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General

This Universal registration document also includes:

— the annual financial report to be prepared and published
by every listed company within four months of the end
of its fiscal year, pursuant to Article L. 451-1-2 of the
French Monetary and Financial Code and Article 222-3 of
the French Financial Markets Authority (AMF) General
Regulation; and

— theannual management report of Dassault Systemes SE's
Board of Directors, which must be provided to the
General Meeting of Shareholders approving the financial
statements for each completed fiscal year, pursuant to
Articles L. 225-100 and L. 22-10-34 et seq. of the French
Commercial Code.

The two indexes set forth on pages 375 and 376 provide
cross-references to the relevant portions of these two reports.

All references to “euros” or to the symbol “€"” refer to the
legal currency of the French Republic and certain countries
of the European Union. All references to the “U.S. dollar” or
to the symbol “S$” refer to the legal currency of the United
States.

Due to rounding, the sum of the figures in the tables of this
Universal registration document may not exactly correspond
to the totals, and the percentages may not accurately reflect
the absolute values.

In this Universal registration document, “Dassault
Systemes”, the “Company”, the “Group” and “we" refer to
Dassault Systemes SE and all the companies included in the
scope of consolidation.

“Dassault Systemes SE” or the “Company” refers only to the
European parent company, which is governed by French law.

DASSAULT SYSTEMES 2023 UNIVERSAL REGISTRATION DOCUMENT

In compliance with Article 19 of European Regulation
no. 2017/1129 of the European Parliament and of the
European Council, the following information is incorporated
by reference in this Universal registration document:

— the consolidated financial statements on pages 168 to
208 (inclusive), the parent company financial statements
on pages 215 to 238 (inclusive), and the related audit
reports on pages 209 to 213 and 240 to 244 (inclusive)
of the Universal registration document for the year 2022
filed with the French Financial Markets Authority (AMF)
on March 17, 2023, under no. D. 23-0112;

— the financial information on pages 152 to 166
(inclusive) of the Universal registration document for
the 2022 financial year filed with the French Financial
Markets Authority (AMF) on March 17, 2023, under no.
D.23-0112;

— the consolidated financial statements on pages 124 to
162 (inclusive), the parent company financial statements
on pages 169 to 191 (inclusive), and the related audit
reports on pages 163 to 167 and 193 to 198 (inclusive)
of the Universal registration document for the year 2021
filed with the French Financial Markets Authority (AMF)
on March 17, 2022, under no. D. 22-0117;

— the financial information on pages 108 to 122
(inclusive) of the Universal registration document for
the 2021 financial year filed with the French Financial
Markets Authority (AMF) on March 17, 2022, under no.
D. 22-0117;

The portions of these documents which are not incorporated
herein are either not relevant for current investors, or are
covered in another section of this Universal registration
document.



Person responsible

Person Responsible for the Universal registration document

Pascal Daloz - Chief Executive Officer.

Certification by the Person Responsible for the

Universal registration document

Vélizy-Villacoublay, March 18, 2024.

| hereby certify that the information contained in this
Universal registration document is, to my knowledge, in
accordance with the facts and that no information likely to
affect its significance has been omitted.

| certify that, to my knowledge, the financial statements
have been prepared in accordance with applicable accounting
standards and give a faithful representation of the assets,

financial situation and results of Dassault Systemes SE and
all the companies included in the scope of consolidation,
and that the management report, the content of which is
cross-referenced in a table on page 376, presents a faithful
representation of the business trends, results and financial
situation of Dassault Systemes SE and all the companies
included in the scope of consolidation as well as a description
of the main risks and uncertainties which they face.

Pascal Daloz
Chief Executive Officer
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Presentatlon of the Company

Dassault Systemes’ Vision, Strategy and Performance

“Catalyst and Enabler of the Generative Economy”

Pascal Daloz, Chief Executive Officer
Bernard Charlés, Executive Chairman

As the Experience Economy and the Circular Economy are
converging into the Generative Economy, our clients need
not only to embrace a sustainable economy, accomplishing
more with fewer resources, but also cultivate an economy
characterized by personalization, contextualization, and
automatic updates of experiences. For both our customers
and Dassault Systemes, this will create new possibilities
in terms of markets, audiences and portfolio, just as
3DEXPERIENCE did a decade ago. Our scientific approach,
industrial know-how, modeling and simulation capabilities
coupled with Al and data science, represent strategic assets
for innovators to succeed in the new Generative Economuy.

2023 marked an important stage in the transformation of
the industries we serve as well as in our performance and
strategy.

2023 reflected the successful delivery of our 2018-2023
five-year plan. We doubled our diluted non-IFRS EPS to
€1.20, an increase mostly attributed to organic growth.
This performance was achieved in five years as initially
planned, despite the pandemic and geopolitical instability.
Over this period, Dassault Systémes proved a game-changer
in innovation and trusted partner for transformation in
the three strategic sectors of the economy we serve -
Manufacturing Industries, Life Sciences & Healthcare, and
Infrastructure & Cities — thus strengthening our positions
and laying a solid foundation for future success. We either
established leadership positions or assumed strong positions
in promising segments. As evidence, Dassault Systemes
solutions have become the asset of choice and de facto
standard in EVs, pharmaceuticals, and nuclear technology.

Over the past five years, the scope of sovereignty has
clearly expanded from Defense only to energy, materials,
industrial offerings and data — notably health data. Today,
products are made of virtual and real. Therefore, virtual
assets now hold more strategic value than the physical
ones. The virtualization of society requires the highest levels
of trust and services: data, as part of organizations’ and
nations’ sovereign legacy, must be valued and protected.
Dassault Systémes, as a global player in virtualization
and Cloud services, has become a key strategic partner for
sovereignty and trust, both of which being major factors of
differentiation for our customers.

DASSAULT SYSTEMES 2023 UNIVERSAL REGISTRATION DOCUMENT

Focusing on 2023, we have delivered revenue growth
of 9% and built momentum in subscription revenue with
an increase of 16%, both in constant currencies. We have
delivered on our profitability objectives, achieving a non-
IFRS operating margin of 32.4%, all the while continuing to
invest in our future growth. We increased our headcount by
6%, which sets us apart from many tech players.

Across the 12 industries we serve, we saw a renewed
focus on investment in innovation and concluded a
significant number of large commercial agreements for our
3DEXPERIENCE platform. This is driven by the imperative
for our customers to gain a competitive edge through
rapid innovation and operational efficiency while staying
profitable, meeting reqgulatory sustainability deadlines, and
decoupling economic growth from resource consumption.
Clients are turning to Dassault Systemes to enable real-time
analysis of raw material and part substitutions, as well as the
reshaping of value networks.

These results have provided a very solid platform for us to
embark on our new five-year plan to double again non-IFRS
EPS to reach €2.40. Strategically positioned, we can leverage
a vast market creating new opportunities.

This marks an important stage in our strategy, as we're
introducing the “Generative Economy” as our horizon for
2040. It's a new milestone in our legacy.

In 2012, we stated that “product is no longer enough” to
build a sustainable economy and opened up the Experience
Economuy, centered on product usage. In 2020, we declared
that industry had to shift “from things to life” and extended
Virtual Twin Experiences to living organisms - including
human beings.

Now, to support our customers’ transformation, it’'s time
to accelerate this shift to “life of things”. Mirroring the
metamorphic method of life is the driving principle of the
"Generative Economuy”: imagine self-healing materials;
or products that are grown rather than manufactured; or
net-positive business models giving as much back to society
as they take away... We see “generative” as the solution to
“consumption”. A consumption model is not sustainable
because it entails negative eco-bills for customers - the
eco-bill being the ratio between what we take from the
planet and society and what we give back.



We believe that the industry can be the solution to circularity
provided it reaches a new balance. All industries will have
to go through this metamorphosis and Dassault Systemes
is mission critical for businesses to imagine, create, and
deliver generative experiences to their consumers, patients,
workers, citizens, and society at large.

As virtualization is the catalyst and enabler of the
Generative Economy, we want to push our Virtual Twin
Experience approach further. Indeed, mobility is not about
devices only, it's about environments involving passengers,
vehicles, buildings, and air quality. Cancer is not just cells: it's
the effect of an organic process, and to better heal cancer,
we need to understand it in @ more holistic manner. For all
this, we have to connect multiple Virtual Twin Experiences
together.

This is what we call UNIV+RSES, a combination of multiple
virtual twins, unifuing all stakeholders, knowledge and
know-how, and virtual and real.

The IFWE Loop is our lever in the short and mid-term to
allow our customers achieve this strategic move. For
40 uyears, Dassault Suystemes has powered the spiral of
innovation, guiding innovation from design to manufacturing.
Today, as our most advanced clients already think in terms
of lifecycle and systems of systems, we extend this journey
into an infinite loop by seamlessly connecting the virtual and
the real with real-world data. In the Generative Economy, we
can take advantage of data science to innovate and improve
the users experience. This opens up new possibilities, such
as giving life to things: powered by real-world data, phuysical
objects become augmented objects. Cars can be monitored
and optimized in real-time through their virtual counterpart.
This will enable ‘software-defined experiences’, shifting
the value from physical assets to software, all the while
empowering our clients to establish direct connections
with their end customers, providing tailored experiences.
Crucially, this software will be “cyber-software” to address
cybersecurity. Dassault Systémes brings together new
ecosystems and fosters new public-private partnerships
to tackle these challenges. In addition, it will be possible to
generate multiple lives of the things — waste is becoming a
resource for new products. It's the PLM of the 215 century:
Dassault Systéemes invented Product Lifecycle Management
in the 1990s, and now we virtualize the multiple cycles of
lives of things.

Doing so, we aim to leverage the power of the numbers
to broaden our value proposition and make generative
innovation accessible to all business users, consumers,
patients, and citizens. This will substantially expand our
addressable market and serve as a catalyst for accelerating
top-line growth.

Presentatlon of the Company

We are best positioned to catalyze
transformations in the global industry.

significant

In Manufacturing Industries, we catalyze change with
electrification. Moving from thermal to electric requires
a metamorphosis of the entire value network - from
consumers needs to battery providers to materials providers
to charging stations and grids.

In Life Sciences & Healthcare, we empower customers with
generative therapeutics and bioreactors to meet rising
demand at sustainable costs. We're also pioneering precision
medicine and a shift from cure to care — from treatment to
prevention.

In Infrastructure & Cities, our customers benefit from
breakthrough innovation we bring to create alternatives to
fossil energies such as nuclear, hydrogen or biofuels.

What sets us apart is our ability to provide a science-based
representation of the world’s complexity, combining data
science, modeling and simulation. Our Artificial Intelligence
(Al) engines elevate gigantic data into structured knowledge
and know-how, Intellectual Property being innovators’ most
powerful competitive asset. We work hand in hand with the
scientific communities to explore deep-coupling of Al, cyber
systems and ModSim at the core of which is bio science.

In harnessing the power of Al-driven Virtual Twin
Experiences, we are upskilling the workforce of the future.
Al automates repetitive tasks, driving significant productivity
gains, enabling informed decision-making, and nurturing
imagination and creativity. Al shifts the responsibilities
of workers from “doing” to “choosing”, acting as a true
cornucopia to driving innovation and success.

Finally, the governance organization carefully crafted over
years and aligned with the Company’s long term strategy,
is effective since January 1%, 2024. Pascal Daloz now serves
as Dassault Systemes Chief Executive Officer, as announced
last June, and Bernard Charlées is Executive Chairman. As
the CEQ, Pascal Daloz, alongside a talented executive team, is
engaged to build on the Company’s powerful legacy to lead
Dassault Systémes into a new chapter and increase the value
we bring to our giant customer base. The role of Bernard
Charlés as Executive Chairman is to organize the Board of
Directors’ work encompassing strategy, governance, risks’
oversight and corporate social & environmental responsibility.
Furthermore, the Executive Chairman collaborates with the
CEO on strategy, research, and developing our connections
with governments and longstanding clients.

2023 UNIVERSAL REGISTRATION DOCUMENT DASSAULT SYSTEMES
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The two of us have worked side by side for 25 years. Today,
we continue the successful tandem approach that Bernard
Charlés and Charles Edelstenne formed for the past 40 years.
What matters most to us is that we share the same vision for
Dassault Systemes: pushing the boundaries of science and
the imagination and inspiring significant transformations in
the industry for the benefit of consumers, patients, citizens
and learners. Our purpose - to provide 3DEXPERIENCE
universes to harmonize product, nature, and life — is our
inspiration.

DASSAULT SYSTEMES 2023 UNIVERSAL REGISTRATION DOCUMENT

Since inception, Dassault Systemes’ leadership and trusted
relationships with customers have been built on a solid,
consistent and independent governance. We are committed
to ensuring that Dassault Systemes has the means and
freedom to pursue innovative strategies.

We thank our teams for their dedication to our success. We
thank our clients for their continued trust. We are proud to be
continuing this journey together and have every confidence
we will succeed.



A Global Company

23,811

employees from

142

countries
350,000+
entreprise customers in 12 industries

Headcount breakdown:
39% Europe

28% Americas

33% Bsia

194

sites worldwide

13

brands

A Growing & High-Performance
Company

+9%"

€5.95 bn”

total revenue

+19% "

growth in 3DEXPERIENCE (representing
36% of 3DEXPERIENCE eligible
software revenue)

+16%"

arowth in revenue from subscription

+12% "

growth in cloud solutions
(24% of software revenue)

32.4%"

operating margin

+12%"

diluted EPS growth

" Man-IFRS, growth rates in constant currencies
See chapters 1.7 and 3,1 for IFRS figures
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Key data

An Innovative Company

R

+7.1%

R&D headcount

41%

share of emplouees in R&D

790+

protected innovations

Within the 3DEXPERIENCE Lab:

2,000+

mentors involved

60+

supported projects in 2023

A Sustainable & Responsible
Company

#4

ranking in the software sector S&P Global
CSA; and also member of the Dow Jones
Sustainability World Index

rated “Leader” in the software sector
MSCI ESG rating

0
67%
eligible revenue to the EU Taxonomy

33%

aligned revenue with EU Taxonomy

5,800

emplouees having followed sustainability
training modules in the last 2 years

5

women among 13 members
of the Executive team

2023 UNIVERSAL REGISTRATION DOCUMENT DASSAULT SYSTEMES
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Profile and Purpose of Dassault Systemes

1.2

The purpose of Dassault Systémes is to provide business
and people with 3DEXPERIENCE universes to imagine
sustainable innovations capable of harmonizing product,
nature and life.

Dassault Systemes, a global leading player in sustainable
innovation, provides to companies and individuals virtual
twin experiences based on an unique collaborative and
secured software platform. In three main sectors of the
economy (Manufacturing Industries, Life Sciences &
Healthcare, Infrastructure & Cities), Dassault Systemes
develops virtual twin experiences that allow customers
to create products and services for a more sustainable and
desirable world.

This representation of the real world, based on scientific
laws and mathematical models and which combines virtual
modeling, simulation and visualization, makes it possible to
imagine, design and deploy new concepts or processes.

Dassault Systemes helps its customers to face their most
ambitious challenges of the past ten years:

— How to make cities great places to live and work?

— How to care for the entire planet and for each individual,
and how to conduct clinical trials to roll out a vaccine in
less than a year?

— How to design the entire product lifecycle?

— How to make sustainable purchasing choices?

— How to prepare the workforce of the future for the jobs
of the future?

— How to develop new paradigms of scientific observation
and reasoning?

DASSAULT SYSTEMES 2023 UNIVERSAL REGISTRATION DOCUMENT

Profile and Purpose of Dassault Systemes

In this context, Dassault Systemes stated that “product is no
longer enough” to build a sustainable economy and opened
up the Experience Economuy, centered on product usage.

In 2012,Dassault Systemes launched the 3DEXPERIENCE, a
platform that provides to companies a real time broad view of
their business and ecosystem. The 3DEXPERIENCE connects
people, ideas, data, and solutions in a unified environment,
allowing companies of all sizes to innovate, produce, and sell
in entirely new wauys.

Dassault Systémes solutions transform the way products
are designed, simulated, produced, marketed and supported,
leveraging the virtual world to improve the real world. The
Company has helped manufacturers disrupt how products
are designed and manufactured - with 3D design, with
3D digital mock-ups (DMU), with 3D Product Lifecycle
Management (PLM), and now with 3DEXPERIENCE.

In 2020, the Company declared that industry had to shift
“from things to life” and extended Virtual Twin Experiences
to living organisms - including human beings.

Today, as the global Economy is entering a new era, the
Company is pushing this approach further. The Experience
Economy and the Circular Economy are converging into
the Generative Economy and Dassault Systemes aims to
cataluze this metamorphosis. It's about learning from
life: understanding and paralleling the metamorphic
method magic of life. Learning from life will open up a new
perspective on sustainable innovation.

It is important to remember that virtual worlds were
created to drive sustainable development. The purpose
of the first 3D representations was to replace phuysical
prototyping, saving raw materials, energy and resources. The
Product Lifecycle Management (PLM) solutions pioneered by
Dassault Systemes in the early 1990s have helped foster a
circular, more balanced approach within industry. Dassault
Systemes wants to be the catalyst and enabler of the real
Industry Renaissance of the 21% century and the Generative
Economy. Combining the real and the virtual leads to usher
in new ways of inventing, learning, producing, and doing
business. Achieving a more sustainable future is only
possible by leveraging the virtual world.

Dassault Systémes believes that virtual worlds extend and
improve the real world.

Dassault  Systemes is a European science-based,
innovation-driven, business-minded and long-term oriented
company, with a global presence and market reach. The
Company’s more than 23,800 employees in more than 140
countries all share this same mindset. This also translates
into a high level of market confidence and trust among
Dassault Systemes more than 350,000 customers.



Dassault Systémes built its strategy around three words:
‘Human Industry Experiences’.

“Human” means that the Company is focused on the
human being, building on imagination, knowledge and
know-how to make a lasting contribution for the benefit
of all. “Industry” means that Dassault Systémes wants to
offer customers what they value the most — a sustainable
outcome. “Experiences” refers to the will to help businesses
and people grow and live in today’s new “New World".

To achieve this strategy, Dassault Systéemes is focusing on
developing solutions in three main sectors: Manufacturing
Industries, Life Sciences & Healthcare and Infrastructure &
Cities. After modeling the object in its environment, Dassault
Systémes also wants to model the living.

The Company is rolling out its strategy through strategic
operational components: Brands, Industries and Geographies.

Dassault Systéemes’ Brands create great user experiences
and build vibrant user communities. Industries develop
Solution Experiences, industry-focused offerings which
deliver specific value to companies and users in a particular
industry. The eleven Geographies (GEOs) are responsible

Dassault Systemes’ Purpose

Established in 2012, Dassault Systemes’ purpose is to
provide business and people with 3DEXPERIENCE universes
to imagine sustainable innovations capable of harmonizing
product, nature and life.

Through this ambition, Dassault Systémes contributes to the
improvement of society and the quality of the environment.
“Harmonizing product, nature and life” is how to define
sustainable innovation. It is based on the premise that, in
the 271t century, with a global population of nearly 8 billion,
we cannot produce and consume in the same way that we
did in the 20 century. A product cannot be sustainable if
its impact on the environment and on society has not been
thought through. And conversely, product design can be
improved by observing nature and other living creatures.

Dassault Systémes believes that we should think about
progress in terms of balance: what are we taking from and
giving back to our planet? “Harmonizing product, nature and
life” lies at the heart of the industry of the 21t century -the
primary driver of innovation and the key to both sustainable
enterprise in all sectors of the economy and progress in all
spheres of society.

Since more than a decade, Dassault Systemes is defined
as the 3DEXPERIENCE Company. Dassault Systemes
anticipated that the world would shift from a product-based
economy to an experience economy that values usage over
the product.

Presentatlon of the Company
Profile and Purpose of Dassault Systemes

for making GEOs the driving force for the development of
our business and for overseeing the implementation of our
customer-centric engagement model.

Dassault Systemes offers the 3DEXPERIENCE, which is a
platform for knowledge and know-how. It aims to catalyze
and enable innovation by allowing businesses to connect
the dots within and outside their company, from upstream
thinking to design, engineering, manufacturing, sales &
marketing, all the way to ownership.

The 3DEXPERIENCE platform is a game-changer in value
creation for organizations because it is the only platform
that offers both a system for running their business and a
business model to transform their businesses. As a system of
operations, the 3DEXPERIENCE platform enables businesses
to improve their operational excellence. As a business model,
it allows them to set up the most innovative value networks.

The 3DEXPERIENCE platform is structured in four
quadrants encompassing thirteen brands. The Company’s
3DEXPERIENCE portfolio is comprised of 3D modeling
applications, simulation applications, social and collaborative
applications, and information intelligence applications.

The experience economy is not just about “user experience”.
It is about the overall balance and impact of any service we
provide to society. This means seeing industry as a value
creation process for people, rather than the “means of
production”. The industry of the 21 century is a network of
creation, production and exchange of experiences.

In 2012 Dassault Systémes also dared to imagine that
the 3DEXPERIENCE universes would become the most
powerful vehicle for sustainable innovation. Its platform
has clearly risen to the challenge.

First, it makes it possible to represent hypotheses, which
are then tested and verified against real-world data, with
the aim of optimizing models within a loop process.

The virtual twin experience is a virtual representation of
the world achieved by combining modeling, simulation,
real-world data and artificial intelligence. In some waus,
the virtual twin experience can be seen as a library and a
workshop: it represents existing and potential knowledge
and know-how, and it allows us to create use case scenarios
which are then verified against real-world data. With the
cloud, all these technologies can be made available to every
kind of organization, business and research lab.

2023 UNIVERSAL REGISTRATION DOCUMENT DASSAULT SYSTEMES
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Profile and Purpose of Dassault Systemes

It is now possible to measure the tangible benefits of these
virtual twin experiences delivered through the platform in
the shift toward a more circular economy. According to a
study led in 20271 by Dassault Systéemes in collaboration
with Accenture, the potential impact of virtual twins on the
climate has been quantified: on the basis of five use case
scenarios, savings of up to 7.5 gigatons of CO, are possible.

Second, virtual twin experiences rely on collaborative
experience platforms, which have emerged as the key
infrastructure for the 21 century.

Thanks to these platforms, companies like Amazon, Uber
and Rirbnb are able to provide new experiences for the
retail, the mobility and the hospitality industry. Next up is
the rest of industry. Platforms make it possible to unify
entire research and production ecosystems, rethink public/
private partnerships, and converge supply and demand. Far
more than just a technology, virtual platforms offer a holistic
approach to innovation and an inspiration for new offerings.

Sustainable innovation is intrinsically holistic,
multi-disciplinary, multi-scale and circular. Tomorrow’s
game-changers will not be those with the most automated
production systems, but those with the best-developed
legacy of knowledge and know-how, whose business
environments involve subcontractors as full-fledged partners
in value creation. Manufacturers must take a more balanced
approach: reducing their negative impact (footprint) and
improving their positive impact (handprint) across the entire
product lifecycle. This is where platforms really come to
the fore - elevating the role of businesses as sustainability
leaders, sparking creativeness and sharing knowledge and
expertise.

There is an imperative now for manufacturers to consider
the entire lifecycle of their products: where are the
materials sourced? Is the production process frugal? What
is the impact of the distribution channel? Does the product
have a sustainable end-use? Can the materials be reused or
repurposed? We must work toward a more decarbonized
and circular economy. This calls for a system of systems
approach, which is today possible using the virtual twin
experiences of value chains, ecosystems and collaborative
platforms.

As it is adopted by new categories of innovators, the
3DEXPERIENCE platform has become the catalyst and
enabler of the Industry Renaissance, today’s global
transformation that brings new ways of inventing, learning,
producing and trading.

The platform encompasses a highly complementary and
resolutely unique scope of scientific disciplines: including
biology, chemistry, materials science, mechanics, and
electromagnetics.

DASSAULT SYSTEMES 2023 UNIVERSAL REGISTRATION DOCUMENT

Through virtual experiences, augmented reality and realistic
simulation, the virtual revolutionizes our relationship
with knowledge, just like the printing press did in 15
century Europe. The new book is the experience! The
virtual experience adds knowledge and know-how, while
eliminating the gap between experimentation and learning.
Through the virtual world -today’s library and workshop-
new categories of industrial firms create new categories of
experiences for new categories of customers.

Dassault Systémes has extended its focus from things to
life.

Since its inception in 1981, Dassault Systemes has been
instrumental in fostering sustainable innovation for products.
At the same time, our ambition to harmonize product, nature
and life has led us to develop a new understanding of life
and nature. Today, the Company is capable of applying
knowledge and know-how acquired in the non-organic world
to the organic - living — world.

While the surface of simple objects is represented with 3D
design, it takes the 3D digital mock-up (DMU) to represent
not only the surface but also the inside of complex systems.
The 3D product lifecycle management (PLM) integrates
the time dimension. Now, with the 3DEXPERIENCE, we are
representing the use.

In 2020, Dassault Systemes announced its ambition to
create the virtual twin experience of the human body,
integrating modeling, simulation, information intelligence,
and collaboration. This brings together biosciences, material
sciences and information sciences to project the data from an
object into a complete living virtual model that can be fully
configured and simulated. Industry, researchers, physicians
and even patients can visualize, test, understand, and predict
what cannot be seen — from the way drugs affect a disease
to surgical outcomes - before a patient is treated.

In 2023, Dassault Systemes led groundbreaking initiatives
for developing virtual twin experiences of the human
body across the entire lifecycle of medical technologies,
demonstrating the Company’s sustained commitment to
revolutionizing healthcare and scientific research. These
included collaborative research publications and visionary
symposia, pioneering medical initiatives with industry
and government agencies, and strategic partnerships with
educational institutions:

— the Company held the 9™ Ww Sumposium of Virtual
Human Twin, animating and federating the largest
vibrant communities on the fields, with 500+
professionals from pharmaceutical, medical devices,
practitioners, and regulatory bodies to define and
experience new medical twin-based practices;

— "Living Heart"”, “Living Brain” and “TwinOnco” projects
on cardiology, neurology & oncology have been
demonstrating new values as illustrated by the “Digital
Twin” book (Springer, 2023), chapter “Digital Twin for
Healthcare and Life Sciences” co-signed by Patrick
Johnson (Executive Vice President, Corporate Research
& Sciences) and members from Dassault Systéemes’
Corporate Research and Life Sciences & Healthcare
industry teams;



— Dassault Systemes completed a five-year collaborative
project with the US Food & Drug Administration (FDA) to
create a playbook on the use of virtual human twins to
accelerate the approval of medical devices;

— the French prime minister has been validating a large
collaborative public/hospital/private program on use of
virtual human twins for healthcare (MEDITWIN) led by
Dassault Systemes;

— Dassault Systéemes announced an interdisciplinary
program on theoretical foundations for biology with
Ecole Normale Supérieure, underlining the Company’s
strong commitment to advancing science, technology,
knowledge & know-how for those communities;

— in the US, Long Island University in New York City
received ABET accreditation for a new undergraduate
Digital Health Engineering Degree, designed to merge
traditional engineering with the virtual twin revolution
and prepare students for the future of healthcare, based
on 3DEXPERIENCE platform.

Today, Dassault Systémes aims to be the catalyst and
enabler of the Generative Economy, that is emerging from
the convergence of the Experience Economy and the Circular
Economy. This is the Company’s horizon for 2040.

Having shift from things to life, it’s time to accelerate this
shift to “life of things”. Mirroring the metamorphic method
of life is the driving principle of the “Generative Economy”.
It's about imagining self-healing materials; or products
that are grown rather than manufactured; or net-positive
business models giving as much back to society as they take
away... For Dassault Systémes, “generative” is the solution
to “consumption”. A consumption model is not sustainable
because it entails negative eco-bills for customers - the
eco-bill being the ratio between what we take from the
planet and society and what we give back.

The industry can be the solution to circularity provided it
reaches a new balance. All industries will have to go through
this metamorphosis and Dassault Systémes is mission critical
for businesses to imagine, create, and deliver generative
experiences to their consumers, patients, workers, citizens,
and society at large.
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As virtualization is the catalyst and enabler of the
Generative Economy, the Company aims to push its Virtual
Twin Experience approach further. Indeed, mobility is
not about devices only, it's about environments involving
passengers, vehicles, buildings, and air quality. Cancer is
not just cells: it’s the effect of an organic process, and to
better heal cancer, researchers need to understand it in a
more holistic manner. For all this, it is necessary to connect
multiple Virtual Twin Experiences together.

This is the definition of Dassault Systemes’ UNIV+RSES,
a combination of multiple virtual twins, unifying all
stakeholders, knowledge and know-how, and virtual and
real.

The IFWE Loop is the Company’s lever in the short and
mid-term to achieve this strategy. For 40 years, Dassault
Systemes has powered the spiral of innovation, guiding
innovation from design to manufacturing. Today, as its
most advanced clients already think in terms of lifecycle and
systems of systems, Dassault Systémes extends this journey
into an infinite loop by seamlessly connecting the virtual and
the real with real-world data.

In the Generative Economuy, it is possible to take advantage
of data science to innovate and improve the users experience.
This opens up new possibilities, such as giving life to things:
powered by real-world data, phuysical objects become
augmented objects. Cars can be monitored and optimized in
real-time through their virtual counterpart. This will enable
"software-defined experiences”, shifting the value from
phusical assets to software, all the while empowering clients
to establish direct connections with their end customers,
providing tailored experiences. Crucially, this software will
be “cyber-software” to address cybersecurity. Dassault
Systemes brings together new ecosystems and fosters new
public-private partnerships to tackle these challenges. In
addition, it will be possible to generate multiple lives of the
things — waste is becoming a resource for new products. It's
the PLM of the 21 century: Dassault Systeémes invented
Product Lifecycle Management in the 1990s and is now
virtualizing the multiple cycles of lives of things.

