the Employee Committee discusses a number of HR
key figures, such as gender equality and the development of
time banks. Based on these discussions, the Committee as-
sesses whether there is a need for action in the area. A number
of prioritised initiatives for the work environment are also iden-
tified on an annual basis. Finally, there is an ongoing dialogue
with Finansforbundet Jyske Bank Kreds and an evaluation of the

various actions.

At the individual level, the manager holds one-to-one conver-
sations on an ongoing basis with each employee about their de-
velopment plan to identify both negative and positive impacts.
Seealso S1-2, page 95.

The collaboration and agreements made between the Group
and Finansforbundet Jyske Bank Kreds ensure that any issues
can be addressed appropriately. Issues raised and addressed by
employees are resolved through a constructive dialogue, where
the relevant parties are involved to the necessary extent. As a
general rule, at least one representative from both the employ-
er and employee sides participates in such dialogues.

Financial Statements
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Channels

If an employee experiences an incident that could have a nega-
tive impact on the Group or its employees, or if they experience
a violation of their rights, unwanted sexual attention, or har-
assment, there are several channels through which this can be
addressed. Employees can directly approach theirimmediate
superior, union representative, health and safety representa-
tive, an HR partner, the Health and Safety team, or members

of the board of Finansforbundet Jyske Bank Kreds. If the issue
concerns the psychological work environment, it is also possible
to contact a counsellor via the health insurance. The annual em-
ployee survey also offers an opportunity to express experiences

of harassment and bullying.

In cases where an employee wishes to address, for example,
an inappropriate work procedures or situation, they can use
the support overview services ["supporttrappen”] described at
Jyske Bank's Intranet. It is also possible to raise the issue at the
Intranet if it is a topic of general interest within the Group and

where gathering diverse inputs makes sense.
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Whistleblower programme

If an employee suspects a violation, such as breaches of finan-
cial regulations or experiences harassment, it may be relevant to
use the company's whistleblower programme. This programme
is available to all employees through the company's intranet. In
addition, there are several external whistleblower programmes
that employees can use. These have been established by,
among others, the Danish Financial Supervisory Authority (Fi-
nanstilsynet), the Danish Data Protection Authority (Datatilsyn-
et), and the European Securities and Markets Authority (ESMA).

Given the above wide range of opportunities for employeesin
the Jyske Bank Group to raise current or potential issues, it has
not been deemed necessary to establish a formal complaints
mechanism specifically aimed at employee matters.

Union representatives and health and safety representatives
are protected from dismissal in accordance with the Group's
collective agreement. Formally, employees are not covered by
the same protection, but Jyske Bank's decisions and actions are
based on Jyske Bank's values, with an expectation of honesty
and integrity on both sides. Therefore, an employee's employ-
ment relationship is generally not affected if the employee
raises issues that are perceived as critical through the channels

mentioned above.
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Actions

S1-4
Taking action on material impacts on own workforce, and
approaches to mitigating material risks and pursuing material
opportunities related to own workforce, and effectiveness

of those actions

We continuously strive to create an environment where em-
ployees feel valued and motivated. We strive to create an inspir-
ing and supportive work environment through several targeted
actions where there is a balance between work and leisure and
where employees have the opportunity to develop both pro-
fessionally and personally. A wide range of conditions that help
ensure good working conditions, such as skills development

for employees, salary and pension contributions, pay during
parental leave, large degrees of freedom and flexibility and the
possibility of senior part-time work, are included in the collective
agreement concluded between Finansforbundet Jyske Bank
Kreds and the Jyske Bank Group. With the Group collective
agreement, working conditions at Jyske Bank rest on a solid

foundation built up over many years.

New focus areas are often discussed and resolved in connec-
tion with the renegotiation of the collective agreement and are
a guideline for subsequent initiatives together with the Employ-
ee Committee's annual prioritisation of working environment
initiatives. The next renegotiation will take place before the cur-

rent collective agreement expires on 30 June 2025.

2024 has thus been characterised by the continuation of already

launched activities.
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Jyske Work Lab

In Jyske Work Lab, it has been tested whether local, bounded
experimentation can provide new ways of moving job satisfac-
tion and the working environment in a positive direction. Three
experiments have been conducted to build experience with the

method:

« Efficient working hours —experiments with dedicated focus
time during the working day

« Motivation —increased collaboration as a basis for better task
performance

« Variation and movement —focus on breaking up sitting time

during the working day

Jyske Work Lab was evaluated at the end of 2024. Previous
initiatives on the importance of movement and variationin a
sedentary working day and focus on mental robustness and
thought processes in 2024 became an integrated part of the

Group's work with the working environment.

During the year, it was a significant activity to support the imple-
mentation of the organisational change of primarily the devel-
opment organisation, which was carried out in the period May to
September, to maintain job satisfaction during a period of great

change.
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Kalvebod Brygge

In the summer of 2025, approx. 950 Jyske Bank employees will
move into the Glass Cube at Kalvebod Brygge. This means that
three current locations in the Danish capital will become one
single domicile. It provides the opportunity to create a com-
pletely different dynamic, community and collaboration across
the units, which is expected to be of great value to the individual
employee and Jyske Bank. But the change of workplace also
represents a significant change for many employees, which is
why the focus of attention is on involving and engaging employ-

eesinthe process.

The project can be followed by all employees through news at
the intranet and internal TV broadcasts, and drop-in meetings
have been held at the Glass Cube for the employees who will
eventually be working there on a daily basis. The drop-in meet-
ings were both an opportunity to see the future workplace, get
an update on the project and at the same time an opportunity
to ask questions, express concern, for instance about commut-

ing and come up with ideas for the further process.

The project group for Kalvebod Brygge has a broad composi-
tion, and the local working environment groups are involved in
the design so that it supports the needs of the individual de-

partments.
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Competence development

In 2024, employees in both Corporate customers and Private
Banking completed training courses in "Sustainable Customer
Dialogue”. From Corporate customers, 380 business partners
and advisers participated, and the training activity will continue
in 2025 with focus on specialised areas such as fishing, trans-
port and property. For Private Banking employees, the statutory
identification of investment customers' sustainability prefer-
ences is a good opportunity to engage with customers on sus-
tainability, and almost 200 employees completed the training
course in 2024. The course focused on specific tools, advisory
opportunities, support schemes, etc. and training in engaging in

dialogue with Private Banking customers about sustainability.

In 2024, as in other years, a number of statutory training cours-

es, such as anti-money laundering, were carried out.
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Targets
S1-5
Targets related to managing material negative impacts, advancing

positive impacts, and managing material risks and opportunities

In our efforts to be an attractive workplace with dedicated and
competent employees, the Jyske Bank Group has a strategic
target thatin 2028 we will be among the best in the financial
sector on employee engagement as expressed by job satis-
faction in the employee survey. For 2024, this corresponds to

achieving a score of 81 (on a scale from 0 to 100).

Since the survey was conducted for the first time in 2016, there
has been a positive development in employee commitment.
The job satisfaction score in 2024 is 79, unchanged from 2023,
and the highest level so far since the beginningin 2016. Jyske

Bank has used the same external provider, Ennova, in all years.
This contributes to consistency and comparability over time,
just as it provides access to benchmark comparisons, as the
questionnaire from Ennova is widely used in the financial sector

in Denmark.

The employee survey and thus the development of the employ-
ee engagement target is reviewed in the Group Management as
well as the Employee Committee.

The setting of targets is formulated on the basis of initiatives
prioritised in collaboration between Finansforbundet Jyske Bank
Kreds and the management of the Jyske Bank Group. For exam-
ple, continuous efforts are made to improve both the physical
and psychological working environment, and in order to evaluate
the effect, the questionnaire in the employee survey is continu-
ously adapted.

Statements

Page 98

Employee engagement in 2028

2024: Target:

> 81

Job satisfaction scores 81 in employee
survey in 2028"

" Jyske Bank's target is to rank among the best
financial institutions in Denmark. For 2024, it
corresponds to a score of 81.
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Metrics
S1-6

Characteristics of the undertaking's employees

At the end of 2024, the Jyske Bank Group had 3,876 full-time
employees, who are primarily employed in Denmark. The Group
has no foreign units with more than 50 employees or that ac-
count for at least 10% of the total number of employees. The

Jyske Bank Group has no employees outside EEA.

Employees can be divided into the categories:

« Permanent employees. Employees with a fixed working hours
percentage where no resignation date has been agreed at the
beginning of the employment

« Full-time. Employees with a fixed working hours percentage
at 100 or above

« Part-time. Employees with a fixed working hours percentage
below 100

« Temporary employees. Employees employed for an agreed
period of time

« Employees with non-guaranteed hours. Permanent employ-

ees with a working hours percentage of O and hourly-paid.

The distribution by contract type and gender can be seenin
table 14.

Compared to 2023, there was a 2% decline in the number of
full-time employees. 3,876 against 3,956 at the end of 2023.

Financial Review
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The decline must be seenin light of realisation of synergy ef-
fects from the acquisition of Handelsbanken's Danish activities
and PFA Bank and outsourcing of cleaning at Jyske Bank's head
office in Silkeborg.

In the autumn of 2024, a temporary hiring freeze was intro-

duced to ensure appropriate cost levels and employee numbers.

The hiring freeze, which applied until the end of 2024, includ-
ed all types of hiring, but with the possibility to deviate after
approval by the Group Executive Board.

In 2024, 465 employees left the Jyske Bank Group either volun-
tarily or due to dismissal, retirement or death. This corresponds
to an average turnover for 2024 of 11.6%.

S1-8

Collective bargaining coverage and social dialogue

89% of the employees of Jyske Banki Danmark are covered by
the Group collective agreement. Add to this a further 9%, who
are in their individual contracts covered by collective agree-
ment-like conditions.

The Group collective agreement has been concluded between
Jyske Bank Group and Finansforbundet Jyske Bank Kreds.

The collective agreement covers all the Group's 100%-owned
subsidiaries.

Financial Statements
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83% of Jyske Bank's employees are represented by Finansfor-
bundet Jyske Bank Kreds in labour market dialogue. In a Euro-
pean context, employees are generally represented through the
central organisation Finansforbundet. Finansforbundet's central
organisationis not represented in the three European works
councils: European Works Council (EWC), Societas Europaea
Works Council (SE), and Societas Cooperativa Europaea Works
Council (SCE).
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Full-time employees (FTE) broken down on
contract type and gender
Table 14
Females Males Other Not Total
stated
Full-time employees, total 1,776 2,100 - - 3876
Permanent employees 1,761 2,085 - - 3,846
Temporary employees 15 15 - - 30
Full-time employees, total 1,776 2,100 - - 3,876
Full-time employees 1,376 2025 — - 3,401
Part-time employees 400 75 - - 475
Employees with non-guaranteed hours® 46 73 - - 119

The number of full-time employees at year-end is listed for the first time on page 172 in the Annual Report 2024.

"Not included in full-time employees, total
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S1-11

Social protection

The Danish labour market is regulated on a wide range of areas
such as pension benefits, social security, unemployment insur-
ance, freedom of association and industrial injury coverage. For
employees in Denmark, a number of general conditions regard-

ing social protection apply:

« Statutory occupationalinjury insurance covering compensa-
tion for loss of earnings capacity, compensation for perma-
nentinjury etc. and, in the event of disability, the possibility of
entitlement to disability pension

« Entitlement to paid leave or maternity benefits, provided that
employment requirements are met

- Entitlement to state pension (social pension), currently from
the age of 67

« A mandatory supplementary pension scheme (ATP)

Employees in the Danish labour market will also be covered by
sickness benefits to varying degrees. If they are a member of
an unemployment fund, they may be entitled to unemployment
benefits. Otherwise, they are entitled to welfare benefits, which

is dependent on their own or their spouse's wealth.

Financial Review
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For Jyske Bank employees who are covered by the Group collec-
tive agreement or employed on terms similar to the collective
agreement, the social protection is extended in a number of

areas, for example:

« Payduringillness

« Parents are entitled to paid maternity/paternity leave for up
to 26 weeks. The right to pay will always be conditional on the
Jyske Bank Group being able to receive unemployment ben-
efit reimbursement. Leave beyond the 26th week will be on
unemployment benefits

« Tied pension scheme, where contributions are currently paid
by both employer and employee (a number of employees
are exempt from the requirement to pay contributions to a
pension provider, e.g. young employees with non-guaranteed
hours).

« Possibility of receiving a disability lump sum and with a disabil-
ity pension linked to the pension schedule that is mandatory
for the majority of the employees

o Criticalillness insurance

Financial Statements Statements Page 100
S1-13
Training and skills development metrics
The Jyske Bank Group has decided to make use of the phase-in
rules and therefore omits to publish indicators for training and
competence development for 2024. The indicators will be in-
cluded in the reporting for 2025.
S1-15
Work-life balance metrics
Allemployees in the Jyske Bank Group have a statutory right to
family-related leave. The Group collective agreement regulates
the right to salary in connection with family-related leave.
Family-related leave (%)
Table 15
2024 2023
Employees who are eligible to take family-related leave 100 100
Employees having taken family-related leave 7.9 7.1
Male employees having taken family-related leave 8.9 8.0
Female employees having taken family-related leave 6.8 6.3

Comparative figures for 2023 are not covered by external verification.
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Equal opportunities and diversity

Positionin the
value chain

Upstream
Own activities

Equal opportunities and diversity IRO

Downstream

Corporate Governance

Short term

Directorships Financial Statements

Time horizon

Medium term
Longterm

Low gender diversity in management Actual negative impact

Low diversity among employees Actual negative impact

We must succeed with
equality and diversity.

Statements

At Jyske Bank, diversity is valued, and we want to
actively promote a culture of respect for the individual
and aim for everyone to have a sense of belonging and
the opportunity to realise their full career potential.
We have strategic focus on increasing diversity among
employees and are committed to increasing the pro-

portion of female managers.
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Impacts, risks and opportunities
SBM-3
Materialimpacts, risks and opportunities and their

interaction with strategy and business model

Low gender diversity in management

In recent years, diversity and gender diversity in the
Danish financial sector have been mentioned in the
media several times due to the lack of female manag-
ersin the country's banks. This also applies to Jyske
Bank, where gender diversity in senior managementin
particular has been the subject of media attention on
several occasions. The lack of role models combined
with critical publicity can lead to lower satisfaction and
well-being among employees and adversely affect the
ability to attract the best candidates.

Low diversity among employees

Diversity is about much more than gender and
females in managerial positions. Employees with
different professional and personal backgrounds

can inspire and develop each other throughout the
organisation. If your workplace doesn't reflect the so-
ciety you are a part of, it can have a negative effect on
employees' experience of the workplace, resulting in

lower satisfaction and well-being.
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Policies
S1-1

Policies related to own workforce

We believe that diversity in the workforce contributes positively
to performance and development. The diversity policy ensures
that all qualified candidates have an equal opportunity to be
hired, regardless of gender, age, ethnicity, religion or other fac-
tors that are irrelevant to the job. The Jyske Bank Group com-
plies with Danish anti-discrimination legislation. At least once a
year, HR follows up as to whether diversity as regards gender and
age, and other parameters are included according to relevance
to the individual area. The results of the follow-up are reported
to the responsible decision-makers, e.g. the Group Executive
Board, and proposals are submitted for initiatives in the event

of any negative development. In addition, HR follows up on the
initiatives initiated to ensure focus on the subject and assess the

effect of the initiatives.

The Jyske Bank Group endeavours to offer a good psychological
working environment where no employees feel bullied, sexually
offended or otherwise harassed by colleagues or managers,

and where everyone respects each other and each other's
differences. Openness and dialogue are key to preventing of-

fensive actions. The framework and structure for the work with

the working environment are anchored in local agreements
between the Jyske Bank Group and Finansforbundet Jyske Bank
Kreds. The internal working environment organisation helps
create the framework for a good physical and psychological
working environment in the Jyske Bank Group. The Employee
Committee coordinates, plans and manages the work environ-

ment activities.

We take proactive steps to ensure that all employees are aware
of business procedures, processes and policies related to
positive actions for employee groups that may be particularly
vulnerable. This is ensured through e-learning and various com-

munication channels, such as our Intranet.

Dialogue
Si-2
Processes for engaging with own workers and workers' representa-

tives about impacts

In addition to the previously described processes for dialogue
with employeesin S1-2, page 95, the Group has also established
a Diversity Committee that works to ensure diversity in a broader
sense, address bias, and propose initiatives that can focus on
inclusion. The Committee is broadly composed with represent-

Financial Statements Statements

atives from several employee groups and management levels as

well as Finansforbundet Jyske Bank Kreds.

If a potential or actual negative impact on employees is related
to diversity, itis possible to raise the issue with the Diversity
Committee.

In the annual employee survey, all employees are given the op-
portunity to anonymously express their perspectives on Jyske
Bank as a workplace, including whether they feel particularly
vulnerable to influences or feel marginalised. To support the
Group's focus on strengthening diversity, the 2024 survey in-
cludes a separate section where employees are asked about
their experience of diversity in the Group. Questions are asked
about diversity, inclusion and perception of equal opportunities.
Psychological safety is also a theme in the survey, as psycho-
logical safety is crucial to creating an inclusive workplace envi-
ronment where we can disagree, everyone's perspectives come
into play, and we can be ourselves. In addition to the employee
survey, itis the daily dialogue between manager and employee
thatis the focal point for identifying and taking care of the in-
dividual employee's needs and well-being. This aligns with the
Group's desire to base its approach on the needs of each indi-
vidual employee.
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Actions

S1-4
Taking action on materialimpacts on own workforce, and
approaches to mitigating material risks and pursuing material
opportunities related to own workforce, and effectiveness

of those action

Gender diversity

In 2024, we continued a number of initiatives regarding gender
diversity. Since 2021, we have used the Develop Diverse tool in
recruitment to ensure that our job postings are as exclusionary
as possible in terms of gender, age, ethnicity, disability, neuro-
diversity, etc. by finding an alternative word choice if a word e.g.
favours one gender over another. The target is for both genders
to be represented in the 1st round of interviews. In 2024, we
succeeded in having both genders represented in 49% of the
interviews. As a starting point, all vacancies are advertised to
ensure equal access and show possible career paths for quali-

fied candidates.

In addition to the above recruitment initiatives, there has
been an increased focus on strategic potential and structured
succession planning. Combined with the increased focus on

inclusion and awareness of bias, e.g. through the work of the

Financial Review
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Jyske Bank Group's Diversity Committee, this has had a positive
effect on the proportion of female managers across manage-

ment levels in the Group as well as among new employees.