Doing so, the Company aims to leverage the power of the
numbers to broaden its value proposition and its audiences
reaching all business users, consumers, patients, and
citizens. This will substantially expand its addressable market
and serve as a catalyst for accelerating top-line growth.
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Dassault Systemes, a culture of innovation

Dassault Systemes is a science-based company geared to
the future and to progress, with many companies among
customers who are pioneers in their field (robotics, energy,
mobility and more). The Company’s values are underpinned
by innovation and a shared ambition to make a lasting,

positive impact on everyone’s lives. This is called, internally,
the IFWE mindset. “IF” refers to the passion to explore new
possibilities and “WE"” to the belief that, by connecting
people, we can bring about meaningful change.

IFb BRING OUR
’ COMMUNITY

TOGETHER

» WE CAN BUILD HARMOMY {
TO ACHIEVE OUR GOALS

N

IF b SHOW
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=
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» WE CAMN EXPAND CREATIVITY ¢
TO NAVIGATE THE FUTURE

4 x5
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TO IMPROVE THE WORLD
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1.3

1.3.1 Summary
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History and Development of the Company

Dassault Systemes was founded in 1981 through the
spin-off of a small team of engineers from Dassault Aviation,
which was developing 3D surfacing modeling software to
design wind tunnel models and reduce cycle times for wind
tunnel testing. The Company entered into a distribution
agreement with IBM the same year and started to sell its
software under the CATIA brand. With the introduction of
the Version 3 (V3) architecture in 1986, Dassault Systemes
laid the foundations of 3D modeling for product design.

Working with large industrial customers was the opportunity
to learn the importance for them to have a software solution
that would support the design of highly diversified parts in
3D. The growing adoption of 3D design for all components
of complex products, such as airplanes and cars, triggered
the vision for transforming the 3D part design process into
a systematic integrated product design. The Version 4 (V4)
architecture was thus created, opening new possibilities
to realize full digital mockups (DMU) of any product.
V4-architected software solutions helped customers reduce
the number of physical prototypes and substantially shorten
product development cycle times, while making global
engineering a reality as engineers were able to share their
work across the globe virtually.

Introduced in 1999, new Version 5 (V5) software architecture
served as the foundation for a robust 3D product lifecycle
management (PLM) solution. In conjunction with the
Company’s strategy and product portfolio development
plans, Dassault Systémes undertook a series of targeted
acquisitions to expand software applications offering
to include digital manufacturing, realistic simulation,
product data management and enterprise business process
collaboration.

Building on its knowledges and know-how in 3D, 3D
DMU and 3D PLM, Dassault Systemes unveiled in 2012
the 3DEXPERIENCE platform, designed to support our
customers’ innovation processes and deliver truly new and
rewarding experiences for their end-users.

In 2020, Dassault Systemes announced the extension of
3DEXPERIENCE from things to life, with the ambition to
invent the dynamic virtual twin of the human boduy.

In 2023, Dassault Systémes unveiled its new horizon, 2040:
catalyzing the Generative Economy, learning from life and
its generative processes to open up a new perspective on
sustainable ways of producing, treating, living and learning.
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1.3.2 Our Timeline

3D Design and 3D Digital mock-up

1981 - Creation of Dassault Systémes to design products in
3D through the spin-off of a team of engineers from Dassault
Aviation.

1981 - The Companu’s flagship brand, CATIA, is launched.

1981 - Worldwide marketing, sales and support agreement
with IBM, beginning of a long-standing partnership.

1981 - Initial industry focus: automotive and aerospace.
1986 - V3 software introduced for 3D Design.

1994 - V4  architecture introduced offering a new
technology for creating the full 3D Digital Mock-Up (“DMU")
of a product, enabling customers to significantly reduce
the number of physical prototypes and to have a complete
understanding of the virtual product.

1994 - Expansion of the Company’s industry focus to seven
industries, adding fabrication and assembly, consumer
goods, high-tech, shipbuilding and energy.

1996 - Initial public offering in June.

1997 - Broadening of our 3D Design offer to the entry 3D
market, with the acquisition of the startup SOLIDWORKS,
with Windows-native architecture, targeting principally the
2D to 3D market migration opportunity.

1997 - Formation of the Company’s Professional channel,
focused on marketing, sales and support of SOLIDWORKS.

1998 - Creation of the ENOVIA brand, focused initially on
management of CATIA product data for larger clients with
the acquisition of IBM's Product Manager software.

Expanding to 3D product lifecycle management

1999 - Launch of V5 architecture designed for both
Windows NT and UNIX environments.

1999 - Unveiling of an expanded addressable market vision:
3D Product Lifecycle Management (PLM) for 3D design,
simulation analysis, digital manufacturing and product data
management.

1999 - ENOVIA’s portfolio expanded to product data
management for the small and mid-sized companies (“SMB")
market with the SmarTeam acquisition.

2000 - Creation of the DELMIA brand, initially addressing
digital manufacturing (digital process planning, robotic
simulation and human modeling technology).

2005 - Creation of the SIMULIA brand, addressing realistic
simulation, representing a significant expansion of the
Company’s simulation capabilities to leverage the acquisition
of Abaqus.
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2005 - Creation of the Company’s Value Solutions sales
channel, an indirect channel specifically focused on
supporting SMB companies, including suppliers to OEMs.
This channel rounded out Dassault Systéemes’ other indirect
channel, the Professional channel, which is focused on
SOLIDWORKS users.

2006 - Expansion of the ENOVIA portfolio with the
acquisition of MatrixOne, a global provider of collaborative
PDM software and services.

2007 - Amendment of the IBM partnership agreement,
outlining the Company’s progressive assumption of full
responsibility for the Value Solutions channel.

2007 - Creation of the 3DVIA brand, to bring 3D technology
to new users to imagine, communicate and experience in 3D.

2007 - CATIA offer extended with ICEM acquisition, a
company well known in the automotive industry for its
styling and high-quality surface modeling and rendering
solutions.

2008 - Unveiling of the Company’s V6 architecture.

2010 - The Company acquired full control of our distribution
sales channels with the acquisition of IBM PLM, the IBM
business unit dedicated exclusively to the marketing, sale
and support principally of our CATIA, ENOVIA and DELMIA
brands.

2010 - Acquisition of Exalead, providing a new class of
search-based applications for collaborative communities to
imagine better user experiences.

2011 - DELMIA’'s offering expands with the acquisition
of Intercim, offering manufacturing and production
management software for advanced and highly regulated
industries.

2011 - 100% of the Company’s total revenues are derived
from its wholly-directed three sales channels, completing
the transition from IBM begun in 2005.

Expanding to 3DEXPERIENCE

2012 - Expansion of the Company’'s strateqy to
3DEXPERIENCE along with our purpose: harmonize product,
nature and life. See paragraph 1.2 “Profile and Purpose of
Dassault Systemes”.

2012 - Creation of a new brand, GEOVIA, dedicated to
modeling the planet. focus on a new industrial sector,
Natural Resources, with the acquisition of Gemcom in the
mining sector.

2012 - Acquisition of  Netvibes, bringing
dashboarding capabilities, and SquareClock,
cloud-based 3D space planning solutions.

intelligent
providing



2012 - 3DEXPERIENCE launch announcement and
introduction of the Company’s first Industry Solution
Experiences.

2013 - Unveiling of V6 Release 2014, available to select
customers, on premise as well as Software as a Service
(Saas), featuring the controlled availability of existing and
new industry-focused and user-focused offerings and
the introduction of a new navigational user interface, the
3DEXPERIENCE platform.

2013 - Broadening of the Company’s manufacturing
offerings to Manufacturing Operations Management with
the acquisition of Apriso.

2014 - Introduction of 3DEXPERIENCE R2014x, the first
release of the Company’s new 3DEXPERIENCE platform,
offering end-to-end and integrated scientific, engineering,
manufacturing and business capabilities and services, with
the V6 architecture as its foundation.

2014 - Creation of a new brand, 3DEXCITE, with the
acquisition of Realtime Technology AG (“RTT"”) providing
professional high-end 3D visualization software, marketing
solutions and computer-generated imaging services to
extend the Company’s offerings to marketing professionals.

2014 - Creation of a new brand, BIOVIA, principally
addressing science- based industries, combining the
acquisition of Accelrys and the Company’s internal

developments.

2014 - Quintiq acquisition
optimization.

2015 - Introduction of 3DEXPERIENCE R2015x, offering
a simplified and improved user experience, with powerful
enhancements that significantly increase productivity on
premise as well as on public or private cloud. In addition,
R2015x introduces groupings of applications called “roles”, to
cover industry-specific user needs.

in operations planning and

2015 - Legal transformation of Dassault Suystemes from
a French public limited company (société anonyme) to a
European company (Societas Europaea, SE). The adoption
of the status of European company reflected the Company’s
international dimension and growing presence throughout
Europe.

2015 - CATIA's capabilities were expanded to further
enhance its coverage of complex mechatronics systems
engineering, with the acquisition of Modelon GmbH,
an expert in “ready-to-experience” content for systems
modeling and simulation, which are strategic to transforming
the Transportation & Mobility industry.

2016 - Introduction of 3DEXPERIENCE 2016x.

2016 - Extension of SIMULIA’s multi-physics, multi-scale
offer with the acquisition of CST, a technology leader in
electromagnetic simulation, and the addition of Next Limit

Dynamics, bringing capabilities in computational fluid
dynamics simulation.
2016 - Expansion of the Company’s DELMIA’s

manufacturing portfolio with the acquisition of Ortems,
focused on production planning and scheduling.
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2016 - Acquisition of full ownership of 3D PLM Software
Solutions Ltd (3DPLM), our joint venture in India with
Geometric Ltd.

2017 - Dassault Systemes entered into a new, extended
partnership with The Boeing Corporation. Boeing will
expand its deployment of our products across its commercial
aircraft, space and defense programs. Boeing will be
adopting Dassault Systemes’ 3DEXPERIENCE platform for
Manufacturing Operations Management and for Product
Lifecycle Management and extending its usage of our design,
engineering simulation and digital manufacturing software.

2017 - Extension of Dassault Systemes’ simulation
capabilities with the acquisition of Exa Corporation for highly
dynamic fluid flow analysis, a complex simulation critical to
designers and engineers at more than 150 leading companies
including Transportation and Mobility, as well as Aerospace
and Defense, Natural Resources, and other industries to
evaluate highly dynamic fluid flow throughout the design
process.

2017 - Extension of CATIA’s Marine and Offshore industry
capabilities with the acquisition of AITAC BV, where its
“Smart Drawings” software application is used to automate
the creation of drawings.

2017 - Strengthening the management of our cloud
resources and services, increasing our interest in Outscale to
a majority stake, a global provider of enterprise-class cloud
services. Founded in France in 2010, Outscale is an ISO/
IEC 27001:2013 security certified company that provides
enterprise-class cloud computing infrastructure services
(laaS) to customers through its ten data centers in Europe,
North America and Asia.

2018 - Power’By launch as part of 3DEXPERIENCE R2018x
and introduction of the 3DEXPERIENCE Marketplace. The
objective of Power'By is to enable all customers to benefit
from the 3DEXPERIENCE platform’s value immediately
without any need for migration of legacy data. There are
three levels: to enable social collaboration; to leverage hybrid
data for product configuration and bill of materials; or to use
the full capabilities of the 3DEXPERIENCE platform.

2018 - Acquisition of majority ownership of Centric
Software, a PLM specialist for the fashion, apparel, luxury
and retail sectors. With this investment, Dassault Systemes
aims to accelerate the digital transformation of companies
seeking solutions for the increasingly complex development
of collections that respond to on-trend and on-demand
consumers.

2018 - Acquisition of No Magic - a global solutions company
focused on model-based systems engineering, architecture
modeling for software, system of systems and enterprise
business processes modeling - strengthening our CATIA
applications. This provides a “single source of truth”, allowing
any user within a company to implement continuous 3D
digital processes and address all lifecycle aspects of an
experience.
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2018 - Acquisition of Cosmologic, a developer of fluid phase
modeling software.

2019 - Acquisition of 1QMS, a leading manufacturing
ERP software company. Dassault Systémes extends
the 3DEXPERIENCE platform to small and mid-sized
manufacturing companies seeking to digitally transform
their business operations. IQMS provides all-in-one solutions
to optimize engineering, manufacturing and business
processes.

2019 - The acquisition of Argosim strengthens Dassault
Systemes’ simulation and modeling portfolio for embedded
systems.

2019 - Acquisition of Elecworks, the suite of CAD software
developed by Trace Software, to better respond to the
challenges posed by electrical product design and in
particular to develop smart products for the high-tech,
equipment and energy industries.

2019 - Acquisition of MEDIDATA, the world leader in
clinical testing. MEDIDATA’s clinical expertise and cloud
solutions enable development and marketing of smarter
therapies. With this acquisition, the Life and Health Sciences
industry is now the second largest source of revenue for
Dassault Systémes, putting it at the forefront of the virtual
transformation of life sciences for a new era in personalized
medicine and patient-centered care.

2019 - Acquisition  of  Distene, the
market-leading meshing software.

2019 - Launch of the 3DEXPERIENCE WORKS family of
applications aimed at small and mid-sized companies,
bundling SOLIDWORKS, DELMIAWORKS, ENOVIAWORKS
and SIMULIAWORKS.

developer  of

From things to life

2020 - Acquisition of PROXEM, a firm specialized in
semantics software and services bases on artificial
intelligence, to strengthen the collaborative data science
capabilities of the 3DEXPERIENCE platform.

2020 - Acquisition of NuoDB, a cloud-native distributed
SQL database leader, to advance Dassault Systémes’
3DEXPERIENCE platform cloud and data science strategy.

2021 - Acquisition of INTEROPSYS SAS (lterop), a
Business Process Management firm. Integration with the
3DEXPERIENCE Platform and 3DS OUTSCALE is aimed
bringing innovation to within everybody’s reach via the
cloud.
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2021 - “Together”, Dassault Systéemes’ first employee
shareholding plan launched for approximately 98% of the
workforce.

2021 - Dassault Systemes joins the European Green Digital
Coalition as a founding member.

2021 - Approval by the Science-Based Targets initiative
(SBTi) of Dassault Systémes’ GHG reduction targets and
publication of our strategic roadmap to become carbon
neutral.

2021 - Contract with Renault for the global deployment of
our 3DEXPERIENCE Platform on the cloud, as part of the
group’s “Renaulution” strategic plan.

2021 - Acquisition of a majority stake in Bloom, an artificial
intelligence (Al) platform dedicated to qualitative, predictive
and strategic analysis of social networks. The investment is
coupled with a strategic partnership that will enable Dassault
Systémes to deliver combined offerings.

2022 - MEDIDATA expands and strengthens decentralized
clinical trial capabilities through groundbreaking partnership
with Circuit Clinical.

2022 - Inria and Dassault Systemes form strategic alliance
for a European Digital Trusted Platform.

2022 - Dassault Systémes introduces Life Cycle Assessment
solution on the 3DEXPERIENCE platform to transform the
sustainable innovation process.

2022 - Global beauty company Shiseido implements
Dassault Systémes’ Manufacturing solutions worldwide as
consumers’ push for skincare and wellness.

2022 - Dassault Systemes, the H. Hartmann Institute and
the Institute Rafaél launch the VORTHEX project, the world’s
first 3D simulator for radiotherapy.

2022 - Dassault Systemes extends agreement with Hyundai
Motor by five years.

2022 - Dassault Systemes acquires DIOTASOFT, bringing
augmented reality and field control technology to its
Manufacturing and Operations customers.

2022 - Docaposte, Dassault Systemes, Bouygues Telecom
and Banque des Territoires sign alliance to offer the reference
solution for trusted cloud services.

2022 - Dassault  Systémes announces its new 3DS
OUTSCALE brand as the leading sovereign and sustainable
operator of trusted Business Experience as a Service.

2022 - Dassault Systémes and Ecole Normale Supérieure
Paris-Saclay sign MoU to boost virtual twin knowledge and
know-how.



Virtual twin experiences for a sustainable world

2023 - Renault Group and Dassault Systéemes develop a new
data science solution to optimize vehicle costs.

2023 - MEDIDATA drives diversity in clinical trials, passing
30,000 studies and 9 million participants.

2023 - Dassault Systemes’ second employee shareholding
plan launched for approximately 99% of the workforce.

2023 - UK Atomic Energy Authority to develop fusion
energy plant with Dassault Systéemes’ 3DEXPERIENCE
platform.

2023 - Dassault  Systemes strengthens its Business
Experience for Finance offering by integrating the Innova
regtech solution.

2023 - Launch Therapeutics selects MEDIDATA Al Intelligent
Trials to accelerate clinical trial development.

2023 - Dassault Aviation and Dassault Systemes partner to
bring secure, sovereign collaboration on the cloud to next
generation defense programs.
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2023 - Centric Software acquires Al-powered predictive
pricing solution, aifora.

2023 - Dassault Systemes renews and expands its
partnership with Jaguar Land Rover (JLR) for a 5-year
period, reaching a new milestone in the usage of the
3DEXPERIENCE.

2023 - MEDIDATA and the National Cancer Institute extend
their longstanding partnership for an additional five years to
advance cancer research.

2023 - 3DS OUTSCALE becomes the first Cloud qualified
with SecNumCloud 3.2, the highest distinction in France and
Europe addressing the challenges of security and sovereignty
delivered by ANSSI.

2023 - BMW Group partners with Dassault Systemes to
bring the 3DEXPERIENCE platform to its future engineering
platform.

For further information on acquisitions over the last three
years, see paragraph 1.5.4 “Investments” below.
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1.4

>

1 3 technology portfolios serving the full innovation cycle
40"' years accumulated industry knowledge
€1,228M &z investment (+13%

790+ protected innavations
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Business Activities

Dassault Systemes’ Corporate Model*

RESOURCES
& CAPITAL

INTELLECTUAL CAPITAL

See chapters 1.4 & 1.5

HUMAN CAPITAL

23,81 1 people from 142 countries

41 % working in R&D
5 women amang 13 members of the Executive team (38.5%)

0, ;
24.5 Yo women amang People managers
See chapters 2.3 & 2.7

SOCIAL CAPITAL

1 4, 000"’ people in commercial partners’ ecosystem (VARs & CSI)

1 70+ scientific & research partners
8, 1 00"" people in technology & marketplace partners’ ecosystem

See chapter 1.4.1
FINANCIAL CAPITAL

Long term & stable shareholders structure
0.0X adjusted Net Debt/IFRS ERITDAO

A stable sep credit rating
Two employee shareholding subscription plans (launched in 2027 and 2023}
See chapters 2, 3& 6

NATURAL CAPITAL

0, e
89 /0 share of renewable electricity
0 share of suppliers {in (0, emissions) with a science-based emissions
reduction target (50% by 2025)
-52% - weily -
0 CO, emissions related to business travel and employees’ commute
compared to 2019

2%

See chapters 2.5 & 2.7

The Business Model

DASSAULT SYSTEMES 2023 UNIVERSAL REGISTRATION DOCUMENT

Provide businesses and people
with 3DEXPERIENCE universes to
imagine sustainable innovations
capable of harmonizing
product, nature and life

» Manufacturing
Industries
» Life Sciences &

Healthcare
- Infrastructure & Cities

Driving business
development in
156 countries.

A unified collaborative
environment to

connect people, ideas
and data.

3DEXPERIENCE



BUSINESS
MODEL

To achieve its
corporate purpose,
Dassault Systémes focuses
on Human Industry
Experiences.

continuous
relationship
with customers
to provide them
with the right
value at the right
time,

Leveraging the
power of
science-based V+R
350K+ customers universes, Dassault
ranging from ,;' Systémes wants to be
entrepreneurs to the catalyst and
multinationals enabler of the
Generative Economy
and mirrar the
generative method of

2
DS UNIVZRSE
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CREATED
& SHARED VALUE

INTELLECTURL CAPITAL & Customer Relationships

67.3% revenue eligible to EU Taxonomy
2 5+ years, average length collaboration with our 20 main clients

See chapters 1.4.2 & 2.7.2

HUMAN CAPITAL (Emplouees)

99% of employees trained

8 1 % employees pride and satisfaction rate

99% of employees under permanent contract

1 ,600+ internship and apprenticeship offers posted
3,500"" job offers filled in 2022, 96% under permanent contract

See chapters 2.3 & 2.7

SOCIAL CAPITAL (Society)

€2 5 1 M IFRS income tax expense (19.3% ETR)
5 2 new projects supported via La Fondation Dassault Systémes
8M+ 1dents using 3DEXPERIENCE Edu solutions

3,800 employees having followed sustainability training modules
since 2022

0, . . ,
99 /0 employees trained on ethics & compliance

See chapters 2.4, 2.5, 2.7 & 3.1

FINANCIAL CAPITAL (Shareholders)

€1 .20 Mon-1FRS EPS (diluted net earnings per share)
Dividend policy: 30% of net IFRS earnings distributed

See chapter 1.7

NATURAL CAPITAL (Envircnment)

- 1 9% total CO, emissions compared to 2019

0, e . ” "
65.3 A) of workforce worldwide located in an 1SO-certified site for its energy
management

84% share of renewable energy supplies

See chapters 2.5 & 2.7
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The methodology used to represent the resources Dassault
Systémes deploys and the shared value for society that it
creates is the Integrated Reporting Framework proposed
by the Value Reporting Foundation (now part of the
International Sustainability Standards Board). The Integrated

1.4.1 Dassault Systemes

Reporting Framework presents this stakeholder value
creation process according to the five relevant “Capitals”
for our sector: Intellectual, Human, Social, Financial, and
Natural.

1.4.1.1 The Company'’s strategy: Human

Industry Experiences

To fulfill the ambition for sustainable innovation
encapsulated in its corporate purpose, Dassault Systémes’
strategy is to focus on Human Industry Experiences.

“Human” means that our ultimate ambition and primary
resource are one and the same - human beings. Dassault
Systemes builds on imagination, knowledge and know-how
to make a lasting contribution for the benefit of all. The
Company firmly believe that the greatest value of virtual
worlds lies in the potential it offers for imagining the future,
much more than exponential computing capability. Dassault
Systemes is also convinced that tomorrow’s leaders will not
be those with the most automated production systems, but
those with the best-developed legacy of knowledge and
know-how, whose business environments involve suppliers
as full-fledged partners in value creation.

“Industry” is about offering what customers value the
most, that is to say creating the knowledge and know-how
needed to closely match the needs of the industries
served by Dassault Systémes. To succeed in the experience
economy, it is no longer enough to be an expert in a specific
technology or production method. We need to be an expert
in experience, in other words have a deep understanding of
usages. The “customer’s world” is what Dassault Systémes
calls “Industry”. Customers do not expect their supplier
to provide a technology but rather that this technology
helps their organization grow and move forward. To meet
those challenges, Industry Solutions are proposed on the
3DEXPERIENCE Platform that are tailored for each of the
industries served.

“Experiences” mean that Dassault Systémes aim to help
businesses and people build and live in today’s new “New
World”. The 20* century was the century of products; today,
it is the experience economy. The usage holds more value
that the object itself. This phenomenon is poised to touch all
sectors of the economy - from the very nature of offerings
to the buying decision - and all areas of everyday lives, both
at home and in the workplace.
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To deliver on this Human Industry Experiences strategy,
Dassault Systemes will focus on developing its leadership
in three strategic sectors of the economy: Manufacturing
Industries, Life Sciences & Healthcare and Infrastructure &
Cities.

These sectors share similar development processes and
sustainability needs in their efforts to improve quality of
life, whether through more affordable and precise therapies,
optimized infrastructures, or better use of the environment.

1.4.1.2 Strategic operational elements

Dassault Systemes is rolling out its strategy through its
Strategic Operational Elements: Brands, Industries and
GEOs.

Brands

Dassault Systémes’ Brands create great user experiences
and build vibrant user communities. With thirteen brands,
powered by the 3DEXPERIENCE platform, the Group has the
broadest portfolio of software applications in the market.
Dassault Systemes brands are organized into applications
families:

— social and collaborative applications: 3DEXCITE, CENTRIC
PLM, ENOVIRA;

— 3D modeling applications: SOLIDWORKS, CATIA, GEOVIA,
BIOVIR;

— simulation applications: SIMULIA, DELMIA, 3DVIA;

— information  intelligence  applications:  NETVIBES,
MEDIDATA;

— infrastructure for business experiences: 30S OUTSCALE.

Sectors

Dassault Systemes’ Industries develop Solution Experiences,
industry-focused offerings which deliver specific value
to companies and users in a particular industry. Dassault
Systemes serves twelve industries grouped into three
sectors: Manufacturing Industries (Transportation &
Mobility; Aerospace & Defense; Marine & Offshore; Industrial
Equipment; High-Tech; Home & Lifestyle; Consumer
Packaged Goods - Retail) — Life Sciences & Healthcare -
Infrastructure & Cities (Infrastructure; Energy & Materials;
Architecture; Engineering & Construction; Business Services;
Cities & Public Services).



GEOs

Eleven GEOs are responsible for driving the development
of the Company’'s business and implementing its
customer-centric engagement model. Teams leverage strong
network of local customers, users, partners, and influencers.

Theses GEOs are structured into three groups:

— the "Americas” group, made of two GEOs;

— the group named “Europe”, comprising Europe, Middle
East and Africa (EMER) and made of four GEOs;

— the group named “Asia”, comprising Asia and Oceania
and made of five GEOs.

1.4.1.3 Dassault Systémes’ Key

Competitive Strengths

Dassault Systémes, a world leading player in industry
transformation, has unique assets to sustain a long-term
growth. Dassault Systemes is setting the trend in the
transformation of the global industry: on the one hand, by
offering experiences rather than just products, and on the
other hand, with increasing attention to the sustainability
of these experiences. By creating virtual universes and
mirroring the capacity of the living world to reinvent itself,
Dassault Systéemes enables its clients to develop experiences
that place the human at the center, foster positive ecobills
and circularity.

Dassault Systémes is a science-based company. It is
positioned at the heart of the Industry Renaissance by
combining art, science and technology for a sustainable
society.

The company’'s purpose is to “harmonize products,
nature and life”. Its distinctive DNA gives it the ability to
scientifically model and accurately represent the world
through a multidisciplinary, multiscale approach. Built on
the notion of “virtual twin experience”, Dassault Systemes’
Industry Solutions Experiences portfolio relies on a deep
understanding of industrial processes.

Dassault Systemes has acquired its longstanding leadership
position™ through an ability to define new markets and
create new offers, expanding from 3D design and 3D
digital mock-ups to product lifecycle management and now
3DEXPERIENCE. This market leadership is underpinned
by a clear and strong commitment to innovation in all its
forms, either internally at Dassault Systemes or with its
customers and their ecosystems.

Dassault Systemes therefore invests substantially in R&D,
with a long-term view. Important areas of investment in R&D
include the 3DEXPERIENCE business platform architecture,
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modeling technologies (3D, systems engineering, natural
resources and biosystems), technologies for realistic
simulation of products, production processes and usage,
technologies  for intelligence information  (artificial
intelligence, optimization, big data analytics, with a notable
focus on healthcare), and connectivity technologies (for
social or structured collaboration and program management
& compliance). The Company’s R&D efforts consistently aim
to deliver breakthrough user experiences and expand the
usage domain through immersive experiences, native cloud
and mobility solutions.

Dassault Systemes’ long-term vision is supported by a solid
financial model with a high level of recurring software
revenue.

Keep sustainable market leadership requires such a
long-term vision achieved by investing in people and
maintaining a long-term financial model. The Company has
a diverse, highly educated workforce, which at of the end of
2023 totaled 23,811 employees from 142 countries, up 5.7%
compared to 2022. Its financial model, with a high level of
recurring software revenue (representing 80% of total non-
IFRS software revenue in 2023), has enabled to maintain and
indeed increase investments in R&D and customer support.

The significant level of diversification of Dassault Systemes
revenue across twelve industries and eleven GEOs
supports our robust and sustained growth, even unstable
macroeconomic times.

Dassault Systémes’ 3DEXPERIENCE software applications
have been integral to our success and continue to be the
principal areas of investment through internal research and
development and selective acquisitions.

The 3DEXPERIENCE portfolio is comprised of 3D modeling,
simulation, social and collaborative applications, and
information intelligence applications. One of the key
objectives is to create a portfolio of brands that are leaders
in their respective markets (see paragraph 1.4.2.3 “Our
Software Applications Portfolio”). In support of its “Human
Industry Experiences” strategy, Dassault Systemes portfolio
architecture is designed to create value at three levels
through the generation of virtual universes: Solutions for the
Company, Processes for the organization or team, and Roles
& Apps for each user.

Dassault Systémes thus contributes to the transformation
of industries by creating new jobs for the workforce of the
future, notably around its “3DEXPERIENCE Edu” initiatives.

Dassault Systemes has a diverse customer base in terms
of size and geographic origin, from small companies in the
world to global leaders and disruptors who are redefining
their industry in the 215 century.

(1) Dassault Systemes evaluates its competitive positioning based on third-party studies (D&B, Oxford Economics, Omdia, IDC, Gartner).
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The Company distributes its products through direct and
indirect sales channels, working with commercial partners.

Dassault Systemes has forged a strong and vibrant
ecosystem of commercial and software development
partners, technology and education institutes, research
bodies and systems integrators. Dassault Systéemes
also supports a wide ecosystem of startups through the
“ZDEXPERIENCE Lab”, an open innovation facility focused
on accelerating disruptive, sustainable innovation.

Since its inception in 1981, Dassault Systemes has worked
in close partnership with other professionals in software
development and technology, in sales and marketing, in
services and in education and research. More recently,
relationships have been extended with systems integrators
offering strong industry expertise and regional presence for
both sales and services. This pool of commercial partners,
from value-added resellers to system integrators (VARs &
CSl), brings together a total of more than 14,000 people.
Moreover, the Company has an extensive ecosystem of
more than 400 software development partners building
applications to complement its software portfolio. With its
sights on the future, Dassault Systemes is working closely
with academic, research and medical organizations around
the world to equip students with a learning environment
augmented by virtual technologies.

14.1.4 Growth Strategy

Based on its 3DEXPERIENCE platform and software
portfolio, Dassault Systémes estimates that the current
total addressable market (TAM) in the software domain is
approximately $45 billion, based on external data. Dassault
Suystemes benefits from large levers for further growth
with a potentially accessible market (PAM) of around
$100 billion. This addressable market is split across the
three main economic sectors served by Dassault Systémes:
Manufacturing Industries (around $25 billion TAM), Life
Sciences and Healthcare (around $10 billion TAM), and
Infrastructure & Cities (around $10 billion TAM).

Dassault Systémes is developing its business through several
growth drivers, notably:

— the 3DEXPERIENCE platform: it brings together
applications and communities in a single environment to
create and operate end-to-end product experiences, from
the creation of these products to their operation in the
real world. The platform is the hub of innovation for the
company deploying it and beyond, connecting customers
and partners in virtual universes. The platform is also the
preferred channel for the relationship between Dassault
Systemes, its customers and the entire ecosystem,
enabling it to capitalize on and accelerate the customer
experience;
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progressive adoption of the Cloud, protection of
know-how and sovereignty: the Cloud enables gains in
deployment speed, continuous improvement of solutions,
collaboration capabilities across businesses or on the go.
It also allows for the implementation of value-added
services for our clients’ virtual twins. However, Dassault
Systemes’ clients are shaping the world of tomorrow and
want to protect their know-how in a complex geopolitical
landscape. Dassault Systémes is committed to investing
continuously to offer its clients the combination of Cloud
performance, security, and sovereignty;

the transition to subscription models: the gradual
adoption of the Cloud and the flexibilities offered by
subscription models are encouraging an increasing
number of Dassault Systemes’ clients to opt for
subscriptions. This accelerates the adoption of Dassault
Systemes’ experiences and drives innovation forward;

industry diversification: Dassault Systemes is constantly
working to expand its presence in each of its twelve
target industries, in particular through the coverage
of new sub-segments. For further information, see
paragraph 1.4.2.1 “Industries and Customers”;

domain diversification beyond product innovation:
Dassault Systemes continues to invest in expanding the
coverage of each of our brands and in broadening their
respective bases. Starting from a history of serving
research and engineering teams, Dassault Systemes
constantly introduces new solutions to new communities
of users engaged in the marketing, production, operation,
and circularity of the products, services, and experiences
of its clients. These new communities bridge the gap
between the virtual world of innovation and the real
world of operations and experience. Virtual twins thus
become the universal medium for these communities
gathered in virtual universes. For further information, see
paragraph 1.4.2 "Dassault Systemes’ offering”;

capitalization of knowledge and know-how: Dassault
Systemes enables its clients to combine modeling, data
analysis, and artificial intelligence to capitalize on and
reuse their knowledge and know-how. In the virtual
world, the combination of models and data allows for the
exploration of possibilities, for enabling decision-making
in complex environment, with the certainty of the
relevance and reliability of solutions for the real world;

sustainable innovation for industry: through its support
for customers in developing sustainable innovations,
Dassault Systémes continues to enrich its solutions to
enable all industries to minimize the impact of their
products, services, and experiences, and to facilitate
product and material circularity;



— geographic diversification: Dassault Suystémes has
active customers in 156 countries and has identified
opportunities to step up its presence and expand
its global footprint through eleven regional field
organizations designed to prioritize and drive the
Company’s growth initiatives at the local level and stay
closely aligned with customers’ needs;

— acquisitions expanding the addressable market:
Dassault Systemes acquisition policy is in line with
its purpose and strategy. The Group seeks potential
acquisitions that expand the domain expertise of its

1.4.2
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brands, enhance its industry offering and address its
customers’ growing needs. Dassault Systémes also
complements its internal solutions developments
through key selected acquisitions. For further
information, see paragraphs 1.4.2 “Dassault Systemes’
offering,” 1.5 "Research and development” and 1.5.4
“Investments”.

For a description of the challenges that must be met to
maintain growth, see paragraph 1.9.1 “Risks Related to the
Business.”

Dassault Systemes’ Offering

1.4.2.1 Industries and Customers

The 3DEXPERIENCE platform - combining applications,
content and services — help companies to develop innovative

and startups, and also includes government and educational
institutions, establishing a long term relationship which
translates into an average length collaboration of more

solutions for final users.

Dassault Systemes has a diversified client base, comprised
of global leaders, mid-market companies, small companies

SECTOR/Industry

than 25 years with its 20 main clients. Its market strategy
is industry-based (Manufacturing Industries, Life Sciences
& Healthcare, and Infrastructures & Cities) with a very close
proximity to customers and offers adapted to its industries,
which are themselves divided into market segments.

Market Segments Addressed by Dassault Systemes

MANUFACTURING INDUSTRIES

Transportation & Mobility
Rerospace & Defense
Marine & Offshore

Industrial Equipment

High-Tech

Home & Lifestyle

Consumer Packaged Goods - Retail

LIFE SCIENCES & HEALTHCARE

Cars & Light Trucks OEMs, Racing Cars, Motorcycles, T&M Industry Suppliers, Trucks
& Buses, Trains, Mobility Services

Commercial Aviation, Aerospace & Defense Suppliers, Propulsion, Defense, Air
Transportation, Space

Naval Shipyards, Commercial Shipyards, Offshore, Yachts & Workboats, Marine
Suppliers, Marine & Offshore Specialists

Industrial Robots, Machine Tools & 3D printers, Specialized Manufacturing Machinery,
Heavy Mobile Machinery & Equipment, Building Equipment, Power & Fluidic Equipment,
Fabricated Metal & Plastic Products, Tire Manufacturers, Professional Services
Consumer Electronics, Security, Control & Instrumentation, Computing, Software

& Communications, Contract Manufacturing Services, Technology Suppliers,
Semiconductors, Telecom & Media Operators

Furniture & Home Goods, Sports & Leisure Goods, Fashion & Luxury Goods, Specialist
Retailers

Food & Beverage, Beauty & Personal Care, Household Products, Packaging, General
Retailers

Life Sciences & Healthcare

INFRASTRUCTURE & CITIES
(AT JANUARY 1, 2023)

Infrastructure, Energy & Materials

Architecture, Engineering
& Construction

Business Services

Cities & Public Services

Pharmaceuticals & BioTechs, Medical Devices & Equipment, Patient Care

Mining, Metals & Minerals, Qil & Gas, Chemicals, Power, Civil & Transportation
Infrastructure
Utilities, Building & Facilities, Construction Products & Services, Agriculture & Forestry

Banking & Insurance, Rail Freight, Postal, Express & Rir Cargo, Sea Freight & Integrated
Logistics

Cities & Territorial Authorities, Public Contractors, Public Funded Centers of
Innovation, Education
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The breakdown of our non-IFRS software revenue in 2023 by
our three sectors was as follows: Manufacturing Industries
69%, Life Sciences & Healthcare 23% and Infrastructure
& Cities 8%. Within the Manufacturing Industries sector,
main industries were Transportation & Mobility, Industrial
Equipment, Aerospace & Defense representing respectively
24%, 17% and 13% of our non-IFRS software revenue in
2023. In 2023, Dassault Systemes has made around 5% of
its revenue with customers within the Defense industry.

1.4.2.2 3DEXPERIENCE platform

Dassault Systéemes’ 3DEXPERIENCE platform catalyzes and
fuels innovation, enabling businesses to connect the dots
within and outside a Company, from upstream thinking to
design, engineering, manufacturing and sales & marketing,
all the way to ownership.

Platform
to connect people,
ideas, and data

with a consistent Software
as a Service Operator
Enabling a Unified Cyber
Governance

=
P2SouTsCcALE

Dedicated Cloud
Confined Collaboration

Sovereign Cloud
Trusted Collaboration

International Cloud
Secured Collaboration

3DEXPERIENCE’
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Virtual experience platforms for industry, urban
development and healthcare are the infrastructures of the
21t century.

Today, the sustainable innovation model is predicated on
creating holistic experiences. Only by connecting all the
dots between people, ideas, and data can a business create
differentiating customer experiences and drive consumer
loyalty, engagement, and value.

Dassault Systemes offers both a fresh approach to innovation
by connecting R&D, engineering, production, marketing and
end-users, and an innovative business model directly linking
sellers and buyers, purchasers and subcontractors, service
providers and end-customers.

The 3DEXPERIENCE platform enables businesses to
enhance their operational excellence; and helps them create
the most innovative value networks.

Experience
as a Service

Software
as a Service

Industry Solution Experiences

Business Experiences

Content
Services

Industry Process Experiences

Partners

Roles

s 7

SDEXCITE 30VIA

A

BIOVIA

s 7

CATIA CENTRICPLM

55

DELMIA

2 p?s

MEDIDATA

97595

ENOVIA GEOVIA

2“2 B

METVIBES SIMULIA

P

SOLIDWORKS




The 3DEXPERIENCE platform is a platform for knowledge
and know-how, a game-changing collaborative environment
that empowers businesses and people to innovate in entirely
new ways.

— Digital experience platforms for industry, urban
development and healthcare are becoming critical to
operate a business. They have already transfigured the
retail, transportation and hospitality industries, and are
now set to transform all industries;

Social & Collaborative

3DModeling. - - - - - ____

Simulation . _ . _ - o oo o7
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— Creating experiences is a complex process, requiring

diverse knowledge and know-how, and connecting
the dots between people, ideas, and data — inside and
outside the company - between complex interconnected
systems;

— Tomorrow’s game changers will be those that empower

the workforce of the future with the best knowledge
and know-how assets and not those with the most
automated production systems.

Information Intelligence

“~____ Real Time 3DEXPERIENCE"

3DEXPERIENCE

Dassault Systemes builds on the 3DEXPERIENCE platform
to offer an entire universe of experiences to connect
people, business and ideas.

First, through 3DS OUTSCALE, a Dassault Systemes’ brand
and a strategic sovereign cloud operator, the Company
offers cyber governance declined in three levels:

— Dedicated Cloud: a cloud dedicated to sovereign
collaboration in the customer’s space;

— Sovereign Cloud: a sovereign trusted cloud for trusted
collaboration within a common legal and fiscal space;

— International Cloud: an international cloud for secure
collaboration.

Then, Dassault Systemes provides Platform As a Service
(PaaS) and Software as a Service (SaaS) to empower people
to manage and transform their business.

As a system of operations, the 3DEXPERIENCE platform
enables businesses to innovate and operate with
operational excellence, from idea to modeling and
simulation to market delivery and usage.

It empowers everyone by embracing and extending their
skills and knowledge, connecting people, teams and
businesses. It allows everyone involved in an innovation
project — from the research lab to the factory to the
consumer — to interact and work together. As a result,
it empowers innovators to design and test consumer
experiences, before actually producing them. With such a
comprehensive approach, the Company delivers value to
3 audiences:

— for company performance and innovation: Industry
Solution Experiences;

— forefficient teams: Industry Process Experiences;

— for champion users: Roles.

Finally, Dassault Systémes provides Experience as a
Service, where the outcome and the content are the value:

— Business experiences are ready-to-use working
environments tailored for specific business activities,
leveraging & integrating specific knowledge & know-how;

— Business Experiences allow businesses to transform
relationships and roles across their value network.
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1.4.2.3 Software Applications Portfolio

3DS Brands by quadrants of the Compass.

Symbolized by the Compass, the 3DEXPERIENCE platform
is structured into four quadrants.

2 2 pl
DS DS S
SDEXCITE CENTRICPLM ENOVIR

AB ccllaborat;Ve Q

'IODS

oo

GEOVIR
p
5
BlIOVIR

S"."ﬂmation Ape®
2
DS D?S
SIMULIA DELMIA

3D Modeling Applications

SOLIDWORKS - Authentic Design Experience

SOLIDWORKS is focused on providing powerful yet simple
and easy-to-use 3D product development solutions
accessible to all innovators, from students to makers to
professionals. These solutions enable clients to innovate
and streamline their design processes. By augmenting
SOLIDWORKS with the 3DEXPERIENCE platform services,
businesses have new ways to create, collaborate, and
innovate.

Focused on delivering powerful design experiences,
the expanded portfolio that also includes SOLIDWORKS
browser-based and mobile-ready solutions bring leading
edge capabilities, such as artificial intelligence, machine
learning and generative design, to every designer.

True to its mission to democratize 3D design, SOLIDWORKS
continues to empower its passionate community: Millions
of students, educators, makers, professionals and life-long
learners who create cutting-edge products and develop
countless world-changing innovations.

CATIA - Shape the World We Live in
CATIA is the leading solution® spanning the complete
innovation and development processes - from vision to
certification - to imagine, design, simulate and operate
sustainable products and systems.

CATIA shifts traditional 3D CAD (computer-aided design)
expectations to cognitive-augmented design. Leveraging
knowledge, know-how and proven technology to automate
design and systems engineering combined with modeling,
simulation, and AI, CATIA wants to provide Al-driven
Generative Experiences to all its users.

The brand offers a differentiating approach to Generative
Al to solve industry challenges based on fine-tuned models
trained on industry-specific datasets and models coming
from knowledge and know-how of industry processes.

CATIA provides an intuitive user experience, powered by
3D, Web services, as well mobile and augmented reality
technologies to collaborate virtually, and empowering
co-design experiences. Lastly, through its cyber-physical
systems modeling and simulation capabilities, CATIA is
integral to 3DEXPERIENCE-based Industry Solutions for
model-based systems engineering, enterprise architecture,
concept modeling and system simulation.

These solutions enable global industry leaders to act as game
changers in key sectors like Manufacturing Industries, where
85% of Electric Vehicles, or in Infrastructure & Cities, where
80% of new nuclear projects, are using CATIA solutions.

GEOVIA - Model the Sustainable Planet

GEOVIA provides end-to-end digital solutions focusing on
the intersection of natural resources, infrastructure and
urban planning. The Brand empowers a diverse community
of geoscientists, earth engineers, and urban planners to
access the information and insights they need to make
informed decisions that balance economic, environmental,
and social considerations, ensuring the responsible use and
development of the earth’s resources.

As part of the 3DEXPERIENCE platform, GEOVIA makes
it possible to create virtual twins of the Earth’s surface,
subsurface and infrastructure that enable users to analyze
and visualize the impacts of their decisions through a
dynamic and comprehensive view of assets and processes,
helping to improve operational efficiency and optimize
resource utilization through real-time monitoring, predictive
analytics, and continuous improvement.

GEOVIA is driven by a vision to model a sustainable future
where technology, knowledge and know how play a
crucial role in promoting responsible natural resources
management, improving the quality of life for all people, and
safequarding the planet for generations to come.

(1) Dassault Systemes evaluates its competitive positioning based on several third-party studies (D&B, Oxford Economics, Omdia, IDC, Gartner).
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BIOVIA - Model the Biosphere

BIOVIA empowers scientists to shape the biosphere by
discovering and developing novel chemicals, biologics, and
materials to improve lives and create a more sustainable
world. Through collaborative and experiences, BIOVIA
connects the virtual world of modeling and simulation with
the real world of scientific laboratory experimentation.

BIOVIA partners with science-based organizations bringing
the best of knowledge and know-how with a comprehensive
set of experiences, spanning across five portfolios:
biosciences, materials science & engineering, lab informatics,
scientific informatics and total quality and regulatory. Our
software solutions are orchestrated in end-to-end workflows
on the 3DEXPERIENCE platform.

BIOVIA provides deep scientific heritage and technology
expertise advances the highest levels of research and
collaborative innovation across science-driven industries
including life sciences, consumer packaged goods; industrial,
energy & materials; transportation & mobility, aerospace
& defense and high-tech. Organizations around the world
are transforming digitally, advancing innovation and
increasing productivity and quality while assuring regulatory
compliance and shortening time to market.

Simulation Applications

The 3DEXPERIENCE platform lets you test possible
scenarios against reality.

3DEXPERIENCE is made possible by real-time realistic
simulation. Dassault Systémes has made big investments
in technologies and services to simulate complex behaviors,
production system execution, additive manufacturing
processes, logistics operations and consumer usages
in everyday life. It has unique assets for complexity
management and multiscale, multidiscipline simulation
(structures, fluids, electromagnetics, acoustics, etc.). Building
simulation into the design and virtual manufacturing process
makes it possible to optimize product design in accordance
with the manufacturing process and with robustness,
weight, and cost constraints.

SIMULIA - Reveal the World We Live in

SIMULIA delivers science-based multiscale, multiphysics
simulation solutions that enable designers, engineers,
scientists, and all innovators to create and experience virtual
twins. Leveraging data science and state-of-the-art Al, the
3DEXPERIENCE® platform unifies modeling and simulation
(MODSIM) and enables all stakeholders to collaborate
on accelerating innovative product development. Our
end-to-end industry processes capture knowledge and
know-how, putting the power of MODSIM in the hands
of all users to eliminate material waste, reduce costly
time-consuming phuysical testing, improve quality and
safety, and meet global sustainability mandates.
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DELMIA - MAKE It Happen

A key feature of Dassault Systémes’ 3DEXPERIENCE
platform is the connection between the virtual and real
worlds. Operational excellence requires harmonized design,
production, distribution, human resources management
and processes. DELMIA enables global industrial operations
to design and test the manufacturability of products in a
simulated, virtual environment; optimize the supply chain;
and operate factories, warehouses and distribution to
sustainably manage and fulfill customer demand.

3DVIA - Shape Your Dream

3DVIA currently helps over 26 million consumers make
important buying decisions in their daily lives by delivering
a fast, rich and visually stunning experience for 3D space
planning. The brand is driving growth and proliferation of 3D
among consumers via two separate target audiences.

For consumers and interior designers, HomeBuMe offers
a free tool for consumers and is used by millions of people
to create virtual twins of their home. Its professional
subscriptions enable interior designers to offer their
customers a game-changing level of speed, responsiveness,
ease of use and visual impact with 360° virtual reality and
augmented reality.

For retailers, 3DVIA offers two products that support a
virtual omnichannel buuing experience: HomeByMe for
Kitchen Retailers and HomeByMe for Home Retailers.
These products afford an interactive 3D room-planning
experience dedicated to furniture retailers and their millions
of customers.

Information Intelligence Applications

The 3DEXPERIENCE platform allows you to calibrate and
contextualize experiences considering all the information
within and outside the Company.

The 3DEXPERIENCE platform provides unique intelligent
information, artificial intelligence, semantic indexing and
search capabilities. Leveraging the ultimate new data
science, machine learning technologies and modeling, the
3DEXPERIENCE platform makes it possible to understand,
analuze, correlate, infer, describe, predict and prescript very
complex information. This profound dialogue between the
virtual model and data is unique to Dassault Systemes and
cannot be found elsewhere.

NETVIBES - Reveal Information Intelligence

NETVIBES transforms massive information flows into
knowledge and know-how, providing industry perspective
(including customers, industry & market trends or
competition) for informed decisions.
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NETVIBES transforms intuition into real world evidence,
augmenting the virtual twin experiences with contextualized
real world data.

NETVIBES elevates any individual experience to reusable
knowledge and knowhow, transforming all historical actions,
documents, interactions into an enterprise patrimony.

MEDIDATA - Power Smarter Treatments and Healthier People
MEDIDATA is leading the digital transformation of life
sciences. MEDIDATA is dedicated to improving the way
clinical research is designed, conducted, analyzed, and
utilized. Its ultimate goal is to bring the right therapy to the
right patient at the right time and transform the patient
experience.

An enormous amount of safety and efficacy information is
needed to gain regulatory approval for a new therapeutic
or diagnostic product. Today, billions of data points exist in
silos, in different formats, across medical centers around
the world. MEDIDATA collects, cleans, standardizes,
manages, and analyzes numerous data types to support
clinical development and commercialization in more than
140 countries. Discovering and modeling clinical insights
helps pharmaceutical, biotech, medical device and diagnostic
companies, and academic researchers accelerate value,
minimize risk, and optimize outcomes from their research
programs.

MEDIDATA, comprising over 30,000 trials and nine
million patients, is constantly exploring new concepts and
techniques to introduce the next generation of solutions;
ones that can make precision medicine a reality across the
entire continuum of clinical development.

By leveraging MEDIDATA's advanced analytics, customers
uncover actionable insights that accelerate breakthrough
clinical innovations, and optimize study execution and
commercial success. Powered by the 3DEXPERIENCE
platform, MEDIDATA offers end-to-end capabilities including
discovery, development, insight generation, modeling, and
manufacturing, and opens up tremendous possibilities for
life sciences and healthcare innovation.

More than 2,200 customer and partner organizations access
the world’s largest, cloud-based platform of solutions for
clinical development, commercial, and real-world data.
Moreover, ~70% of novel drugs approved by the U.S. Food
and Drug Administration (FDA) have been developed with
the help of MEDIDATA's technology. Globally, all of the top
20 pharmaceutical companies, ranked by revenue, use its
technology.
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Social and Collaborative Applications

The 3DEXPERIENCE platform allows you to bring together
and catalyze a diversity of talents towards Collaborative
Innovation.

The 3DEXPERIENCE platform allows any business to become
innovative by building on structured and unstructured
collaboration. The platform connects people, ideas, data and
solutions driving collaborative innovation.

ENOVIA - Plan your Definition of Success

ENOVIA enables people in business to Plan their Definition
of Success, serving clients across all twelve industries. Its
offer is unique in streamlining structured and unstructured
collaboration across the organization, applying the power of
the 3DEXPERIENCE platform to connect people, knowledge
and processes.

ENOVIA enables companies of all sizes to collaboratively
manage the lifecycle of their configured, multi-discipline,
product and manufacturing process virtual twin experiences.
Clients accelerate time to market in compliance with their
sustainability and business objectives, and specific market
regulations.

ENOVIA provides dedicated business roles and industry
processes to connect business users across multiple domains
like quality, sourcing, procurement and planning.

CENTRIC PLM - Plan your Collection’s Success

CENTRIC PLM provides an innovative
product-concept-to-launch platform for retailers, brands and
manufacturers of all sizes and segments of the consumer
goods industry including fashion, footwear, luxury, outdoor,
consumer electronics, cosmetics & personal care and food &
beverage.

CENTRIC PLM enables digital transformation to achieve
strategic and operational goals such as orchestrating
and executing a competitive retail and product strategy,
increasing agility, speeding time to market and getting closer
to consumers resulting in maximized revenues and margins.
All solutions are highly configurable and built hand-in-hand
with market-leading companies:

— Centric PLM® streamlines product design, development,
sourcing, quality & compliance, packaging & proofing,
sustainability and digital product creation;

— Centric Planning™ delivers best-in-class, easy-to-use and
visually-driven financial, merchandise and assortment
planning as well as store & vendor forecasting for
seamless and fast, pre and in-season execution;



— Centric Visual Boards™ improves team collaboration
for optimized product assortments and a streamlined
omni-channel buying and sell-in process;

— Centric Pricing™ provides Al-driven competitive product
and price assortment benchmarking information and
market trend insights.

3DEXCITE - Engineer the Excitement

3DEXCITE drives commercial innovation through software
and services based on the 3DEXPERIENCE platform. In the
experience economy, manufacturers’ business models are
changing, and engineering is becoming more important
than artistry in commercialization. Service ecosystems
now extend the value of sophisticated products through
applications, fueling demand for more accurate and
appealing content, representing products in their context of
use. 3DEXCITE delivers software and professional services to
transport product knowledge into end-user virtual universes.

3DS OUTSCALE - The Leading Sovereign and Sustainable
Operator of Trusted Business Experience as a Service

3DS OUTSCALE, that became a brand of Dassault Systémes
in 2022, is the first sovereign and sustainable operator of
Trusted Business Experience as a Service. It is the first ever
laaS company certified SecNumCloud by ANSSI - French
National Agency for the Security of Information Systems.

3DS OUTSCALE's strategy and its offer are unique in the
industry.

First, 3DS OUTSCALE is the strategic sovereign cloud
operator that enables governments and corporations from
all sectors to access digital autonomy through a cloud
experience and cyber governance declined in three levels:

— Dedicated Cloud: a cloud dedicated to
collaboration in the customer’s space;

— Sovereign Cloud: a sovereign trusted cloud for trusted
collaboration within a common legal and fiscal space;

— International Cloud: an international cloud for secure
collaboration.

sovereign

Secondly, 3DS OUTSCALE aims to be the value creation
enabler for new business experiences through holistic
collaborative worlds that combine data science, virtual twin
experiences, process modeling, supported by collaboration
tools. 3DS OUTSCALE delivers business experience twins that
enable all business users to excel in their roles by leveraging
data science, breaking down silos, and capturing knowledge
and expertise across their organization and ecosystem:
from market intelligence and cost optimization to talent
management, innovation acceleration, asset intelligence, and
quality control.
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Finally, 3DS OUTSCALE strengthens cyber governance
and develops business experiences through a new cloud
ecosystem via its Marketplace or alliances such as NumSpot.

1.4.24 3DEXPERIENCE Works

In 2019, Dassault Systémes introduced 3DEXPERIENCE
Works, a new family of specialized business applications on
the 3DEXPERIENCE platform for small and medium-sized
companies that want to expand their business to become
experience providers. Small and midsized firms worldwide
need cloud-based solutions to grow but have long been
challenged to find ones that are right for their size. By
introducing 3DEXPERIENCE Works, Dassault Systemes
brings the platform benefits to them. 3DEXPERIENCE
Works extends the ease of use and simplicity that have been
hallmarks of SOLIDWORKS applications to a new category of
solutions composed of fine-tuned and simplified applications.
3DEXPERIENCE Works uniquely combines collaboration with
design, simulation, manufacturing and manufacturing ERP
capabilities in a single virtual collaborative environment to
help growing businesses become more inventive, efficient
and responsive. The 3DEXPERIENCE Works family includes
applications from SOLIDWORKS, DELMIA, DELMIAWorks,
ENOVIA, SIMULIA, NETVIBES and 3DEXCITE.

1.4.25 Industry Solution Experiences, Industry

Process Experiences and Roles

Dassault Systemes provides to its customers a portfolio
of Industry Solution Experiences and Industry Process
Experiences that are meaningful combination of roles
developed by brands.

The Company’s portfolio is structured as followed:

— Industry Solution Experiences meet the challenges
of an industry: for example, Engineered to Fly allows
Aerospace & Defense suppliers to accelerate production
and go-to-market lifecycles from bid to delivery.

— Industry Process Experiences correspond to the business
process used by a team in the context of the solution. Let
us take the example of Aerospace Composite Engineering
in Engineered to Fly: this industry process experience
aims at helping to design, optimize and produce
composites parts with process-oriented applications.

— Roles correspond to the work of one individual in
the context of the industry process - for example,
Composites Braiding & Forming Engineer in the context
of Aerospace Composite Engineering correspond to the
job of an engineer.
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Dassault Systemes industry portfolio is forward looking. It
is carefully crafted by industry segment based on “what my
industry values the most” - its most important challenges.
The Company’s portfolio aims at helping to answer to these
challenges and ensure its customers that they become
innovation and sustainability front-runners.

Each Industry Solution and Industry Process Experiences
has a set of Key Value Indicators to explain the value to
customers and allow them to monitor it — these key value
indicators can be as broad as acceleration of innovation
lifecycle, operational efficiencies, reduction of time loss,
reduction of CO, emissions or increase of revenues.

While crafting this portfolio, specific attention is paid to
ensure that the Dassault Systémes industry portfolio also
helps customers become even more sustainable, by limiting
footprint and increasing handprint — for example: reducing
physical testing and increase virtual testing; optimizing
factory operations; simulating the environmental impact of a
product or process, etc.

This commitment to help customers across all industries
to develop new products, materials and processes needed
to build a more sustainable economy is at the heart of
Dassault Systémes’ raison d’étre. You can learn more about
the Company’s approach to sustainable development and
its ambitions in the sections “1.8 Environmental, Social,
and Governance Performance” and “2.7.2 EU Taxonomy
Indicators”.

This well-structured portfolio allows companies to embark
on significant digital transformation, while having a clear
overview of the impact and desired outcomes for their
organizations, as well as the jobs and skills of their people.
Both C-level and operational teams can understand and track
the outcomes of transformation projects at their own level.

Each Industry Solution and Industry Process Experiences also
encompasses Dassault Systemes’ knowledge and know-how
in the twelve industries served, which allow the Company’s
customers to get up to speed quickly and close the gap with
the competition.

By December 31, 2023, Dassault Systemes offered 111
Industry Solution Experiences, 710 Industry Process
Experiences and 520 Roles.

1.4.2.6 How Dassault Systemes
engages with customers
Dassault Systéemes customers extend from startups,

small and mid-sized companies to the largest firms in
the world and also include educational institutions and
government departments. Dassault Systemes leverages
its 3DEXPERIENCE platform to engage seamlessly with all
customers, accelerate its growth, define and execute sales
processes.