Diversity, inclusion and bias

In 2024, all managers at Jyske Bank were offered to participate
in e-learning modules about the concepts of diversity, inclusion
and bias. In Jyske Bank's leadership programmes, training on the
concepts, their interrelationships and how to work with them
has also become a permanent module. The leadership pro-
grammes work with strategies as well as methods to reduce, in-
dividually and collectively, the inappropriate effect of our uncon-
scious bias. We want to be - and further develop the Jyske Bank
Group as - a healthy and positive workplace with opportunities
for professional, personal and leadership development among
allemployees. We recognise our social responsibility and strive
to contribute to job and educational opportunities, especially
for young people to improve their future prospects and a good
start to working life. In addition, we are part of the Sunflower
programme, which focuses on invisible disabilities, see S4-2,
page 109. These initiatives are aligned with our values, but are
not specifically included in policies.

Financial Statements
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Targets
S1-5
Targets related to managing material negative impacts, advancing

positive impacts, and managing material risks and opportunities

The Jyske Bank Group has set a target for the proportion of
female managers across management levels. The targetis that
in 2025, 30%-33% of the leaders must be female. At the end of
2024, the proportion of females across all management levels
in the Group was 29.7%.

For Jyske Bank A/S, there is also a statutory target of 15% for the
underrepresented gender (female) in the other management
levelsin 2025. The target figure was achieved at the end of 2024
as the share of female managers at other management levels
amounted to 16.1%. The Group Supervisory Board has, on the
recommendation of the Group Executive Board and preliminary
consideration by the Nomination Committee, therefore set a
new target figure of 20% to be achieved by the end of 2026.
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Proportion of female managers in 2025

2024:

Target:

230-33%
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Metrics $1-9
S1-6

Characteristics of the undertaking's employeess

The gender composition of the Jyske Bank Group is distributed

as 53% males and 47% females.

Characteristics of the undertaking's employees

At the end of 2024, senior management consisted of 31 mem-
bers, of which five are female, corresponding to 16.1% against
10.7% for 2023,

Gender composition Gender composition of senior management
Table 16 Table 17
Gender Employees Full-time employees 2024 2023

(FTE) Number % Number %
Males 2,123 2,100 Males 26 83.9 25 89.3
Females 1,855 1,776 Females 5 16.1 3 10.7
Other Total 31 100.0 28 100.0
Total 3,978 3,876

The average age of employees at Jyske Bankis 46.5 years

compared to 46.9 yearsin 2023.

Financial Statements Statements

S1-16

Indicators for remuneration (pay gap and total remuneration

As an important tool in the dialogue about equal pay, annual
gender-segregated wage statistics are prepared based on data
for the past year. As in previous years, the wage statistics were
reviewed and discussed by a working group with representatives
from Finansforbundet Jyske Bank Kreds and HR. In this context,

it is possible for Jyske Bank Kreds to ask any questions about

equal pay.

During this year's discussion, the working group had selected

six work functions for further review. This involves, among other
things, dividing the group further on different variables such as
further division by work function, making them more compa-
rable than the broadly defined DISCO codes the statistics are
based on. When other factors such as job content, responsibility,
experience and market level are taken into account, the pay gap

narrows and no gender pay gap was found during the review.

Age distribution of employees (%) Pay gap
Table 18 Table 19

2024 2023 2024 2023
Below 30 years 11.2 10.3 Gender pay gap 15% 16%
30-50years 45.5 45.0 Pay gap between CEO and employees 15.7 15.7
Over 50 years 43.3 44.7

Comparative figures for 2023 are not covered by external verification.
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Principles and methods applied for metricsin S1

Disclosure
requirements

S1-6
S1-6
S1-6
S1-6
S1-6

S1-8
S1-9

S1-9
S1-15

S1-16

S1-16

S1-16

Table

14
14
14

17

18
15

19

19

19

Gender
Other

Not stated
Resigned

Turnover

Collective agreement

Senior management

Age distribution

Family-related leave

Total pay

Gender pay gap

Pay gap between CEO and employees

Principles and methods applied

Gender is calculated on the basis of CPR number.

The category "other” does not apply in Jyske Bank, as gender is calculated on the basis of CPR number.

The category "not stated” does not apply in Jyske Bank, as gender is calculated on the basis of CPR number.
The number of resignations is calculated excluding hourly-paid employees.

Turnover has been stated exclusive of hourly-paid employees and is calculated as the number of resigned employees in relation to the average number of employees in January
and December.

Employees covered by the collective agreement are calculated as the number of employees covered by the collective agreement expressed divided by the number of employees.

Senior management has been defined as the Group Executive Board, the Group Management as well as the Head Auditor. See organisational chart at
jyskebank.com/about/organisation

Proportion is calculated excluding hourly-paid employees.

Percentage is calculated based on head count at year-end of M/F employees in relation to total number of employees calculated by head-count at year-end.
Family-related leave is defined as maternity, paternity, parental and care leave.

The total pay is calculated based on the employment agreement and consists of fixed step pay, fixed supplements incl. Great Prayer Day supplement (regardless of payment frequency),

fixed value of free telephone, free car, free broadband, free newspaper, calculated value of care days, value of employer's pension contribution, value of holiday allowance and special
holiday allowance and employer ATP contribution.

Gender pay gap is the difference in average pay levels between female and male employees, expressed as a percentage of the average pay level for male employees. The pay is
calculated as total pay.

Pay ratio between CEO salary and median salary for all employees.
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S4 Consumers and end-users

Access to products and services

Position in the Time horizon
value chain
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Access to products and services IRO - O = < > —
Advisory service helps the customers make the right financial Actual positive impact . . . .
choices and find the right financial solutions
Financial products and payment services Actual positive impact . . . .
Demand for financial products provides opportunities for Opportunity . . . .
increased earnings

Our most important contribution is to help our
customers realise their potential.

Statements

Impacts, risks and opportunities
SBM-3
Material impacts, risks and opportunities and their

interaction with strategy and business model

The Jyske Bank Group's earnings base is dependent
on customer demand for the products and services
offered by the Group. There is fierce competition
among and a wide range of financial institutions in
Denmark, which is why customer retention is a major

focal point for the development of the Group.

Advisory service helps the customers make the right
financial choices and find the right financial solutions
Through advisory services, we play an important role
for our customers as a knowledge base and sparring
partner. We advise our customers on financial deci-
sions and ensure that they have as much information
as possible to make the right financial decision for
them. In this way, we help ensure that companies and
personal customers have the best possible financial

leeway, and that they can realise their full potential.

Financial products and payment services
Like other financial institutions in Denmark, Jyske
Bank plays a central role in modern society by pro-

viding a range of services and thus contributing to
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economic growth and development for individuals,
businesses and society in general. By creating savings
and lending opportunities for their customers, banks
act as an intermediary that enables people and busi-
nesses to finance both current and future needs.

Personal customers benefit from products such as
loans, debit cards and savings options whereas busi-
ness customers in particular rely on banks' ability to
provide loans, credits and investments that are vital to
the growth and development of businesses.

In addition, banks play a central role in society by pro-
viding, maintaining and developing the financial infra-
structure for payments and cash management that

ensures the smooth operation of business activities

and personal finances.

Demand for financial products provides opportunities for
increased earnings

The general demand for financing and investments in
activities in society, the increased need for payment
facilities and savings options as well as the transforma-
tion of society offer material opportunities for expan-
sion of the business model and earnings opportunities
for Jyske Bank and the financial sector in general.
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Jyske Bank's customer portfolio

Jyske Bank's customer portfolio includes personal, corporate,
public and institutional customers. All Jyske Bank's customers
can make use of the services offered by Jyske Bank, however,
the customers are offered different products depending on
their needs and assets. Through risk profiling and customer
knowledge processes, information about the customer's fi-
nancial situation is gathered before products are offered to a
customer. The customer's risk profile is also determined so that
a customer is only offered products that correspond to their
risk profile. In addition, the Group always informs the customer
about the risk of the individual product through both advice and
product information. None of the products and services offered

by Jyske Bank increase the risk of chronic diseases.

Jyske Bank has registrations of customers' personal and finan-
cial information, which could be used for criminal purposes if the
information is disclosed to a third party. Therefore, Jyske Bank
makes great efforts to protect these data. Read more about this

in the section on Cybercrime, page 112.

Financial Review
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SBM-2

Interests and views of stakeholders

Continuous follow-up and dialogue with customers and stake-
holders are crucial for how we develop our business. This takes
place continuously through customer dialogue, customer

satisfaction surveys, discussions in Jyske Bank's Shareholders'

Representatives and customer panels.

The interests of our customers are directly reflected in our
Group strategy for 2024-2028, which describes that we will
be an even better bank through high-quality advisory services,
more frequent contact with customers and simple and attrac-

tive solutions.

Policies
$4-1

Policies related to consumers and end-users

The purpose of Jyske Bank's responsible marketing policy is
to ensure that marketing and customer communication is con-
ducted responsibly, transparently and fairly. The policy applies
to the entire Jyske Bank Group and covers all forms of market-
ing and communication, regardless of channel or medium, such
as websites, mobile and online banking, TV, audio, sponsorships
and partnerships as well as social or print media such as re-

search reports and newsletters.

Financial Statements
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The responsibility for approving and implementing the policy
lies with the Head of Communications and Marketing. The poli-
cy is publicly accessible at the Group's website.

The Jyske Bank Group's credit policy supports the Group's
business strategy and defines principles and rules for financing
of assets and activities.

The policy is approved annually by the Group Supervisory Board
and the responsibility for implementation of the policy is placed
with the Head of the Group's Credit Unit.

Regular and at least quarterly reports on the development of
credit risk are submitted to the Group Supervisory Board and
the Group Executive Board. The Group Executive Board and the
Group Supervisory Board can thereby monitor that the Group's
credit risk is at a satisfactory level.

The internally available credit policy applies to all the Group's
business units and subsidiaries that assume credit risk. As re-
quired by legislation, Jyske Realkredit A/S has an independent
credit policy.

The policy covers all the Jyske Bank Group's counterparties and
exclusively covers own activities. Geographic delimitations have
been described in the policy for the individual business areas
and subsidiaries.
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Policy for responsible and sustainable investment describes
the Group's approach to responsible and sustainable invest-
ment and the elements we rely on to promote sustainable

investment.

Jyske Bank's responsible and sustainable investment policy is
reviewed and approved annually by Jyske Bank's Committee for

responsible and sustainable investment.

The scope of the policy is portfolio management and investment
advice at Jyske Bank and investment decisions at Jyske Invest
Fund Management on behalf of the funds under management.

The policy is available at the Group's website.

Jyske Bank's product development policy aims to ensure that
new development of or changes to existing products and ser-
vices meet the legal requirements. This applies to requirements
in the decision-making and development process as well as

documentation requirements.

The policy is reviewed at least every three years and approved
by the Group Supervisory Board. The Group Executive Board is
responsible for ensuring compliance with the policy.

The scope of the policy is the development of traditional retail
banking products, financial products, concepts, service stand-
ards, services and tools aimed directly at customers,
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Jyske Realkredit has a similar policy for product development,
which is approved by the Supervisory Board of Jyske Realkredit
and compliance with which is ensured by the Executive Board of
Jyske Realkredit.

The policy for a healthy corporate culture describes how de-
cisions and behaviour are based on Jyske Bank's values, which

guide our actions towards customers and other stakeholders.

See description of the policy in S1-1, page 94.

Human rights commitments in policies

Respect for human rights in products and activities is men-
tioned in the Jyske Bank Group's policy for sustainability and
corporate social responsibility. The Group's policy for respon-
sible and sustainable investment states that investments are
screened for human rights violations, and in addition, active
ownership of investments is used as a process for monitoring
compliance with the UN Guiding Principles on Business and Hu-
man Rights.

Currently, we have not developed explicit descriptions of pro-
cesses and mechanisms for monitoring human rights in relation
to customers' use of our services. Read more about Jyske
Bank's approach to humanrights and policy updates and com-
pliance with internationally recognised instruments under S1-1,
page 94.
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Dialogue
S4-2
Processes for engaging with consumers and end-users

about impacts

The customers, their representatives or deputies have a direct
dialogue with Jyske Bank when the customer needs financial
guidance on e.g. investments, savings or financing of activities.
The meetings can take place digitally, physically, locally or from
a distance and can take place at the request of both the cus-
tomer and Jyske Bank. Customers are assigned to an advisor
or branch and have the opportunity to arrange meetings with
the advisor, even outside normal opening hours. In addition,
Jyske Bank's Customer Centre is open around the clock every
day by phone or via chat at the website. The Customer Centre
can provide simple advice and support, including support on the

self-service solutions provided by the Group.

Customer satisfaction is measured by the customer complet-
ing a satisfaction survey, Net Promoter Score (NPS). Through
the NPS surveys, we get customers' perspectives on the Group,
including products and services, and use the results to measure,
understand and act on customer experiences. NPS question-
naires are sent out to customers who will have or have had a
meeting with Jyske Bank or when initiating a contract with Jyske
Finans. Personal and Private Banking customers receive a ques-

tionnaire in continuation of a meeting with Jyske Bank, while the

Financial Statements
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business partner sends the questionnaire to the corporate cus-
tomer when relevant. However, all corporate customers receive
a questionnaire once a year. If we have not received a survey
from a customer for a while, we send out a so-called relation-
ship survey once a year via NPS, which also measures customer
satisfaction. At Jyske Finans, the NPS questionnaire is sent out

when new contracts are initiated.

In 2024, we have also chosen to actively use Trustpilot to gain
better access to customer feedback and meet customer feed-
back on a recognised platform. This means that all reviews, both
positive and negative, are answered and we act on the insights
that customers give us through it.

The business directors of the personal customer, Wealth Man-
agement, corporate and institutional customer units have the
operational responsibility for the dialogue with customers and
for ensuring that lessons learned from the dialogues and feed-
back from customers are included in the development of Jyske

Bank's services.
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Jyske Bank's customer panel

Jyske Bank works continuously to improve our digital experienc-
es through a customer panel consisting of customers who are
reqgularly invited to participate in tests and surveys of new digital
concepts or functions. The purpose is to ensure the develop-

ment of better and more user-friendly solutions.

Members of the customer panel get the opportunity to see new
digital concepts first hand and can actively participate in Jyske
Bank's development work. The process involves members re-
ceiving invitations to participate in online customer interviews,
answer guestionnaires and take part in online user tests. Partici-

pation only requires access to a mobile, tablet or computer.

Customers decide how often they want to participate and tak-
ing part in the surveys is voluntary. If customers no longer want

to be part of the customer panel, they can unsubscribe.



A

lvAE Annual Report 2024 Introduction Our business

The Sunflower programme

In 2024, Jyske Bank joined the Sunflower programme to ensure
a good customer experience for everyone, including customers
with invisible disabilities. The Sunflower programmeisinline
with our values of being inclusive and respectful towards each
other regardless of differences. The Sunflower lanyard is a dis-
creet symbol that draws attention to the fact that the wearer
may need extra help, patience and time. The lanyard helps Jyske
Bank's employees to become aware of the customer's special
needs. The Group has, via a mandatory online learning mod-
ule, trained all its employees to be aware of Sunflower lanyard
wearers and learn how they can best support people who wear
the lanyard. The Sunflower lanyard is offered free of charge in all

Jyske Bank branches.

Financial Review

Sustainability Corporate Governance Directorships

Processes and channels
S4-3
Processes to remediate negative impacts and channels for

consumers and end-users to raise concerns

For us, itis crucial that both personal customers and corporate
customers are satisfied in their choice of financial solutions at
Jyske Bank.

Customers’ avenues of complaints

If a customer is not satisfied, we encourage them to contact
their adviser or the Market Director of the local area. We want
to maintain a good relationship, so we actively handle inquiries
from dissatisfied customers and seek to clarify the cause of
dissatisfaction through direct dialogue. Often disagreements
are caused by misunderstandings that can be resolved through

dialogue.

If itis not possible to find a solution, the customer can complain
to Jyske Bank's Legal Department which acts as complaints
officer. The complaints officer handles the complaint in accord-
ance with legislation and ensures that the dialogue between the
complaints officer and the customer is effective.

Financial Statements
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If the complaintis rejected or if the customer is not satisfied
with the response from the complaints officer, the customer

may complain to the Danish Financial Complaint Board.

Customers can also use the European Commission's online
complaints portal, which is particularly relevant for customers

residing in another EU country.

Only where customer dissatisfaction leads to an inquiry to

the Legal Department, it is formally registered as a complaint.
These complaints are monitored and reported to the man-
agement bodies on an ongoing basis in order to draw relevant
lessons and reduce the number of cases and customer dissat-

isfaction.

Jyske Bank continuously updates the documented procedures
for handling complaints. This is done to ensure that the com-

plaints process is as efficient and appropriate as possible.

A description of the customers' possibilities to complain can

be found at the Group's website and is described in the written
terms and conditions which the customers receive when enter-
ing into agreements with Jyske Bank. At present, Jyske Bank has

not investigated whether the customers are aware of or have
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confidence in the channels they can use for complaints. In 2024,
Jyske Bank's Compliance department conducted an investiga-
tion of the Group's complaints function and complaints officer.

The inspection did not give rise to any recommendations.

Jyske Bank is subject to good practice regulation, which means
that customers must be treated properly and fairly. If customers
are subjected to reprisals, e.g. due to complaints, it would be in

violation of this regulation.

Anonymity

Complaints may be submitted by the customer or a third party
representing the customer, but complaints cannot be submit-
ted anonymously. It is important to know the customer's iden-
tity to be able to investigate the matter in depth and grant the

necessary assistance.

Complaints about business partners

If a customer wishes to complain about one of the Group's
business partners, this must take place directly to the company
with which the customer is dissatisfied. Jyske Bankis usually
not involved in these cases unless the complaint also concerns

Jyske Bank.
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Actions

S4-4
Taking action on material impacts on consumers and end-users,
and approaches to managing material risks and pursuing
material opportunities related to consumers and end-users,

and effectiveness of those actions.

The Group's customers are a focal point of the Group strategy,
which aims to improve customer experience and advisory ser-
vices to help individuals, families and businesses realise their

potential.

The strategy was published in the fall of 2024 and the associat-
ed action plans and implementation are being developed in the

respective management groups.

New customer-oriented organisation

In 2024, Jyske Bank changed its organisation to achieve strong-
er customer orientation. With the new organisation, new areas
of responsibility have been established across the custom-
er-oriented units, and management groups to strengthen the
cohesion between the business units and the development and

support functions.

Financial Review
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The new organisation focuses on customers, ensuring maxi-
mum customer focus and strengthening the relationship with
our customers. Hence, the organisation supports the Group
strategy.

The target is for customers to experience greater cohesion
in the organisation by a faster resolution of customers needs

and requirements.