Together with the Company’s partners, four ways have been
developed to engage with customers and provide them with
the right value at the right time:

— Customer Solution Experiences: a direct engagement
approach for companies that are under transformation
and are looking for the greatest value for their customers.

— Customer Process Experiences: a partnership-based
approach for organizations that seek optimal operational
performance from their industrial processes.

— Customer Role Experiences: a partnership-based
approach for organizations whose users want to achieve
excellence and need to be provided with knowledge and
know-how to perform on their job.

— Life Science Engagement: an engagement approach for
Life Sciences & Healthcare organizations.

In Addition, Dassault Systemes provides an Online Store
for organizations which expect end-to-end, full online
engagement, for SaasS roles. This Online engagement triggers
continuous relationship with users and helps growing SaaS
businesses become more inventive, efficient and responsive.

1.4.2.7 Estimated Addressable Market Size,

Market Position and Competitors

Total addressable market

The total addressable market is estimated at approximately
$45 billion. The total addressable market sizing use third
party estimates of software domains, analyzed and
compared to the software capabilities of the company’s
offer. Third party estimates do not take into account
internally developed software by companies but only
commercially sold software.

Market positioning

Dassault Systemes is leader in the 3D Product Lifecycle
Management (PLM) market®, which includes 3D software
for design, simulation, digital manufacturing, product
data management and collaboration. Dassault Systémes is
also one of the world’s leading 3D design and engineering
simulation software providers with CATIA, SOLIDWORKS
and SIMULIA brands. The 3DEXPERIENCE provides the most
complete user experiences, as they go beyond the simulation
of the individual physics or multi-physics capabilities.

(1) Dassault Systemes evaluates its competitive positioning based on third-party studies (D&B, Oxford Economics, Omdia, IDC, Gartner).
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By industrial sector, Dassault Systemes is one of the leading
software vendor in Manufacturing Industries and Life
Sciences & Healthcare. In Infrastructure & Cities, with the
3DEXPERIENCE platform, the Company’s approach meets
the growing needs of infrastructure operators and public
authorities to transform their services and their organizations
in the face of the accelerated virtualization of the world.

Competitive landscape

The software market is highly-competitive. Dassault
Systémes broadens the addressable market by expanding its
product portfolio, diversifying its client base, and developing
new applications and markets. The level of competition also
increases from new competitors ranging from technology
startups to the largest technology and industrial companies
in the world.

In Manufacturing Industries, competitors in the PLM market
include but are not limited to Siemens Digital Industries,
Autodesk and PTC, simulation vendors with Ansys®,
Altair Engineering, MSC Software (owned by Hexagon),

1.4.3 Material Contracts
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collaborative enterprise business processes and industrial
operations software vendors like Oracle and SAP.

Life Sciences & Healthcare sector is a highly fragmented
market with the three largest players, including Dassault
Systemes, representing less than 30% of market shares.
There is a wide range of competitors in research and
discovery (Schrodinger and Benchling), in preclinical
development (Labware and Thermo Fisher Scientific), in
clinical testing (Oracle and Veeva Systems), in manufacturing
(SAP, SAS and Tibco) and in commercialization (Veeva
Systems, and Model N).

Other actors, mostly software developers, that directly
or indirectly compete with Dassault Systemes include but
are not limited to Adobe, ARAS, Aveva Group (owned by
Schneider Electric), Bentley Systems, Epicor, Infor, Intergraph
(owned by Hexagon), JDA Software, Microsoft, Nemetschek,
Palantir Technologies, Plex, Salesforce, and other software
companies in the mining sector or offering information
intelligence, social enterprise innovation, collaboration
software capabilities or digital marketing.

Other than contracts entered into by the Company in the
ordinary course of business, Dassault Systémes’ material
contracts are principally the distribution agreements with
its value-added retailers and systems integrators. See
paragraph 1.4.26 “How We Engage with Customers”,
strategic partnerships in paragraph 1.5 “Research and
Development”, and in particular paragraph 1.5.1 “Overview".

Business contracts

JLR

In 2023, JLR and Dassault Systémes renewed and expanded
their partnership for a five-year period to support the
"Reimagine” strategy of JLR to become a “Digital First”
company, expanding the usage of 3DEXPERIENCE from
8,500 to more than 18,000 users.

JLR continues to deploy Dassault Systemes’ 3DEXPERIENCE
platform globally, to support the end-to-end development of
all its modern luxury vehicles. Users across all JLR business
areas and suppliers will make use of virtual twins to increase
efficiency, improve production management, save time, and
reduce waste and costs.

JLR's decision to deploy the 3DEXPERIENCE platform at this
scale further confirms the role that Dassault Systemes plays
in JLR’s commitment for a good and responsible business
in an industry that demands high levels of excellence and
personalization.

The Boeing Corporation

In 2017, The Boeing Corporation and Dassault Systemes
entered into a new, extended strategic partnership
agreement pursuant to which Boeing will expand its
deployment of Dassault Systémes’ software on the
3DEXPERIENCE platform across its commercial aviation,
space and defense divisions. Following an extensive
evaluation process, Boeing selected Dassault Systemes as its
technological partner for its digital transformation strategy:
PLM (Product Lifecycle Management), authoring and
manufacturing operations management tools.

Financing

Bond

In September 2019, Dassault Systemes SE issued its
four-tranche fixed rate bond for a total of €3.65 billion.
This issuance was part of the financing of the acquisition
of Medidata Solutions Inc., completed in October 2019.
See paragraph 3.1.6 “Capital Resources” and Note 19 to
the consolidated financial statements. The first tranche of
€900 million was reimbursed on September 16, 2022.

(1) OnJanuary 16%, 2024, Synopsys announced a definitive agreement to acquire Ansys. The transaction is anticipated to close in the first half of 2025.
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Term loans and lines of credit

To finance the acquisition of Medidata Solutions Inc., Dassault
Systémes also subscribed to two loans on October 28, 2019
with maturities on October 28, 2024 in the amount of
€500 million and US$530 million, respectively. These loans
were voluntarily repaid in full by Dassault Systémes between
October 2020 and February 2022.

In connection with this acquisition, Dassault Systemes also
received a financing commitment in the form of a revolving
line of credit of €750 million for a period of 5 years as of
October 28, 2019. In May 2021, Dassault Systéemes SE
extended its maturity for an additional year, bringing the
maturity date of this credit facility to October 28, 2026. As of
December 31, 2023, the line of credit was not drawn down.

Negotiable European Commercial Paper

In July 2022, the Group launched a Negotiable EUropean
Commercial Paper (NEU CP) program with a maximum limit
authorized by the Board of Directors of €750 million. In
2023, the Company issued a cumulative total for the year
2023 of €1,275 million (while remaining under the limit)
with a maximum maturity of three months, and repaid
€1,275 million under this program.

See paragraph 3.1.6 “Capital Resources” and Note 19 to the
consolidated financial statements.
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Leases

Dassault Systémes signed long-term leases (for twelve
years) for its corporate headquarters in Vélizy-Villacoublay,
France (the “3DS Paris Campus”) in 2008 and for its offices,
technology lab and data center in Waltham, outside Boston,
United States (the “3DS Boston Campus”) in 2010. In
2013, Dassault Systémes entered into a new lease for its
headquarters facilities for a non-cancelable initial term of
ten years starting from the delivery date of an additional
building of approximately 13,000 square meters which
took place in the fourth quarter of 2016. Close to this site,
Dassault Systémes has also leased since 2010 approximately
11,000 additional square meters in a building located in
Meudon-La-Forét. In 2016, the 3DS Boston Campus lease
was extended for 25 months, to end on June 30, 2026.

In December 2019, Dassault Systemes signed a new
lease contract for an additional building of approximately
28,000 square meters of office space within the 3DS Paris
Campus, for a fixed term of ten years starting in the second
quarter of 2023. The minimum future lease payments over
the lease term amount to approximately €81.1 million. In this
context, leases of existing buildings have been renegotiated,
notably to extend their term from 2026 to 2032.

On February 14, 2020, Dassault Systémes acquired the
leasehold rights, for a period of 75 years, for two buildings
located near the Dassault Systémes offices in Pune, India
(the ”3DS Pune Campus”), for an amount equivalent to
€42.8 million, as part of the expansion plan for this campus.
One of the two buildings was fully fitted-out and delivered
in October 2021, and the fitting-out of the second building
started mid-2022 and will be completed by the first quarter
of 2024.

In November 2022, the Company signed a new lease contract
on a Paris office building for a fixed term of 12 years effective
as of the fourth quarter of 2023. The minimum future
lease payments on this building amount to approximately
€42 4 million.

See paragraph 1.9.2.3 “Liquidity Risk” and Note 18 to the
consolidated financial statements.
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Research and development

Principal areas of investment in R&D are related to the
3DEXPERIENCE business platform foundations and services.

Moreover, with more than 170 scientific and research
partners, the Company’s R&D effort mainly aims at
providing major breakthrough on user experiences and on
the expansion of the reach of its portfolio with immersive,
mobile and native cloud solutions.

As of December 31, 2023, the Group’s R&D teams included
9,841 employees, compared to 9,192 at year-end 2022,
representing approximately 41% of the total headcount. The
Group increased its total R&D headcount by 7.1% in 2023,
after a 9.6% increase in 2022.

The Company has R&D facilities in the countries where
its clients and high-talent employees are located: in
Europe (mainly France, Germany, the United Kingdom,
the Netherlands, Poland, and Lithuania), the Americas
(mainly United States) and Asia (mainly India, Malaysia and
Australia).

In 2023, R&D expenses totaled €1,228.3 million for 2023,
compared to €1,087.2 million for 2022, increasing 13%.
Dassault Systemes benefited from government grants
and other governmental programs supporting R&D of
€38.3 million in 2023 and €36.9 million in 2022. These
government grants principally include research and
development tax credits received in France.

The Company conducts its R&D in close cooperation with
customers and users in their respective industries to develop
a deeper understanding of the unique business processes of
these industries as well as the future product directions and
requirements of these industries, customers and users.

1.5.2 SaaS offering and Services

The Company has established long-standing, scientific
and technical collaborations with key partners in order
to maximize the benefits from available technology and
increase the value for shared customers. These research and
technology alliances are established with three objectives:

— tocover end-to-end solutions with holistic offerings;

— to participate in the development of future structure of
industries;

— and to integrate the most advanced features of
technology into our solutions.

In 2023, Dassault Systéemes counts more than 8,100 people
in its ecosystem of technology and marketplace partners.
Further, the Company is a participant in several hundred
public-private projects (for example under the aegis of the
FDA, prestigious universities such as Harvard or MIT, and
world leading institutes such Inria and INSERM), collaborates
with renowned scientists (including Nobel Prize winners)
and is engaged in technology partnerships across the twelve
industries (and industry sub-segments) it serves.

Dassault Systemes has software development partners
working in each domain of its software solutions. Its
global affiliate program enables developers to create and
market their own applications fully integrated with and
complementary to the Company’s software solutions.

Dassault Systemes is deeply committed to creating quality
solutions that allow its customers to meet the critical
business requirements of the industries in which they
operate. This commitment to quality is evidenced by its
well-established Quality Management System certified ISO
9001:2015 - the latest version of the standard focusing on
operational excellence and performance.

The 3DEXPERIENCE platform provides SaaS offering and
services to enable secured and controlled online collaborative
environments to share and innovate on any computer. This
technology is unique, optimized for big data and available for
remote usage for a wide variety of industry uses.

In 2021, the 3DEXPERIENCE platform on the cloud has been
certified by the highest security standards: ISO 27001:2017
(Information Security Management System), on the full
scope of design, development, delivery, deployment, cloud
operations and support of the 3DEXPERIENCE Software as a
Service (SaaS), as well as ISO/IEC 27701:2019, extension to
ISO 27001 for Privacy Information Management.

MEDIDATA is leading the digital transformation of life
sciences. MEDIDATA is dedicated to improving the way
clinical research is designed, conducted, analyzed, and
utilized. Its ultimate goal is to bring the right therapy to the
right patient at the right time and transform the patient
experience

2023 UNIVERSAL REGISTRATION DOCUMENT DASSAULT SYSTEMES

]

35




36

Presentatlon of the Company
Research and development

The Medidata Clinical Cloud®, MEDIDATA'’s unified platform,
is built to protect your data’s privacy, security, and quality.
These critical elements are built in at the design phase of
its technology. This validated core is certified by multiple
independent authorities to reinforce this commitment.
MEDIDATA'’s robust accreditation and certification portfolio
defines our industry’s gold standards around information
security, patient data privacy, and quality management.

The Medidata Clinical Cloud® has been certified by the
highest security standards including ISO 27001:2013,
ISO 27017:2015, SOC-1 Type 2 and SOC-2 Type 2 as well
as ISO 27018:2019 for Privacy Information Management.
Dassault Systemes was the first life sciences company to
achieve compliance with the ISO/IEC 27701:2019 Privacy
Standard. In addition to having a FISMA MODERATE
Authority to Operate for over ten(10) years, MEDIDATA
is compliant with regulations such as ICH E6 (R2), 21 CFR
Part 11, EU GMP Annex 11, the Ministry of Health, Labour
and Welfare (MHLW) of Japan, and the National Medical
Product Administration of China (NMPRA).

CENTRIC PLM innovations drive digital transformation for
the most prestigious companies in fashion, retail, luxury,
footwear, outdoor and consumer goods. In 2022, in addition
to its SOC-2 type 2certification, the CENTRIC PLM platform
has been certified by the highest security standards: IS
27001:2013, ISO 27017:2015 and ISO 27018:2019 for
Privacy.

Since 2010, Dassault Systemes cloud subsidiary
Outscale SAS (3DS OUTSCALE, a Dassault Systémes brand)
has been providing companies and public organizations with
stable, scalable and secure Infrastructure as a Service (laaS)
cloud computing services deployed on trusted industrial
infrastructure. 3DS OUTSCALE’s sovereign cloud provides
complete governance in terms of digital security and
sovereignty. The compliance with market standards of these
cloud computing services allow 3DS OUTSCALE customers to
deploy their applications with effective performance control.

First, 3DS OUTSCALE is the strategic sovereign cloud
operator that enables governments and corporations from
all sectors to access digital autonomy through a Cloud
experience and cyber governance declined in three levels:

— Dedicated Cloud: a cloud dedicated to
collaboration in the customer’s space;

sovereign

— Sovereign Cloud: a sovereign trusted cloud for trusted
collaboration within a common legal and fiscal space;

— International Cloud: an international cloud for secure
collaboration.

Secondly, 3DS OUTSCALE aims to be the value creation
enabler for new business experiences through holistic
collaborative worlds that combine data science, artificial
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intelligence, virtual twin experiences, and process modeling.
3DS OUTSCALE delivers business experience twins that
enable all business users to excel in their roles by leveraging
data science, breaking down silos, and capturing knowledge
and expertise across their organization and ecosystem:
from market intelligence and cost optimization to talent
management, innovation acceleration, asset intelligence, and
quality control.

The 3DS OUTSCALE portfolio leverages the company’s
extensive knowledge and expertise to host all of its platforms
on a scalable cloud and facilitate the cloud adoption.

Finally, 3DS OUTSCALE strengthens cyber governance
and develops business experiences through a new cloud
ecosystem via its marketplace or alliances such as NumSpot.

3DS OUTSCALE supports the strategic digital autonomy
of France and Europe by providing a trusted industrial
cloud, efficient and respecting the European values and
commitments. 3DS OUTSCALE is a founding member of
Gaia-X, the project of federation of European cloud services,
and a member of European Alliance for Industrial Data, Edge
and Cloud, of the European Commission, aiming to foster the
development and deployment of next generation edge and
cloud technologies.

On December 4, 2019, 3DS OUTSCALE announced that it had
obtained ANSSI’s (National Cybersecurity Agency of France)
Security Visa, that is, the SecNumCloud qualification, for
its entire Public Sector Cloud offering, aimed at public and
para-public organizations and Operators of Vital Importance
(OIV): A first for a cloud service provider. This Security Visa
vouches for the highest level of commitment and compliance
with security regulations.

3DS OUTSCALE is fully certified ISO 27001 (information
security management), ISO 27017 (cloud security),
ISO 27018 (privacy protection in the cloud) and Health Data
Hosting delivered by ASIP Santé.

Launched in 2021, 3DS OUTSCALE's marketplace expands
its portfolio of high-added-value innovative solutions to
transform the world of tomorrow. Companies and public
decision-makers can choose the applications that meet
their needs from the marketplace’s trusted ecosystem of
recognized software vendors and service platforms.

In 2022, 3DS OUTSCALE became a brand of Dassault
Systemes, and the first sovereign and sustainable operator
of Trusted Experience as a Service. 3DS OUTSCALE's strategy
and its offer are unique in the industry.

In 2023, 3DS OUTSCALE became the first cloud operator
to obtain SecNumCloud 3.2 qualification, the highest
requirement in France and Europe for meeting security and
sovereignty challenges, awarded by ANSSI.
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Dassault Systemes protects its technology by applying
a combination of intellectual property rights including
copyrights, patents, trademarks, domain names and trade
secrets. The Company distributes its software products to its
customers via licenses that grant software utilization rights
without transfer of ownership. The contracts contain various
provisions protecting the Company’s intellectual property
rights over its technology, as well as related confidentiality
rights.

The source code (set of instructions under an intelligible
form, and used, once compiled, to generate the object code
licensed to customers and partners) of Dassault Systemes’
products is protected both as a copyrighted work and as a
trade secret. In addition, some of the key capabilities of its
software products are protected through patents whenever
possible.

However, no assurance can be given that others will not copy
or otherwise obtain and/or use Dassault Systemes’ products
or technology without authorization. In addition, effective
copyright, trade secret, trademark and patent protection
or enforcement may be unavailable or limited in certain
countries.

Dassault Systemes is nevertheless engaged in an active
anti-piracy and compliance policy and takes systematic
measures to prevent the illegal use and distribution of its
products, ranging from regularizing illegal use to initiating
legal proceedings.

In order to protect its technology and key product
capabilities, Dassault Systemes generally files patent

1.5.4 Investments

applications in countries where many of its main customers
and competitors are located. At year-end 2023, Dassault
Suystemes’ portfolio comprised over 790 protected
inventions, including 56 new inventions in 2023, i.e. 40%
more filings than in 2022. Patents have been granted in one
or more countries for more than 70% of these inventions,
and patents for the others are pending. When a patent
protection is deemed unsuitable, certain inventions are kept
secret, with the proof of creation being saved. Dassault
Systemes also has a cross-license policy for patents with
major players in its industry. In recent years, Dassault
Systémes has signed a number of transaction protocols and
patent licensing agreements with companies identified as
infringing its patents.

With regard to trademarks, the Companuy’s policy is to
register trademarks for its main products and services in
the countries where it does business. Trademark protection
may combine international, European Union and/or national
trademark filings.

See paragraph 1.9.1 “Risks Related to the Business”, and
particularly paragraph 1.9.1.4 “Protection of Dassault
Systemes’ Intellectual Property Rights and RAssets” for
the difficulties in ensuring adequate protection for the
Company’s own intellectual property, and paragraph 1.9.1.14
“Infringement of Intellectual Property Rights and of Third-
Party Technology Licenses” for risks concerning the alleged
unauthorized use of third-parties’ intellectual property rights
by Dassault Systemes.

1.5.4.1 Overview

Dassault Systemes is focused on three strategic sectors of
the economy: Manufacturing Industries, Life Sciences &
Healthcare and Infrastructure & Cities. The Company’s ability
to define and penetrate new markets has been critical to its
success, underpinned by a clear and strong commitment to
technological and business innovation.

The investments, in research and development and
acquisitions, are aligned with the Company’s strategy.
They are the principal driver of our product innovations and
enhancements. Acquisitions also complement and extend
the business value Dassault Systémes can bring to industrial
sectors, clients and users.

Research and development expenses totaled €1.23 billion
in 2023, €1.09 billion in 2022, and €949.3 million in 2021.
Acquisitions, net of cash acquired, amounted €16.1 million in
2023, €46.4 million in 2022, and €21.4 million in 2021.

Dassault Systemes’ investments are in line with its purpose
to (i) broaden its offer to answer clients’ multi-discipline
challenges, (ii) expand market coverage in the three sectors,
and (iii) extend the power of the 3DEXPERIENCE platform as
a system of operations.

For further information, see paragraphs 1.2 “Profile and
Purpose of Dassault Systemes”, 1.4.1.1 “The Company’s
strategqy: Human Industry Experiences” and 1.4.1.2
“Strategic operational elements”.
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1.5.4.2 Main acquisitions between

2019 and 2023

Integrated Manufacturing ERP Solution
for small and midsized companies

On January 3, 2019, Dassault Systemes completed the
acquisition of IQMS, a manufacturing ERP software company
offering an all-in-one solution for managing engineering,
manufacturing and business ecosystems by digitally
connecting order processing, scheduling, production and
shipping processes in real time. This acquisition allows
small and midsized manufacturing companies to digitally
transform their business operations and access the
3DEXPERIENCE platform, extending the value proposition
of SOLIDWORKS, and expanding the market coverage of the
DELMIA brand.

Clinical Software Leader in Life Sciences & Healthcare

On October 28, 2019, Dassault Systemes completed
the acquisition of Medidata Solutions, Inc., a company
specialized in clinical development and data intelligence,
and whose clinical expertise and cloud solutions enable the
development and commercialization of smarter therapies.
This investment opened up a new world of virtual twin
experiences in Life Sciences & Healthcare. The combination
of MEDIDATA solutions and the 3DEXPERIENCE platform
connects the dots between research, development, clinical
trials, manufacturing and commercial deployment and
positions Dassault Systémes as a leading partner for the
digital transformation of Life Sciences & Healthcare industry
in the age of precision medicine and patient-centered
experiences.

Enhanced Collaborative Data Science

On June 9, 2020 Dassault Systemes completed
the acquisition of PROXEM, a specialist in artificial
intelligence-based semantic processing software and

services, and provider of consumer experience analysis
solutions. With this acquisition, Dassault Systemes extends
information intelligence on the 3DEXPERIENCE platform to
semantics with natural language processing technologies.
Customers can automate the interpretation of unstructured
text data to become more innovative, agile and sustainable.

Advanced 3DEXPERIENCE platform
cloud and data science strategy

On December 10, 2020 Dassault Systemes completed the
acquisition of NuoDB. Founded in 2010, NuoDB develops
the most advanced distributed elastic database for cloud
environments. The cloud-native distributed SQL database
capitalizes on the competitive advantages of the cloud,
with on demand scalability, continuous availability and
transactional consistency, and is built for mission critical
applications.
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Enhanced collaborative business process management

On July 16, 2021, Dassault Systemes acquired France-based
Iterop, a Business Process Management company leveraging
BPMN 2.0 standard -a neutral, graphical language. Iterop’s
cloud-based, agile and inclusive technology gives customers
better control of processes, in individual, agile team and
regulated industry contexts. Together, Dassault Systemes
and Iterop will enhance the 3DEXPERIENCE platform and
3DS OUTSCALE to extend inclusive innovation via the cloud.

New business planning cloud experiences

On November 15, 2021, Centric Software, a Dassault
Systemes Company, acquired the innovative end-to-end
retail planning solution provider, Armonica Retail: Founded
in 2018 in Milan, Italy, Armonica provides innovative
cloud-native solutions enabling companies to orchestrate an
integrated process from planning to development to delivery
to omni-channel sales. Armonica’s solutions and CENTRIC
PLM will deliver digital transformation that provides users
significant potential value via the ability to plan, visualize
and execute business, based on real-time plan versus actual
feedback throughout the entire product lifecycle.

Expanding 3DEXPERIENCE platform with
augmented reality and field control technology

InJuly 2022, Dassault Systemes announced the acquisition of
DIOTASOFT, a developer of assembly assistance and quality
control software solutions for manufacturing and operations.
Founded in 2009 in France, DIOTASOFT provides software
solutions for digital-assisted operations and digital-based
robotics inspection that help industrial companies enter a
new era of digital transformation. This acquisition expands
Dassault Systémes’ 3DEXPERIENCE platform with actionable
virtual twin experiences on the shop floor, enabling industries
to optimize the performance of complex industrial processes
and boost their operational efficiency.

Offering the reference solution for trusted
cloud services through a consortium

In October 2022, Dassault Systémes announced an alliance
with Docaposte (digital subsidiary of La Poste group), with
Bouygues Telecom and Banque des Territoires, uniting their
expertise and strengths at the core of a French industrial
consortium in order to create NumSpot, a company
dedicated to the development of a full offering of sovereign
and trusted cloud services in Europe. Available in 2023 in
France, NumSpot is targeting commercial development in
the European marketplace with the ambition to become the
benchmark in trusted cloud offerings.



Enlarged Centric Software Platform

In November 2022, Centric Software announced the
acquisition of StyleSage, a company offering Al-powered
tools for competitive assortment benchmarking, and price
and product trend insights. StyleSage provides product
trend data and competitive pricing intelligence to enable
fashion, beauty and home retailers and brands to understand
the pricing and style trends shaping their market and to
visualize the product and pricing mix of their competitors.
The combination of Centric PLM, Centric Planning, Centric
Visual Boards and StyleSage enables brands and retailers to
position themselves optimally vis-a-vis both the market and
consumers.

Making 3DS OUTSCALE the trusted
partner for financial institutions

In June 2023, Dassault Systemes announced the acquisition
and integration of the Innova Regulatory — Technology
solution. This strategic move reinforces the ambition to make
3DS OUTSCALE the trusted partner for financial institutions.
Innova leverages artificial intelligence to automate

Acquisition
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investment compliance controls. It offers precise semantic
analysis and automatic detection of investment rules,
adding a new dimension to Dassault Systémes’ Business
Experience for Finance offering, which promotes optimized
management of compliance controls and stimulates
collaboration and collective intelligence within organizations.

Acquiring an Al-Powered Predictive Pricing Solution

In September 2023, Centric Software the acquisition of
aifora, the Artificial Intelligence-powered price and inventory
optimization solution. Focused on the needs of trend-driven,
highly seasonal goods such as fashion, apparel, footwear and
home, aifora’s easily configured, easy to use SaaS platform
offers predictive algorithms and machine learning models
to interactively optimize pricing across various stages of
the retail lifecycle. aifora’s solution also enhance inventory
allocation and replenishment, enabling businesses to
optimize supply chains and reduce overstock or stockouts to
align with sustainability initiatives.

Our principal acquisitions with an individual purchase price
greater than €100 million over the last three years include:

Year Purchase Price

Medidata Solutions, Inc.
IOMS

2019 €5.1 billion ($5.8 billion)
2019 £379 million

Centric Software (majority ownership acquired in 2018, and acquisition of the

balance of shares of non-employees in 2020)"

2018/2020 €228 million

(1) Asof 12/31/2023, Dassault Systéemes holds 93.5% of the share capital of Centric Software.
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1.6

1.6.1

Company Organization

Dassault Systemes SE’s Position within the Company

Dassault Systemes SE, Dassault Systemes’ parent company,
fulfills several roles: first, it is one of the Company’s
largest operating entities and one of its principal R&D
centers, responsible for the development of a number
of the Company’s software solutions integrated in the
3DEXPERIENCE platform. Dassault Systémes SE is also the
holding company that owns directly or indirectly all the
companies that make up the Company. Dassault Systemes SE
plays a centralizing role, defining the Company’s overall
strategy and the means for its deploument, as well as the
marketing and sales policy and the three engagement
models (described in paragraph 1.4.2.6 “How Dassault

1.6.2

Systemes engages with customers”). The parent company
generally manages cash for subsidiaries whose currency is
the euro, and provides support to the Company for a number
of activities, including finance, communication, marketing,
legal affairs (including management and protection of IP),
ethics and compliance, human resources and IT, and pools
certain costs for its subsidiaries.

Dassault Systéemes SE receives royalties related to the IP it
holds and separately charges centralized services to the
subsidiaries benefiting from support services and cost
pooling. It receives dividends paid by its subsidiaries.

Principal Subsidiaries of the Company

As at December 31, 2023, Dassault Systemes was composed
of Dassault Systéemes SE and its 88 operating subsidiaries.
On December 31, 2022, the Company had 99 operating

subsidiaries. The decrease is due to its simplification program
in 2023, which aims to reduce the number of legal entities in
existence in each country.

The chart below sets forth Dassault Systemes’ main subsidiaries:

Dassault Systemes SE

100%
Dassault Systemes Deutschland GmbH

100% .
Dassault Systemes Americas Corp.

v

(Germanu)

(United States)

100%

Medidata Solutions, Inc.
(United States)

100% R
Dassault Systemes SolidWorks

Dassault Systemes UK Ltd Ta0%

(Royaume-Uni)

Dassault Systemes K.K.

A4

Corporation (United States)
100%

(Japan)

. Europe D Americas

. Asia

N Dassault Systemes Korea Corp.
(South Korea)

Dassault Systemes (Shanghai)

Information Technology Co., Ltd
(China)

— Direct and indirect equity interest

See also Note 27 to the consolidated financial statements and the table of subsidiaries and shareholdings under Note 24 to the

parent company financial statements.
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Sustaining Growth over the Long-term

Dassault Systemes’ performance historically relies on a
financial model with a strong focus on recurring software
revenue, which represented over 80% of the total software
revenue during 2023.

Income statements and dividends

Presentatlon of the Company
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Financial Summary: five-year historical information

Five-year Financial Summary

We have provided below summary income statement and
balance sheet information for the last five years. The selected
financial data in the table below have been prepared in
accordance with International Financial Reporting Standards
("IFRS") as adopted in the European Union, unless otherwise
indicated.

A financial review including a comparison of 2022 and 2023
can be found in Chapter 3 “Financial Review and Prospects”.

Year ended December 31,

(in millions of euros, except per share data

and percentages) 2023 2022 2021 2020 2019™
Total revenue €5,951.4 €5,665.3 €4,860.1 €4,452.2 €4,018.2
Software revenue 5,360.0 5,144.0 4,402.6 4,012.6 3,539.4
Operating income 1,241.9 1,302.9 1,019.4 669.7 812.8
As a percentage of total revenue 20.9% 23.0% 21.0% 15.0% 20.2%
Net income attributable to equity holders of the
Company 1,050.9 931.5 773.7 491.0 615.3
Diluted net income per share®@ €0.79 €0.70 €0.58 €0.37 €0.47
Dividend per share® €023 0 €0.21 €0.17 €0.11 €0.14
Dividend per share growth 9.5% 23.5% 54.5% (20.0)% 7.7%

(1) The Group adopted IFRS 16 for the fiscal year beginning January 1, 2019 using the simplified retrospective approach. Under this method, the transition effect is accounted
for within the consolidated equity at the date of initial application, January 1, 2019, without any adjustment to the prior year comparative information.

(2) Figures before 2021 have been restated in order to reflect the five-for-one share split on Dassault Systémes’ share effected on July 7, 2021

(3) To be proposed for approval at the General Meeting of Shareholders scheduled for May 22, 2024.
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Supplemental non-IFRS financial information

The supplemental non-IFRS financial information are
subject to inherent limitations. They are not based on any
comprehensive set of accounting rules or principles and
should not be considered in isolation from or as a substitute
for IFRS measurements. The various definitions and methods
of which can be found in Note 2 Material accounting policy

information of the consolidated accounts. In addition,
Dassault Systémes’ non-IFRS supplementary financial data
may not be comparable to other data also called “non-
IFRS” and used by other companies. Non-IFRS financial
information definitions can be found in 3.1.2.3 “Non-IFRS
financial information definitions”. The reconciliation between
this financial information and the IFRS framework can be
found in 3.1.4 "IFRS non-IFRS Reconciliation”.

Year ended December 31,

(in millions of euros, except per share data

and percentages) 2023 2022 2021 2020 20190
Total revenue €5,951.4 €5,665.5 €4,861.7 €4,464.8 €4,055.6
Software revenue 5,360.0 5114.3 4,404.0 4,024.0 3,573.6
Operating income 1,925.6 1,892.0 1,666.2 1,349.8 1,297.4
As a percentage of total revenue 32.4% 33.4% 34.3% 30.2% 32.0%
Net income attributable to equity holders of the
Company 1,597.9 1,512.2 1,265.3 994.7 959.6
Diluted net income per share® €1.20 €1.13 €0.95 €0.75 €0.73

(1)  The Group adopted IFRS 16 for the fiscal year beginning January 1, 2019 using the simplified retrospective approach. Under this method, the transition effect is accounted
for within the consolidated equity at the date of initial application, January 1, 2019, without any adjustment to the prior year comparative information
(2) Figures before 2021 have been restated in order to reflect the five-for-one share split on Dassault Systémes’ share effected on July 7, 2021.

Balance sheets and net cash provided by operating activities

Year ended December 31,

(in millions of euros) 2023 2022 2021 2020 2019™
ASSETS

Cash, cash equivalents and short-term investments €3,568.3 €2,769.0 €2,979.5 €2,148.9 €1,945.6
Trade accounts receivable, net 1,707.9 1,661.6 1,366.3 1,229.1 1,319.2
Goodwill and intangible assets, net 7,647.0 8,273.6 8,174.9 7,937.3 8,917.0
Other assets 1,699.2 1,556.9 1,698.0 1,648.9 1,690.8
TOTAL ASSETS €14,622.5 €14,261.1 €14,218.7 €12,964.2 €13,872.6
LIABILITIES

Contract liabilities 1,479.3 1,536.6 1,304.4 1,169.1 1,093.5
Borrowings 2,990.7 2,996.0 3,869.7 4,190.4 4,601.2
Other liabilities 2,318.3 2,417.8 2,8473 2,543 .4 2,969.2
Parent shareholders’ equity 7,834.1 7,310.7 6,197.3 5,061.3 5,208.7
TOTAL LIABILITIES €14,622.5 €14,261.1 €14,218.7 €12,964.2 €13,872.6

(1) The Group adopted IFRS 16 for the fiscal year beginning January 1, 2019 using the simplified retrospective approach. Under this method, the transition effect is accounted
for within the consolidated equity at the date of initial application, January 1, 2019, without any adjustment to the prior year comparative information

Year ended December 31,

(in millions of euros)

2023 2022 2021 2020 2019

Net cash provided by operating activities

€1,565.2

€1,525.2 €1613.1 €1,241.3 €1,186.1
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Environmental, Social and Governance Performance

Dassault Systemes’ sustainable development strategy, inspired by its purpose, is built around three pillars:

— designing solutions enabling Dassault Systémes’ customers to reduce their environmental footprint;

— committing to environmentally sustainable operations;

— developing human capital in respect of diversity and ethics.

These pillars all include quantitative targets to be achieved by 2025 or 2027.

1.8.1 Key Metrics

In 2022, Dassault Systemes’ efforts focused on overhauling
the three pillars of its sustainable development strategy to
better reflect the content of its strategic axes (handprint,
footprint and human capital).This initiative has been
completed, at the beginning of 2023, by the decision to
replace, where possible, certain internal indicators with
standardized, science-based, and audited ones. This choice is
more in line with the scientific nature of Dassault Systémes
and enables comparability with other companies in the
software industry. Thus:

— for the first pillar, it was decided to introduce an objective
linked to the EU Taxonomuy, a system for classifying
economic activities according to rigorous and identical
criteria for all the players involved;

In 2023, Dassault Systemes was unable to publish in its URD
the proportion of its turnover considered as aligned with the
EU Taxonomy. The European Commission belatedly published
- at the end of December 2022 - two question-and-answer
documents specifying the methodology and criteria for
certification, by an independent third-party auditor, of the
calculations and data linked to the alignment indicators.
These clarifications meant that Dassault Systémes could no
longer publish an alignment percentage that was faithful to
reality, in the absence of certification by a third-party verifier
within the meaning of the regulations.

Pending clarification of the methodology and initial feedback
from independent third-party auditors, Dassault Systémes
has therefore decided to introduce a target linked to the
percentage of eligible turnover, as oppose to aligned, for the
EU Taxonomy (see paragraph 1.8.1.2 of the 2022 URD). The
difference between eligible and aligned turnover is detailed
in paragraph 2.8.3 "EU Taxonomy Indicators Methodology”.

It should be remembered that an activity can only be
considered eligible for the EU Taxonomy if it is included
in the list of economic activities for which the European

Commission has developed technical criteria, and that
increasing this indicator to 70% by 2027 represents a
challenge for Dassault Sustémes. In 2022, the Company
has set itself the extremely ambitious objective of having
70% of its turnover eligible for the EU Taxonomy by 2027.
This objective represents much more than a simple indicator;
it symbolizes a profound transformation which, on the one
hand, aims to improve Dassault Systemes’ existing solutions
so that their use enables its customers to reduce their
environmental footprint, and, on the other hand, stimulates
the development of new solutions with a precise objective: to
enable customers to design tomorrow’s products, which will
need to be both innovative and environmentally sustainable.

Since the beginning of 2023, Dassault Systémes has been
engaged in a systematic process to document its positive
impact on reducing greenhouse gas (GHG) emissions,
generated by operations, products or services designed by
its customers (see paragraph 2.8.3.2 "Main Methodological
Steps in identifying Aligned Turnover”). This initiative
results in a detailed documentation of the use of its
solutions in projects aimed at sustainability enabling product
development, service delivery and operations optimization.
Thanks to this approach, it has been possible to accurately
measure the contribution of Dassault Systemes technologies
to the mitigation of greenhouse gas emissions. The
methodology employed as well as each specific case study
have been certified by an independent external auditor. This
approach made it possible to calculate the proportion of
turnover considered as aligned with the EU Taxonomy, as
presented below.

In 2023, Dassault Systéemes is able to publish a percentage
of aligned turnover equal to 33.4%, i.e. approximately half of
its turnover considered eligible (67.3%) within the meaning
of the EU Taxonomy. The documentation and certification of
use cases will be continued in order to cover a wider scope of
the Dassault Systemes solution portfolio.
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The gradual alignment of Dassault Systémes’ turnover target
with the EU Taxonomy is part of this approach. However,
given the evolving regulatory framework for EU Taxonomuy,
the Company considers it premature to define an aligned
turnover objective this year. Nevertheless, the Company
has set this ambition for the beginning of 2025. A similar
approach could be applied to ESG performance criteria, which
are included both in the criteria used to determine the annual
variable compensation of the Company’s Executive Officer
(3s well as that of the Executive Committee members),
and in the performance criteria governing the acquisition

1.8.1.1
to reduce their Environmental Footprint

The EU Taxonomy regulation for sustainable activities,
passed in 2020 by the European Parliament, applies to
Dassault Systemes, as a listed company registered in
the European Union and exceeding certain thresholds
set by the texts (Regulation (EU) 2020/852). Among the

of performance shares awarded to executives (and all
Company’s beneficiaries).

— for the second pillar, it was decided to introduce a
target linked to commitments to reduce greenhouse
gas emissions validated by the Science-Based Targets
initiative (SBTi), in line with the objective of limiting
temperature rises to 1.5 degrees by the end of the
century (Scopes 1 and 2) and implementing current best
environmental practices (Scope 3);

— for the third pillar, it was decided not to proceed to any
modification.

Designing Solutions enabling Dassault Systéemes’ Customers

six environmental objectives listed in the text, Dassault
Sustémes has considered that its contribution was essentially
material to climate change mitigation and to the transition to
a circular economy.

Designing Solutions enabling Customers to reduce their Environmental Footprint

Eligible Turnover
TARGET 2027
70%

RACHIEVED IN 2022

ACHIEVED IN 2023

EU Taxonomy

Aligned Turnover

ACHIEVED IN 2023

Several use cases representative of the implementation of
Dassault Systémes’ solutions have been documented on the
relevant engineering, simulation, manufacturing, digitization
and logistics disciplines, as described in paragraph 2.8.3 "EU
Taxonomy Indicators Methodology”.

For each use case, the contribution of the solutions to the
climate change mitigation objective has been quantified
through a study of avoided emissions. The reference data
and data specific to each use case, as well as the calculation
methods, have been implemented (and certified) in compliance
with the standard methods and examination criteria mentioned
in the Climate Delegated Act related to Mitigation.

The definition of the architecture, governance and method
for linking and articulating the Dassault Systemes solutions
portfolio with the objectives described in the Delegated
Acts and the markets served, has been the subject of work
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involving many of the Company’s organizations, beyond the
non-financial communication process. Indeed, the approach
by which Dassault Systemes estimates, links and evaluates
the contribution of its solutions to the EU Taxonomy's
environmental objectives is taken into account in the value
creation and articulation processes of its solutions portfolio
(current and under development), as well as in its value
articulation consulting approaches.

In 2024, Dassault Systéemes will continue its efforts to
document use cases representative of the impact of its
solutions, over an increasingly large part of its portfolio
and markets, and will continue to undertake certification
actions by an independent third-party auditor, as well
as assessments of the technical criteria associated with
the Climate and Circularity objectives to meet alignment
publication requirements.



1.8.1.2

In 2021, Dassault Systemes joined the Science-Based Targets
(SBTi) initiative, and aligned itself with a goal of limiting
temperature rises to 1.5 degrees by the end of the century
(Scopes 1 and 2) and implementing current environmental
best practices (Scope 3). At the end of 2022, Dassault
Systemes resubmitted its emissions reduction trajectory
to SBTi in order to include the scope of MEDIDATA, whose
acquisition had been finalized at the end of 2019, and who
thus was not included in the first submission. This new
trajectory, validated by SBTiin 2023, is as follows:

— Scope 1 & 2: 35% reduction in GHG emissions by 2027,
compared with 2019;

— Scope 3 (business travel and employees’ commute):
20% reduction in greenhouse gas emissions by 2027,
compared with 2019;

— Scope 3 (purchases of goods and services and capital
goods): 50% of suppliers (measured in volume of GHG
emissions) who have defined science-based emission
reduction targets.

Scopes 1 & 2 emissions - Energy -359%
(in tCO2-eq, baseline 2019) °

TARGET 2027

TARGET 2027

Scope 3 emissions - Business Travel and
Employees’ Commute -20%
(in tCO2-eq, baseline 2019)

TARGET 2025

Scope 3 - Purchased Goods & Services,
Capital Goods - suppliers with a science-based 50%*
emissions reduction target

*In GHG emissions.

In 2023, the Company saw its Scopes 1 and 2 carbon
footprint decrease by 71% compared with 2019, the base
year for its SBTi targets, and by 6% compared with 2022,
despite the increase in exceptional emissions linked to
the maintenance of building refrigeration systems. This
improvement is mainly the result of energy-sufficiency
efforts at major sites and more optimized use of the company
vehicle fleet, in line with the Company’s responsible mobility
policy. Renewable energy supply reaches 84% in 2023,
stable compared to 2022. In addition, as part of its objective
of carbon neutrality by 2040, Dassault Systémes is acquiring
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Committing to environmentally Sustainable Operations

The Group has also continued to improve its environmental
reporting by integrating new sources of environmental
impact such as water consumption, and has improved several
estimation methodologies, notably by using a hybrid method
(monetary emission factors or actual data from suppliers for
certain purchases of goods and services and capital goods).
These new elements provide a more exhaustive and accurate
view of environmental impact, and partly explain the
variations observed since 2022. The environmental reporting
methodology is presented in paragraph 2.8.2 “Environmental
Reporting Methodology”, and detailed in the “Principles
of environmental accounting and consolidation”, reviewed
annually by an independent third-party organization. For
further details on environmental performance indicators,
see paragraph 2.7.1 “Environmental, Social, Societal and
Governance Metrics”.

Committing to environmentally Sustainable Operations

ACHIEVED IN 2023

2019 25,098

2022 7,801

2023 [ 7.370

ACHIEVED IN 2023

2019 77,595

-52% 2022

37,256

ACHIEVED IN 2023

2019 Mot available

@ 2022 26%

energy attribute certificates (EACs) to reduce residual
emissions linked to electricity consumed by its American and
Indian sites. Since 2023, these certificates have carried the
RET00 label to guarantee their quality. The carbon intensity
(emissions per number of employees) of the “location-based”
Scopes 1 and 2, i.e. based on the energy mix of the countries
concerned and excluding the acquisition of EACs, has also
been reduced by 14% compared with 2022, thanks to the
implementation of an energy-sufficiency policy at the
Company’s sites.
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Scope 3 emissions for “business travel and employees’
commute” were down 52% on 2019 and stable compared
with 2022, fully offsetting the Company’s headcount
increase (+5.7%), and demonstrating the tight control of
business travel.

The percentage of suppliers, in GHG emissions, with
science-based targets rose to 37% by the end of 2023 from
26% in 2022, marking an acceleration in the implementation

1.8.1.3 Developing Human Capital in Respect of

Developing Human Capital in Respect of Diversity

Women in the Executive team!™

TARGET 2027 2021
20% 38.5%
i L2848
282288258

of decarbonization strategies across the Company’s value
chain.

Despite growth in headcount and activity, Dassault Systémes
remains well positioned to meet its SBTi objectives for
Scopes 1, 2 and 3 emissions. The lead recorded at the end of
2023 is mainly due to the rapid implementation of ambitious
energy-sufficieny and travel management policies, which
effects are expected to decrease as the Company grows.

Diversity and Ethics

and Ethics

2022 ACHIEVED IN 2023

38.5% 38.5%
20008 200080
200800000 | 0290000000

Gender
Diversity

Women among People managers®™

TARGET 2027 2021 2022 ACHIEVED IN 2023
0, 0, 0,
o 21.2% 22.6% 24.5%
(+]
_—
Target
0%
Employees Pride and Satisfaction™
a;; E TARGET 2025 2021 2022 ACHIEVED IN 2023
=) .
=2 0, o) 0,
Eg 79.8% 81.7% 80.9% -
5 85%
“ I |
target
B85%
Employees trained on Ethics and Compliance™
@
E E TARGET 2025 2021 2022 ACHIEVED IN 2023
{s 0 0
it ) 98.6% 99.2% 98.9%
WS 95% |
tg?;;:l
(1) Objective of women in the Executive team is of the order of 40%, only applicable to the extent permissible under local and national laws.
(2) Objective only applicable to the extent permissible under local and national laws.
(3) Percentage measured by an annual satisfaction survey.
(4) Average percentage of p ployees who pleted f. y trainings on Code of i Conduct, Personal Data Protection and Anti-Corruption.

Diversity and creation of inclusive teams are key objective at
Dassault Systémes to encourage creativity around innovative
projects and offer a fulfilling collective work environment.
This commitment is reflected in the composition of the
Company’s corporate governance:

— the proportion of women on the Board of Directors is
50%, higher than the 40% threshold required by law;

— the proportion of women in the Executive team is up
significantly compared to 2019 (22.2%) and in line with
the target set by 2027 (see paragraph 5.1.2. "Executives
of Dassault Systemes”).
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In 2023, over 1,100 women joined Dassault Systemes,
increasing their share by 7.8%, exceeding by more than 2
points the 5.7% growth rate of the overall workforce over
the same period. Focusing particularly on female profiles
as part of the process of identifying key employees and
development opportunities, the number of women People
managers is increasing by 20%, representing almost 140
women supported to reach managerial positions in 2023.

The Company’s purpose gives meaning to employees’
professional lives. The culture of innovation offers everyone
opportunities to contribute and engage, particularly in



the fields of Education and Research. This dynamic is
illustrated by the annual 3DS INNOVATION Forwards, by
the pursuit of actions in favor of health and well-being, in
particular as part of the We Care for Your Health program,
and by the continuous involvement of volunteers with La
Fondation Dassault Systémes. In 2023, the employee pride
and satisfaction rate reaches close to 81%, down 0.8 point
compared to 2022.

Compliance with ethical rules and international standards
is an integral part of Dassault Systemes’ values (see
paragraph 2.6 “Business Ethics and Vigilance Plan”). Training
in ethics and compliance as well as Company’s responsibility

1.8.2 Main Ratings and Awards
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is mandatory for all employees, and is recurrent on an annual
basis to ensure that they have mastered the fundamentals
of ethics, compliance, personal data protection and
anti-corruption. Training in the Code of Business Conduct
includes a presentation of the Whistleblowing procedure and
a commitment by each employee to respect the rules laid
down in this Code.

Paragraphs 2.7 "Environmental, Social and Governance
Metrics” and 2.8 "Reporting Methodology” detail all the
Company’s environmental, social, societal and governance
performance indicators, as well as the EU Taxonomuy.

Dassault Systemes is recognized for its Environmental, Social and Governance commitment and was awarded the following

main ratings in 2023:

Relative
sector performance

Non-financial

questionnaires

. Over-performance
S&P Global CSA™ 63/100 67/100 57/100

O Average performance
MSCI? AAA ARA RA

O Under-performance
cop® B C

Note : The performance level is

Sollicited rating

Standard & Poor's ESG%

2022 / 2023

evaluated in order of preference,
when available:

-in relation to the sector’s average
score

-by sector ranking

84/100

(1) Dassault Systémes ranks fourth in the software sector, thus entering the 99 percentile of the sector. This makes
Dassault Systémes a member of the D)SI World, gathering sustainability leaders' companies.
(2) Dassault Systémes achieves the highest rating (AAA) and ranks among the leaders in the software sector, with a score of 6.9/10

compared with an industry average of 5.2/10.

(3) Results of the "Climate change" questionnaire. Dassault Systémes obtains a B grade compared with an industry average of C.

(4) Standard & Poors announced without prior notice to its customers in November 2023 that the rating agency was discontinuing this ESG
rating product, which Dassault Sustémes regrets given the significant investment made to obtain this rating. Dassault Sustémes will
therefore no longer be in a position to publish an update of this rating in 2024.

Dassault Systemes’ commitment to sustainability, related actions and achievements, as well as key indicators and their
integration into the Company’s strategy, are detailed in chapter 2 “Social, Societal and Environmental Responsibility”.
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1.9 Risk Factors

The risk factors are set out hereafter in two main categories:
risks related to Dassault Systemes’ business (1.9.1) and
financial and market risks (1.9.2). These are the main risks
identified as being material, specific to the Company and
likely to have a negative impact on its business and financial
position as of the date on which this Universal registration
document was filed with the French Financial Markets
Authority (AMF).

1.9.1

The presentation of the risks is the result of regular
analysis as part of the risk management policy referred
to in paragraph 5.2 “Internal Control Procedures and Risk
Management”. In each category, the risk factors are classified
in descending order of importance taking into account the
probability of seeing them materialize and the estimated
scale of their negative impact, and after taking into account
the mitigation measures put in place by Dassault Systemes.
However, other risks not mentioned or not yet identified
can affect Dassault Systémes, its financial position, its
reputation, its outlook or its share price.

Risks Related to the Business

Once mitigation measures taken into consideration, Dassault
Suystemes considers risks 1 to 5 to be of great importance,
risks 6 to 13 of medium importance and risks 14 and 15 of
low importance.

1.9.1.1 Uncertain Global Economic Environment
In light of the uncertainties regarding economic, business,
social, health and geopolitical conditions at the global level,
Dassault Systemes’ revenue, net earnings and cash flows
may grow more slowly, whether on an annual or quarterly
basis, mainly due to the following factors:

— the deployment of Dassault Systémes’ solutions may
represent a large portion of a customer’s investments
in software technology. Decisions to make such an
investment are impacted by the economic environment
in which the customers operate. Uncertain global
geopolitical, economic and health conditions and the lack
of visibility or the lack of financial resources may cause
some customers, e.g. within the automotive, aerospace,
energy or natural resources industries, to reduce,
postpone or cancel their investments, or to reduce or
not renew ongoing paid maintenance for their installed
base, which impact larger customers’ revenue with their
respective sub-contractors;

— the political, economic and monetary situation in
certain geographic regions where Dassault Systemes
operates could become more volatile and impact Dassault
Systémes’ business, for example, due to stricter export
compliance rules, or the introduction of new customs
barriers or controls on the exchange of goods and
services;
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— continued pressure or volatility on raw materials and
energy prices could also slow down Dassault Systéemes’
diversification efforts in new industries;

— uncertainties regarding the extent and duration of costs
inflation could adversely affect the financial position of
Dassault Systémes; and

— the sales cycle of the Dassault Systemes’ products -
already relatively long due to the strategic nature of such
investments for customers — could further lengthen.

The occurrence of crises - health and political crises in
particular - could have consequences both for the health
and safety of Dassault Systéemes’ employees and for the
Company. It could also adversely impact the financial
situation or financing and supply capabilities of Dassault
Systemes’ existing and potential customers, commercial
and technology partners, some of whom may be forced to
temporarily close sites or to cease operations. A deteriorating
economic environment could generate increased price
pressure and affect the collection of receivables, which
would negatively impact Dassault Systémes’ revenue,
financial performance and market position.

Dassault Systemes makes every effort to take into
consideration this uncertain outlook. Dassault Systemes’
business results, however, may not develop as anticipated.
Furthermore, due to factors affecting sales of Dassault
Systemes’ products and services, there may be a substantial
time lag between an improvement in global economic and
business conditions and an upswing in the Company’s
business results.



1.9.1.2 Security of Systems and Facilities

As Dassault Systémes’ Research and Development and
operations are largely computer-based, their effectiveness
is dependent on the proper functioning of complex software
and integrated hardware systems. It is not possible to
guarantee the uninterrupted operation and complete security
of these systems. Computer viruses, whether deliberately
or unintentionally introduced, could cause damage, loss or
delays. Moreover, in a context of increased cyber-attacks
and the emergence of cyber-terrorism, Dassault Systemes
may be subject to computer attacks or intrusions that could
interfere with the proper functioning of its systems and
cause substantial delays or damage to its activities, not
to mention disclosures or thefts of data. Such attacks or
intrusions, potentially targeted, could also cause damage to,
losses or disclosures of customer data hosted by Dassault
Systémes or some of its service providers as part of its cloud
offerings, or interruptions to the online service, for which
it may be held liable. The increasing use of mobile devices
(cellular telephones, tablets and laptops) linked to certain of
Dassault Systemes information systems tends to increase
the risk of unauthorized access.

Likewise, some transactions require the use of off-the-shelf
interconnection systems, for example with most of the
banking partners of Dassault Systémes and many other
suppliers. Dassault Systeémes requires from its services and
partners a high level of security and control so as to protect
the messages’ integrity and prevent attacks and intrusions
in Dassault Systemes’ systems. However, these controls do
not eliminate all risks of indirect impact from cyber-attacks
affecting Dassault Systemes’ partners.

In addition, because Dassault Systémes’ key facilities
and data centers are located in a limited number of sites,
including Japan and California, which may be exposed to
earthquakes, substantial physical damage to any one of
Dassault Systémes’ sites, caused by natural causes (as a
direct or indirect result of climate change) or by terrorist
attacks or local violence, could materially reduce its ability to
continue its normal business operations.

1.9.1.3 Complex Regulatory and

Compliance Environment

Dassault Systémes operates in a legal environment with
multiple, sometimes conflicting, regulations that are
constantly changing and becoming more complex as the
Group expands into various countries and business lines and
toward new customers and users (in particular individuals).
These regulations apply to many different fields, such as
general business practices, competitive practices, the fight
against corruption, the processing of personal data (including
health data), consumer protection, financial reporting
standards, securities law and corporate governance, internal
controls, employment laws and human rights protection,
environmental regulations, local and international tax
regulations, export control regulations for high-tech

Presentatlon of the Company
Risk Factors

products and sanction programs. Besides, the introduction
of newly created or stricter regulations in countries where
Dassault Systemes operates or will operate could materially
increase compliance costs. Enforcement of digital economy
or climate change-specific taxes could also negatively impact
the net result of Dassault Systemes.

In order to conduct its business in a wholly ethical manner,
the Company requires all of its employees, subsidiaries,
retailers and intermediaries to comply with all applicable
laws and regulations. Dassault Systemes broadly relies on
a large number of distributors and retailers to support the
licensing of its software products and the deployment of its
solutions (as described in paragraph 1.9.1.7 “Relationships
with Extended Enterprise Partners”). Although Dassault
Systémes has implemented a program to ensure that these
third parties fully comply with all applicable laws and
regulations, especially the highest ethical standards, export
compliance regulations, sanctions programs or competition
law, Dassault Systémes’ business and reputation could be
negatively impacted in the event such third parties were to
breach local or international laws.

The failure or suspected failure to comply with these
regulations may result in inquiries or investigations by the
relevant authorities, or even fines and sanctions, as well as
an increase in Dassault Systemes’ litigation risk or a negative
impact on its business operations, revenue or reputation. A
number of these adverse consequences could occur even if
it is ultimately determined that there has been no failure to
comply.

1.9.1.4 Protection of Dassault Systemes’

Intellectual Property Rights and Assets

Dassault Systémes’ success is heavily dependent upon
its proprietary software technology. Dassault Systémes
relies on a combination of copyright, patent, trademark,
trade secret law and contractual restrictions to protect
its technology. These legal protections may not provide
a full coverage of the Company’s products and could be
breached by third parties. In addition, some countries do
not have effective protection against infringements of
copyright, trademarks, trade secrets or patents, or they
may be limited in comparison to what exists in Western
Europe or the United States. If, despite Dassault Systemes’
strategies for protecting its intellectual Property, certain
third parties are able to develop similar technology, notably
using artificial intelligence, or to successfully challenge the
Company’s intellectual property rights, a reduction in the
Company’s software revenue may ensue. Furthermore,
although Dassault Systémes enters into confidentiality
agreements with its employees, distributors, customers
and potential customers and limits access to and carefully
controls the distribution of its software, documentation
and other proprietary information, the measures taken
may be inappropriate to deter misuse of its technology,
the unauthorized disclosure of confidential information, or
prevent its utilization by third parties.
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In addition, like most of its competitors, Dassault Systémes
faces a significant level of piracy of its leading products,
both by individuals and companies operating worldwide,
which could potentially affect Dassault Systemes’ growth in
specific markets.

Litigation may be necessary to enforce Dassault Systémes’
intellectual property rights and determine the validity
and scope of the proprietary rights of third parties. Any
litigation could entail substantial costs and the mobilization
of Company resources and could significantly weigh on
Dassault Systemes’ operating income. Dassault Systemes
may not prevail in all such litigation and its intellectual
property rights may be found invalid or unenforceable.

1.9.1.5 Deployment Delays and Errors

Deploying sophisticated software solutions becomes
increasingly complex and these projects are often critical
to Dassault Systemes’ customers. Such projects need to
take into account the customers infrastructure and diverse
software environment. Appropriate project and change
management controls are also critical to the success of
deploying complex software solutions that affect a large
number of users across multiple organizations and processes.
Customers may implement Dassault Systéemes’ solutions
using system integrators that Dassault Sustemes does not
control. If, when it is in charge of the deployment, Dassault
Systemes is not able to execute these projects in a timely
manner, it might need to commit additional resources, which
could adversely impact its operating income.

Sophisticated software can contain errors, defects,
vulnerabilities or other performance problems when first
introduced or when updates or new versions are released.
The integration of such software also involves the services
of third parties, whose quality is not controlled by Dassault
Systemes. Dassault Systemes may not be able to correct
such errors or defects in a timely manner and may need to
expend additional resources.