Customer-oriented advisory services

The core elements of our business model are advisory services
and financial products to meet the needs and requirements of
personal customers at different stages of life, companies for
establishment, operation, and development of their business,
and investors' wealth management. We build our relationship
with our customers on high-quality advisory services tailored to
the needs and requirements of the customers.

We continuously expand our product range and advisory servic-
es to meet the needs and requirements of our customers and
the opportunities that arise in the financial market. In 2024, we
gave priority to creating more time for advising customers and,
among other things, strengthened our employees' sustainabil-
ity competencies so that customers meet competent advisers
in the dialogue about the transition to the future.

Financial Statements

Statements

We measure the quality of our advisory services via NPS meas-
urements, see description in S4-2, page 108.

New webinars for everyone

In 2024, Jyske Bank has introduced two new webinar series,
Katjing and Open House. The webinars are for everyone, and you
do not need to be a Jyske Bank customer to participate. With the
webinars, we want to spread the knowledge of our specialists
within different topics to everyone who can benefit from it.

Katjing aims to make the world of finance less abstract and
more tangible. 37 Katjing webinars were held in 2024, covering
topics such as pensions for young people, investing in bonds
and myths, proverbs and good stories in the equity market. The
webinars are broadcast live to allow viewers to ask questions
and the webinar is followed by an in-depth article with further
insights on the topic, which is broadcast to viewers.

Open House are webinars on all issues relating to housing, cov-
ering everything from interest rates to renovation. In 2024, ten
webinars were held onissues such as first-time buyers gaining
a foothold on the housing market, frozen land tax and are you
ready to re-finance? The webinars are supported by a website
where blogs and articles etc. about housing are available.
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We continuously monitor whether the webinars and broadcasts
we create are relevant to viewers. We can measure this by see-
ing how many people are active in the broadcast, how many
viewers watch the programme to the end and how many view-
ers complete the broadcast on-demand. In addition, the num-
ber of registrations for future broadcasts is also an indicator of
the relevance of the series.

Opportunities in the transition to a sustainable
society

The transition to a sustainable society requires massive invest-
ments in and financing of e.qg. research and development in new
technologies, changed energy production and transport fuels.
For some years, Jyske Bank has offered financing of assets and
activities promoting the transition to a sustainable society at
lower interest rates. In 2024, we saw rising interest in such type
of financing. For the short, medium, and long term, we anticipa-
te great opportunities for the Jyske Bank Group in connection
with the financing of and investment in the transition in society.
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Preventing negative impacts

Good practice, a policy for a healthy corporate culture and a
responsible marketing policy are the basis for ensuring that the
Group does not cause or contribute to negative impact on cus-

tomers.

Jyske Bank's values ensure that we live up to our expectation of
being a responsible participant in society. The values have guid-
ed us for many years and influence the culture of Jyske Bank
and thus the way in which we meet the customer. Read more

about Jyske Bank's valuesin G1, page 115.

As a bank focused on having a healthy corporate culture, we pri-
oritise giving customers well-informed advice based on honesty

and integrity.

In addition, the Jyske Bank Group has chosen not to make use
of incentive schemes, which, by its very nature, can lead to

short-term and unilateral decisions that have a detrimental ef-
fect on the long-term value creation of customers, sharehold-

ers, and the Group.

No serious human rights issues and incidents were reported in
connection with the Jyske Bank Group.

For employees in customer-oriented functions, managing the
material impacts on customers is a natural part of their daily
tasks. This also applies to the staff functions that support the
customer-oriented functions. In the event of major changes,
such as I'T conversions, the management hereof will also typ-
ically include preparedness in the development organisation.
Customers who are expected to be affected by e.g. interest rate
changes may also be contacted proactively.

Targets
S4-5
Targets related to managing material negative impacts, advancing

positive impacts, and managing material risks and opportunities

In connection with the launch of the Group strategy, a target
has been set to be number 1 in customer satisfaction surveys in
2028 among Private Banking and corporate customers and top-

3 for personal customers.®

¥ Measured among the seven largest banks for retail and Private Banking
customers, and among the five largest banks for corporate customers.

Financial Statements Statements

Surveys of customer satisfaction is based on Voxmeter's cus-
tomer loyalty analysis, which includes NPS surveys and bench-
mark. See section S4-2, page 108 for a description of when
Jyske Bank performs NPS surveys.

Voxmeter's customer loyalty analysis from 2024 showed that
Jyske Bankis No. 5 for corporate customers, No. 1 for Private
Banking customers and No. 4 for personal customers.

Customer satisfaction targets were set in connection with the
strategy processin 2024, see ESRS2 SBM-1, page 54. Stake-
holder involvement is described in ESRS SBM-2, page 57.
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Targets for customer
satisfaction in 2028

#1

among Private Banking-
customers on satisfaction”

Top-3

among personal customers

on satisfaction”

#1

in customer satisfaction measurement
for corporate customers™

Compared with the seven largest banks in
Denmark.
Measured among Denmark's top-5 banks.
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Cyber attacks that affect Jyske Bank's entire value proposition Potentiel negativimpact

Cyber attacks may involve considerable costs Risiko

Rising digitalisation and higher regulatory
requirements make large demands on
Jyske Bank’s IT and data security.

Statements

Impacts, risks and opportunities
SBM-3
Materialimpacts, risks and opportunities and their

interaction with strategy and business model

Cyber attacks that affect Jyske Bank's entire

value proposition

The threat from cyber attacks against the Danish
financial sector is very high. Large-scale destructive
attacks can occur in different ways, but common to all
methods is that the hackers can gain access to critical
systems and thereby disrupt, control or paralyse the
availability of the services that Jyske Bank is obliged
to provide, €.g. ensuring consumer access to the
payment infrastructure or effects that affect personal
and corporate customers' liquidity and solvency in a

prolonged destructive cyber attack.
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Cyber attacks may involve considerable costs

The costs of a cyber attack can be diverse, but the
most important direct costs are: operating losses due
to reduced business execution, treatment and restora-
tion costs, handling of reputation risks, increased costs
due to emergency operations, immediate investments
to ensure that an attack is not repeated or replace-
ments of hardware/software or other assets depending
on the type of attack, for instance replacement of cards
if card data has been compromised. A destructive cyber
attack may also have a negative affect on Jyske Bank's
financial performance by Jyske Bank being unable to
function in the market and thus losing earnings and also
by Jyske Bank being sued by customers, investors and
others with claims for compensation. There will also be
increased costs to restore systems and data that may
be destroyed after a cyber attack and costs to improve

defence systems against further attacks.
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Policies
MDR-P

Policies adopted to manage material sustainability matterss

The technological and societal development within I'T and the
dependence on secure and stable operations increasingly re-

quire effective IT management in companies.

The purpose of Jyske Bank's IT security policy is to ensure that
a high level of IT security is implemented and maintained in the
Group, including the establishment of principles and require-
ments for IT security management so that the security level

and the desired risk profile in the area are maintained. It also
describes measures and limitations in IT use that are necessary

to match the threat level and comply with risk tolerances.

In the policy we commit to making best practice security, and it
is required that several of the IT security management process-
es and the adequacy of measures are determined and complied
with based on recognised international IT security standards.
The Jyske Bank Group has implemented requirements from
the standards ISO27001/2, NIST CSF, SANS CIS18, where ap-
plicable to the Group. In addition, our IT operations company's
security monitoringis TF CSIRT certified, reflecting robust
standardised best practice approaches to managing operation-

al security.

Financial Review
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In connection with the adoption of the IT security policy by the
Group Supervisory Board, specific quantitative and qualitative
objectives for the Group Executive Board's implementation of
the policy were also determined. Compliance with these ob-
jectives as well as the effectiveness of the security measures is
monitored by the Group Supervisory Board in the context of IT
security reporting three times a year. Reporting on compliance
with these objectives is carried out by the security function,
whichis part of the 1stline of defence in the Group. In addition,
the 2nd line of defence has adopted risk appetite in the area
and defined Key Risk Indicators, which are also reported to the
Group Supervisory Board on a quarterly basis.

To maintain a high level of security, an I'T security awareness
programme is established annually, where objectives regarding
training and awareness for the Group's employees are deter-
mined. There are mandatory annual requirements for funda-
mental IT security training for all employees in the Group and
targeted training activities for selected organisational functions.

The Group Supervisory Board approves the policy, and the
Group Executive Board is responsible for ensuring compliance

with the policy.

The policy is accessible at the Group's website.

Financial Statements
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The operational risk policy of the Jyske Bank Group describes
the general guidelines, defines risk tolerances and appetite for
the management of operational risk of the Group. The purpose
of the policy is to ensure that the Group's exposure to oper-
ational risk and losses is maintained at an acceptable level in

relation to the Group's objectives. It covers all material activities,

including material outsourced activities.

The Group Supervisory Board approves the policy, and the
Group Executive Board is responsible for ensuring compliance
with the policy.

The policy is accessible internally in the Group.

The purpose of the Jyske Bank Group's data ethics policy is

to establish guidelines for acceptable business practices when
using data and new technologies. The policy ensures that our
processing of data takes place with respect, diligence and in ac-
cordance with legislation and the Group's values.

The Group Supervisory Board approves the policy, and the
Group Executive Board is responsible for ensuring compliance

with the policy.

The policy is accessible internally in the Group.
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Actions
MDR-A

Actions and resources in relation to material sustainability matters

We do not disclose the specific information regarding our
cybercrime prevention and mitigation initiatives as well as
related costs, cf. ESRS 1, 7.7 as it may lead to exploitation by
potential threat actors and poses a risk that information may

compromise the security and effectiveness of our strategies.
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Potential negative
impact

Breaches of good practice and legislation reduce confidence in
Jyske Bank

Breach of legislation may be associated with significant costs Risk

Our values are the DNA that binds
us together and determines how we
treat one another and others.
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The corporate culture of the Jyske Bank Group is
based on our five values, giving us a shared language
and culture. For our customers and other stakeholders
the values imply that they can feel confident that they
know the Group and what it stands for.

Jyske Bank's values:

- Common sense
- Honest

- Efficiency

- Equality

- Unpretentious

Impacts, risks and opportunities

Breach of good practice and legislation reduce
confidence in Jyske Bank

Customers and other stakeholders have a right to
expect that financial institutions and thus the Jyske
Bank Group complies with the legislation in force at
any time and acts responsibly. As a systemically im-
portant financial institution, Jyske Bank is assessed to
be of particular importance to society. Ifitis perceived
that the Group commits systematic errors, disregards
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legislation or otherwise fails to live up to stakeholder
expectations, it may result in distrust of not only Jyske
Bank, but also the financial sector in general. Eventual-
ly, this could lead to economic instability in society.

Breach of legislation may be associated

with significant costs

If a breach of legislation occurs, it may be associated
with significant costs for the Jyske Bank Group in the
form of liability for damages, fines, additional costs for
remedying deficiencies in processes and systems, e.g.
costs for hiring additional employees or further IT de-
velopment. If a breach of legislation also causes distrust
in the Jyske Bank Group, it may result in customers opt-
ing out of Jyske Bank, which will reduce earnings.

Processes to identify and assess IROs
IRO-1
Description of the processes to identify and assess

material impacts, risks and opportunities

The identification and assessment of material im-
pacts, risks and opportunities related to corporate
behaviour follow the same process as for other topical
standards. The process has been described under
ESRS 2 IRO-1, page 59. IROs have been assessed on
the basis of the value chain described in ESRS 2 SBM-
1, page 56.
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Policies
G1-1

Corporate culture and business conduct policies

In compliance with the legal requirement of §70 a of the Danish
Financial Business Act, Jyske Bank has a policy promoting a
healthy corporate culture whose purpose is to ensure and
promote a healthy corporate culture in Jyske Bank which is
characterised by high ethical and professional standards and
which generally provides a framework for responsible and sensi-
ble conduct for the Group's employees. Some of these matters
are further described in other policies on e.g. remuneration,

see S1-1 Policies, page 94, anti-bribery and corruption, money
laundering, see G1 Money laundering and financing of terrorism,
MDR-P, page 119 and IT security, see 54 Cybercrime, MDR-P,
page 113.

The policy has been approved by the Group Supervisory Board,
and the Group Executive Board ensures that any current legis-
lation, as well as the company’s own policies and principles relat-

ing to this policy, is adhered to by the organisation.

The anti-bribery and corruption policy, which is a sub-policy of
the policy promoting a healthy corporate culture, aims to clarify
how Jyske Bank sets high ethical and professional standards
for the efforts against corruption and bribery. The policy states
that risks are periodically assessed and as a minimum in relation
to matters related to employees, customers and suppliers. The

policy covers all areas of activity and disciplines in the Group.

Financial Review
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The policy is approved by the Group Supervisory Board, and the
Group Executive Board is responsible for ensuring compliance
with the policy.

Both policies are accessible at the Group's website.

Actions
Corporate culture at Jyske Bank

To live up to the expectations of running a responsible business,

itis vital that we have a healthy corporate culture. It is manage-
ment's behaviour that sets the framework of priorities, norms
and beliefs that guide employees in their relationships and in-
teractions within the Group.

The framework for the corporate culture is developed in collab-
oration between the Group Executive Board and the HR unit. In
the annual employee survey, there are several questions about
the Group's values and culture, and the results are followed up
to ensure that values are aligned with daily work.

Moreover, the Group Executive Board focuses on constantly en-
hancing the ethical understanding and developing the compre-

hension of the significance of having a healthy corporate culture.

This is done by ongoing reporting of all relevant circumstances
to the Group Supervisory Board by the Group Executive Board,
relevant business and staff units and by the monitoring func-

tions. In this way, the Group Supervisory Board supervises that
the policy promoting a healthy corporate culture is adhered to.

Financial Statements
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Violations of legislation, good practice or behaviour that is
illegal or contrary to the Group's values may be systematic or
isolated incidents.

At Jyske Bank, risk management and thus identification, re-
porting and investigation of compliance with legislation takes
place through the three lines of defence in accordance with the
requirements for the management of financial undertakings in
§71 of the Danish Financial Business Act. In Jyske Bank, the sec-
ond line of defence is handled by Risk and Compliance and the
third line of defence by Internal Audit.
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The Group Supervisory Board, the Group Executive Board,
board committees and relevant business units receive regular
risk reporting through which identification and analysis of the

most material risks are communicated and addressed.

The three lines of defence

First line of defence
Operational functions that execute the business and

manage daily risks.

Second line of defence
Functions such as risk management and compliance

that monitor, control and advise the first line of defence.

Third line of defence

Internal Audit, which performs independent assess-
ments of the effectiveness of the first and second

lines of defence.
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In case of suspected isolated incidents, employees can use the
mechanisms described in S1-3, page 96 to raise concerns, e.g.
through employee surveys, access to union representatives and
HR as well as the Group's whistleblower programme, which al-
lows employees to anonymously report violations or suspected
violations of EU law, financial rules, serious offences and other
serious matters for further investigation. The customers can
use the mechanisms described in S4-3, page 109.

The Group has procedures for follow-up onincidents relat-

ing to breach of policy promoting a healthy corporate culture
characterised by being fast, independent and objective, and all
reported incidents are followed up. If an incident occurs, it will
be handled in accordance with applicable legislation, labour law
practice and Art. 3 of the "Agreement between Finanssektorens
Arbejdsgiverforening (FA) and Finansforbundet on professional
work". A case will always be handled by HR when an employee is
involved, other departments or branches may be involved due
to the content of the incident. Union representatives may be
involved if the affected employee is a member of Finansforbun-

Financial Review
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det. An employee will always be given a hearing. The required
actions this may entail will be based on an individual assessment
from case to case. Reported incidents are assessed based on
these three factors, among others: Proportionality, whether
they are errors or deliberate actions, and whether they relate to

internal matters or involve customers.

Training in business conduct

The Jyske Bank Group does not have a specific policy for train-
ing in business conduct. Parts of the legislation define a number
of requirements for the training of employees working in spe-
cific functions, such as market abuse training. Allemployees in
the Group undergo a number of mandatory learning activities
such as anti-money laundering training depending on work
function and organisational affiliation. The learning activities are
assigned to both new and existing employees as well as em-
ployees transferring to another department. Examples of learn-
ing activities are: The Sunflower programme, healthy corporate
culture and GDPR.
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The definition of which target groups are covered by statutory or
mandatory learning is based on internally established guidelines.
The guidelines differ depending on the type of learning involved
and are determined in collaboration with several stakeholders in
the Group, including lawyers and the subject matter expert.

Mandatory training must be completed within a set deadline.
Via the Group's learning management system, the Learning
Portal, employees are assigned e-learning modules, and com-
pletion is checked automatically via this system. If the deadline
is exceeded, managers and employees receive a reminder. HR

monitors completion.

When it comes to healthy corporate culture, all new employees
are assigned a learning module. This has been in force since
June 2023.
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Incidents and political influence
G1-4

Incidents of corruption or bribery

In 2024, the Jyske Bank Group saw no indictments or convic-
tions for breach of rules on bribery and corruption. The Jyske
Bank Group has zero tolerance for bribery and corruption, both
internally in its organisation and in its activities with business

partners and customers.

G1-5

Political influence and lobbying activities

In 2024, Jyske Bank's Group Supervisory Board employed Jakob
Gyntelberg as Group Chief Risk Officer and new member of

the Group Executive Board. Jakob Gyntelberg comes from a
management position at the European Banking Authority (EBA)
within Finance and Risk Management. Jakob Gyntelberg joined

the Group Executive Board on 6 December 2024,
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Risk that Jyske Bank's solutions are abused for the purposes of Risk
money laundering and financing of terrorism

Jyske Bank is dedicated to actively participating
in the fight against money laundering, financing
of terrorism and living up to our corporate social

responsibility.
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Preventing financial crime is a top priority for Jyske
Bank, and we aim to prevent any kind of misuse of
Jyske Bank's products and solutions for unlawful pur-
poses. Jyske Bank cooperates with the authorities in

order to prevent this from happening.

In Jyske Bank's Group strategy, it is the ambition that

also towards 2028 further investments will be made in
quality and efficiency of anti-money laundering (AML)
and customer due diligence (KYC) through Al and data
integration to ensure a compliant and robust I'T setup.
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Impacts, risks and opportunities
SBM-3
Materialimpacts, risks and opportunities and their

interaction with strategy and business model

Risk that Jyske Bank's solutions are abused for the pur-
poses of money laundering and financing of terrorism.
If Jyske Bank is misused for money laundering and
financing of terrorism, and Jyske Bank has not done
enough to prevent and detect misuse of Jyske Bank's
products and solutions, the Group's companies may
risk injunctions, fines and ultimately being reported
to the police. If this happens, it could have a negative
impact on the Group's reputation, which could po-
tentially have major consequences for the Group's
earnings base. In addition, injunctions can increase
the need for additional resources for control and
monitoring as well as resources for developing solu-
tions to prevent future abuse. Both with significant

costs as a conseqguence.
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Policies
MDR-P

Policies adopted to manage material sustainability matters

The policy for prevention of money laundering, financing
of terrorism and violation of sanctions for the Jyske Bank
Group applies to Jyske Bank A/S, Jyske Realkredit A/S and
Jyske Finans A/S.