Similarly, the growing adoption of cloud-based software
solutions by our customers, particularly in areas or processes
critical to their operations, could result in customer
complaints related to the performance and availability
of online services or data loss, which may be caused by
interruptions or attacks on the infrastructure providers used
to host these online services.
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Such difficulties may also lead to the loss of customers,
or even in the case of the largest customers a potentially
significant loss of revenue with their subcontractors.
Technical problems, or the loss of a customer with a global
reputation, could also damage Dassault Systémes’ own
business reputation and cause the loss of new business
opportunities. Were customers to suffer financial or other
damage because of product errors, delays or defects in
the software solutions provided, including online, such
customers could pursue claims against Dassault Systemes.
Any resulting claim brought against Dassault Systémes,
even if not successful, would likely be time-consuming for its
management and costly to defend and could adversely affect
Dassault Systémes’ marketing efforts and reputation.

1.9.1.6 Organizational and Operational
Challenges Arising from the

Evolution of Dassault Systemes

Dassault Systemes has continued to expand through
acquisitions and internal development and has substantially
increased its addressable market through launching
3DEXPERIENCE.

The Company’s management policies and internal systems
must be adapted on an on-going basis to meet the needs of
a larger, more complex structure and implement Dassault
Systemes’ strategy to reach a broader market. Dassault
Systemes must continue to reorganize to maintain efficiency
and operational excellence while ensuring customer
retention and the integration of newly acquired companies.
It must also continue to focus on quality of execution while
maintaining innovation.

Dassault Systemes must also ensure that the profile and skill
sets of its employees are continually updated to reflect the
Company’s development and retain employees, notably from
newly acquired companies.

If Dassault Sustemes fails to resolve these issues effectively
and in a timely manner, its product development, cost
management and business operations may be affected
or may not adequately meet market and customer
expectations. This could have a negative impact on its
operational or financial performance.

Furthermore, consolidating newly acquired companies,
particularly large ones, is a challenge. Newly acquired
companies may also carry risks (such as litigation or events
related to pre-acquisition practices potentially unknown
at the date of acquisition and sometimes identified
post-acquisition, e.g. tax, ethics and compliance or
intellectual property claims).

Furthermore, these acquisitions, including of non-controlling
interests, may also require Dassault Systémes to recognize
amortization expenses on intangible assets and/or
impairments of goodwill in (see Note 2 to the consolidated
financial statements). When making new acquisitions or
investments, Dassault Systemes may need to allocate
significant financial resources, to make potentially dilutive
issuances of equity securities or to incur debt.



1.9.1.7 Relationships with Extended

Enterprise Partners

Dassault Systemes’ 3DEXPERIENCE strategy requires a fully
integrated platform with access to computer-aided design
("CAD"), simulation, collaboration, manufacturing and data
management products, which are increasingly complex and
the deployment of which represents significant enterprise
projects for customers. Dassault Systemes has continued
to develop an extended enterprise model and implement its
3DEXPERIENCE model in partnership with other companies
in areas such as:

— computer hardware and technology, to maximize

benefits from available technology;

— product development, to enable software developers to
create and market their own software applications using
Dassault Systemes’ open product architecture; and

— consulting and professional services, to support and
assist customers as needed to deploy Industry Solution
Experiences on the 3DEXPERIENCE platform.

Dassault Systemes believes that its partnering strategy
allows it to benefit from complementary resources and skills
and to reduce costs while achieving broader market coverage,
especially in diversification industries or emerging markets.
Dassault Systemes’ broad partnering strategy nevertheless
creates a degree of dependency on such partners.

In addition to its own sales force, Dassault Systemes also
relies on an international network of distributors and
value-added retailers. The type of relationship that the
Company has with its distributors and value-added retailers,
as well as their financial and technical reliability and their
ability to invest, especially in diversification industries, could
impact Dassault Systemes’ ability to sell and deploy its
product and service offerings.

Dassault Systemes’ ability to establish partner relationships
for the development, distribution and deployment of its
3DEXPERIENCE platform is an important element of its
strategy.

Serious difficulties in the Companu’s relationships with
its partners, or an unfavorable change of control of these
partners, may adversely affect Dassault Systemes’ product
and business development and could cause it to lose the
contribution of such partners. In addition, any failure or
significant changes in the terms and conditions of its partners
or a change in its ecosystem could result in delays, defects or
other damaging consequences for Dassault Systémes.

Due to the rapid evolution of the software development and
distribution sectors, it is difficult to ensure the long-term
success of Dassault Systemes’ relationship with any
particular partner.
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1.9.1.8 Legal Proceedings - Reputation Risks
Dassault Systemes’ risk of inquiries, litigation and
administrative proceedings increases as it expands into new
activity areas (including product distribution and online
services), economic sectors (in particular in the healthcare
and infrastructure businesses) or geographic regions, and
as it grows and enhances its position and visibility on
the market. These can be lengthy, expensive, disrupt the
management of the Company’s operations and can damage
its reputation, including in cases of actions that have no legal
basis.

In  particular, stakeholders’ expectations in the ESG
(Environment, Social and Governance) fields are growing and
may exceed the legal and regulatory requirements in force
(for example, in the fight against climate change and the
protection of human rights). Despite its commitment, which
is reflected in ambitious action plans that may go beyond the
obligations in this area, the Company could be the target,
directly or through its ecosystem, of legal or media actions,
the negative effects of which could become apparent even
in the event of compliance with regulations or benchmarks,
particularly with regard to ESG.

The outcome of legal or administrative investigations and
proceedings is uncertain and may differ from the team’s
expectations, which could result in an adverse impact on its
financial position and operating income, or even the conduct
of its operations and reputation.

1.9.1.9 Ability to Attract and Retain Talents
Dassault Systemes’ success mainly depends on its ability
to attract, motivate and retain key executives, as well as
employees with a high level of skills and the diverse talent
required for the Group's various activities.

Competition for such employees is high, and if Dassault
Systemes loses the ability to hire and/or retain key
employees and executives, in particular those at its newly
acquired companies, its activities, revenue and operating
income could be negatively impacted.

Dassault Systémes does not insure against the loss of key
personnel.

1.9.1.10 Variability in Dassault Systemes’

Quarterly Operating Income

Dassault Systemes’ quarterly operating income may vary
significantly, depending on factors such as:

2023 UNIVERSAL REGISTRATION DOCUMENT DASSAULT SYSTEMES

]

51




52

Presentatlon of the Company
Risk Factors

— the timing and the cyclical nature of revenue received
due to the signing of important new customer orders,
the completion of service contracts and customer
deployments;

— the timing of any significant acquisition or divestiture;
— fluctuations in foreign currency exchange rates;

— Dassault Systemes’ ability to develop, introduce and
market new and enhanced versions of its products and
customer order deferrals in anticipation of these new or
enhanced products;

— the number, timing and significance of product
enhancements or new products that either Dassault
Suystemes markets or that are released by its competitors;

— general conditions in the software markets (as a whole or
on a regional basis) and the software industry generally;
and

— the growing difficulty in planning and forecasting as new
business models are introduced in the industry alongside
the traditional licensing model.

A substantial portion of Dassault Systémes’ orders and
shipments typically occur in the last month of each quarter;
therefore, if any delay occurs in the timing of significant
orders, Dassault Systémes may experience quarterly
fluctuations in its operating income. Additionally, as is typical
in the software industry, Dassault Systémes has historically
experienced its highest licensing activity for the year during
the last quarter of the year, in particular the last month.
Delays in orders and shipments can also affect Dassault
Systemes’ revenue and income.

The trading price of Dassault Sustémes’ shares may be
subject to wide fluctuations in response to quarterly
variations in its operating income and in the income of other
software application developers in Dassault Systemes’
markets.

1.9.1.11 Competition and Business

Model Transformation

In the past few years, there have been fewer competitors
in Dassault Systéemes’ historical software markets. As the
various players compete for market share, adoption by
competitors of business models different from Dassault
Systémes’ could lead to substantial declines in pricing, which
could require Dassault Systemes to adapt to a substantially
different commercial environment. These competitive
pressures on pricing and the nature of the offer could lead
to competitors winning contracts, negatively impacting
Dassault Systemes’ revenue, financial performance and
market position.

At the same time, by regularly expanding its product
portfolio, entering new geographic markets, diversifying
its customer base in new sectors of activity and developing
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new applications for its products, Dassault Systémes
encounters new competitors. Because of their size or prior
presence in these markets, such competitors could have
greater financial or human resources, particularly financial or
human resources, and be able to withstand current or future
technological breakthroughs.

The development of SaaS offers may also lead to new
participants entering the market. Dassault Systemes’ ability
to expand its competitive position may thus be impaired.
Indeed, Dassault Systémes continues to grow and promote
its portfolio of software solutions and processes available
on the cloud. The introduction of such solutions with the
appropriate pricing model and with the right level of quality,
especially in the face of increasing customer demands for
scale, security, availability and performance of these online
services, could affect Dassault Systéemes’ growth and future
results.

The progressive roll-out of these services and their
distribution also requires the deployment of new sales,
support and management processes and expertise in those
areas, in particular to support changes of subscription
methods for some customers.

In the event the Company has difficulties setting up the
organization needed to manage its businesses and the new
competitive environment, Dassault Systémes’ revenue,
financial performance, market position and reputation could
be negatively impacted.

1.9.1.12 Rapidly Changing and

Complex Technologies

Dassault Suystemes’ software solutions are characterized
by the use of rapidly changing technologies and through
upgrades to existing products or frequent new product
introductions. These solutions must address complex
engineering needs in various areas of product design,
simulation and manufacturing and must also meet
sophisticated process requirements, especially when it
comes to change management, industrial collaboration and
cross-enterprise work.

As a result, Dassault Systémes’ success is highly dependent
upon its ability to:

— understand its customers’ complex needs in different
business sectors;

— support customers with their efforts to improve key
product lifecycle processes;

— enhance its existing solutions by developing more
advanced technologies;

— anticipate and take timely advantage of quickly
evolving technologies and standards, including artificial
intelligence;

— ensure that its employees are trained to the newest
technologies; and



— introduce new solutions in a cost-competitive and timely
manner.

Dassault Systémes also continues to face the challenge
of the increasingly sophisticated integration of its
products’ different functionalities to address customers’
requirements. As a result, more difficult development work
is required for new releases and offerings, with technical
limitations, for example in managing data migration or
the options for interfacing with third-party systems used
by customers. In addition, if Dassault Systémes is not
successful in anticipating technological leaps and developing
new solutions and services that address its customers’
increasingly sophisticated expectations, demand for its
products could decline and Dassault Systémes’ operating
income and financial condition could be negatively affected.

1.9.1.13 Technology Stock Volatility

Under conditions of increased market uncertainty, the
trading price of Dassault Systémes’ shares could be volatile.
The market for shares of technology companies is generally
more volatile than the general stock market.

1.9.1.14 Infringement of Intellectual
Property Rights and of Third-

Party Technology Licenses

Third parties, including Dassault Systemes’ competitors,
may own or obtain copyrights, patents or other intellectual
property rights that could restrict Dassault Systemes’ ability
to further develop, use or sell its own product portfolio,
potentially inherited from acquisitions. Dassault Systémes
has received, and may in the future receive, letters of
complaint alleging that its products infringe the patents and
other intellectual property rights of others. Such claims could
cause Dassault Systemes to incur substantial costs to defend
itself in any litigation that may be brought, regardless of
its merits. In the event that its legal defense fails, Dassault
Systemes may be required to take one or more of the
following actions:

1.9.2

Financial and Market Risks
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— obtain and pay for licenses from the holder of the
infringed intellectual property right, which might not be
available on acceptable terms for Dassault Systéemes, if at
all; or

— redesign its products or services, which could involve
substantial costs and require Dassault Systémes to
interrupt product licensing and product releases. This
may not be feasible at all and may require products
enhancements to be put on hold.

In addition, Dassault Systémes embeds in its products
third-party components selected either by Dassault
Systemes itself or by companies it has acquired. Dassault
Systemes has implemented strict approval processes to
certify the originality of third-party components and verify
any corresponding licensing terms. The same approval
processes may not have been adopted by companies
acquired by Dassault Systemes before their acquisition. As
a result, the use of third-party embedded components in
Dassault Systemes’ products generates exposure to the risk
that a third party may claim that such components infringe
their intellectual property rights. There is also a risk that such
license(s) might expire or terminate without renewal, thereby
affecting certain Dassault Systémes products.

If any of the above situations were to occur for one of the
Company’s significant product, it could have a material
adverse impact on Dassault Systemes’ financial condition
and operating income.

1.9.1.15 Shareholder Base

Groupe Industriel Marcel Dassault SAS ("GIMD"), the main
shareholder of Dassault Systemes SE and of which the
Chairman until January 2025 is Charles Edelstenne, Founder
and Honorary Chairman of Dassault Systemes SE, owned
40.02% of Dassault Systemes SE’s outstanding shares,
representing 53.93% of the exercisable voting rights (53.31%
of theoretical rights) as of December 31, 2023.

Dassault Systéemes overall risk management policy is based
upon the prudent management of the Companu’s market
risks, primarily foreign currency exchange risk and interest
rate risk. Dassault Systéemes’ management of these risks,
including the use of hedging instruments, is discussed in
Note 20 to the consolidated financial statements. Dassault
Systemes’ exposure to these risks may change over time and
there can be no assurance that the benefits of the Company’s
risk management policies will exceed the related costs.
Such changes could have a materially adverse impact on the
Company’s financial results.

Dassault Systémes generates positive cash flows from
operations and has financial borrowings and liabilities (e.g.,
bonds, bank loans, loan facilities, employee profit-sharing).

Taking into account the mitigation measures implemented,
the Group considers risk 1 to risk 3 of medium importance
and risks 4 of low importance (all four risks discussed below
herein).
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1.9.2.1 Foreign Currency Risk

Dassault Systémes’ operating income can be affected by
changes and high volatility in exchange rates. In particular,
exchange rate fluctuation of the Japanese yen, the U.S.
dollar and to a lesser extent of the British pound, the South
Korean won and the Chinese yuan relative to the euro, can
affect revenue and expenses recorded in Dassault Systemes’
statement of income upon translation of other currencies
into euro.

Dassault Systemes bills its customers in major currencies,
principally euros, U.S. dollars and Japanese yen. Dassault
Systemes also incurs expenses in different currencies,
principally euros, U.S. dollars and Japanese yen, depending
on Dassault Systemes’ employees and suppliers’ location in
different countries. Moreover, Dassault Systémes engages in
mergers and acquisitions, particularly outside the euro zone
and may lend money in different currencies to its wholly- or
partially-owned subsidiaries or affiliates.

Although Dassault Systémes currently benefits from
a natural coverage of most of its exposure to the U.S.
dollar from an operating margin perspective, exchange
rate fluctuation of the U.S. dollar relative to the euro may
impact its’ revenue and consequently its operating income,
net income and earnings per share. In addition, Dassault
Systemes’ revenues denominated in Japanese yen, Chinese
yuan, Korean won and British pound substantially outweigh
its expenditures in these currencies. As a result, any
depreciation in the value of these currencies - in particular
the Japanese yen, and to a lesser degree the Chinese yuan,
British pound and South Korean won - relative to the euro,
would affect the revenue, operating income and margin, net
income and earnings per share.

Dassault Systemes’ net financial income can also be
significantly affected by changes in exchange rates between
the time the income is recognized and when payments are
received and between the time an expense is recorded and
when it is paid. Any such differences are accounted for in
the “Foreign exchange gain/loss, net” caption of Dassault
Systemes’ financial statements.

The main items of financial income subject to fluctuations
linked to exchange rates are:

— the difference between the exchange rate used to record
invoices in foreign currencies and the exchange rate
when Dassault Systemes receives or makes the payment;
and
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— the revaluation of monetary assets and liabilities

denominated in foreign currencies.

Since market growth rates for Dassault Sustemes’ software
applications and the revenue growth rates of its significant
competitors are computed in U.S. dollars, such growth rates
from period to period may not be comparable to Dassault
Systémes’ euro-computed revenue growth rates for the
same periods.

See Note 20 to the consolidated financial statements.

1.9.2.2 Credit or Counterparty Risk

The financial instruments which could expose Dassault
Systémes to credit risk include principally its cash
equivalents, short- term investments and customer
receivables. The hedging agreements entered into with
financial institutions pursuant to its policy for managing
currency and interest rate risks also expose the Company
to credit and counterparty risk. See Notes 12, 13 and 20 to
the consolidated financial statements. Dassault Systemes
uses a rigorous selection process for its counterparts
according to credit quality, based on several criteria including
agency ratings and depending on the maturity dates of the
transactions.

1.9.23 Liquidity Risk

Dassault Systemes’ liquidity risk corresponds to the risk
of not being able to meet its monetary needs thanks to its
financial resources. It depends in particular on the level of
Dassault Systemes exposure to changes in the main market
parameters, which could lead to higher credit costs, or
even temporary limitation of access to external sources of
financing.

Dassault Systemes manages this risk by anticipating its
liquidity needs and ensures its coverage with short and
long-term financial resources.

On November 17, 2023, Standard & Poors Global Ratings
reaffirmed their “A” rating with a Stable outlook for Dassault
Systemes SE and its long term debt.

As of December 31, 2023, Dassault Systemes’ cash, cash
equivalents and short-term investments totaled €3.57 billion.
See Note 12 to the consolidated financial statements.

Dassault Systemes has analyzed the amounts it will be
required to pay under its contractual commitments as of
December 31, 2023 and believes that it will be able to meet
such obligations.



Presentatlon of the Company
Risk Factors

The following table summarizes Dassault Systéemes’ principal contractual obligations to make future payments as of

December 31, 2023:

Contractual obligations

Payments due by period
Less than More than
(in millions of euros) Total 1 year 1-3 years 3-5 years 5 years
Operating lease obligations® 717.4 89.1 187.1 176.0 265.2
Loan facilities®@ 3,029.0 955.9 911.4 8.6 1,153.1
Emplouee profit-sharing 63.9 63.9 - - -
TOTAL 3,810.3 1,108.9 1,098.5 184.6 1,418.3

(1) Corresponds to undiscounted lease liabilities payments (refer to Note 18 to the consolidated financial statements).
(2) Including financial interest on commercial papers, interest on bond stocks as well as interest on the revolving line of €750.0 million (refer to Note 19 to the consolidated

financial statements).

1.9.2.4 Interest Rate Risk

Dassault Systemes’ interest rate risk would primarily translate into a reduction of its net financial revenue. See Notes 19 and

20 to the consolidated financial statements.

1.9.3 Insurance

Dassault Systémes has contracted with several insurance
companies for all significant risks incurred. Most of these
risks are covered either by insurance policies underwritten
in France for all Dassault Systemes companies, or by a
US policy that covers the US subsidiaries and their own
subsidiaries and branches around the world. In addition, the
Company subscribes to specific coverage and/or local policies
to comply with applicable local regulations or to meet the
specific needs of certain activities or projects.

All of the Group’s companies are protected by a policy
covering professional and product liability as well as
civil liability for operations for a total insured value of
€150 million for 2023.

Dassault Systémes has also taken out other insurance
policies covering, in particular, damage to the property of the
Company’s various sites, equipment and computer goods.

Based on the legal requirements applicable in each country,
the US companies of Dassault Systemes and most of their
subsidiaries have specific insurance coverage. This insurance
includes coverage for property damage and professional
civil liability. In connection with this insurance, Dassault
Sustémes also has coverage for work-related accidents in
the United States in accordance with applicable regulations.
As additional coverage for the various insurance policies
covering US companies and their subsidiaries, Dassault
Sustémes carries an “umbrella” policy for a maximum
amount of $25 million.

The insurance policies are regularly reviewed and may be
modified to reflect changes in the revenue, the activities and
risks incurred by Dassault Systemes worldwide, as well as
the integration of newly acquired companies.

Dassault Systémes has not established captive insurance
coverage.
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Social, Societal and Environmental Responsibility

Dassault Systémes’ purpose is to provide businesses and
people with 3DEXPERIENCE universes enabling them to
imagine sustainable innovations, capable of harmonizing
product, nature and life.

The virtual twins of the 3DEXPERIENCE platform enhance
reality by enabling the modeling, simulation and optimization
of products, materials, manufacturing processes and entire
systems. More than a place to represent the imaginary, they
are an experience of the possible, a gateway to the real. In
this way, 3DEXPERIENCE gives concrete expression to the
sustainable innovation required for customer transition. It
fosters the emergence of more efficient business models
for a more sustainable, generative economy, drawing on its
workforce and an ecosystem of external stakeholders.

Thanks to its purpose, and in addition to the environmental
objectives measured notably using the EU Taxonomy
referential, Dassault Systémes contributes to the broader
objectives of sustainable development, particularly social
objectives, as defined within the United Nations Sustainable
Development Goals.

The Company is particularly active in the following areas:

3 e
ANOWELLSENG
4
EDUCATION

SDG3 (Good Health and Well-Being) via the MEDIDATA
and BIOVIA brands;

SDG4 (Quality Education) via the dedicated education

| offer;
el SDG7 (Affordable and clean energy) via the CATIA,
EOM  SIMULIA and SOLIDWORKS brands;
¢ o

Bl  SDGY (Industry, innovation and infrastructure) via
& the CATIA, SOLIDWORKS, SIMULIA, DELMIA and
ENOVIA brands;

12 Frmsae

f=t™ SDG 12 (Responsible consumption and production)
via the BIOVIA, SIMULIA and DELMIA brands;

3

13 SDG13 (Climate action) via the CATIA, SOLIDWORKS,
L@ SIMULIA and DELMIA brands.

DASSAULT SYSTEMES 2023 UNIVERSAL REGISTRATION DOCUMENT

Sustainability is therefore at the heart of Dassault Systemes’
mission. Its strategy is based on three pillars and priority
actions:

— designing solutions enabling customers to reduce their
environmental footprint: harmonize the product portfolio
by facilitating innovation for a generative economy;

— committing to environmentally sustainable operations:
reduce its GHG emissions, achieve carbon neutrality and
encourage suppliers to adopt a similar approach;

— developing human capital in respect of diversity and
ethics: promote gender equality, ethics and compliance,
and strengthen employee commitment.

In order to meet all these challenges, each of these priority
actions is subject to measurable targets for 2025 or 2027, the
performance of which is monitored in detail in paragraphs
2.3 "Social Responsibility”, 2.5.2.6 “Climate Performance
Indicators”, 2.5.5.6 “Circular Economy Performance
Indicators” and 2.7 "Environmental, Social and Governance
Metrics”.

These objectives are consistent with the pre-conclusions
of the work carried out in preparation for the adoption of
the new sustainability reporting standards defined by the
Corporate Sustainability Reporting Directive (CSRD) adopted
by the European Parliament on November 10, 2022 and
transposed into French law on December 6, 2023.



Social, Societal and Environmental Responsibility )

> Sustainability Objectives
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> Commitments to Customers

In 2023, Dassault Systemes stepped up its support for  Aware that most environmental impacts are determined

customers to provide them with solutions that make it easier  during the product design phase, the Company continues

for them to achieve their decarbonization and greenhouse  to promote an eco-design training program among its

gas (GHG) emissions reduction objectives. Sales forces now  customers and partners. The aim is to pass on to as many

have at their disposal methods for articulating, estimating people as possible the basic knowledge required to
systematize the eco-design method and the use of the Life

and quantifying the potential contribution of the portfolio
of sustainability enabling solutions, to the reduction of GHG  Cycle Assessment (LCA) measurement tool integrated into

emissions within customers’ industrial processes. Dassault Systemes solutions.
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Social, Societal and Environmental Responsibility

New customer deployment cases, detailed in paragraphs
2.5.2.4.1 "Supporting Customer Transition with regards to
Climate Change”) and 2.5.5.4.1 “Supporting the Service
Economy”, document the environmental contribution of
Dassault Systemes’ solutions.

Precise analysis of these targeted case studies has made it
possible to demonstrate the GHG avoidance and reduction
potential of past and current industrial programs. These
cases are certified by an independent third party as part of
the verification of EU Taxonomy indicators, and cover a broad
spectrum of solutions and industrial sectors.

> Climate Commitments within Operations

Through its actions, Dassault Systémes is committed to
helping mitigate climate change. At the end of 2022, for
example, the Company reaffirmed its responsibility by
submitting an extended version of its greenhouse gas
emissions reduction targets to the Science-Based Targets
initiative. These targets now include emissions relating
to MEDIDATA's activities (acquired at the end of 2019),
broaden the types of emissions retained and use more
precise estimation methodologies. They are still aligned with
a 1.5°C trajectory, and were validated in the second half of
2023 by SBTi (see paragraph 2.5.2.6 “Climate Performance
Indicators”).

As part of its adaptation to climate change,
Dassault Systémes has also initiated or pursued several
action plans aimed at optimizing the environmental impact
of its operations (see paragraph 2.5.2.4 "Resource Use and
Climate Action Plans”) or simplifying their monitoring. The
Company is developing a new in-house solution to automate
and extend its environmental reporting, to better meet
CSRD requirements, particularly in terms of data reliability,
traceability and control.

This reduction trajectory is complemented by a second
internal objective of carbon neutrality by 2040 at the latest.

To this end, and in parallel with the actions already taken
to reduce its emissions and offset its carbon footprint, the
Company is building a global strategy of voluntary carbon
offsetting. As part of this, it is evaluating the possibility of
involving startups “a mission” (having declared their purpose
through a number of social and environmental objectives)
and using solutions available on the 3DEXPERIENCE platform
(see paragraph 2.4.3.2 "Facilitating Innovation and Collective
Intelligence”). Dassault Systemes also plans to cover all
residual emissions from its Scopes 1 & 2 by 2030 at the
latest, and is considering a gradual roll-out of its voluntary
carbon offsetting to eventually cover the residual emissions
from the Company’s worldwide operations by 2040 (i.e,,
Scopes 1 & 2, as well as emissions relating to procurement,
business travel, employees’ commute and waste).
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In line with its objective of promoting sustainable innovation,
the Company has defined a 3DS Acceptable Use Policy. In
accordance with this policy, Dassault Systéemes does not
engage with new customers meeting certain criteria in
four market segments, and/or does not develop dedicated
products or services in these segments. These market
segments are coal for energy purposes, tobacco (including
the production of electronic cigarettes), “universally
prohibited” weapons, and oil and gas where no public
commitment to reduce carbon emissions has been made
(see also paragraph 2.6.3 “Committing to Ensure Respect for
Human Rights and Fundamental Freedoms").

The financial evaluation of the climate transition, as
recommended by the TCFD and CSRD, is also the subject
of internal work, as is the estimation of the eligibility
and alignment rates mentioned in the EU Taxonomy.
These different fields of analysis, detailed respectively in
paragraphs 2.5.2.1 "“Climate-related Impacts, Risks and
Opportunities” and 2.7.2 “"Key Performance Indicators of the
EU Taxonomy Regulation”, directly echo the sustainability
enabling solutions and virtual twins that Dassault Systemes
offers its customers to enable more sustainable innovations.
These solutions can support the adaptation of its ecosystem
of customers and partners to climate change, and foster their
transition to a low-carbon economy. Examples of use cases
of these solutions are presented in paragraphs 2.5.2.4.1
“Supporting Customer Transition with regards to Climate
Change” and 2.5.2.2.2 “Promoting and Designing New
Offers”.

In addition to these internal actions and those aimed at
its customers and partners, Dassault Systémes is publicly
committed to sustainability, as demonstrated by the
initiatives to which the Company subscribes and supports.
For example, Dassault Systémes is a signatory of the United
Nations Global Compact (see Communication on Progress
in section “Cross-reference Tables”), the We Mean Business
Coalition, Corporate Knights’ Action Declaration on Climate
policy, and SBTi’s 1.5°C Climate Ambition.

In addition to these initiatives and its commitment
to upholding the objectives of the Paris Agreement,
Dassault Systemes works with other stakeholders to
combat climate change and promote the circular economy.
The Company has thus joined or continued its work with
several non-profit organizations (see paragraph 2.5.2.4
"Resource use and Climate Action Plans”). In line with the
CSRD’s recommendations concerning the double materiality
assessment, the Company has also mapped its stakeholders
and their expectations of Dassault Systémes (see
paragraph 2.2 “Social, Societal and Environmental Risks").



To better account for the commitment of its employees and
encourage action, Dassault Systemes also finalized in 2023
the revision of the internal Sustainability role, assigned to
some of its employees. It officially recognizes the change

> Commitments to Employees

Employees are one of the Company’s most valuable assets,
at the heart of its mission and long-term development.
Dassault Systémes strives to be recognized as a benchmark
employer, engaging talent and ensuring sustainable
employability in all its forms. Sharing common values is a
major stake; they inspire employees every day in the way
they act within the Company, with its customers and more

> Commitments to Suppliers

Sustainability has been in the DNA of the Procurement &
Travel department for many years. Social, environmental
and ethical criteria are integrated throughout the
procurement process, from the expression of need to
the choice of supplier. As part of its drive for continuous
improvement, this year Dassault Systemes submitted its
application for the Responsible Purchasing and Supplier
Relations label (RFAR) to the French Business Ombudsman
(Médiateur des Entreprises) and the French National
Purchasing Council (Conseil National des Achats). By 2024,
Dassault Systémes should be able to demonstrate that its
responsible procurement practices are aligned with the
ISO 20400 standard, and to continue improving them.

> Education and Research Commitments

Dassault Systemes continues its commitment to research
and education through its dedicated missions of the
3DEXPERIENCE Edu and 3DEXPERIENCE Lab organizations,
as well as the programs and initiatives of La Fondation
Dassault Systemes.

The Company implements programs to give current and
future generations the key skills the industry needs to
transform itself, and build a sustainable future for all.
According to internal estimates, in 2023, over 8 million
students used one or more of Dassault Systéemes’
technologies as part of their initial or lifelong training.

Dassault Systémes welcomes startups, communities of
innovators and research or innovation laboratories that have a
lasting, positive impact on the world and society, supporting
projects around everyday themes, and drawing on various
innovation levers such as additive manufacturing, artificial
intelligence, big data or virtual and augmented reality.

Social, Societal and Environmental Responsibility

agents in each of the Company’s main organizations, and
assigns them missions contributing to the achievement of
these reduction targets.

broadly in its ecosystem. Dassault Systemes’ culture fosters
collaboration and open communication, enabling employees
to imagine, inspire and create new experiences. Diversity and
the creation of inclusive teams are part of the Company’s
objectives to enable the mutual enrichment of knowledge
and encourage creativity around meaningful projects.

Supplier surveys are carried out on a regular basis.
These are used to assess the quality of the Company’s
procurement processes and supplier relations. In 2023, the
satisfaction index (Net Promoter Score — NPS) was 90% for
the Purchase-to-Pay process, and 86% for the suppliers’
on-boarding process. Dassault Systémes also pays particular
attention to its supplier paument deadlines.

Dassault Systemes and its Fondation support initiatives aimed
at creating a fairer educational environment, instilling a taste
for science and technology, and fostering academic ambition
and commitment in all students, boys and girls alike, whatever
their social, cultural or geographical background. The approach
also encompasses specific initiatives in underprivileged areas,
where the challenge of education is particularly critical, as well
as actions to raise young people’s awareness of environmental
issues, and to strengthen the interaction of education with
the business world and industrial players. The Company and
its Fondation also support those who work daily to imagine a
more sustainable world through virtual worlds, helping them
to push back the boundaries of knowledge in fields such as
health, sustainable materials, ocean preservation and heritage.
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Social, Societal and Environmental Responsibility
Sustainability Governance

> Transparency Commitments related to non-financial Policies and Performance

In 2023, Dassault Systéemes further improved its
Environmental, Social and Governance (ESG) performance,
in line with its medium- and long-term objectives.
The Company obtained a “B” rating from the CDP
(“Environmental Management”), demonstrating the its
commitment to the environment. Dassault Systemes also
maintained its ranking in the FTSE4Good and Euronext
Eurozone ESG (Large 80) indexes. The Company retained its
top “AAR" rating from the MSCI non-financial rating agency,
and improved its score on the EcoVadis questionnaire, placing
it at the 98 percentile of the companies best rated by this
organism.

Dassault Systémes also ranks in the top percentile of
companies rated in the software sector by Standard
& Poor’s (Global CSA score), retaining its fourth place.
Thanks to this result, the Company has also maintained
its presence in the Dow Jones Sustainability Index (DJSI)
for the third year running. This progression illustrates the
Company’s strategy in the fight against climate change, its
management of innovation and its development of human
capital. Nevertheless, Standard & Poor’s rating did not seem
to take into account all the improvements observed. That's
why Dassault Systemes made a number of requests to gain
a better understanding of the rating rules applied by the
agency, so as to be in a position to pursue its continuous
improvement approach. The Company regrets that to date,
despite several exchanges, these questions have remained
unanswered.

Dassault Systémes also regrets that Standards & Poor’s
Global Ratings (S&P) has unilaterally chosen to discontinue
one of its offerings, to which the Company had subscribed
in 2022, and consisting of an independent and specific
assessment of its ESG performance. This evaluation,

2.1

Back in February 2012, Dassault Systemes published
its purpose, which aims to contribute to sustainable
development in all its components: to provide companies and
individuals with 3DEXPERIENCE universes enabling them
to imagine sustainable innovations, capable of harmonizing
product, nature and life.

This purpose determines not only the choice of acquisitions
and product developments, but also the culture and values of
the Company and each of its organizations.
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which took into account a number of specific aspects of
the Company’s business model, corporate governance and
corporate culture, came in at 84/100 score, higher than the
average score of 65/100 for the technology sector and for
all the companies evaluated by the agency. In its report, the
rating agency highlighted the Company’s key ESG strengths,
namely its management of greenhouse gas emissions and
waste, its focus on employees and diversity, and its levels
of transparency and reporting. S&P also rated the Board of
Directors’ awareness, culture and decision-making with
regard to these issues as excellent, with a “Preparedness”
score of +9. The agency also recognized the successful
development and management of the Company’s long-term
strategy, rooted in innovation and science, helping to
make its solutions offering relevant to a growing range of
industries.

In 2024, Dassault Systemes will pursue its environmental,
social and governance efforts, and will continue to
strengthen the quality of information provided to its
stakeholders (and especially its prospects and customers,
whose solicitation on these subjects is growing) by
sharing the progress of its work, notably through
benchmark non-financial questionnaires (see paragraph 2.7
“Environmental, Social and Governance Metrics” for details
on the 2023 ratings). The Company also plans, as part of its
transparency and in line with CSRD recommendations, to
update and publish certain policies relating to its corporate
responsibility, such as:

— "Responsible Digital” policy;

— "Responsible Real Estate” policy;
— "Responsible Mobility” policy;

— "Responsible Procurement” policy.

Sustainability Governance

Social, societal and environmental responsibility (CSR) is at
the heart of Dassault Systemes’ strategy and achievements.
Itis applied at every level of the Companuy:

— the Board of Directors takes sustainable development
issues into account when defining and reviewing
strategy, in accordance with its internal regulations and
French law. In accordance with the AFEP-MEDEF Code,
it sets out strategic orientations in this area over several
uears;

— Within the Board of Directors, Dassault Systémes has
appointed Genevieve Berger, independent director to
review the company’s ESG (Environment, Social and
Governance) objectives, action plans and achievements,
before reporting to the Board;



each Board of Directors committee (made up exclusively
of independent directors) is in charge of sustainability in
line with its mission:

- the Scientific Committee examines the evolution
of Dassault Systemes’ portfolio of sustainability
enabling solutions and analyzes potential technological
breakthroughs impacting its market,

- the Audit Committee includes in its annual program
the review of new ESG reporting requirements and all
related matters,

- the Compensation and Nomination Committee reviews
a number of corporate governance matters, including
succession plans for Executive officers and members
of the Executive Committee, their compensation
packages, and retention and long-term incentive
plans for the Company’s Executives and employees.
In particular, the Committee reviews the performance
criteria, notably based on a multi-criteria ESG indicator,
for the annual variable compensation of the Chief
Executive officer and of the Executive Committee
members, as well as the acquisition of performance
shares awarded to them.

the members of the Board of Directors’ three
committees, i.e. all independent directors, now meet
in two annual sessions: one dedicated to sustainability
issues, and the other to risk prevention and management
within the Company, including ESG risks (see section
“"Meetings of independent directors (annual executive
sessions)” in paragraph 5.1.1.2 “Practices of the Board of
Directors”);

the annual variable compensation of Executive
officers and Executive Committee members includes
a multi-criteria  ESG indicator. The vesting of the
performance shares allocated in 2024 to the Chief
Executive officer (as well as to Dassault Systemes’
beneficiary employees) will also partly depend on this
ESG indicator;

within the Executive Committee, Florence Verzelen,

Executive  Vice-President, Industry, Marketing &
Sustainability, is responsible for Dassault Systemes’
sustainability roadmap, in its aspects of product
development strategy to help customers become

more sustainable (handprint), and the management of
Dassault Sustemes’ environmental footprint;

the Sustainability Steering Committee brings together
at least three times a year the executive managers of
the Company’s key functions to discuss action plans
and progress in support of the sustainable development
strategy. The Committee is co-chaired by the Executive
Vice-President, Industry, Marketing & Sustainability, and
the General Secretary of Dassault Systémes;

Social, Societal and Environmental Responsibility
Sustainability Governance

— the Chief Sustainability Officer is the Committee’s
secretary. She oversees Dassault Systemes’ sustainable
development strategy. Her organization’s main missions
are:

- supporting strategic customers in addressing their
sustainability  challenges, and developing and
deploying their portfolio of solutions, particularly in
line with the sustainability levers set out in the EU
Taxonomy,

- orchestration of environmental reporting, definition
of the carbon neutrality pathway and management of
non-financial ratings,

- interaction with all institutional, academic, analyst
and integrator partners on sustainable development
matters.

This involves animating:

— a network of over 40 Sustainability Leads who
implements the Company’s sustainability strategy in the
GEQs, brands and industries in which it operates;

— the Zero Carbon Team, which brings together the seven
key functions committed to achieving science-based
carbon emissions reduction targets.

In 2021, the Company has created, within the Finance
department, a Sustainable Finance department, including
the Procurement department as well as the non-financial
reporting team. This Sustainable Finance & Procurement
department is in charge of ensuring the reliability of
the reporting process and non-financial information,
calculating indicators relating to the EU Taxonomy, assessing
financial risk according to climate scenarios and leading
its supplier chain so that the latter also commit to an
ambitious decarbonization trajectory. In 2023, this team
has been reinforced to prepare Dassault Systemes for the
implementation of the CSRD.

As a result, in 2023 the Group has launched a project
to improve its sustainability reporting led jointly by the
Sustainable Development and Sustainable Finance teams in
order to:

— carry out a double materiality assessment;

— identify additional indicators to be published for fiscal
year 2024;

— define the principles, processes and information systems
for a reporting system that meets the requirements of
reliability, traceability and internal control, satisfying
the recommendations of the regulator, and enabling
improved monitoring of the Company’s sustainability
performance.

This project will be continued in 2024 and 2025.
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SUSTAINABILITY AT THE CORE OF
DASSAULT SYSTEMES' GOVERNANCE
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MATTERS WITHIN DASSAULT SYSTEMES' COMMITTEE . COMMITTEE _ & SELECTION COMMITTEE
BOARD OF DIRECTORS i '
Genevieve BERGER Two annual meetings dedicated to ESG risks

and sustainability matters

S S

A MEMBER OF THE OPERATIONS EXECUTIVE COMMITTEE ----------------------------THE SUSTAINABILITY
Industry, Marketing and Sustainability STEERING COMMITTEE
responsible for Dassault Systémes' sustainability roadmap responsible for the review of Dassault Systémes’ action
Florence VERZELEN plans with regards to sustainability matters

THE CHIEF SUSTRINABILITY QFFICER ++----ssssnssensemsnmsgena s
Philippine DE T'SERCLAES ; ! '

O L &S 2 s

SUSTARINABILITY SUSTAINABLE HUMAN RESOURCES, LEGAL
DEPARTMENT FINANCE AND INFORMATION SYSTEMS
PROCUREMENT AND FACILITIES

ALL GEOGRAPHICAL AREAS, BRANDS ALL EMPLOYEES
AND INDUSTRIES
= A NETWORK OF SUSTAINABILITY LEADS drives the : = 3DS University - ESG programs
implementation of the sustainability strategy across each .
geography, brand and industry. « GREEN TEAMS - Local initiatives
* THE ZERO CARON TEAM drives the implementation of « 3DEXPERIENCE Lab

science-based carbon emissions reduction targets.

= AN ENVIRONMENTAL REPORTING NETWORK consolidates
environmental indicators on a quarterly basis and shares ;
best practices. :

DASSAULT SYSTEMES 2023 UNIVERSAL REGISTRATION DOCUMENT



2.2

In 2022 and 2023, Dassault Systemes revisited its
Company-wide risk analysis approach, with the aim
of strengthening the formalization of its processes for
identifying, assessing and managing potential impacts,
as well as monitoring remediation plans. A specialized
consultancy was called in to benchmark the Company’s risk
universe.

Formalized in this way, this Dassault Systemes risk universe
is divided into four categories: human capital risks, legal
and non-compliance risks, financial and strategic risks, and
operational risks. Each of these risks is analyzed in detail
to determine a level of risk, assessed according to three
dimensions: impact on strategic positioning, impact on
image and reputation, and financial impact, as presented in
paragraph 5.2 “Enterprise Risk Management and Internal
Control Procedures”).

Within the risk universe, 17 are linked to ESG issues that
could impact the Company’s long-term resilience. These
17 risks incorporate the 26 generic sustainability issues
defined by the Sustainability Accounting Standards Board
(SASB). Some of them have been grouped together in
order to take better account of their materiality within
Dassault Systemes’ risks as a whole.

The sustainability issues considered critical for the software
and IT services sector according to the SASB framework
have been prioritized and reassessed using the assessment
methodology updated in 2022, and set against the work
carried out in preparation for the adoption of the CSRD,
notably through the double materiality assessment and the
issues perceived by the Company’s stakeholders.

To this end, key members of the Dassault Systemes
Executive Committee, as well as internal experts and
operational managers for each category of risk, were
interviewed to assess their potential impact, and identify
preventive measures and best practices implemented.

A new governance for the risk management function was
also put in place in 2022, headed by the Corporate Secretary
to whom the Internal Audit department if now attached. Its
members are:

— a Risk Management Steering Committee, comprising
the Legal department, the Sustainable Finance &
Procurement department, the Internal Audit department,
and the Human Resources department, under the
supervision of the General Secretariat. Representatives
from these or other departments may also participate,
in particular the Company’s Cybersecurity, Employee
Health and Safety, Information Systems and Compliance
managers;

Social, Societal and Environmental Responsibility
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Social, Societal and Environmental Risks

— specific committees integrated into the Company's
governance, which also ensure the relevance of these
assessments and the controls putin place:

- the Cybersecurity Steering Committee on
cybersecurity risks relating to IT infrastructures, R&D
and the cloud,

- the Ethics Committee on corruption, compliance and
other business ethics risks,

- the Audit Committee in its task of reviewing the
processes for preparing non-financial performance
reporting,

- meetings of the independent directors, who
periodically review Dassault Systemes’ risk universe,
the assessment of these risks, particularly those
involving sustainable development issues, and the
associated governance.

Based on the results of this assessment, the social, societal
and environmental risks likely to have a significant impact
can be grouped into the categories below. The main risks the
Company is facing are presented in paragraph 1.9.1 “Risks
Related to the Business”, in order of significance, taking into
account the mitigation measures in place the probability of
occurrence:

— Human capital, in particular Dassault Systemes’ ability to
promote diversity and equal treatment, to attract talent
on the global job market, to support the development
of knowledge and know-how, to develop employees’
commitment, to safequard their health and safety and to
retain them (see paragraph 2.3 “Social Responsibility”);

— Social capital, including personal data protection (see
paragraph 2.4.2 "Protecting Personal Data”);

— Environment, notably the management and reduction
of the Company’s greenhouse gas emissions, the
management of its energy consumption, compliance
with regulations, the treatment and recycling of its
electrical and electronic waste equipment, and its actions
in favor of the circular economy (see paragraph 2.5
"Environmental Responsibility”);

— business continuity risks, in particular those relating to
the Company’s cloud operations, access to key resources
and equipment within a reasonable timeframe and at
reasonable prices, and the reliability of its software
solutions;
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— Leadership  and Dassault

Systemes’ ability to:

Governance, including

- promote strong business ethics. The effects of
the Company’s activities with respect to Human
Rights are assessed as part of the Vigilance Plan.
The effectiveness of the company’s prevention of
corruption is the subject of a specific, reqularly updated
cartography. Like the prevention of tax evasion, they
do not constitute principal risks and are dealt with
within the framework of the Company’s Code of
Business Conduct (see paragraph 2.6 “Business Ethics
and Vigilance Plan”),

- support disruptive innovation product and service
projects led by startups, communities of innovators
and research laboratories (see paragraph 2.4.3
“Innovate for a Sustainable Future”),

- support the impact of digital technology on people and
society, in collaboration with players from civil society,
business and science.

These categories structure Dassault Systemes’ non-financial
performance report and are documented in terms of
associated policies and procedures, future due diligence and
the definition of key performance indicators.

Given the nature of the Company’s activities, issues relating
to water management, food waste, the fight against food
insecurity, respect for animal well-being, responsible, fair
and sustainable food, and collective bargaining and their
impact on the Company’s economic performance, do not
constitute risks likely to have a significant impact and do not
require development in this chapter. However, for the sake of
transparency, information relating to independent employee
representation and collective bargaining agreements in
Europe is included in this chapter, as is water consumption
without comparison with 2022.

DASSAULT SYSTEMES 2023 UNIVERSAL REGISTRATION DOCUMENT

The matters identified by the Company are consistent with
those identified to date as part of the double materiality
assessment required by the CSRD and expressed or discussed
with key stakeholders. Dassault Systémes has identified
thirteen key stakeholders: authorities, investors, customers,
business partners, emplouees, users, prospects, professional
unions and networks, competitors, influencers, academias,
associations and suppliers.

In 2023, the Sustainable Development department launched
two internal surveys to complete the double materiality
assessment launched as part of the CSRD, and to qualify its
stakeholders’ expectations more precisely. The first survey
estimated the level of influence of each of the thirteen
stakeholder typologies on Dassault Systémes’ business in
terms of its sustainability challenges.

The second survey asked internal profiles who interact
regularly with a particular type of stakeholder to estimate
both their level of expertise for each of the criteria
considered (European Sustainability Reporting Standards
ESRS and SASB), as well as their level of expectations of
Dassault Systemes for these same criteria (for example,
the Procurement Director was asked to estimate the level
of expectation and expertise of suppliers). The combined
results of these surveys were used to map the Company’s
stakeholders according to their level of influence and
expectations of Dassault Systemes. This map was then
divided into quadrants organizing the stakeholders according
to the level of priority defined by the Company: “Monitor”,
"Keep satisfied”, “Manage closely” and “Keep informed”.
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2.3 Social Responsibility

Dassault Systemes is organized around main functions,
including R&D representing 41% of the overall workforce,
within three major geographic zones and 43 countries of
operation. On December 31, 2023, the total workforce,
covering subsidiaries in which Dassault Systémes has more
than a 50% shareholding, was 23,811 employees, up 5.7%
compared to December 31, 2022.

In 2023, 3,419 employees joined the Company, 98% of
these through recruitment and 2% through newly acquired
companies.

In line with the Companu’s aim to be acknowledged as a
responsible employer, Dassault Systémes promotes the
long-term employment of its employees. As a result, 99%
of employees are on permanent contracts and are recruited
locally, thereby contributing to the employability and
economic development in each country where the Company

Expectations

operates. Dassault Systémes is committed to maintaining
employment, as previously done in 2020 during the
COVID-19 pandemic with no outside governmental support
and in 2009 during the global economic downturn. In 2023,
Dassault Systemes has not implemented any collective
measures to reduce headcount, such as job-saving plans.

The social responsibility approach is entrusted to the
Human Resources team. The definition and implementation
of related policies rely on a global network of employees,
made up of experts and operational staff, at both global and
local levels. Projects and indicators are managed through
dashboards integrated in the 3DEXPERIENCE platform.
Combining people analytics and data science, including a
predictive component, the operational monitoring system
supports decision making process and implementation of
relevant action plans.

2023 UNIVERSAL REGISTRATION DOCUMENT DASSAULT SYSTEMES

67




68

Social, Societal and Environmental Responsibility
Social Responsibility

Main Indicators

2023 2022 2021

Headcount 23,811 22,523 20,496
Europe 39% 38% 39%
Americas 28% 29% 29%
Asia 33% 33% 32%
R&D 41% 41% 41%
Sales, Marketing and Services 46% 46% 46%
Company’s General Administration 13% 13% 13%
Headcount growth 5.7% 9.9% 3.6%
Permanent emplouees 99.0% 99.0% 99.0%
New joiners 3,419 5,022 3,629
Recruitment 98.0% 97.2% 99.4%
Acquisition 2.0% 2.8% 0.6%
Countries of operation 43 43 42

2.3.1

Attracting Talented Individuals

Dassault Systémes’ growth relies in particular on its
ability to attract talented individuals motivated by the
Company’s ambition, thus reinforcing the expertise
and complementarity of its employees. Competition in
the global job market, particularly for digital skills, has
intensified. Dassault Systémes’ value proposition is based
on its purpose, which contributes to sustainability in many
fields, and on its passion for breakthrough innovations, in an
international and multicultural context. The Company strives
to be acknowledged as a leading employer that attracts
and engages talents, contributing to their development and
ensuring sustainable employability in all its forms. To achieve
these objectives, candidates sourcing and identification
requires coherent and diversified solutions.

2.3.1.1 Referral Program

Referrals allow to promote Dassault Systéemes through its
employees’ network and leverage career opportunities
worldwide. Any employee can recommend a candidate via
a dedicated application, which is part of the 3DEXPERIENCE
platform.

2.3.1.2 Academic Relations

To enable future talents to validate their academic career
with work experience in an innovative environment, over
1,600 internship and apprenticeship opportunities were
posted worldwide and promoted to a network of more than
450 education institutions and universities. The aim is to
offer students career opportunities by proposing them to
join Dassault Systemes after graduation, including through
professional missions abroad as part of an International
Corporate Volunteer program. Dassault Systemes is involved
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in a number of initiatives that contribute to students’
academic training program, such as:

— the creation of a specialized master’s degree in 3D
modeling of industrial systems and processes, in
partnership with the Ecole Supérieure d‘Ingénieurs
Léonard-De-Vinci (ESILV);

— practical courses in specific skills, with 3DS OUTSCALE
employees working with 12 schools, enabling students
to specialize in cloud computing security;

— apartnership with the Formula Student team at the Ecole
Polytechnique Fédérale de Lausanne, for the design and
production of efficient and reliable electric vehicles. This
initiative enables engineering students to acquire skills
in complex processes and design of highly technical
prototypes.

2.3.1.3 Internal Hiring

The Company’s attractiveness is also based on its ability
to support employees’ professional development for them
to achieve personal fulfillment. Internal mobility enables
employees to increase their expertise and know-how
in Dassault Systemes’ solutions and in the industry
segments served by the Company. To this end, the My
Journey application enables each employee to define a
career development project, benefiting in particular from
information and data on the Company’s professions, and
to simulate potential career paths by selecting skills. All
employees can also connect to the My Job Opportunities
application, which provides them with access to available
jobs offers in real time, apply online and track the progress of
their application.



2314 Employer Brand

Dassault Systemes communicates through various channels,
including social networks, about the Company’s purpose,
careers, job offers and events organized in collaboration with
educational institutions. The website provides information
on the Company’s culture and values, on sustainability
commitments, on benefits, on inclusion and diversity
initiatives, as well as career development programs. In
2023, a candidate relationship management digital solution
was deployed. Combined with a new approach to strategic
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workforce and skills planning, this will improve the creation
of future talent pools and the ability to recruit from them.

With the candidate and student experience central to its
recruitment activities, Dassault Systemes:

— is accredited with the “Choose My Company -
Happylndex Trainees” label in France and the “Choose
My Company - Happylndex Candidates” label in various
countries around the world;

— is listed in Universum France “The Most Attractive
Employer” rankings for students and professionals.

2.3.1.5 Main Indicators

2023 2022 2021
Job offers filled 3,594 4,722 3,875
Job offers filled under permanent contracts 96.4% 97.4% 96.4%
Job offers filled by referral 15.7% 18.7% 17.5%
Conversion of interns and apprentices® 28.7% 29.6% 28.6%
Job offers filled by internal hires® 28.8% 26% 29.8%

(1) Percentage of conversion, under permanent or fixed-term contracts, of the total number of interns and apprentices, whether they continue their educational training or

are graduated

(2) Percentage of job offers requiring at least three years’ professional experience filled with internal candidates.

2.3.2

Developing Knowledge and Know-how

Since its very beginning, Dassault Systemes has
demonstrated its ability to innovate in the field of
3DEXPERIENCE universes, enabling its clients to accelerate
their transformation and imagine sustainability enabling
solutions. This individual and collective capacity is embodied
in one of the Company’s values, "Passion to Learn”.

2.3.2.1 Learning Experiences

Dassault Systéemes offers all employees a portfolio of
learning experiences and knowledge acquisition through
training and certification in four areas:

— knowledge of the Company’s purpose, history, culture
and values, as well as the adoption of the 3DEXPERIENCE
platform;

— cross-functional skills such as communication, collaboration,
leadership and sustainable development;

— skills linked to professional expertise of each employee;

— knowledge in Dassault Systémes’ solutions.

Through the 3DEXPERIENCE University application, every
employee has access to 8,700 training contents linked
to specific skills, as well as to a portfolio of certifications
comprising 96 role-related programs, 124 brand-related
programs and 114 industry segments-related programs. In
2023, 60 new programs, almost 28,000 certifications and
over 536,000 hours of training were delivered.

To strengthen career development approach and the
Company’s agility, skills from a standardized framework,
covering knowledge, know-how and soft skills, are
integrated into the different roles, the model for which
is reviewed each year. They enable employees to assess
themselves in consultation with their managers, and
to reinforce certification programs aimed at on-the-job
specialization, expertise and social learning.

Dassault Systemes promotes and encourages knowledge
capitalization, knowledge sharing and the transmission of
skills between peers through the creation and animation of
communities on the 3DEXPERIENCE platform and mentoring
programs implemented in several countries. Internal mobility
and participation in the Company’s projects also accelerate
the development of employees’ skills.

In July 2023, Passion to Learn Month, an event dedicated to
training and skills development, was organized. This initiative
made available to all employees a comprehensive program of
training, elLearning, forums, conferences and escape games
around topics such as diversity and inclusion, sustainable
development and learning organization. The event attracted
over 6,000 registrations and more than 3,100 participants.
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Almost 4,500 people, both women and men, have
managerial responsibilities within the Company, supporting
human capital in their career development and playing a
key role in employee commitment and motivation. The
training portfolio dedicated to managers aim to develop
their leadership and communication skills, enabling them
to bring their teams together around shared goals and
Company’s values. The related certification program
enables them to master a core of managerial skills and
knowledge in performance management, recognition and
individual and collective development. A booklet outlining
the main characteristics of management is provided. This
Manager Book covers four major themes: knowledge of
Dassault Systémes, managerial culture, management
methods and training and learning programs.

2.3.2.2 Ethics, Compliance and Cybersecurity

Trainings

In line with Dassault Systemes’ commitment to business
ethics and corporate responsibility (see paragraph 2.6
"Business Ethics and Vigilance Plan”), training on ethics and
compliance is mandatory for all employees and recurrent on
an annual basis to ensure that they master the fundamentals
of Code of Business Conduct, personal data protection and
anti-corruption. Code of Business Conduct training includes
a presentation of the Whistleblowing procedure and a
commitment by each employee to respect the rules laid
down in this Code.

In a context where the cyber threat is increasingly high
and challenging for all parties within the Companuy,
Dassault Systemes runs a multi-year cybersecurity-related
training program tailored to each role since 2021. Mandatory
training for all employees enables them to recognize and
avoid the pitfalls associated with the digitalization of
communications, and must be refreshed every two years.
Trainings are offered for developers on security by design,
covering code, architecture and secured software life cycle;
all members of the Information Systems department are
trained on networks and systems security fundamentals.
Each cybersecurity expert can obtain internationally
recognized certifications to enhance and increase their
knowledge and know-how. In addition, an objective relating
to compliance with Company policies, mandatory trainings
and the enforcement of cybersecurity rules is integrated into
the annual performance review process.

2.3.23 Main Indicators

2023 2022 2021
Emplouees who received training 98.7% 98.7% 90.9%
Average number of training hours® 231 27.9 28.9
Employees certified to Company’s knowledge and values 92.0% 90.5% 83.1%
People managers certified 82.0% 80.8% 81.8%
Emplouees trained in cubersecurity 99.5% 98.6% -
Employees trained on ethics and compliance® 98.9% 99.2% 98.6%

(1) Foremployees who received training

(2) Average percentage of permanent employees who completed mandatory trainings on Code of Business Conduct, Personal Data Protection and Anti-Corruption.
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Preserving Health, Safety and Well-Being in the Workplace

As set out in the Code of Business Conduct and the Corporate
Social Responsibility Principles, Dassault Systémes is
committed to providing all employees with working
conditions that ensure their health and safety, in compliance
with applicable laws and regulations.

2.3.3.1 Safety of Individuals and Property

Four major policies lay down the scope of application,
measures and procedures, as well as the responsibilities of
all contributors. These policies cover employees in the course
of their business activities, customers, partners and service
providers during their presence on Company’s sites or at
events organized on behalf of Dassault Sustémes.

Safety standards are defined and their implementation is
evaluated through a questionnaire completed in collaboration
with sites’ managers. These assessments allow, if necessary,
to draw up action plans. Standards are supplemented by site
maintenance procedures designed to ensure compliance with
applicable security norms. The safety policy and instructions
applicable to the organization of internal or external events
are shared with all employees, and define the involved
stakeholders’ roles and responsibilities. The business travel
policy provides required recommendations upon destination,
as well as a list of high-risk countries requiring prior
authorization. Employees also benefit from an international
medical and security assistance service before, during and on
their return from business trips, as appropriate. In addition,
a crisis management protocol sets out the procedures for
emergency response, organization and communication
overseen by a specific committee. This framework is
enhanced by the use, if required, of a mass communication
tool enabling the Company to provide employees with
emergency information.

2.3.3.2 Healthcare and Disease in the Workplace
In 2023, previously undertaken actions to manage COVID-19
pandemic ware continued, in particular through preventive
measures relating to employees’ health, working and living
conditions. General on-site employee health and safety
recommendations have been regularly updated as per the
directive of each country where the Company operates.