The purpose of the policy is to establish the group's overall
objectives to prevent the group from being used for money
laundering, financing of terrorism or violation of sanctions. In
addition, the policy sets the framework for the Group's risk

appetite in this area.

In addition to the policy for the Jyske Bank Group, Jyske Bank
A/S, Jyske Realkredit A/S and Jyske Finans A/S have separate
policies for prevention of money laundering, financing of terror-
ism and violation of sanctions. The purpose of these policies is
to establish a framework for the actions against money launder-
ing, financing of terrorism and violation of sanctions based on

the individual company's specific business model and risk profile.

Effective compliance with Jyske Bank's policy is ensured by
systematic monitoring of our customers and their transactions,
just asinternal controls are continuously carried out in both the
money laundering and sanctions area to ensure compliance

with the policy.

Jyske Bank monitors developments in the money laundering
area by regularly reviewing various key figures, including the
number of notifications to the Money Laundering Secretariat,
backlog of alarms, volume of transactions to/from high-risk
third countries and employees' awareness of suspicious behav-

iour among customers.

All policies are updated as needed, but at least once a year and
adopted by the Group Supervisory Board. The Group Executive
Board is responsible for ensuring compliance with the Group
policy, while an appointed member of the Group Executive
Board is responsible for ensuring compliance with the policy for
Jyske Bank A/S.

The policies are publicly accessible at the Group's website.

Statements
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Actions
MDR-A

Actions and resources in relation to material sustainability matters

In 2024, we centralised the repetitive KYC process, which
means that a specialised team handles all repetitive KYC pro-
cesses. Moreover, a customer forum has been established

which meets regularly to discuss submitted cases.
Every year, an action plan is prepared with the prioritised actions.

The overview shows the prioritised actions for 2024 and 2025.

Information about fines

In December 2024, Jyske Bank accepted a fine of just below
DKK 24m for during the period from March 2010 to September
2021 not having complied with the requirements of the Danish
Act on Measures to Prevent Money Laundering and Financing
of Terrorism with respect to customer due diligence procedures
and duty of inspection on 35 customers with mortgage loans in

Southern Europe.

Our business Financial Review

Sustainability

Corporate Governance Directorships Financial Statements Statements

Actions 2024

Customer due
diligence
_)

Monitoring
scenarios
-

Solution of
compliance
recommendations
9

More resources have been dedicated to the
repetitive customer due diligence task (ODD)

in the Group. In continuation of this, the asso-
ciated processes were optimised, including the
tools that support Jyske Bank's employees in
their work of obtaining customer knowledge
information. In addition, the questions that
customers are asked about the use of their
accounts have been clarified. Both with the aim
of improving the quality of customer knowledge
and the capacity as to how many customers can

be handled on an ongoing basis.

We have continued to further develop our
monitoring scenarios by implementing new and

continuously adjusting existing scenarios.

Extensive work was performed to reduce the
number of compliance recommendations
through broad efforts in the area, as for instance
a steering committee has continuously followed
the progress of resolving the recommendations
to ensure that they are resolved within internally

determined limits.

Actions 2025

AML regulation
from the EU
_)

Recommendations
from Finance
Denmark's Fraud
Task Force

9

Efficiency
improvement of
process for selected
customer segments
_)

Page 120

Ongoing implementation of the requirements
that derive from the new AML package which
will take effectin 2027.

Implementation of the 18 recommendations
made by Finance Denmark'’s Fraud Task Force,
which include blocking fraud websites, freezing
money transfers, increasing information to citi-
zens, helping victims of fraud and improving co-
operation between banks, telecom companies
and the police.

We continue to improve and streamline
processes for selected customer segments

that are considered particularly risky:.
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3) Appendix

- Contentindex
— Reported topics from DMA

Corporate Governance Directorships Financial Statements

- Contentindex
— Disclosure requirements
from other EU legislations

Statements

- EU Taxonomy
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Content index —
Reported topics
from DMA

IRO-2 Disclosure requirements in ESRS
covered by the undertaking's sustainabili-

ty statement.

Our business

Reported disclosure requirements

ESRS 2 General disclosures
BP-1
BP-2
GOV-1
GOV-2
GOV-3
GOV-4
GOV-5
SBM-1
SBM-2
SBM-3
IRO-1
IRO-2
ESRS E1 - Climate change
E1-1
SBM-3
IRO-1
E1-2
E1-3
E1-4
E1-6
E1-7
E1-9

Financial Review Sustainability Corporate Governance

Page 47
Page 47
Page 47
Page 49
Page 49
Page 52
Page 53
Page 52
Page 54
Page 57
Page 63
Page 59
Page 63
Page 65
Page 67
Page 65
Page 66
Page 69
Page 69
Page 72
Page 77
Page 78
Page 78

Directorships

Financial Statements Statements

Reported disclosure requirements

ESRS E4 —Biodiversity and ecosystems
SBM-3

E4-1

IRO-1

E4-2

E4-3

E4-4

ESRS S1-Own workforce
SBM-3

S1-1

S1-2

S1-3

S1-4

S1-5

S1-6

S1-8

S1-9

S1-11

S1-13

S1-15

S1-16

ESRS S4 - Consumers and end-users
SBM-2

SBM-3

S4-1

Page 85

Page 112
Page 86

Page 85

Page 86

Page 86

Page 86

Page 93

Pages 93 +101
Pages 94 +102
Pages 95 +102
Page 96

Pages 97 +103
Pages 98 +103
Pages 99 +104
Page 99

Page 104
Page 100
Page 100
Page 100
Page 104
Page 106
Page 107
Page 106
Page 107

Reported disclosure requirements

S4-2

S4-3

S4-4

S4-5

ESRS G1 - Business conduct
IRO-1

G1-1

G1-4

G1-5

Entity-specific disclosure — Cybercrime
SBM-3

MDR-P

MDR-A

Entity-specific disclosure —Money
laundering and financing of terrorism

MDR-P
MDR-A

Page 108
Page 109
Page 110
Page 111
Page 115
Page 115
Page 116
Page 117
Page 117
Page 112
Page 112
Page 113
Page 113
Page 118

Page 119
Page 120

Page 122
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Content index -
Disclosure requirements
from other EU
legislations

IRO-2 Disclosure requirements in ESRS
covered by the undertaking's sustainabili-

ty statement.

The overview shows which disclosure
requirements from other EU legislation
the Jyske Bank Group has assessed to be
material/not material, as well as page ref-
erence to where the disclosure require-

mentis found in the reporting.

Our business

Financial Review

Sustainability

Disclosure Requirement and related
datapoint

ESRS 2 GOV-1 Board's gender diversity
paragraph 21 (d)

ESRS 2 GOV-1 Percentage of board members
who are independent paragraph 21 (e)

ESRS 2 GOV-4 Statement on due diligence
paragraph 30

ESRS 2 SBM-1 Involvement in activities related
to fossil fuel activities paragraph 40 (d) i

ESRS 2 SBM-1 Involvement in activities related
to chemical production paragraph 40 (d) ii

ESRS 2 SBM-1 Involvement in activities related
to controversial weapons paragraph 40 (d) iii

ESRS 2 SBM-1 Involvement in activities related
to cultivation and production of tobacco para-
graph 40 (d) iv

ESRS E1-1 Transition plan to reach climate
neutrality by 2050 paragraph 14

ESRS E1-1 Undertakings excluded from
Paris-aligned Benchmarks paragraph 16 (g)

Corporate Governance

Directorships

SFDR reference

Indicator number 13 of
Table #1 of Annex 1

Indicator number 10 Table #3
of Annex 1

Indicators number 4 Table #1
of Annex 1

Indicator number 9 Table #2
of Annex 1

Indicator number 14 Table #1
of Annex 1

Financial Statements

Statements

Pillar 3 reference

Article 449a Regulation (EU)
No 575/2013; Commission
Implementing Regulation (EU)
2022/2453 Table 1: Qualitative
information on Environmental
risk and Table 2: Qualitative
information on Social risk

Article 449a

Regulation (EU) No 575/2013;
Commission Implementing
Regulation (EU) 2022/2453
Template 1: Banking book-
Climate Change transition risk:
Credit quality of exposures by
sector, emissions and residual
maturity

Benchmark Regulation
reference

Commission Delegated
Regulation (EU) 2020/1816,
Annexl

Delegated Regulation (EU)
2020/1816, Annex I

Delegated Regulation (EU)
2020/1816, Annex I

Delegated Regulation (EU)
2020/1816, Annex I

Delegated Regulation (EU)
2020/1818, Article 12(1)
Delegated Regulation (EU)
2020/1816, Annex I

Delegated Regulation (EU)
2020/1818, Article 12(1)
Delegated Regulation (EU)
2020/1816, Annex I

Delegated Regulation (EU)
2020/1818, Article12.1 (d) to
(g), and Article 12.2

EU Climate Law reference

Regulation (EU) 2021/1119,
Article 2(1)

Material/
Not material

Material

Material

Material

Not material

Not material

Not material

Not material

Material

Not material
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53

53

54

54

54

54

67
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Sustainability

Disclosure Requirement and related
datapoint

ESRS E1-4 GHG emission reduction targets
paragraph 34

ESRS E1-5 Energy consumption from fossil
sources disaggregated by sources (only high
climate impact sectors) paragraph 38

ESRS E1-5 Energy consumption and mix para-
graph 37

ESRS E1-5 Energy intensity associated with
activities in high climate impact sectors para-
graphs 40to 43

ESRS E1-6 Gross Scope 1, 2, 3 and Total GHG
emissions paragraph 44

ESRS E1-6 Gross GHG emissions intensity par-
agraphs 53to 55

Corporate Governance

Directorships

SFDR reference

Indicator number 4 Table #2
of Annex 1

Indicator number 5 Table #1
and Indicator n. 5 Table #2 of
Annex 1

Indicator number 5 Table #1
of Annex 1

Indicator number 6 Table #1
of Annex 1

Indicators number 1 and 2
Table #1 of Annex 1

Indicators number 3 Table #1
of Annex 1

Financial Statements

Statements

Pillar 3 reference

Article 449a

Regulation (EU) No 575/2013;
Commission Implementing
Regulation (EU) 2022/2453
Template 3: Banking book —

Climate change transition risk:

alignment metrics

Article 449a; Regulation (EU)
No 575/2013; Commission
Implementing Regulation (EU)
2022/2453 Template 1: Bank-
ing book — Climate change
transition risk: Credit quality
of exposures by sector, emis-
sions and residual maturity

Article 449a Regulation (EU)
No 575/2013; Commission
Implementing Regulation
(EU) 2022/2453 Template 3:
Banking book — Climate
change transition risk: align-
ment metrics

Benchmark Regulation
reference

Delegated Regulation (EU)
2020/1818, Article 6

Delegated Regulation (EU)
2020/1818, Article 5(1), 6
and 8(1)

Delegated Regulation (EU)
2020/1818, Article 8(1)

EU Climate Law reference

Material/
Not material

Material

Not material

Not material

Not material

Material

Material

Page 124
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79
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Sustainability

Disclosure Requirement and related
datapoint

ESRS E1-7 GHG removals and carbon credits
paragraph 56

ESRS E1-9 Exposure of the benchmark
portfolio to climate-related physical risks
paragraph 66

ESRS E1-9 Disaggregation of monetary
amounts by acute and chronic physical risk
paragraph 66 (a)

ESRS E1-9 Location of significant assets at
material physical risk paragraph 66 (c).

ESRS E1-9 Breakdown of the carrying value
of its real estate assets by energy-efficiency
classes paragraph 67 (c).

ESRS E1-9 Degree of exposure of the portfolio
to climate- related opportunities paragraph 69

ESRS E2-4 Amount of each pollutant listed in
Annex Il of the E-PRTR Regulation (European
Pollutant Release and Transfer Register) emit-
ted to air, water and soil, paragraph 28

ESRS E3-1 Water and marine resources
paragraph 9

Corporate Governance

Directorships

SFDR reference

Indicator number 8 Table #1
of Annex 1 Indicator number 2
Table #2 of Annex 1 Indicator
number 1 Table #2 of Annex

1 Indicator number 3 Table #2
of Annex 1

Indicator number 7 Table #2
of Annex 1

Financial Statements

Statements

Pillar 3 reference

Article 449a Regulation (EU)
No 575/2013; Commission
Implementing Regulation (EU)
2022/2453 paragraphs 46 and
47; Template 5: Banking book
- Climate change physical risk:
Exposures subject to physical
risk.

Article 449a Regulation (EU)
No 575/2013; Commission
Implementing Regulation
(EU) 2022/2453 paragraph
34; Template 2:Banking book
-Climate change transition
risk: Loans collateralised by
immovable property - Energy
efficiency of the collateral

Benchmark Regulation
reference

Delegated Regulation (EU)
2020/1818, Annex Il Delegat-

ed Regulation (EU) 2020/1816,

Annex |

Delegated Regulation (EU)
2020/1818, Annex I

EU Climate Law reference

Regulation (EU) 2021/1119,
Article 2(1)

Material/
Not material

Material

Material

Material

Material

Material

Not material

Not material

Page 125

Page

79

The phase-in
rule forE1-9
was used in
2024

The phase-in
rule forE1-9
was used in
2024

The phase-in
rule forE1-9
was usedin
2024

The phase-in
rule forE1-9
was usedin
2024
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Disclosure Requirement and related
datapoint

ESRS E3-1 Dedicated policy paragraph 13

ESRS E3-1 Sustainable oceans and seas
paragraph 14

ESRS E3-4 Total water recycled and reused
paragraph 28 (c)

ESRS E3-4 Total water consumption in m3 per
net revenue on own operations paragraph 29

ESRS 2- 1RO 1 - E4 paragraph 16 (a) i

ESRS 2- IRO 1 - E4 paragraph 16 (b)

ESRS 2-IRO 1 - E4 paragraph 16 (c)

ESRS E4-2 Sustainable land / agriculture prac-
tices or policies paragraph 24 (b)

ESRS E4-2 Sustainable oceans / seas practices
or policies paragraph 24 (c)

ESRS E4-2 Policies to address deforestation
paragraph 24 (d)

ESRS E5-5 Non-recycled waste paragraph
37(d)

ESRS E5-5 Hazardous waste and radioactive
waste paragraph 39

ESRS 2- SBM3 - S1 Risk of incidents of forced
labour paragraph 14 (f)

ESRS 2- SBM3 - S1 Risk of incidents of child
labour paragraph 14 (g)

Directorships

SFDR reference

Indicator number 8 Table 2 of
Annex 1

Indicator number 12 Table #2
of Annex 1

Indicator number 6.2 Table #2
of Annex 1

Indicator number 6.1 Table #2
of Annex 1

Indicator number 7 Table #1
of Annex 1

Indicator number 10 Table #2
of Annex 1

Indicator number 14 Table #2
of Annex 1

Indicator number 11 Table #2
of Annex 1

Indicator number 12 Table #2
of Annex 1

Indicator number 15 Table #2
of Annex 1

Indicator number 13 Table #2
of Annex 1

Indicator number 9 Table #1
of Annex 1

Indicator number 13 Table #3
of Annex |

Indicator number 12 Table #3
of Annex |

Financial Statements

Statements

Pillar 3 reference

Benchmark Regulation

reference

EU Climate Law reference

Material/

Not material

Not material

Not material

Not material

Not material

Not material

Not material

Not material

Material

Material

Material

Not material

Not material

Not material

Not material

Page
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86

86
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Disclosure Requirement and related
datapoint

ESRS S1-1 Human rights policy commitments
paragraph 20

ESRS S1-1 Due diligence policies onissues ad-
dressed by the fundamental International Labor
Organisation Conventions 1 to 8, paragraph 21

ESRS S1-1processes and measures for prevent-
ing trafficking in human beings paragraph 22

ESRS S1-1 workplace accident prevention poli-
cy or management system paragraph 23

ESRS S1-3 grievance/complaints handling
mechanisms paragraph 32 (c)

ESRS S1-14 Number of fatalities and number
and rate of work-related accidents paragraph
88 (b) and (c)

ESRS S1-14 Number of days lost to injuries,
accidents, fatalities or illness paragraph 88 (e)

ESRS S1-16 Unadjusted gender pay gap
paragraph 97 (a)

ESRS S1-16 Excessive CEQO pay ratio paragraph
97 (b)

ESRS S1-17 Incidents of discrimination
paragraph 103 (a)

ESRS S1-17 Non-respect of UNGPs on Busi-
ness and Human Rights and OECD paragraph
104 (a)

ESRS 2- SBM3 —S2 Significant risk of child
labour or forced labour in the value chain para-
graph 11 (b)

Corporate Governance

Directorships Financial Statements Statements

SFDR reference Pillar 3 reference

Indicator number 9 Table #3
and Indicator number 11 Table
#1 of Annex |

Indicator number 11 Table #3
of Annex |

Indicator number 1 Table #3
of Annex |

Indicator number 5 Table #3
of Annex |

Indicator number 2 Table #3
of Annex |

Indicator number 3 Table #3
of Annex |

Indicator number 12 Table #1
of Annex |

Indicator number 8 Table #3
of Annex |

Indicator number 7 Table #3
of Annex |

Indicator number 10 Table #1
and Indicator n. 14 Table #3 of
Annex |

Indicators number 12 and n.
13 Table #3 of Annex |

Benchmark Regulation
reference

Delegated Regulation (EU)
2020/1816, Annex I

Delegated Regulation (EU)
2020/1816, Annex I

Delegated Regulation (EU)
2020/1816, Annex I

Delegated Regulation (EU)
2020/1816, Annex Il Delegat-
ed Regulation (EU) 2020/1818
Art 12 (1)

EU Climate Law reference

Material/
Not material

Material

Material

Not material

Not material

Material

Not material

Not material

Material

Material

Not material

Not material

Not material
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104

104
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Disclosure Requirement and related
datapoint

ESRS S2-1 Human rights policy commitments
paragraph 17

ESRS S2-1 Policies related to value chain
workers paragraph 18

ESRS S2-1 Non-respect of UNGPs on Business
and Human Rights principles and OECD guide-
lines paragraph 19

ESRS S2-1 Due diligence policies onissues ad-
dressed by the fundamental International Labor
Organisation Conventions 1 to 8, paragraph 19

ESRS S2-4 Human rights issues and incidents
connected to its upstream and downstream
value chain paragraph 36

ESRS S3-1 Human rights policy commitments
paragraph 16

ESRS S3-1 non-respect of UNGPs on Business
and Human Rights, ILO principles or and OECD
guidelines paragraph 17

ESRS S3-4 Human rights issues and incidents
paragraph 36

ESRS S4-1 Policies related to consumers and
end-users paragraph 16

ESRS S4-1 Non-respect of UNGPs on Business
and Human Rights and OECD guidelines para-
graph 17

ESRS S4-4 Human rights issues and incidents
paragraph 35

Corporate Governance

Directorships Financial Statements Statements

SFDR reference Pillar 3 reference

Indicator number 9 Table #3
and Indicatorn. 11 Table #1 of
Annex 1

Indicator number 11 andn. 4
Table #3 of Annex 1

Indicator number 10 Table #1
of Annex 1

Indicator number 14 Table #3
of Annex 1

Indicator number 9 Table #3
of Annex 1 and Indicator num-
ber 11 Table #1 of Annex 1

Indicator number 10 Table #1
Annex 1

Indicator number 14 Table #3
of Annex 1

Indicator number 9 Table #3
and Indicator number 11 Table
#1 of Annex 1

Indicator number 10 Table #1
of Annex 1

Indicator number 14 Table #3
of Annex 1

Benchmark Regulation
reference

Delegated Regulation (EU)
2020/1816, Annex Il Delegat-
ed Regulation (EU) 2020/1818,
Art 12 (1)

Delegated Regulation (EU)
2020/1816, Annex I

Delegated Regulation (EU)
2020/1816, Annex |l Delegat-
ed Regulation (EU) 2020/1818,
Art12 (1)

Delegated Regulation (EU)
2020/1816, Annex Il Delegat-
ed Regulation (EU) 2020/1818,
Art 12 (1)

EU Climate Law reference

Material/
Not material

Not material

Not material

Not material

Not material

Not material

Not material

Not material

Not material

Material

Not material

Material

Page

107

110
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Disclosure Requirement and related
datapoint

ESRS G1-1 United Nations Convention against
Corruption paragraph 10 (b)

ESRS G1-1 Protection of whistle- blowers
paragraph 10 (d)

ESRS G1-4 Fines for violation of anti-corruption
and anti-bribery laws paragraph 24 (a)

ESRS G1-4 Standards of anti- corruption and
anti- bribery paragraph 24 (b)

Directorships Financial Statements Statements

SFDR reference Pillar 3 reference

Indicator number 15 Table #3
of Annex 1

Indicator number 6 Table #3
of Annex 1

Indicator number 17 Table #3
of Annex 1

Indicator number 16 Table #3
of Annex 1

Benchmark Regulation
reference

Delegated Regulation (EU)
2020/1816, Annex II)

EU Climate Law reference

Material/
Not material

Not material

Not material

Material

Not material

Page

117
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EU Taxonomy

Reporting pursuant to the delegated act (EU 2021/2178)
supplementing Article 8 of the Taxonomy Regulation (EU
2020/852) for the Jyske Bank Group can be found on the

following pages.

Eligibility reporting

New activities - Climate Change Mitigation (CCM)
New activities - Climate Change Adaptation (CCA)
Water and marine resources (WTR)

Circular economy (CE)

Pollution (PPC)

Biodiversity and Ecosystems (BIO)

Total

The Group has prepared a separate report relating to the new activities under environmental goals as well as environmental goals 3-6. The Group uses

Sustainability

Corporate Governance

Directorships

the counterparties' reporting for financial and non-financial companies covered by NFRD. As the counterparties have not reported on activities not

covered by the taxonomy, it has not been possible to allocate exposures not covered by the taxonomy in relation to environmental goals.

Financial Statements

Turnover KPI

Covered (DKKm)
0

0

0

1,475

834

2,309

Statements

Not covered (DKKm)

137,432

CapEx KPI

Covered (DKKm)
0

0

0

1,475

167

1,642

Page 130

(2024)

Not covered (DKKm)

136,585
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Disclosures according to Annex V|

0. Summary of KPIs to be disclosed by Credit institutions under Article 8 Taxonomy Regulation

Year 2024 Total environmentally sustainable assets, turnover®

Main KPI Green asset ratio (GAR) stock

31,925

Total environmentally sustainable activities, turnover

Additional KPIs GAR (flow)
Trading book
Financial guarantees
Assets under management

Fees and commissions income

" Total environmentally sustainable assets, CapEx amount to DKK 34.018 millions

6,703

739

1,437

Directorships Financial Statements

KPI turnover (%)

4.80

KPI turnover (%)

5.41

1.76

3.42

KPI CapEx (%)

5.12

KPI CapEx (%)

5.76

1.75

4.36

Statements

% coverage
(over total assets)

88.30

% coverage
(over total assets)

16.43

% of assets excluded from
the numerator of the GAR
(Article 7(2) and (3) and
Section 1.1.2. of Annex V)

38.35

% of assets excluded from
the numerator of the GAR
(Article 7(2) and (3) and
Section 1.1.2. of Annex V)

0

Page 131

(2024)

% of assets excluded from
the denominator of the GAR
(Article 7(1) and Section
1.2.4 of Annex V)

11.70

% of assets excluded from
the denominator of the GAR
(Article 7(1) and Section
1.2.4 of Annex V)

0
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1. Assets for the calculation of GAR based on turnover KPIs

Sustainability

Corporate Governance

Directorships

Financial Statements

Statements
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(2024)

31.12.2024
Climate Change Mitigation (CCM) Climate Change Adaptation (CCA) Water and marine resources (WTR) Circular economy (CE) Pollution (PPC) Biodiversity and Ecosystems (BIO) TOTAL (CCM + CCA + WTR + CE + PPC + BIO)
Millions DKK Total [gross] Of which towards taxonomy relevant sectors (Taxonomy-eligible) Of which towards taxonomy relevant sectors (Taxonomy-eligible) Of which towards taxonomy relevant sectors (Taxonomy-eligible) Of which towards taxonomy relevant sectors (Taxonomy-eligible) Of which towards taxonomy relevant sectors (Taxonomy-eligible) Of which towards taxonomy relevant sectors (Taxonomy-eligible) Of which towards taxonomy relevant sectors (Taxonomy-eligible)
Z?T:ZS:E Of which environmentally sustainable (Taxonomy-aligned) Of which environmentally sustainable Of which environmentally sustainable Of which environmentally sustainable Of which environmentally sustainable Of which environmentally sustainable Of which environmentally sustainable (Taxonomy-aligned)
(Taxonomy-aligned) (Taxonomy-aligned) (Taxonomy-aligned) (Taxonomy-aligned) (Taxonomy-aligned)
Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which
Use of transitional enabling Use of enabling Use of enabling Use of enabling Use of enabling Use of enabling Use of transitional enabling
Proceeds Proceeds Proceeds Proceeds Proceeds Proceeds Proceeds
GAR - Covered assets in both numerator and denominator
1 Loans and advances, debt securities and equity instruments not HfT eligible for GAR calculation 376,360 235,860 31,925 17 102 18 759 0 0 0 0 0 1,475 0 0 834 0 0 0 0 238,928 31,925 17 102 18
2 Financial undertakings 128,640 13,720 1,066 0 3 17 759 0 0 0 0 0 1,475 0 0 0 0 0 0 0 15,954 1,066 0 3 17
3 Credit institutions 59,857 9,265 740 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 9,265 740 0 1 0
4 Loans and advances 3,921 912 56 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 912 56 0 0 0
5 Debt securities, including UoP 54,723 8,316 684 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 8,316 684 0 1 0
6 Equity instruments 1,213 37 0 0 0 0 0 0 0 0 0 0 0 0 37 0 0 0
7 Other financial corporations 68,783 4,455 326 0 2 17 759 0 0 0 0 0 1,475 0 0 0 0 0 0 0 6,689 326 0 2 17
8 of which investment firms 39,106 2,576 112 0 1 0 0 0 0 0 0 0 1,475 0 0 0 0 0 0 0 4,051 112 0 1 0
9 Loans and advances 39,074 2,576 112 0 1 0 0 0 0 0 0 0 1,475 0 0 0 0 0 0 0 4,051 112 0 1 0
10 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
11 Equity instruments 31 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
12 of which management companies 11,849 608 30 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 608 30 0 1 1
13 Loans and advances 11,691 608 30 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 608 30 0 1 1
14 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
15 Equity instruments 158 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
16 of which insurance undertakings 17,828 1,271 185 0 0 17 759 0 0 0 0 0 0 0 0 0 0 0 0 0 2,030 185 0 0 17
17 Loans and advances 17,823 1,271 185 0 0 17 759 0 0 0 0 0 0 0 0 0 0 0 0 0 2,030 185 0 0 17
18 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
19 Equity instruments 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
20 Non-financial undertakings 26,145 16,596 1,907 0 99 1 0 0 0 0 0 0 0 0 0 834 0 0 0 0 17,429 1,907 0 99 1
21 Loans and advances 25,826 16,596 1,907 0 99 1 0 0 0 0 0 0 0 0 0 834 0 0 0 0 17,429 1,907 0 99 1
22 Debt securities, including UoP 289 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
23 Equity instruments 30 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
24 Households 221,345 205,315 28,934 0 0 0 0 0 0 0 0 0 205,315 28,934 0 0 0
25 of which loans collateralised by residential immovable property 199,162 199,162 28,929 0 0 0 0 0 0 0 0 0 199,162 28,929 0 0 0
26 of which building renovation loans 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
27 of which motor vehicle loans 8,245 5,797 0 0 0 0 5,797 0 0 0 0
28 Local governments financing 17 17 17 17 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 17 17 17 0 0
29 Housing financing 17 17 17 17 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 17 17 17 0 0
30 Other local government financing 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
31 Collateral obtained by taking possession: residential and commercial immovable properties 213 213 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 213 0 0 0 0
32 Assets excluded from the numerator for GAR calculation (covered in the denominator) 288,998 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
33 Financial and Non-financial undertakings 247,066
34 SMEs and NFCs (other than SMEs) not subject to NFRD disclosure obligations 244,523
35 Loans and advances 239,713
36 of which loans collateralised by commercial immovable property 63,616
37 of which building renovation loans 0
38 Debt securities 4,651
39 Equity instruments 158
40 Non-EU country counterparties not subject to NFRD disclosure obligations 2,543
41 Loans and advances 1,153
42 Debt securities 1,390
43 Equity instruments 0
44 Derivatives 16,792
45 On demand interbank loans 7,075
46 Cash and cash-related assets 186
47 Other categories of assets (e.g. Goodwill, commodities etc.) 17,879
48 Total GAR assets 665,358 235,860 31,925 17 102 18 759 0 0 0 0 0 1,475 0 0 834 0 0 0 0 238,928 31,925 17 102 18
49 Assets not covered for GAR calculation 88,166
50 Central governments and Supranational issuers 19,199
51 Central banks exposure 37,259
52 Trading book 31,708
53 Total assets 753,524 235,860 31,925 17 102 18 759 0 0 0 0 0 1,475 0 0 834 (o] (o] 0 0 238,928 31,925 17 102 18
Off-balance sheet exposures - Undertakings subject to NFRD disclosure obligations
54 Financial guarantees 1,449 757 739 0 0 731 0 0 0 0 0 0 0 0 0 0 0 0 0 0 758 739 0 0 731
55 Assets under management 40,534 2,323 1,435 0 117 866 57 0 2 26 0 0 390 0 0 598 0 0 0 0 3,402 1,437 0 117 868
56 Of which debt securities 26,417 426 332 0 90 107 0 0 0 12 0 0 4 0 0 105 0 0 0 0 548 332 0 90 107
57 Of which equity instruments 14,117 1,898 1,102 0 27 759 57 0 2 14 0 0 386 0 0 493 0 0 0 0 2,854 1,104 0 27 760
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31.12.2023
Climate Change Mitigation (CCM) Climate Change Adaptation (CCA) Water and marine resources (WTR) Circular economy (CE) Pollution (PPC) Biodiversity and Ecosystems (BIO) TOTAL (CCM + CCA + WTR + CE + PPC + BIO)
Millions DKK Total [gross] Of which towards taxonomy relevant sectors (Taxonomy-eligible) Of which towards taxonomy relevant sectors (Taxonomy-eligible) Of which towards taxonomy relevant sectors (Taxonomy-eligible) Of which towards taxonomy relevant sectors (Taxonomy-eligible) Of which towards taxonomy relevant sectors (Taxonomy-eligible) Of which towards taxonomy relevant sectors (Taxonomy-eligible) Of which towards taxonomy relevant sectors (Taxonomy-eligible)
Z?T:ZS:E Of which environmentally sustainable (Taxonomy-aligned) Of which environmentally sustainable Of which environmentally sustainable Of which environmentally sustainable Of which environmentally sustainable Of which environmentally sustainable Of which environmentally sustainable (Taxonomy-aligned)
(Taxonomy-aligned) (Taxonomy-aligned) (Taxonomy-aligned) (Taxonomy-aligned) (Taxonomy-aligned)
Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which
Use of transitional enabling Use of enabling Use of enabling Use of enabling Use of enabling Use of enabling Use of transitional enabling
Proceeds Proceeds Proceeds Proceeds Proceeds Proceeds Proceeds
GAR - Covered assets in both numerator and denominator
1 Loans and advances, debt securities and equity instruments not HfT eligible for GAR calculation 373,657 224,714 24,280 19 0 10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 224,714 24,280 19 0 10
2 Financial undertakings 121,374 11,778 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 11,778 0 0 0 0
3 Credit institutions 58,434 9,609 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 9,609 0 0 0 0
4 Loans and advances 3,501 691 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 691 0 0 0 0
5 Debt securities, including UoP 53,874 8,918 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 8,918 0 0 0 0
6 Equity instruments 1,059 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
7 Other financial corporations 62,940 2,169 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2,169 0 0 0 0
8 of which investment firms 35,122 2,169 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2,169 0 0 0 0
9 Loans and advances 35,092 2,169 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2,169 0 0 0 0
10 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
11 Equity instruments 30 (o] (o] 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
12 of which management companies 9,619 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
13 Loans and advances 9,474 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
14 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
15 Equity instruments 145 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
16 of which insurance undertakings 18,199 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
17 Loans and advances 18,194 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
18 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
19 Equity instruments 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
20 Non-financial undertakings 29,650 8,636 921 0 0 10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 8,636 921 0 0 10
21 Loans and advances 29,618 8,636 921 0 0 10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 8,636 921 0 0 10
22 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
23 Equity instruments 32 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
24 Households 222,534 204,202 23,340 0 0 0 0 0 0 0 0 0 0 0 204,202 23,340 0 0 0
25 of which loans collateralised by residential immovable property 199,665 199,665 23,279 0 0 0 0 0 0 0 0 0 0 0 199,665 23,279 0 0 0
26 of which building renovation loans 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
27 of which motor vehicle loans 8,013 3,990 0 0 0 0 3,990 0 0 0 0
28 Local governments financing 19 19 19 19 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 19 19 19 0 0
29 Housing financing 19 19 19 19 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 19 19 19 0 0
30 Other local government financing 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
31 Collateral obtained by taking possession: residential and commercial immovable properties 80 80 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 80 0 0 0 0
32 Assets excluded from the numerator for GAR calculation (covered in the denominator) 281,884 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
33 Financial and Non-financial undertakings 240,798
34 SMEs and NFCs (other than SMEs) not subject to NFRD disclosure obligations 237,584
35 Loans and advances 231,166
36 of which loans collateralised by commercial immovable property 64,146
37 of which building renovation loans 0
38 Debt securities 6,259
39 Equity instruments 158
40 Non-EU country counterparties not subject to NFRD disclosure obligations 3,214
41 Loans and advances 1,082
42 Debt securities 2,131
43 Equity instruments 0
44 Derivatives 18,213
45 On demand interbank loans 3,835
46 Cash and cash-related assets 1,125
47 Other categories of assets (e.g. Goodwill, commodities etc.) 17,914
48 Total GAR assets 655,540 224,714 24,280 19 0 10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 224,714 24,280 19 0 10
49 Assets not covered for GAR calculation 127,444
50 Central governments and Supranational issuers 19,098
51 Central banks exposure 73,686
52 Trading book 34,660
53 Total assets 782,985 224,714 24,280 19 (o] 10 (o] (o] (o] (o] (o] (o] 0 0 0 0 0 0 0 (o] (o] (o] (o] 0 0 0 224,714 24,280 19 (o] 10
Off-balance sheet exposures - Undertakings subject to NFRD disclosure obligations
54 Financial guarantees 1,487 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
55 Assets under management 33,365 774 736 0 16 579 3 3 0 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 777 739 0 16 582
56 Of which debt securities 26,761 337 330 0 9 255 1 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 338 331 0 9 256
57 Of which equity instruments 6,604 437 406 0 7 324 2 2 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 438 408 0 7 326
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Climate Change Mitigation (CCM) Climate Change Adaptation (CCA) Water and marine resources (WTR) Circular economy (CE) Pollution (PPC) Biodiversity and Ecosystems (BIO) TOTAL (CCM + CCA + WTR + CE + PPC + BIO)

Breakdown by sector - NACE 4 digits level (code and label) Non-Financial corporates SMEs and other NFC not Non-Financial corporates SMEs and other NFC not Non-Financial corporates SMEs and other NFC not Non-Financial corporates SMEs and other NFC not Non-Financial corporates SMEs and other NFC not Non-Financial corporates SMEs and other NFC not Non-Financial corporates SMEs and other NFC not

(Subject to NFRD) subject to NFRD (Subject to NFRD) subject to NFRD (Subject to NFRD) subject to NFRD (Subject to NFRD) subject to NFRD (Subject to NFRD) subject to NFRD (Subject to NFRD) subject to NFRD (Subject to NFRD) subject to NFRD

[Gross] carrying amount [Gross] carrying amount [Gross] carrying amount [Gross] carrying amount [Gross] carrying amount [Gross] carrying amount [Gross] carrying amount [Gross] carrying amount [Gross] carrying amount [Gross] carrying amount [Gross] carrying amount [Gross] carrying amount [Gross] carrying amount [Gross] carrying amount

Mn DKK Ofwhich Mn DKK Ofwhich Mn DKK Of which Mn DKK Ofwhich Mn DKK Of which Mn DKK Ofwhich Mn DKK Ofwhich Mn DKK Ofwhich Mn DKK Ofwhich Mn DKK Of which Mn DKK Ofwhich Mn DKK Ofwhich Mn DKK Of which Mn DKK Ofwhich

environ- environ- environ- environ- environ- environ- environ- environ- environ- environ- environ- environ- environ- environ-

mentally mentally mentally mentally mentally mentally mentally mentally mentally mentally mentally mentally mentally mentally

sustainable sustainable sustainable sustainable sustainable sustainable sustainable sustainable sustainable sustainable sustainable sustainable sustainable sustainable

(CCM) (CCM) (CCA) (CCA) (WTR) (WTR) (CE) (CE) (PPC) (PPC) (BIO) (BIO) (CCM+CCA (CCM+CCA

+WTR +WTR

+CE+PPC +CE+PPC

+BIlO) +BIO)
1 10.51 Operation of dairies and cheese making 994 0 994 0 994 0 994 0 994 0 994 0 994 0
2 10.61 Manufacture of grain mill products 4 0 4 0 4 0 4 0 4 0 4 0 4 0
3 10.71 Manufacture of bread; manufacture of fresh pastrygoods and cakes 1 0 1 0 1 0 1 0 1 0 1 0 1 0
4 10.82 Manufacture of cocoa, chocolate and sugar confectionery 0 0 0 0 0 0 0 0 0 0 0 0 0 0
5 10.91 Manufacture of prepared feeds for farm animals 289 0 289 0 289 0 289 0 289 0 289 0 289 0
6 11.05 Manufacture of beer 734 0 734 0 734 0 734 0 734 0 734 0 734 0
7 13.93 Manufacture of carpets and rugs 31 0 31 0 31 0 31 0 31 0 31 0 31 0
8 13.95 Manufacture of non-wovens and articles made from non-wovens, except apparel 128 0 128 0 128 0 128 0 128 0 128 0 128 0
9 21.20 Manufacture of pharmaceutical preparations 834 0 834 0 834 0 834 0 834 0 834 0 834 0
10 22.22 Manufacture of plastic packinggoods 536 20 536 0 536 0 536 0 536 0 536 0 536 20
11 22.29 Manufacture of other plastic products 2,942 0 2,942 0 2,942 0 2,942 0 2,942 0 2,942 0 2,942 0
12 23.99 Manufacture of other non-metallic mineral products n.e.c. 0 0 0 0 0 0 0 0 0 0 0 0 0 0
13 25.99 Manufacture of other fabricated metal products n.e.c. 0 0 0 0 0 0 0 0 0 0 0 0 0 0
14 26.60 Manufacture of irradiation, electromedical and electrotherapeutic equipment 112 0 112 0 112 0 112 0 112 0 112 0 112 0
15 27.12 Manufacture of electricity distribution and control apparatus 10 0 10 0 10 0 10 0 10 0 10 0 10 0
16 28.11 Manufacture of engines and turbines, except aircraft, vehicle and cycle engines 27 0 27 0 27 0 27 0 27 0 27 0 27 0
17 28.22 Manufacture of lifting and handling equipment 1 0 1 0 1 0 1 0 1 0 1 0 1 0
18 35.11 Production of electricity 1,757 60 1,757 0 1,757 0 1,757 0 1,757 0 1,757 0 1,757 60
19 35.14 Trade of electricity 0 0 0 0 0 0 0 0 0 0 0 0 0 0
20 41.10 Development of building projects 339 47 339 0 339 0 339 0 339 0 339 0 339 47
21 46.21 Wholesale of grain, unmanufactured tobacco, seeds and animal feeds 81 0 81 0 81 0 81 0 81 0 81 0 81 0
22 46.36 Wholesale of sugar and chocolate and sugar confectionery 216 0 216 0 216 0 216 0 216 0 216 0 216 0
23 46.38 Wholesale of other food, including fish, crustaceans and molluscs 481 0 481 0 481 0 481 0 481 0 481 0 481 0
24 46.42 Wholesale of clothing and footwear 0 0 0 0 0 0 0 0 0 0 0 0 0 0
25 46.65 Wholesale of office furniture 0 0 0 0 0 0 0 0 0 0 0 0 0 0
26 46.69 Wholesale of other machinery and equipment 62 0 62 0 62 0 62 0 62 0 62 0 62 0
27 46.74 Wholesale of hardware, plumbing and heating equipment and supplies 3 0 3 0 3 0 3 0 3 0 3 0 3 0
28 50.10 Sea and coastal passenger water transport 11 0 11 0 11 0 11 0 11 0 11 0 11 0
29 50.20 Sea and coastal freight water transport 1,091 327 1,091 0 1,091 0 1,091 0 1,091 0 1,091 0 1,091 327
30 52.21 Service activities incidental to land transportation 104 17 104 0 104 0 104 0 104 0 104 0 104 17
31 52.23 Service activities incidental to air transportation 45 0 45 0 45 0 45 0 45 0 45 0 45 0
32 52.29 Other transportation support activities 25 0 25 0 25 0 25 0 25 0 25 0 25 0
33 60.10 Radio broadcasting 4 0 4 0 4 0 4 0 4 0 4 0 4 0
34 61.10 Wired telecommunications activities 563 0 563 0 563 0 563 0 563 0 563 0 563 0
35 62.03 Computer facilities management activities 76 0 76 0 76 0 76 0 76 0 76 0 76 0
36 68.10 Buying and selling of own real estate 2,342 286 2,342 0 2,342 0 2,342 0 2,342 0 2,342 0 2,342 286
37 68.20 Renting and operating of own or leased real estate 10,409 1,119 10,409 0 10,409 0 10,409 0 10,409 0 10,409 0 10,409 1,119
38 71.12 Engineering activities and related technical consultancy 20 0 20 0 20 0 20 0 20 0 20 0 20 0
39 77.21 Renting and leasing of recreational and sports goods 0 0 0 0 0 0 0 0 0 0 0 0 0 0
40 86.90 Other human health activities 633 25 633 0 633 0 633 0 633 0 633 0 633 25
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3. GAR KPI stock based on turnover KPIs (2024)

31.12.2024

Climate Change Mitigation (CCM) Climate Change Adaptation (CCA) Water and marine resources (WTR) Circular economy (CE) Pollution (PPC) Biodiversity and Ecosystems (BIO) TOTAL (CCM + CCA + WTR + CE + PPC + BIO)
% (compared to total covered assets in the denominator) Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors P;%p:gf
(Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) total assets
Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding taxonomy relevant sectors covered

(Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) (Taxonomy-aligned)

Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which

Use of transitional enabling Use of enabling Use of enabling Use of enabling Use of enabling Use of enabling Use of transitional enabling

Proceeds Proceeds Proceeds Proceeds Proceeds Proceeds Proceeds
GAR - Covered assets in both numerator and denominator
1 Loans and advances, debt securities and equity instruments not HfT eligible for GAR calculation 35.45 4.80 0.003 0.02 0.003 0.11 0 0 0 0 0 0 0 0.22 0 0 0 0.13 0 0 0 0 0 0 0 3591 4.80 0.003 0.02 0.003 49.95
2 Financial undertakings 2.06 0.16 0 0 0.003 0.11 0 0 0 0 0 0 0 0.22 0 0 0 0 0 0 0 0 0 0 0 2.40 0.16 0 0 0.003 17.07
3 Credit institutions 1.39 0.11 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.39 0.11 0 0 0 7.94
4 Loans and advances 0.14 0.008 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.14 0.008 0 0 0 0.52
5 Debt securities, including UoP 1.25 0.10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.25 0.10 0 0 0 7.26
6 Equity instruments 0.006 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.006 0 0 0 0 0.16
7 Other financial corporations 0.67 0.05 0 0 0.003 0.11 0 0 0 0 0 0 0 0.22 0 0 0 0 0 0 0 0 0 0 0 1.01 0.05 0 0 0.003 9.13
8 of which investment firms 0.39 0.02 0 0 0 0 0 0 0 0 0 0 0 0.22 0 0 0 0 0 0 0 0 0 0 0 0.61 0.02 0 0 0 5.19
9 Loans and advances 0.39 0.02 0 0 0 0 0 0 0 0 0 0 0 0.22 0 0 0 0 0 0 0 0 0 0 0 0.61 0.02 0 0 0 5.19
10 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
11 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.004
12 of which management companies 0.09 0.004 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.09 0.004 0 0 0 1.57
13 Loans and advances 0.09 0.004 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.09 0.004 0 0 0 1.55
14 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
15 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.02
16 of which insurance undertakings 0.19 0.03 0 0 0.002 0.11 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.31 0.03 0 0 0.002 2.37
17 Loans and advances 0.19 0.03 0 0 0.002 0.11 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.31 0.03 0 0 0.002 2.37
18 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
19 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.001
20 Non-financial undertakings 2.49 0.29 0 0.01 0 0 0 0 0 0 0 0 0 0 0 0 0 0.13 0 0 0 0 0 0 0 2.62 0.29 0 0.01 0 3.47
21 Loans and advances 2.49 0.29 0 0.01 0 0 0 0 0 0 0 0 0 0 0 0 0 0.13 0 0 0 0 0 0 0 2.62 0.29 0 0.01 0 3.43
22 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.04
23 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.004
24 Households 30.86 4.35 0 0 0 0 0 0 0 0 0 0 0 30.86 4.35 0 0 0 29.37
25 of which loans collateralised by residential immovable property 29.93 4.35 0 0 0 0 0 0 0 0 0 0 0 29.93 4.35 0 0 0 26.43
26 of which building renovation loans 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
27 of which motor vehicle loans 0.87 0 0.0 0 0

28 Local governments financing 0.003 0.003 0.003 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.003 0.003 0.003 0 0 0.002
29 Housing financing 0.003 0.003 0.003 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.003 0.003 0.003 0 0 0.002
30 Other local government financing 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
31 Collateral obtained by taking possession: residential and commercial immovable properties 0.03 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.03 0 0 0 0 0.03
32 Total GAR assets 35.45 4.80 0.003 0.02 0.003 0.11 0 0 0 0 0 0 0 0.22 0 0 0 0.13 0 0 0 0 0 0 0 3591 4.80 0.003 0.02 0.003 88.30
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(2023)

31.12.2023

Climate Change Mitigation (CCM) Climate Change Adaptation (CCA) Water and marine resources (WTR) Circular economy (CE) Pollution (PPC) Biodiversity and Ecosystems (BIO) TOTAL (CCM + CCA + WTR + CE + PPC + BIO)
% (compared to total covered assets in the denominator) Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors P;%p:gf
(Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) total assets
Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding taxonomy relevant sectors covered

(Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) (Taxonomy-aligned)

Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which

Use of transitional enabling Use of enabling Use of enabling Use of enabling Use of enabling Use of enabling Use of transitional enabling

Proceeds Proceeds Proceeds Proceeds Proceeds Proceeds Proceeds
GAR - Covered assets in both numerator and denominator
1 Loans and advances, debt securities and equity instruments not HfT eligible for GAR calculation 34.28 3.70 0.003 0 0.001 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 34.28 3.70 0.003 0 0.001 47.72
2 Financial undertakings 1.80 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.80 0 0 0 0 15.50
3 Credit institutions 1.47 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.47 0 0 0 0 7.46
4 Loans and advances 0.11 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.11 0 0 0 0 0.45
5 Debt securities, including UoP 1.36 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.36 0 0 0 0 6.88
6 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.14
7 Other financial corporations 0.33 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.33 0 0 0 0 8.04
8 of which investment firms 0.33 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.33 0 0 0 0 4.49
9 Loans and advances 0.33 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.33 0 0 0 0 4.48
10 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
11 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.004
12 of which management companies 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.23
13 Loans and advances 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 121
14 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
15 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.02
16 of which insurance undertakings 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 232
17 Loans and advances 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2.32
18 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
19 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.001
20 Non-financial undertakings 1.32 0.14 0 0 0.001 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.32 0.14 0 0 0.001 3.79
21 Loans and advances 132 0.14 0 0 0.001 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 132 0.14 0 0 0.001 378
22 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
23 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.004
24 Households 31.15 3.56 0 0 0 0 0 0 0 0 0 0 0 31.15 3.56 0 0 0 28.42
25 of which loans collateralised by residential immovable property 30.46 3.55 0 0 0 0 0 0 0 0 0 0 0 30.46 3.55 0 0 0 25.50
26 of which building renovation loans 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
27 of which motor vehicle loans 0.61 0 0 0 0

28 Local governments financing 0.003 0.003 0.003 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.003 0.003 0.003 0 0 0.002
29 Housing financing 0.003 0.003 0.003 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.003 0.003 0.003 0 0 0.002
30 Other local government financing 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
31 Collateral obtained by taking possession: residential and commercial immovable properties 0.01 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.01 0 0 0 0 0.01
32 Total GAR assets 34.28 3.70 0.003 0 0.001 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 34.28 3.70 0.003 0 0.001 83.72
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3. GAR KPI stock based on CapEx KPIs (2024)

31.12.2024

Climate Change Mitigation (CCM) Climate Change Adaptation (CCA) Water and marine resources (WTR) Circular economy (CE) Pollution (PPC) Biodiversity and Ecosystems (BIO) TOTAL (CCM + CCA + WTR + CE + PPC + BIO)
% (compared to total covered assets in the denominator) Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors P;%p:gf
(Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) total assets
Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding taxonomy relevant sectors covered

(Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) (Taxonomy-aligned)

Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which

Use of transitional enabling Use of enabling Use of enabling Use of enabling Use of enabling Use of enabling Use of transitional enabling

Proceeds Proceeds Proceeds Proceeds Proceeds Proceeds Proceeds
GAR - Covered assets in both numerator and denominator
1 Loans and advances, debt securities and equity instruments not HfT eligible for GAR calculation 35.66 5.11 0.003 0.01 0.021 0.13 0 0 0 0 0 0 0 0.22 0 0 0 0.03 0 0 0 0 0 0 0 36.04 5.12 0.003 0.01 0.02 49.95
2 Financial undertakings 2.26 0.19 0 0 0.008 0.13 0 0 0 0 0 0 0 0.22 0 0 0 0 0 0 0 0 0 0 0 261 0.20 0 0 0.008 17.07
3 Credit institutions 1.35 0.11 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.35 0.11 0 0 0 7.94
4 Loans and advances 0.13 0.008 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.13 0.008 0 0 0 0.52
5 Debt securities, including UoP 1.22 0.10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.22 0.10 0 0 0 7.26
6 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.16
7 Other financial corporations 0.90 0.08 0 0 0.008 0.13 0 0 0 0 0 0 0 0.22 0 0 0 0 0 0 0 0 0 0 0 1.25 0.09 0 0 0.008 9.13
8 of which investment firms 0.59 0.02 0 0 0 0 0 0 0 0 0 0 0 0.22 0 0 0 0 0 0 0 0 0 0 0 0.82 0.02 0 0 0 5.19
9 Loans and advances 0.59 0.02 0 0 0 0 0 0 0 0 0 0 0 0.22 0 0 0 0 0 0 0 0 0 0 0 0.82 0.02 0 0 0 5.19
10 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
11 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.004
12 of which management companies 0.14 0.020 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.14 0.020 0 0 0 1.57
13 Loans and advances 0.14 0.020 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.14 0.020 0 0 0 1.55
14 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
15 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.02
16 of which insurance undertakings 0.17 0.05 0 0 0.007 0.13 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.30 0.05 0 0 0.007 2.37
17 Loans and advances 0.17 0.05 0 0 0.007 0.13 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.30 0.05 0 0 0.007 2.37
18 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
19 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.001
20 Non-financial undertakings 2.51 0.57 0 0.01 0 0 0 0 0 0 0 0 0 0 0 0 0 0.03 0 0 0 0 0 0 0 2.54 0.57 0 0.01 0 3.47
21 Loans and advances 2.51 0.57 0 0.01 0 0 0 0 0 0 0 0 0 0 0 0 0 0.03 0 0 0 0 0 0 0 2.54 0.57 0 0.01 0 3.43
22 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.04
23 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.004
24 Households 30.86 4.35 0 0 0 0 0 0 0 0 0 0 0 30.86 4.35 0 0 0 29.37
25 of which loans collateralised by residential immovable property 29.93 4.35 0 0 0 0 0 0 0 0 0 0 0 29.93 4.35 0 0 0 26.43
26 of which building renovation loans 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
27 of which motor vehicle loans 0.87 0 0.0 0 0

28 Local governments financing 0.003 0.003 0.003 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.003 0.003 0.003 0 0 0.002
29 Housing financing 0.003 0.003 0.003 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.003 0.003 0.003 0 0 0.002
30 Other local government financing 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
31 Collateral obtained by taking possession: residential and commercial immovable properties 0.03 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.03 0 0 0 0 0.03
32 Total GAR assets 35.66 5.11 0.003 0.01 0.021 0.13 0 0 0 0 0 0 0 0.22 0 0 0 0.03 0 0 0 0 0 0 0 36.04 5.12 0.003 0.01 0.02 88.30
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(2023)

31.12.2023

Climate Change Mitigation (CCM) Climate Change Adaptation (CCA) Water and marine resources (WTR) Circular economy (CE) Pollution (PPC) Biodiversity and Ecosystems (BIO) TOTAL (CCM + CCA + WTR + CE + PPC + BIO)
% (compared to total covered assets in the denominator) Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors P;%p:gf
(Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) total assets
Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding taxonomy relevant sectors covered

(Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) (Taxonomy-aligned)

Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which

Use of transitional enabling Use of enabling Use of enabling Use of enabling Use of enabling Use of enabling Use of transitional enabling

Proceeds Proceeds Proceeds Proceeds Proceeds Proceeds Proceeds
GAR - Covered assets in both numerator and denominator
1 Loans and advances, debt securities and equity instruments not HfT eligible for GAR calculation 34.50 3.67 0.003 0.002 0.01 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 34.50 3.67 0.003 0.002 0.01 47.72
2 Financial undertakings 1.94 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.94 0 0 0 0 15.50
3 Credit institutions 1.47 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.47 0 0 0 0 7.46
4 Loans and advances 0.11 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.11 0 0 0 0 0.45
5 Debt securities, including UoP 1.36 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.36 0 0 0 0 6.88
6 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.14
7 Other financial corporations 0.47 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.47 0 0 0 0 8.04
8 of which investment firms 0.41 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.41 0 0 0 0 4.49
9 Loans and advances 0.41 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.41 0 0 0 0 4.48
10 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
11 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.004
12 of which management companies 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.23
13 Loans and advances 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 121
14 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
15 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.02
16 of which insurance undertakings 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 232
17 Loans and advances 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2.32
18 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
19 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.001
20 Non-financial undertakings 1.39 0.11 0 0.002 0.01 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.39 0.11 0 0.002 0.01 3.79
21 Loans and advances 1.39 0.11 0 0.002 0.01 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.39 0.11 0 0.002 0.01 378
22 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
23 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.004
24 Households 31.15 3.56 0 0 0 0 0 0 0 0 0 0 0 31.15 3.56 0 0 0 28.42
25 of which loans collateralised by residential immovable property 30.46 3.55 0 0 0 0 0 0 0 0 0 0 0 30.46 3.55 0 0 0 25.50
26 of which building renovation loans 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
27 of which motor vehicle loans 0.61 0 0 0 0

28 Local governments financing 0.003 0.003 0.003 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.003 0.003 0.003 0 0 0.002
29 Housing financing 0.003 0.003 0.003 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.003 0.003 0.003 0 0 0.002
30 Other local government financing 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
31 Collateral obtained by taking possession: residential and commercial immovable properties 0.01 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.01 0 0 0 0 0.01
32 Total GAR assets 34.50 3.67 0.003 0.002 0.01 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 34.50 3.67 0.003 0.002 0.01 83.72
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(2024)

31.12.2024

Climate Change Mitigation (CCM) Climate Change Adaptation (CCA) Water and marine resources (WTR) Circular economy (CE) Pollution (PPC) Biodiversity and Ecosystems (BIO) TOTAL (CCM + CCA + WTR + CE + PPC + BIO)
% (compared to flow of total eligible assets) Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proz(;l;z;):l
(Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) new assets
Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding taxonomy relevant sectors covered

(Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) (Taxonomy-aligned)

Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Ofwhich Of which Of which Of which

Use of transitional enabling Use of enabling Use of enabling Use of enabling Use of enabling Use of enabling Use of transitional enabling

Proceeds Proceeds Proceeds Proceeds Proceeds Proceeds Proceeds
GAR - Covered assets in both numerator and denominator

1 Loans and advances, debt securities and equity instruments not HfT eligible for GAR calculation 37.43 5.41 0 0.04 0.01 0.61 0 0 0 0 0 0 0 0.37 0 0 0 0.67 0 0 0 0 0 0 0 39.08 5.41 0 0.04 0.01 100.00
2 Financial undertakings 4.50 0.32 0 0 0.01 0.61 0 0 0 0 0 0 0 0.37 0 0 0 0 0 0 0 0 0 0 0 5.48 0.32 0 0.002 0.01 56.90
3 Credit institutions 091 0.06 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 091 0.06 0 0 0 6.90
4 Loans and advances 0.73 0.04 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.73 0.04 0 0 0 318
5 Debt securities, including UoP 0.17 0.01 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.17 0.01 0 0 0 372
6 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
7 Other financial corporations 3.60 0.26 0 0 0.01 0.61 0 0 0 0 0 0 0 0.37 0 0 0 0 0 0 0 0 0 0 0 4.58 0.26 0 0.001 0.01 50.00
8 of which investment firms 2.08 0.09 0 0 0 0 0 0 0 0 0 0 0 0.37 0 0 0 0 0 0 0 0 0 0 0 2.45 0.09 0 0.001 0 31.76
9 Loans and advances 2.08 0.09 0 (o] (o] (o] (o] (o] (o] (o] (o] (o] (o] 0.37 (o] (o] (o] (o] (o] (o] (o] (o] 0 0 0 2.45 0.09 0 0.001 0 31.76
10 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
11 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
12 of which management companies 0.49 0.02 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.49 0.02 0 0 0.001 3.87
13 Loans and advances 0.49 0.02 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.49 0.02 0 0 0.001 3.87
14 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
15 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
16 of which insurance undertakings 1.03 0.15 0 0 0.01 0.61 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.64 0.15 0 0 0.01 14.36
17 Loans and advances 1.03 0.15 0 0 0.01 0.61 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.64 0.15 0 0 0.01 14.36
18 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
19 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
20 Non-financial undertakings 1.69 0.25 0 0.04 0 0 0 0 0 0 0 0 0 0 0 0 0 0.67 0 0 0 0 0 0 0 2.36 0.25 0 0.038 0 8.35
21 Loans and advances 1.69 0.25 0 0.04 0 0 0 0 0 0 0 0 0 0 0 0 0 0.67 0 0 0 0 0 0 0 2.36 0.25 0 0.038 0 8.35
22 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
23 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
24 Households 31.23 4.85 0 0 0 0 0 0 0 0 0 0 0 31.23 4.85 0 0 0 34.75
25 of which loans collateralised by residential immovable property 28.83 4.85 0 0 0 0 0 0 0 0 0 0 0 28.83 4.85 0 0 0 28.83
26 of which building renovation loans 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
27 of which motor vehicle loans 2.37 0 0 0 0 2.37 0 0 0 0 2.38
28 Local governments financing 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
29 Housing financing 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
30 Other local government financing 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
31 Collateral obtained by taking possession: residential and commercial immovable properties 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
32 Total GAR assets 37.43 5.41 0 0.04 0.01 0.61 0 0 0 0 0 0 0 0.37 0 0 0 0.67 0 0 0 0 0 0 0 39.08 5.41 0 0.04 0.01 100.00
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(2024)

31.12.2024

Climate Change Mitigation (CCM) Climate Change Adaptation (CCA) Water and marine resources (WTR) Circular economy (CE) Pollution (PPC) Biodiversity and Ecosystems (BIO) TOTAL (CCM + CCA + WTR + CE + PPC + BIO)
% (compared to flow of total eligible assets) Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding taxonomy relevant sectors Proz(;l;z;):l
(Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) (Taxonomy-eligible) new assets
Proportion of total covered assets funding taxonomy relevant sectors Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding Proportion of total covered assets funding taxonomy relevant sectors covered

(Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) taxonomy relevant sectors (Taxonomy-aligned) (Taxonomy-aligned)

Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Of which Ofwhich Of which Of which Of which

Use of transitional enabling Use of enabling Use of enabling Use of enabling Use of enabling Use of enabling Use of transitional enabling

Proceeds Proceeds Proceeds Proceeds Proceeds Proceeds Proceeds
GAR - Covered assets in both numerator and denominator

1 Loans and advances, debt securities and equity instruments not HfT eligible for GAR calculation 37.64 5.75 0 0.02 0.05 0.72 0.02 0 0 0 0 0 0 0.37 0 0 0 0.13 0 0 0 0 0 0 0 38.86 5.76 0 0.02 0.05 100.00
2 Financial undertakings 4.63 0.51 0 0.01 0.04 0.70 0.02 0 0 0 0 0 0 0.37 0 0 0 0 0 0 0 0 0 0 0 5.70 0.53 0 0.01 0.04 56.90
3 Credit institutions 0.89 0.06 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.89 0.06 0 0 0 6.90
4 Loans and advances 0.72 0.04 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.72 0.04 0 0 0 318
5 Debt securities, including UoP 0.17 0.01 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.17 0.01 0 0 0 372
6 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
7 Other financial corporations 3.75 0.45 0 0.01 0.04 0.70 0.02 0 0 0 0 0 0 0.37 0 0 0 0 0 0 0 0 0 0 0 4.81 0.47 0 0.01 0.04 50.00
8 of which investment firms 2.36 0.10 0 0.001 0 0.001 0 0 0 0 0 0 0 0.37 0 0 0 0 0 0 0 0 0 0 0 273 0.10 0 0.001 0 31.76
9 Loans and advances 2.36 0.10 0 0.001 (o] 0.001 (o] (o] (o] (o] (o] (o] (o] 0.37 (o] (o] (o] (o] (o] (o] (o] (o] 0 0 0 273 0.10 0 0.001 0 31.76
10 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
11 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
12 of which management companies 0.46 0.11 0 0.01 0.008 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.46 0.11 0 0.01 0.008 3.87
13 Loans and advances 0.46 0.11 0 0.01 0.008 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.46 0.11 0 0.01 0.008 3.87
14 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
15 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
16 of which insurance undertakings 0.93 0.25 0 0 0.04 0.70 0.02 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.62 0.26 0 0 0.04 14.36
17 Loans and advances 093 0.25 0 0 0.04 0.70 0.02 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1.62 0.26 0 0 0.04 14.36
18 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
19 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
20 Non-financial undertakings 1.77 0.39 0 0.01 0.004 0.03 0 0 0 0 0 0 0 0 0 0 0 0.13 0 0 0 0 0 0 0 1.93 0.39 0 0.01 0.004 8.35
21 Loans and advances 1.77 0.39 0 0.01 0.004 0.03 0 0 0 0 0 0 0 0 0 0 0 0.13 0 0 0 0 0 0 0 1.93 0.39 0 0.01 0.004 8.35
22 Debt securities, including UoP 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
23 Equity instruments 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
24 Households 31.23 4.85 0 0 0 0 0 0 0 0 0 0 0 31.23 4.85 0 0 0 34.75
25 of which loans collateralised by residential immovable property 28.83 4.85 0 0 0 0 0 0 0 0 0 0 0 28.83 4.85 0 0 0 28.83
26 of which building renovation loans 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00
27 of which motor vehicle loans 2.37 0 0 0 0 2.37 0 0 0 0 2.38
28 Local governments financing 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
29 Housing financing 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
30 Other local government financing 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
31 Collateral obtained by taking possession: residential and commercial immovable properties 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
32 Total GAR assets 37.64 575 0 0.02 0.05 0.72 0.02 0 0 0 0 0 0 0.37 0 0 0 0.13 0 0 0 0 0 0 0 38.86 5.76 0 0.02 0.05 100.00
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5. KPI off-balance sheet exposures based on turnover KPIs

% (compared to total eligible off-balance sheet assets)

1 Financial guarantees (FinGuar KPI)

2 Assets under management (AuM KPI)

31.12.2024

Climate Change Mitigation (CCM)
Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-eligible)
Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-aligned)
Of which Of which Of which
Use of transitional enabling

Proceeds
1.80 1.76 0 0 1.74
5.53 3.42 0 0.28 2.06

5. KPI flow off-balance sheet exposures based on turnover KPlIs

% (compared to total eligible off-balance sheet assets)

1 Financial guarantees (FinGuar KPI)

2 Assets under management (AuM KPI)

31.12.2024

Climate Change Mitigation (CCM)
Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-eligible)
Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-aligned)
Of which Of which Of which
Use of transitional enabling

Proceeds
73.01 71.22 0 0 70.51
0 0 0 0 0

Climate Change Adaptation (CCA)
Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-eligible)

Proportion of total covered assets funding
taxonomy relevant sectors (Taxonomy-aligned)

Of which Of which
Use of enabling
Proceeds
0 0 0 0
0.14 0 0 0

Climate Change Adaptation (CCA)
Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-eligible)

Proportion of total covered assets funding
taxonomy relevant sectors (Taxonomy-aligned)

Of which Of which
Use of enabling
Proceeds
0 0 0 0
0 0 0 0

Directorships

Water and marine resources (WTR)
Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-eligible)

Proportion of total covered assets funding
taxonomy relevant sectors (Taxonomy-aligned)

Of which Of which
Use of enabling
Proceeds
0 0 0 0
0.06 0 0 0

Water and marine resources (WTR)
Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-eligible)

Proportion of total covered assets funding
taxonomy relevant sectors (Taxonomy-aligned)

Of which Of which
Use of enabling
Proceeds
0 0 0 0
0 0 0 0

Financial Statements

Statements

Circular economy (CE)
Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-eligible)

Proportion of total covered assets funding
taxonomy relevant sectors (Taxonomy-aligned)

Of which Of which
Use of enabling
Proceeds
0 0 0 0
093 0 0 0

Circular economy (CE)
Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-eligible)

Proportion of total covered assets funding
taxonomy relevant sectors (Taxonomy-aligned)

Of which Of which
Use of enabling
Proceeds
0 0 0 0
0 0 0 0

Pollution (PPC)
Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-eligible)

Proportion of total covered assets funding
taxonomy relevant sectors (Taxonomy-aligned)

Of which Of which
Use of enabling

Proceeds
0 0 0 0
1.42 0 0 0
Pollution (PPC)

Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-eligible)

Proportion of total covered assets funding
taxonomy relevant sectors (Taxonomy-aligned)

Of which Of which
Use of enabling
Proceeds
0 0 0 0
0 0 0 0

Biodiversity and Ecosystems (BIO)
Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-eligible)

Proportion of total covered assets funding
taxonomy relevant sectors (Taxonomy-aligned)

Of which Of which
Use of enabling
Proceeds
0 0 0 0
0.02 0 0 0

Biodiversity and Ecosystems (BIO)
Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-eligible)

Proportion of total covered assets funding
taxonomy relevant sectors (Taxonomy-aligned)

Of which Of which
Use of enabling
Proceeds
0 0 0 0
0 0 0 0
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TOTAL (CCM + CCA + WTR + CE + PPC + BIO)
Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-eligible)

Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-aligned)

Of which Of which Of which
Use of transitional enabling
Proceeds
1.80 1.76 0 0 1.74
8.10 3.42 0 0.28 2.07

(2024)

TOTAL (CCM + CCA + WTR + CE + PPC + BIO)
Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-eligible)

Proportion of total covered assets funding taxonomy relevant sectors
(Taxonomy-aligned)

Of which Of which Of which
Use of transitional enabling
Proceeds
73.01 71.22 0 0 70.51

0 0 0 0 0
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Disclosures according to Annex XlI

Template 1 Nuclear and fossil gas related activities

Nuclear energy related activities

1 The undertaking carries out, funds or has exposures to research, development, demonstration and deployment of
innovative electricity generation facilities that produce energy from nuclear processes with minimal waste from the fuel cycle

2 The undertaking carries out, funds or has exposures to construction and safe operation of new nuclear installations to
produce electricity or process heat, including for the purposes of district heating or industrial processes such as hydrogen
production, as well as their safety upgrades, using best available technologies

3 The undertaking carries out, funds or has exposures to safe operation of existing nuclear installations that produce
electricity or process heat, including for the purposes of district heating or industrial processes such as hydrogen production
from nuclear energy, as well as their safety upgrades.

Fossil gas related activities

4 The undertaking carries out, funds or has exposures to construction or operation of electricity generation facilities that
produce electricity using fossil gaseous fuels

5 The undertaking carries out, funds or has exposures to construction, refurbishment, and operation of combined heat/cool
and power generation facilities using fossil gaseous fuels

6 The undertaking carries out, funds or has exposures to construction, refurbishment and operation of heat generation
facilities that produce heat/cool using fossil gaseous fuels.

Financial Statements

NO

NO

NO

NO

NO

YES

Statements
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Template 2 Taxonomy-aligned economic activities (denominator) turnover

Economic activities
DKK millions

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.26 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.27 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.28 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.29 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.30 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.31 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of other taxonomy-aligned economic activities not referred to inrows 1 to 6 above in the
denominator of the applicable KPI

Total applicable KPI

Financial Statements Statements

Amount

31,925

31,925

Amount and proportion (the information is to be presented in monetary amounts and as percentages)

CCM + CCA

%

0.00

0.00

0.00

0.00

0.00

0.00

4.80

4.80

Climate change mitigation (CCM)

Amount

31,925

31,925

%

0.00

0.00

0.00

0.00

0.00

0.00

4.80

4.80

Climate change adaptation (CCA)

Amount

0

%

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
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Template 2 Taxonomy-alighed economic activities (denominator) CapEx

Economic activities
DKK millions

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.26 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.27 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.28 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.29 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.30 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.31 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of other taxonomy-aligned economic activities not referred to inrows 1 to 6 above in the
denominator of the applicable KPI

Total applicable KPI

Financial Statements Statements

Amount

34,039

34,039

Amount and proportion (the information is to be presented in monetary amounts and as percentages)

CCM + CCA

%

0.00

0.00

0.00

0.00

0.00

0.00

5.12

5.12

Climate change mitigation (CCM)

Amount

34,018

34,018

%

0.00

0.00

0.00

0.00

0.00

0.00

511

511

Climate change adaptation (CCA)

Amount

0

21

21

%

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
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Template 3 Taxonomy-alighed economic activities (numerator) turnover

Economic activities
DKK millions

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.26 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.27 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.28 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.29 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.30 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.31 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of other taxonomy-aligned economic activities not referred to inrows 1 to 6 above in the
denominator of the applicable KPI

Total amount and proportion of taxonomy-aligned economic activities in the numerator of the applicable KPI

Financial Statements Statements

Amount

31,925

31,925

Amount and proportion (the information is to be presented in monetary amounts and as percentages)

CCM + CCA

%

0.00

0.00

0.00

0.00

0.00

0.00

100

100

Climate change mitigation (CCM)

Amount

31,925

31,925

%

0.00

0.00

0.00

0.00

0.00

0.00

100

100

Climate change adaptation (CCA)

Amount

0

%

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
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Template 3 Taxonomy-alighed economic activities (numerator) CapEx

Economic activities
DKK millions

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.26 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.27 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.28 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.29 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.30 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy aligned economic activity referred to in Section 4.31 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the applicable KPI

Amount and proportion of other taxonomy-aligned economic activities not referred to inrows 1 to 6 above in the
denominator of the applicable KPI

Total amount and proportion of taxonomy-aligned economic activities in the numerator of the applicable KPI

Financial Statements Statements

Amount

34,039

34,039

Amount and proportion (the information is to be presented in monetary amounts and as percentages)

CCM + CCA

%

0.00

0.00

0.00

0.00

0.00

0.00

100

100

Climate change mitigation (CCM)

Amount

34,018

34,018

%

0.00

0.00

0.00

0.00

0.00

0.00

99.94

99.94

Climate change adaptation (CCA)

Amount

0

21

21

%

0.00

0.00

0.00

0.00

0.00

0.00

0.06

0.06
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Template 4 Taxonomy-eligible but not taxonomy-alighed economic activities turnover (2024)

Amount and proportion (the information is to be presented in monetary amounts and as percentages)
Economic activities

DKK millions CCM +CCA Climate change mitigation (CCM) Climate change adaptation (CCA)
Amount % Amount % Amount %
1 Amount and proportion of taxonomy eligible but not taxonomy-aligned economic activity referred to in Section 4.26 0 0.00 0 0.00 0 0.00

of Annexes | and Il to Delegated Regulation 2021/2139 in the numerator of the applicable KPI"

2 Amount and proportion of taxonomy eligible but not taxonomy-aligned economic activity referred to in Section 4.27 0 0.00 0 0.00 0 0.00
of Annexes | and Il to Delegated Regulation 2021/2139 in the numerator of the applicable KPI"

3 Amount and proportion of taxonomy eligible but not taxonomy-aligned economic activity referred to in Section 4.28 0 0.00 0 0.00 0 0.00
of Annexes | and Il to Delegated Regulation 2021/2139 in the numerator of the applicable KPI

4 Aount and proportion of taxonomy eligible but not taxonomy-aligned economic activity referred to in Section 4.29 0 0.00 0 0.00 0 0.00
of Annexes | and Il to Delegated Regulation 2021/2139 in the numerator of the applicable KPI

5 Amount and proportion of taxonomy eligible but not taxonomy-aligned economic activity referred to in Section 4.30 0 0.00 0 0.00 0 0.00
of Annexes | and Il to Delegated Regulation 2021/2139 in the numerator of the applicable KPI

6 Amount and proportion of taxonomy eligible but not taxonomy-aligned economic activity referred to in Section 4.31 0 0.00 0 0.00 0 0.00
of Annexes | and Il to Delegated Regulation 2021/2139 in the numerator of the applicable KPI

7 Amount and proportion of other taxonomy eligible but not taxonomy-aligned economic activities not referred 207,004 86.64 203,936 85.35 759 0.32
toinrows 1 to 6 above in the numerator of the applicable KPI

8 Total amount and proportion of taxonomy eligible but not taxonomy-aligned economic activities in the denominator 207,004 86.64 203,936 85.35 759 0.32
of the applicable KPI
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Template 4 Taxonomy-eligible but not taxonomy-alighed economic activities CapEx (2024)

Amount and proportion (the information is to be presented in monetary amounts and as percentages)
Economic activities

DKK millions CCM +CCA Climate change mitigation (CCM) Climate change adaptation (CCA)
Amount % Amount % Amount %
1 Amount and proportion of taxonomy eligible but not taxonomy-aligned economic activity referred to in Section 4.26 0 0.00 0 0.00 0 0.00

of Annexes | and Il to Delegated Regulation 2021/2139 in the numerator of the applicable KPI"

2 Amount and proportion of taxonomy eligible but not taxonomy-aligned economic activity referred to in Section 4.27 0 0.00 0 0.00 0 0.00
of Annexes | and Il to Delegated Regulation 2021/2139 in the numerator of the applicable KPI"

3 Amount and proportion of taxonomy eligible but not taxonomy-aligned economic activity referred to in Section 4.28 0 0.00 0 0.00 0 0.00
of Annexes | and Il to Delegated Regulation 2021/2139 in the numerator of the applicable KPI

4 Aount and proportion of taxonomy eligible but not taxonomy-aligned economic activity referred to in Section 4.29 0 0.00 0 0.00 0 0.00
of Annexes | and Il to Delegated Regulation 2021/2139 in the numerator of the applicable KPI

5 Amount and proportion of taxonomy eligible but not taxonomy-aligned economic activity referred to in Section 4.30 0 0.00 0 0.00 0 0.00
of Annexes | and Il to Delegated Regulation 2021/2139 in the numerator of the applicable KPI

6 Amount and proportion of taxonomy eligible but not taxonomy-aligned economic activity referred to in Section 4.31 0 0.00 0 0.00 0 0.00
of Annexes | and Il to Delegated Regulation 2021/2139 in the numerator of the applicable KPI

7 Amount and proportion of other taxonomy eligible but not taxonomy-aligned economic activities not referred 205,736 85.80 203,225 84.76 869 0.36
toinrows 1 to 6 above in the numerator of the applicable KPI

8 Total amount and proportion of taxonomy eligible but not taxonomy-aligned economic activities in the denominator 205,736 85.80 203,225 84.76 869 0.36
of the applicable KPI
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Template 5 Taxonomy non-eligible economic activities turnover (2024)
Economic activities Amount %
DKK millions
1 Amount and proportion of economic activity referred to in row 1 of Template 1 that is taxonomy-non-eligible in accordance 0 0.00

with Section 4.26 of Annexes | and Il to Delegated Regulation 2021/2139 in the denominator of the applicable KPI

2 Amount and proportion of economic activity referred to in row 2 of Template 1 that is taxonomy-non-eligible in accordance 0 0.00
with Section 4.27 of Annexes | and Il to Delegated Regulation 2021/2139 in the denominator of the applicable KPI

3 Amount and proportion of economic activity referred to in row 3 of Template 1 that is taxonomy-non-eligible in accordance 0 0.00
with Section 4.28 of Annexes | and Il to Delegated Regulation 2021/2139 in the denominator of the applicable KPI

4 Amount and proportion of economic activity referred to in row 4 of Template 1 that is taxonomy-non-eligible in accordance 0 0.00
with Section 4.29 of Annexes | and Il to Delegated Regulation 2021/2139 in the denominator of the applicable KPI

5 Amount and proportion of economic activity referred to in row 5 of Template 1 that is taxonomy-non-eligible in accordance 0 0.00
with Section 4.30 of Annexes | and Il to Delegated Regulation 2021/2139 in the denominator of the applicable KPI

6 Amount and proportion of economic activity referred to in row 6 of Template 1 that is taxonomy-non-eligible in accordance 0 0.00
with Section 4.31 of Annexes | and Il to Delegated Regulation 2021/2139 in the denominator of the applicable KPI

7 Amount and proportion of other taxonomy-non-eligible economic activities not referred to in rows 1 to 6 above in 426,429 64.09
the denominator of the applicable KPI

8 Total amount and proportion of taxonomy-non-eligible economic activities in the denominator of the applicable KPI' 426,429 64.09
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Template 5 Taxonomy non-eligible economic activities CapEx (2024)
Economic activities Amount %
DKK millions
1 Amount and proportion of economic activity referred to in row 1 of Template 1 that is taxonomy-non-eligible in accordance 0 0.00

with Section 4.26 of Annexes | and Il to Delegated Regulation 2021/2139 in the denominator of the applicable KPI

2 Amount and proportion of economic activity referred to in row 2 of Template 1 that is taxonomy-non-eligible in accordance 0 0.00
with Section 4.27 of Annexes | and Il to Delegated Regulation 2021/2139 in the denominator of the applicable KPI

3 Amount and proportion of economic activity referred to in row 3 of Template 1 that is taxonomy-non-eligible in accordance 0 0.00
with Section 4.28 of Annexes | and Il to Delegated Regulation 2021/2139 in the denominator of the applicable KPI

4 Amount and proportion of economic activity referred to in row 4 of Template 1 that is taxonomy-non-eligible in accordance 0 0.00
with Section 4.29 of Annexes | and Il to Delegated Regulation 2021/2139 in the denominator of the applicable KPI

5 Amount and proportion of economic activity referred to in row 5 of Template 1 that is taxonomy-non-eligible in accordance 0 0.00
with Section 4.30 of Annexes | and Il to Delegated Regulation 2021/2139 in the denominator of the applicable KPI

6 Amount and proportion of economic activity referred to in row 6 of Template 1 that is taxonomy-non-eligible in accordance 0 0.00
with Section 4.31 of Annexes | and Il to Delegated Regulation 2021/2139 in the denominator of the applicable KPI

7 Amount and proportion of other taxonomy-non-eligible economic activities not referred to in rows 1 to 6 above in 425,583 63.96
the denominator of the applicable KPI

8 Total amount and proportion of taxonomy-non-eligible economic activities in the denominator of the applicable KPI' 425,583 63.96
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Revenue

14,103
189

13,913

Proportion of total group
revenue (A)

100.0%
1.3%

98.7%

Directorships Financial Statements

KPI turnover based (B)

3.9%

4.8%

Statements

KPI CapEx based (C)

5.0%

5.2%

KPI turnover based weighted
(AxB)

0.1%
4.7%

4.8%
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KPI CapEx based weighted
(AxC)

0.1%
5.1%

5.2%
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Organisation and management

Jyske Bank's organisation and management reflect the general
requirements under Danish legislation governing financial mar-

kets and companies as well as the special requirements ensuing

from financial legislation and Jyske Bank's Articles of Association.

Management is undertaken by:

« General Meetings

« the Shareholders’ Representatives

« Group Supervisory Board and Group Executive Board

The Group Supervisory Board and the Group Executive Board
are independent of each other, and no person is a member of
both the Group Supervisory Board and the Group Executive
Board. The Group Supervisory Board and the Group Executive
Board are accountable to the shareholders of Jyske Bank, but
they seek to consider the interests of customers and employ-

ees as well.

General Meetings

Shareholders' right to pass resolutions shall be exercised at the
Annual General Meeting. Jyske Bank's Articles of Association
contain information about notice of the general meeting, the
right to propose resolutions to the general meeting and right to
participate and vote. The Articles of Association are available at
jyskebank.com/investorrelations/generalmeetings.

Shareholders' Representatives

The Shareholders’ Representatives consist of 135 members
distributed on three geographical areas. The Shareholders' Rep-
resentatives elect from its number six members of the Group

Supervisory Board.

The purpose and tasks of the Shareholders' Representatives

and the individual Representative are, among other things:

« Tobeinformed about Jyske Bank's operations and develop-
ment plans.

« To contribute knowledge and viewpoints to the positive de-
velopment of Jyske Bank.

« Toactasambassadors based on Jyske Bank's set of values.

« Togenerate added value and cohesion between customers,
employees and shareholders.

« Tosupport Jyske Bank's role and importance in society.

Shareholders' representatives shall be elected at Jyske Bank's
Annual General Meeting. Shareholders' Representatives shall be
elected for terms of three years.

Members can be re-elected.

Financial Statements

Statements

Group Supervisory Board
Jyske Bank's Group Supervisory Board shall be in charge of the
overall management of Jyske Bank and supervise the decisions

and arrangements made by the Group Executive Board.

The Group Supervisory Board shall on behalf of the sharehold-
ers determine the overall strategy and contribute actively to
maintaining and developing Jyske Bank's position in the financial

sector.

The Group Supervisory Board shall in written business pro-
cedures lay down provisions on the execution of its office and
guidelines concerning Jyske Bank's essential activities as well as
the distribution of work between the Group Supervisory Board

and the Group Executive Board.

The Group Supervisory Board consists of:

« sixmembers elected by and among the members of the
Shareholders’ Representatives,

« up totwo members elected by members in General Meeting
and

« any additional members as required by law (members elected

by employees).

Page 153

Each one of the six members who are elected by and among
the Shareholders' Representatives is elected for a three-year
period. Additional members elected by members in general
meeting for a one-year period. Re-elections are allowed. Em-
ployee-elected members of the Group Supervisory Board are
elected for a term of four years.

The Group Supervisory Board shall elect its Chairman and
Deputy Chairman.

The members of the Group Supervisory Board elected by the
employees shall have the same rights, duties and responsibili-
ties as the members of the Group Supervisory Board elected by
the shareholders.

At the Annual General Meeting held on 17 September 2024 two
new members were elected to the Group Supervisory Board.


https://jyskebank.com/investorrelations/generalmeetings
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Gender composition of management
At the end of the year, the Group Supervisory Board consisted

of a total of eleven members, hereof eight members elected by

the shareholders and three members elected by the employees.

An equal gender distribution among the members of the Group
Supervisory Board is aimed for. At the end of 2024, the under-
represented gender (female) accounted for 37.50% of mem-

bers elected by the shareholders.

At the end of 2024, Jyske Bank A/S' other management levels?
consisted of 31 members; hereof the underrepresented gender
accounted for 16.1% at the end of 2024 (2023: 10.7%).

2024 2023
Senior management body
Total number of members 8 6
Underrepresented gender (%) 37.5% 33.3%
Other management levels
Total number of members 31 28
Underrepresented gender (%) 16.1% 10.7%
Target figure (%) 20% 15%
Year of attainment of measurement 2026 2025

° Defined as the Group Executive Board and persons with managerial
responsibility, with reference to the Group Executive Board and the
Head Auditor.
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Over the year, efforts were made to increase the proportion
through stronger focus on:

« The work with strategic potential and structural succession
planning.

« Theunderrepresented gender in recruitment efforts, and

+ Inclusion and awareness of bias for instance through the
work in the Jyske Bank Group's Diversity Committee.

Due to the specific results of the initiatives the previously set
target of 15% was achieved by the end of 2024. A new target of
20% has therefore been defined, and endeavours are made to
attain this before the end of 2026. This is done through prioriti-
sation of the following activities:

« Continued focus on the issue on the part of Jyske Bank's
senior management. This is created through a demand for
formalised reporting and follow-up on gender diversity.

+ Increased focus on mandatory performance evaluation and
potential assessment to ensure a consistent and timely pro-
cess for identifying and developing potential leaders of both
genders.

« Continued work with structural succession planning and
development of strategic potential to Jyske Bank's senior
management levels.

« Continued work with attitudes, knowledge and communica-
tion about diversity and inclusion.

In addition, activities to promote gender balance in the recruit-

ment and selection process will continue.

Financial Statements

Statements

The prioritised initiatives also had a positive impact on the pro-
portion of the underrepresented gender for e.g. new employees
and across all management levels of the Group. At the end of
2024, the proportion of the underrepresented gender across all
management levels in the Group was 29.7%. Jyske Bank's tar-
getisthatin 2025, 30%-33% of the leaders must be women.

The above accounts for Jyske Bank's reporting in accordance
with S.135a of the Executive Order on Financial Reports for
Credit Institutions and Investment Companies, etc. Article 152.

Diversity in management

Jyske Bank wants to build a diversified culture, using targeted
initiatives to be considered a representative of the society that
Jyske Bankis a part of. The goalis to include more perspectives
and aspects in our decision-making basis based on a diverse

management team at all levels.

The members of Jyske Bank's Group Supervisory Board are
generally recruited from among Jyske Bank's Shareholders’
Representatives, with due consideration to the qualifications
and skills required. Conseqguently, emphasis is placed on ensur-
ing sufficient diversity in relation to geography as well as pro-
fessional background and age in both the Shareholders' Repre-
sentatives and the Group Supervisory Board. Likewise account
is taken of the gender composition.
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In addition to the reported initiatives aimed at increasing the
share of the underrepresented gender, Jyske Bank is pursuing
various measures to ensure greater diversity, among other
things, with respect to age, ethnic background, education and
background in general. These factors are considered by the
Group's Diversity Committee, which works to ensure focus on
diversity at Jyske Bank's senior management level. Moreover, in
2024, leadership training was implemented in the concepts of
diversity, inclusion and bias. This was implemented in the form
of offers of E-learning for all managers of the Group and in the
form of a fixed module in Jyske Bank's management training
programmes where the concepts are taught and considered in
more detail.
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Work of the Group Supervisory Board in 2024
The Group Supervisory Board holds at least ten physical meet-
iNgs a year. In addition, the Group Supervisory Board generally
holds digital meetings every second week. In 2024, the Group

Supervisory Board held a total of 46 board meetings. In addition,

Participation and number of meetings in 2024"

Board

meeting
Kurt Bligaard Pedersen 45/46
Chairman, former managing director
Keld Norup 46/46
Deputy Chairman, Director, LL.M
Rina Asmussen 44/46
Consultant
Lisbeth Holm 17/17
Managing Director
Anker Laden-Andersen 45/46
Attorney-at-Law
Bente Overgaard 43/46
Managing Director
Per Schnack 46/46
Professional member of Supervisory
Board
Glenn Séderholm 17/17
Professional member of Supervisory
Board
Employee representatives
Henriette Hoffmann 34/34
Deputy District Chairman
Marianne Lillevang 45/46
District Chairman
Michael Mariegaard 43/46

Head of Large Corporates, CPH

meetings of the five committees established by the Group
Supervisory Board. For the board meetings, the attendance

rate was 98% in 2024. Attendance in 2024 appears from the

table below.

Audit

Committee

8/8

3/3

8/8

5/5

" The table shows attendance comparred with the total number of meetings in 2024

during the board members' term.

Sustainability

Corporate Governance

Nomination
Committee

11/11

11/11

11/11

3/3

Remuneration
Committee

5/5

3/3

2/2

2/2

3/3

Directorships

Risk
Committee

2/2

8/8

6/6

8/8

2/2

Financial Statements

Strategic
Customer
Committee

1/1

5/5

2/2

1/1

5/5

2/2

5/5

Statements
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Committees of the Group Supervisory Board
The Group Supervisory Board has established five committees
to supervise certain areas or prepare cases to be decided on

subsequently by the entire Group Supervisory Board.

The Nomination Committee shall support the Group Superviso-
ry Board in solving tasks ensuing from statutory requirements
relating to the Group Supervisory Board's knowledge and ex-
perience, including the composition of the Group Supervisory
Board, and the committee shall support the Group Supervisory
Board in connection with nominations of candidates for the
Group Supervisory Board and the Shareholders’ Representa-
tives, and the committee shall be responsible for overseeing
that the Group Supervisory Board is evaluated. The Nomination
Committee shall be responsible for ensuring that the composi-
tion of the Group Supervisory Board entails sufficient diversity
as to qualifications and competences, which also entails that
the Group Supervisory Board holds the relevant competences

pursuant to Jyske Bank's business model and risk profile.

The objective of the Remuneration Committeeis to be in charge
of the preparatory work behind the decisions by the Group Su-
pervisory Board regarding remuneration, including remunera-
tion policy and to oversee observation of the Group's remuner-
ation policy and other decisions in this respect which may affect

the risk management of the company.

The Audit Committee supervises the financial reporting, sus-
tainability reporting and internal control and risk-management
systems; it also checks the independence of the auditors as well
as their qualifications. The Group Supervisory Board considers
Per Schnack the independent member of the committee as he

possesses qualifications within accounting.
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The Risk Committee carries out the preliminary consideration of
risk-related issues before the final consideration by the Group
Supervisory Board. The Committee shall discuss, among other
things, issues relating to regulatory requirements of the cap-
ital adequacy statement, the Group's capital base, solvency
requirement, as well as capital and liquidity buffers, material
changes of the model set-up for risk management and re-esti-
mation and validation of models.

The Strategic Customer Committee is an ad-hoc committee
under the Group Supervisory Board that shall contribute with
the strategic picture of Jyske Bank's customers relations for the

long term.

Remuneration of the Group Supervisory Board
The Group Supervisory Board receives a regular cash payment,
which is fixed by the annual general meeting of Jyske Bank. No
member of the Group Supervisory Board is entitled to any kind
of remuneration when he or she resigns from the Supervisory
Board. The remuneration report is available at jyskebank.com/

investorrelations/governance.

Evaluation of the Group Supervisory Board
In 2023, the Group Supervisory Board for the first time carried

out a supervisory board evaluation facilitated by an external

consulting team. The focus of attention was on the three levels:

the Group Supervisory Board, the committees and individual
board members, and the key points of the evaluation were
objective, structure, culture, members and composition and

leadership.
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The aim of the evaluation was to ensure, among other things,
that the composition of the Group Supervisory Board and the
special competencies of each board member enable the Group
Supervisory Board to performits tasks as a collegial body, and
the identified improvement initiatives have been worked on
throughout the year.

Since the Group Supervisory Board was at mid-September ex-
panded by a further two members, this year's internal evaluation
was postponed to the beginning of 2025.

The composition of the Group Supervisory Board and further
details about the individual board members are described at
Jyske Bank's website under "Group Supervisory Board",
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