In October 2021, Dassault Systemes launched an initiative
aimed at addressing the issues surrounding cancer and
chronic illnesses in the workplace. On 7 January 2022, the
Company signed the Cancer@Work charter in France, with
the objective of changing the knowledge and representations
associated with these pathologies, and improving the way in
which their impact is taken into account in the workplace.

Formalized as part of a socially innovative program named
We Care for Your Health, this initiative, led by more than
70 volunteer employees, is based on four pillars:

— support for patients and caregivers, in particular with
the provision of two counselling and support platforms
for all, a patient’s guide sharing advices and informations
from the announcement of an illness to the challenges
of returning to work and maintaining employment,
managers’ training and guide enabling them to provide
the best possible support to the person or persons facing
the disease;

— prevention, with the organization of conferences all
along the year on topics such as cancer, cardiovascular
disease and acute respiratory infections, as well as
vaccination campaigns and an online training module to
enable employees to identify emergency situations and
react with life-saving gestures;

— the promotion of phuysical activities associated with
prevention campaigns, notably with participation in the
Course Odyssea as part of the Pink October campaign,
the Course du Coeur to raise awareness of organ, bone
marrow and tissue donation, the Course des Lumieres in
aid of the Institut Curie and Les Bacchantes race as part
of the Movember initiative to combat male pathologies
and cancers;

— the contribution of Dassault Systémes’ Life Sciences &
Healthcare solutions shared through a series of videos for
employees on various themes, such as the development
and discovery of drug candidates as well as improving
the patients’ journey, notably in oncology and preparing
for the fight against pandemics, by using virtual twin
experience.

On November 28, 2023, Dassault Systemes was awarded the
Cancer@Work level 3 label, aligned with the Global Reporting
Initiative’s social responsibility standards, for actions carried
out in France. In March 2023, Dassault Systemes joined the
Working With Cancer initiative aimed at creating a supportive
work environment for employees affected by cancer, and
a culture to support their recovery and resumption of their
professional careers.

2.3.3.3 Work-Life Balance

In accordance with the Corporate Social
Principles, Dassault Systémes is committed to:

Responsibility

— working hours, taking into account employees’ workload
when setting objectives and conducting annual
performance review, confirmed in the related interview
reporting document;
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— accommodating employees’ requests for part-time work
and statutory leave for personal reasons, family events
or family support, in compliance with applicable laws and
regulations and when operational activities allow;

— parenthood, a key driver for work-life balance and
fairness. In 2023, more than 390 employees benefited
from maternity leave for an average duration of nearly
62 days, and more than 540 employees benefited from
paternity leave or equivalent for an average duration of
nearly 18 days (see paragraph 2.3.4 "Rewarding and
Retaining Talents");

— support for the commitment of employees in France to
the national military reserve, enabling them to benefit
from 12 days’ paid leave, 7 days of which are paid for by
the Company.

In addition, it is essential to reach a balance between
on-site and remote work that ensures harmony between
professional and personal life, maintains collaboration and
a sense of belonging to the Company. Since 2021, Dassault
Systemes has implemented a global flexible work policy
enabling employees to work remotely one to two days a
week. It covers more than 65 countries, representing more
than 94% of employees, and contributes to reducing time
and environmental impact of employees’ commute (see
paragraphs 2.5.5.4.4 "Optimizing Mobility” and 2.5.2.43
“Increase Energy Efficiency of Buildings”).

Remote connection is ensured by secure and authorized
connectivity  solutions  for employees who have
acknowledged the IT charter, and completed ethics,
compliance and security trainings (see paragraph 2.3.2

"Developing Knowledge and Know-how".). This approach is
complemented by employees’ support measures to preserve
balance and quality of life, particularly in terms of connection
ethics and health monitoring.

2334 Satisfaction Work Environment

Each of the Company’s sites reflects its spirit and identity,
and contributes to the well-being of employees, potential
talents, customers and partners. The quality of the phuysical
environment is thus core to the real estate strategy.
Dassault Systemes is committed to providing sustainable (see
paragraphs 2.5.2 “Climate” and 2.5.5 “Circular Economy and
Resource Use”), comfortable and collaborative workspaces,
and to providing employees with on-site services. The three
main sites — the 3DS Paris Campus in France, the 3DS Boston
Campus in the United States and the 3DS Pune Campus
in India — offer an extensive range of services, including
large-scale catering facilities and sports facilities.

Each year, an internal survey (see paragraph 2.3.4
"Rewarding and Retaining Talents”) measures employees’
level of satisfaction with their working environment. In
2023, it stands at almost 76%. Actions to improve the
quality of workplaces are being continued:

— with the construction of a fifth building, in early 2024, on
the 3DS Paris Campus in France, and a new building, in
2025, on the 3DS Pune Campus in Indig;

— plans to refurbish or relocate around a dozen sites by
2024, notably in France, Korea and Japan.

2.3.35 Main Indicators

2023 2022 2021
Absenteeism - Iliness 2.2% 2.1% 2.2%
Absenteeism - Occupational Accidents 0.0% ™ 0.01%® 0.02%
Absenteeism - Maternity and Paternity Leave 0.7% 0.6% 0.7%
Satisfaction Work Environment® 75.6% 77.6% 77.5%
Permanent employees working part-time 2.0% 2.0% 2.3%
Permanent employees benefiting from a leave of absence® 1.5% 1.4% 1.8%

(1) Corresponding to a lost-time injury rate of 0.1 estimated on the basis of 200,000 hours worked.
(2) Satisfaction rate of the employee experience on the Company’s sites measured by an annual satisfaction survey.

(3) Including end-of-career leave.
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2.3.4 Rewarding and Retaining Talents

Dassault Systemes believes that its purpose gives meaning
to the professional lives of its employees. To ensure the
competitiveness of its employer offering, the Company is
committed to a continuous improvement approach based
on open communication, which is an integral part of its
culture, to imagine, inspire and create new experiences for
employees.

2.3.4.1 Compensation, Benefits and Employee

Shareholding Program

Dassault Systemes’ commitments are to compensate
employees at or above the levels set by applicable laws
and regulations and to provide all legally required benefits,
as set out in the Company’s Corporate Principles of Social
Responsibility. As such, Dassault Systemes’ value proposition
is based on a total reward approach aimed at ensuring that
each and every employee benefits from an attractive policy.

The annual compensation is made of a fixed salary and
a variable component, the rules of which depend on the
employee’s function and roles within the Company’s
reference framework. Salary ranges are analyzed each
year to ensure that they are in line with high-tech market
practices. Compensation is reviewed annually and
differentiated according to the individual performance of
each employee. Upon global or local context, whether in
terms of the economy or competition, specific measures can
be defined and implemented.

In accordance with local regulations and practices,
Dassault Systemes’ policy aims to offer social protection, in
particular:

— death, disability and incapacity coverage over and
above the compulsory insurance plan, depending on the
country,

— maternity leave with 100% salary continuance in
24 countries, representing over 90% of the workforce,
and with salary continuance at a lower rate in
19 countries;

— paternity leave or equivalent with 100% salary
continuance in 25 countries, representing over 60% of
the workforce, and with salary continuance at a lower
rate in 15 countries.

Employees can also receive various types of benefits,
including transport and childcare allowances, vouchers and
discounts. Since 1 January 2022, Dassault Systemes has
been rolling out a global program aimed at ensuring the
consistency and long-term competitiveness of practices in
the area of social protection excluding pensions. At the end
of 2023, this program covers 26 countries, representing 86%
of the workforce, and deployment will continue until the end
of 2024.

In order to offer as many of employees as possible the
opportunity to be involved in the Company’s project and
growth, a second employee shareholding program was
deployed in 2023 in 23 countries, representing almost 99%
of the workforce on the plan’s opening date. This operation
allowed employees to subscribe to a leveraged shareholding
scheme at a 15% discount and offering a capital guarantee in
euros.

All these measures ensure that each employee receives
sufficient compensation to achieve a decent standard of
living, as set out in the United Nations Universal Declaration
of Human Rights.

2.3.4.2 Key Talents Retention

Career development is an important trigger for talents’
engagement and retention. Internal mobility and knowledge
and know-how acquisition policies enable employees to
adapt and develop their skills in line with the Company’s
activities and evolution (see paragraphs 2.3.1 “Attracting
Talented Individuals” and 2.3.2 “"Developing Knowledge and
Know-how"). The human capital development policy includes
a process for identifying key employees and developing
succession plans covering more than 200 positions with
high-level responsibility. This process aims to identify for
each position up to three talented individuals with leadership
potential to become tomorrow’s leaders.

Two specialized programs, GLOW and Talent Journey, are
dedicated to developing Dassault Systémes’ talents and
future managers pool. Structured over a period of 7 to
10 months, these programs foster the development of
strategic and leadership skills through group training and
case scenarios on transformation projects defined by the
Company. They offer participants the opportunity to present
their work to members of the Executive team.

Key employees may be granted long-term incentives,
notably through grants of Dassault Systemes performance
shares or share subscription options. This allocation is made
to each person depending on their individual performance
and level of responsibility (see paragraph 5.1.5 “Interests of
Executive Management and Employees in the Share Capital
of Dassault Systemes SE”).

2343 Achievements’ Pride and Recognition
Each employee has a mission and associated responsibilities
set for the year and linked to their role. Each employee
proposes and defines, together with his or her manager,
achievement and leadership objectives, during meetings
designed to ensure that they take ownership of the
objectives set, that they have the means and resources
necessary to achieve them, and that they understand their
individual contribution to the Company’s objectives.
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The voluntary commitment of employees to the activities
of La Fondation Dassault Systémes and the 3DEXPERIENCE
Lab is taken into account through one or more dedicated
objectives. Objectives and results can be updated at any
time and mid-year reviews are recommended. At the end
of the year, the assessment of results is a major component
of performance review process. As part of the collective
collaboration on the Company’s projects, each and every
employee can seek social feedback from other employees,
helping to confirm the strengths demonstrated and the areas
for development.

As innovation is an integral part of the Company’'s DNA,
various initiatives are deployed to foster pride and
recognition of achievements, as well as understanding of
corporate strategy. Since 2004, the most innovative projects
carried out by Dassault Systemes teams around the world
have been rewarded each year, encouraging collaboration.
The projects submitted are selected by a vote of employees,
and by a jury made up of members of the Executive team.
The 2023 edition of the 3DS INNOVATION Forwards
registered over 370 candidate projects representing
more than 2,900 employees, and rewarded 62 projects
representing more than 700 people. Actions contributing to
the sustainable development of the ecosystem are promoted
through the skills sponsorship policy of La Fondation
Dassault Systémes (see paragraph 2.4.4 "Philanthropy:
Committing to Education and Research”). The Company also
supports participation in social and societal initiatives in the
countries where it operates, for the benefit of local non-profit
organizations.

2.3.4.4 Freedom of Association and Collective

Bargaining

Dassault Systemes is committed to respecting it’s employees
right to associate freely, form and join workers organizations
of their own choosing, and bargain collectively as permitted
by and in accordance with applicable laws and regulations.

In line with the freedom of association, Dassault Systémes
has an independent employees’ representation:

— at the local level, with representatives elected by
employees, or union representatives;

— at the supranational level, through the Committee of
the European Company covering all countries within the
European Economic Area as well as the United Kingdom,
whose retention in the scope of this committee was
voted by the members. The Committee of the European
Company was thus able to discuss the Company’s
strateqy, Human Resources policies, business approach
in Europe, sustainability policy and cybersecurity
measures with members of the Executive team;
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— at Board of Directors’ level, through two directors
representing employees appointed in accordance with
Dassault Systemes SE’'s by-laws (see paragraph 5.1.1
“"Composition and Practices of the Board of Directors”).

In Europe, employees are covered by an independent
employees’ representation in 18 countries, and employees
in 11 countries benefit from collective bargaining agreement.
These locally applicable agreements cover various subjects,
which vary from country to country, such as compensation
policy, measures to promote professional equality,
compliance with working hours’ rules and the right to
disconnect.

Dassault Systemes offers employee representatives various
means of communicating with employees. Depending on
the country, this may take the form of leaflets, which can
be shared in a secure online space, e-mails, communities on
the 3DEXPERIENCE platform or organizing meetings with
employees. Premises can also be made available. On the
3DS Paris Campus in France, Dassault Systémes SE's Comité
Social et Economigue (Social and Economic Committee)
benefits from over 1,100 square meters of rented space, and
trade union organizations are provided with offices to fulfill
their mission.

2345 Employee Engagement

Since 2010, an internal satisfaction survey has been open
to all employees worldwide. It enables employees to share
their satisfaction on five dimensions covering the meaning of
their work, the quality of management, the competitiveness
of the working environment, the quality of collective life
and the pride in working at Dassault Systemes. This survey
makes it possible to identify watch points for each team and
each country, leading to local plans presented to employees
and shared within the 3DS People community.

Since 2019, when leaving the Company, every employee
can participate in a survey which allows them to express
the reasons for their decision, share information on their
experience at Dassault Systémes and on their future career
prospects, in order to identify new practices that meet
employees’ expectations.

Throughout the year, the risk of key employees leaving the
Company was assessed, and action plans were deployed to
retain them. These actions, both individual and collective,
were implemented in several ways, including specific
development plans, internal mobility measures and changes
in responsibilities. The employee-initiated turnover rate
stands at 6.1%, below the average and median rates reported
bu market surveys for the technology and life sciences
sectors at the end of the first half of 2023.
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2.34.6 Main Indicators

2023 2022 2021
Emplouees granted with Long-Term Incentive® 12.0% 12.0% 11.3%
Employees subscribing to shareholding program 33.8% - 55.4%
Emplouees covered by independent employees representation in Europe 98.1% 97.9% 97.3%
Employees covered by collective bargaining agreement in Europe 83.8% 80.4% 79.7%
Average seniority (in years) 8.2 8.1 8.3
Employee voluntary turnover 6.1% 10.8% 10.8%
Employee total turnover 7.3% 12.0% 12.9%
Employees pride and satisfaction® 80.9% 81.7% 79.8%

(1)  Excluding members of the Executive team.

(2) Percentage of eligible employees subscribing to the employee shareholding program.

(3) Percentage measured by an annual satisfaction survey.

2.3.5

Promoting Diversity and Inclusion

Diversity and the creation of inclusive teams are part
of Dassault Systémes’ objectives to achieve harmony
around meaningful projects and the mutual enrichment of
knowledge, to encourage creativity and to foster a fulfilling
collective environment for employees from 142 countries of
origin.

The Code of Business Conduct and Corporate Social
Responsibility Principles formally state Dassault Systemes’
commitments in terms of mutual respect and diversituy.
Recruitment, training, promotion, appointment and other
work-related decisions are thus based on skills, qualifications
and performance of each employee as well as professional
motivations.

2.3.5.1 Gender Diversity

Dassault  Systémes’ commitment to achieving a
balanced representation of men and women is reflected
in the composition of its management bodies. The
proportion of women directors on the Board of Directors,
excluding directors representing employees, is 50% (see
paragraph 5.1.1 “Composition and Practices of the Board of
Directors”). In accordance with the law of December 24, 2021
(loi du 24 décembre 2027) aimed at accelerating economic
and professional equality, Dassault Systémes SE discloses
the following metrics relating to gender representation in its
management bodies:

— the proportion of women among the members of the
governing bodies is 38.5% and the proportion of men is
61.5%;

— the proportion of women among executives is 26.5% and
the proportion of men is 73.5%.

In the “Palmareés de la féminisation des instances dirigeantes
des entreprises du SBF120" (Ranking of women representation
in governance bodies of SBF120 listed companies), conducted
by the French Ministry in charge of gender equality, diversity
and equal opportunities, Dassault Systemes reached a global
score of 83.3 points out of 100, progressing by 0.6 point.

The Company’s commitment to women employees program,
3DS WIN (Women INitiative), is steered by a committee
of eight members, four of whom are members of the
Executive team. The 3DS WIN community leads a network of
employees involved to encouraging, inspiring and sustaining
the development of women at Dassault Systémes.

The annual variable compensation of Executive officers and
Executive Committee members includes an ESG indicator
including, in particular, objectives related to the proportion
of women on the Board of Directors, in the Executive team
and among People managers.

The Myjourney application (see paragraph 2.3.1 "“Attracting
Talented Individuals”) allows to identify emplouees’ career
development and mobility projects, particularly those
documented by women, including women aspiring to
become managers. Nearly 1,700 women employees make
up the female talent pool, who are offered the opportunity
to participate in external events and specific programs that
promote access to positions of responsibility. Thus, the
9-month Rise Up! program contributes to the development
of inclusive leadership skills for future managers, to support
sustainable performance and innovation at Dassault Systemes.
In 2023, 75% of participants were women. Particular
attention is also paid to women profiles as part of the process
of identifying key talents and drawing up succession plans
(see paragraph 2.3.4 "Rewarding and Retaining Talents”).

All along the year, Dassault Systémes participated in a
number of events promoting gender diversity and inclusion,
creating opportunities for collaboration with companies and
women’s networks, including the Assises de la Parité and
the Women’s Forum Global Meeting. Actions are also taken
right from the recruitment stage, by integrating women
profiles, whether as candidates or employees involved in the
selection process for future talent. However, the ability to
recruit women in the engineering field remains a challenge
due to their under-representation in educational streams and
careers in science, technology, engineering and mathematics
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(STEM). Dassault Systemes is committed to various

stakeholders including:

— Cercle InterElles organization in France, which promotes
gender diversity and professional equality in the scientific
and technological sectors;

— Femmes Ingénieures association in France to enable
members of the 3DS WIN network to benefit from
a program of actions designed to improve women
representation in engineering;

— PowerToFly, in the United States, a diversity recruitment
and retention platform that connects under-represented
talents to roles in highly visible sectors;

— Inspiringirls, in Italy, a non-governmental organization
that organizes events to encourage professional ambition
and self-confidence in girls aged six to sixteen.

The Company has indicators for monitoring women and
men salary structures. In this context, particular attention is
paid to the positioning of the recruitment offer and during
the annual salary review in comparison with the market
median salary. In addition, Dassault Systémes complies with
mandatory reporting requirements arising from local and
national regulations. In this respect, Dassault Systémes SE
obtained an overall score of 96 points out of 100 in the
Gender Equality Index calculated in 2024 for the year 2023.

2.3.5.2 Disability

Initiatives to encourage the development of an inclusive
working environment also cover people with disabilities.
The Company’s French, German, English, Dutch, American,
Canadian, Japanese, South Korean and Australian subsidiaries
are subject to specific laws regarding the employment
of people with disabilities, and Dassault Systemes
demonstrates its commitment. In France, the agreement
signed on January 5, 2023 is the seventh collective
agreement signed by Dassault Systémes SE to promote
the employment of worker with disabilities, and covers the
following areas in particular:

— recruitment, onboarding and
individualized support plans;

integration through

— career management and maintaining employment;

— training and development for students and jobseekers
with disabilities, to enable them to acquire knowledge and
expertise in new digital jobs, to improve their professional
opportunities within Dassault Systemes and among its
customers and partners;

— partnership with the French adapted and protected work
sector.
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2.3.5.3 Sexual Orientation and Gender Identity
Dassault Systemes is committed to promoting a culture of
inclusion of all forms of diversity, wherein each and every
person can thrive regardless of their sexual orientation
or gender identity. Since 2017, the PRIDE (Professionals
Inspiring Dignity and Equality) committee in the United Sates
implements a range of actions including awareness-raising,
communication and mentoring for LGBTQIA+ members and
their allies, actively working to recruit and retain talents. In
2020, a similar initiative named the Rainbow Network was
launched, spanning the United Kingdom, the Netherlands,
Belgium, Denmark, Norway, Finland, Sweden, Ireland and
Lithuania. In 2023, several events were organized, such as
conferences and lunches, in particular to mark Pride Month.
All of these countries have deployed the Diversity, Inclusion
and Belonging champion program, making it possible for
volunteer employees to get involved in drawing up action
plans for each country, defining the annual calendar of
events and actively taking part in organizing and leading
them.

2354 Discrimination and Harassment

Dassault Systemes strictly prohibits all forms of harassment
and discrimination in work relations, in particular at the time
of recruitment and during employment and and assesses
on a case-by-case basis the situations likely to fall within
its scope on the basis of specific facts and circumstances
according to their legal qualification. The Code of Business
Conduct provides definitions and examples, especially with
regard to sexual harassment and discrimination. An online
training course, developed in 2021, is available for employees
and managers and complements these preventive measures.
In 2023, 31 reports of inappropriate behavior, discrimination
or harassment were received, in particular through the
Whistleblowing procedure, and were examined by the Ethics
Committee. All substantiated cases led to disciplinary action
(see paragraph 2.6.1 “Promoting Strong Business Ethics”).
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2.3.5.5 Main indicators
2023 2022 2021
Gender diversity
Women on Board of Directors® 50% 50% 50%
Women in the Executive team 38.5% 38.5% 38.5%
Women among People managers 24.5% 22.6% 21.2%
Women in the Company 28.7% 28.1% 27.5%
R&D 22.6% 22.3% 22.1%
Sales, Marketing and Services 29.2% 28.8% 27.4%
Company’s General Administration 46.7% 43.8% 44.4%
Women in new joiners 33.3% 32.5% 34.9%
Gender Equality Index® 96/100 95/100 94/100
Disability
Employment of people with disabilities® 3.1% 2.9% 2.9%
Country of origin
Number of countries of origin 142 136 135

(1) Excluding Directors representing employees, not accounted in accordance with the law and the AFEP-MEDEF Code
(2) The Gender Equality Index (Index Egalité Femmes-Hommes) reported covers Dassault Systémes SE. It is calculated each year in respect of the previous year.
(3) The employment rate of people with disabilities reported covers Dassault Systémes SE. It is calculated each year in respect of the previous year.

24

As a scientific and technological Company, Dassault Systemes
puts the key issues of cybersecurity and data protection at
the heart of its concerns, placing great importance on the
trust of its employees, customers and partners.

Over and above this priority linked to its business,
Dassault Systéemes is fully committed to a societal
responsibility approach, with the mission of helping all
playersin its ecosystem to imagine a more sustainable world.
Through the 3DEXPERIENCE Edu organization, the Company
is developing the talents and workforce of tomorrow by
enabling students, professionals and individuals to harness
the power of its 3D solutions and virtual worlds. With

2.4.1 Secure Data and Systems

Societal Responsibility

the 3DEXPERIENCE Lab, positioned as a strategic partner
for disruptive innovations, Dassault Systémes supports
startups in projects that transform society in a positive and
sustainable way.

These two initiatives, whose main aim is to facilitate access
for students and young entrepreneurs to cutting-edge
technologies, are complemented by philanthropic actions.
Backed by the mobilization of its employees and the
commitment of La Fondation, Dassault Systémes supports
transformative projects led by universities, research
institutes and museums, which contribute to innovation in
the fields of education, research and heritage.

In line with national and international cybersecurity
regulations and standards, in particular with respect to their
evolutions, Dassault Systémes continues to implement
its action plan. The Company extends and strengthens its
approach to all its activities, including those of newly-acquired
companies, and regularly updates its security and data
protection policies.

The ever-growing interest in Software as a Service
(SaaS) solutions calls for increased attention to security
requirements and continuous improvements. Dassault
Sustemes takes great care to ensure the security of its own

and its customers’ data, which in SaaS mode is hosted
and processed on environments under the responsibility
of Dassault Systéemes. The Company has placed security
at the heart of the development and deployment of its
3DEXPERIENCE platform, in order to guarantee several levels
of security control, with a particular focus on “Security in
Depth”. At Dassault Systémes, this concept is based on the
conjunction of several independent security mechanisms to
deal with a single risk. As such, a malicious action that would
have caused the failure of one of these mechanisms will not
be a threat, since it will be blocked by another mechanism.
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2.4.1.1 Policies

A global Dassault Systemes Cuybersecurity Policy is
available to all Company employees and is constantly being
improved. It is aligned with industry standards such as ISO
norms, US National Institute of Standards and Technology
(NIST) guidelines, international risk management methods
(NIST RMF and ANSSI EBIOS) and the MITRE ATT&CK
Enterprise Framework. Its objective is to specify, define and
establish the information security requirements used by
Dassault Systémes to secure its systems and information.
The implementation of these policies and standards enables
Dassault Systémes to prevent and/or limit the impact of
security incidents on its business, and thus guarantee the
continuity of its operations.

Dassault Systemes faces increasing security threats from a
wide range of sources. Its systems and networks can become
the target of a series of serious and protean threats, such as
computer-based fraud, espionage, vandalism, cybercrime
and social engineering activities. The Company believes that
these cybersecurity threats to data, including personal data,
will become increasingly widespread, complex, elaborate
and sophisticated. As a result, the security requirements and
solutions the Company deploys to address these threats will
continue to evolve in ways that minimize the impact and
risk to Dassault Systémes, its customers and users. In the
interests of transparency, the Company has also set up a
trust center to provide access to relevant information for all
its customers and partners, notably concerning the security
of its 3DEXPERIENCE and MEDIDATA cloud offerings.

2.4.1.2 Diligences

Cybersecurity at Dassault Sustemes is a Company-wide
effort, overseen by the Executive Committee. A
Cybersecurity Committee has been set up. Comprising
cubersecurity officers reporting to the members of the
Executive Committee in charge of IT infrastructure and
R&D, the Cybersecurity Committee supervises the security
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of operations for all the Company’s organizations, including
IT infrastructure, 3DEXPERIENCE cloud infrastructure and
SaasS Life Sciences services. It also assesses emerging cyber
risks, as well as the effectiveness of the control tools and
processes implemented by Dassault Systemes.

24.13 Incident Processing Times

Dassault Systemes has become a member of the InterCERT
France association, the first French CERT (Computer
Emergency Response Team) community, whose aim is
to enable the exchange of experience and the sharing of
information in order to detect and respond to security
incidents.

In 2023, cybersecurity incidents were handled according to
the Dassault Systemes Incident Response Plan.

As part of its trust center (https://www.3ds.com/trust/
3dexperience-trust-center), Dassault Systemes has also
published a description of the Computer Security Incident
Response Teams (CSIRT) in accordance with the RFC 2350
standard, as well as information on vulnerability testing and
the possibility of reporting such vulnerabilities to Dassault
Systemes. In addition, the Company publishes security
advisories based on published vulnerabilities in accordance
with CNA (CVE Numbering Authority) policies and guidelines.

2414 Training and Awareness

Training is a key element for all Dassault Systemes
employees. At December 31, 2023, the new Cybersecurity
training course, revised in 2022 had been taken by 99.5%
of the base workforce, compared with 98.6% of this
workforce at December 31, 2022. In 2023, in addition
to this compulsory training enabling everyone to acquire
the necessary knowledge, the Company continued its
specific training initiatives tailored to different roles (see
paragraph 2.3.2 "Developing Knowledge and Know-how").
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Certifications

The table below lists all certifications obtained by Dassault Systemes in terms of data and systems security (as described in
this paragraph 2.4.1 “Securing Data and Systems”) and data protection (see paragraph 2.4.2 “Protecting Personal Data”).

Perimeter

Type of Certification/Report

3DEXPERIENCE SaaS

Design, development, delivery, cloud operations and
support for the 3BDEXPERIENCE platform SaaS.

ISO 27001:2017

(Information Security Management
System)

Data privacy management when Dassault Systemes
acts as: (1) Controller for handling of personal data
provided in the context of 3DEXPERIENCE platform
Saas, (2) Processor for personal data under the control
of a customer.

ISO 27701:2019

(Personal data protection
management system)

BIOVIA ScienceCloud

Information Security Management System (ISMS) for
the BIOVIA ScienceCloud offering, which includes the
security and business processes required to support
and manage the ScienceCloud platform.

ISO 27001:2017

(Information Security Management
System)

Privacy Information Management Systems (PIMS)
addressing Dassault Systemes’ role as a processor of
personal data

ISO 27701:2019

(Personal data protection
management system)

Principles of trust in terms of security, availability
and confidentiality on the Information Security
Management System (ISMS) of the BIOVIA
ScienceCloud offering.

SOC 2 Type 1

CENTRIC SOFTWARE

Centric C8 offerings, Centric Visual Innovation Platform
(VIP), Centric Planning, services and business activities
that include in-house IT activities, cloud hosting, HR
practices, legal services and information security
management system.

ISO 27001:2013

(Information Security Management
System)

ISO 27017:2015

(Information security management
system in the cloud)

ISO 27018:2019

(Information security management
for personal data protection in the

public cloud)
Trusted principles of security, availability and SOC 2 Type 2
confidentiality for all PLM environments and SaaS SOC 3 Type 2

services.
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.
Domain

Perimeter

Type of Certification/Report

MEDIDATA

Information Security Management System (ISMS) of
the Medidata Clinical Cloud (MCC), including relevant
business processes that develop, support, and manage
the MCC

ISO 27001:2013

(Information Security Management
System)

ISO 27017:2015

(Information security management
system in the cloud)

ISO 27018:2019

(Information security management
for personal data protection in the
public cloud)

Information Security Management System (ISMS) of
the Medidata Clinical Cloud (MCQ), including relevant
business processes that develop, support, and
manage the MCC; including the Privacy Information
Management System (PIMS) addressing Medidata’s
role as a processor of personal data

ISO 27701:2019

(Personal data protection
management system)

Payment solutions

SOC.-T Type 2

Security and privacy trust principles over all Medidata
environments, including physical and software-based
IT hosting operations, such as system monitoring and
disaster recovery, as well as data integrity.

SOC-2+ Type 2

DELMIA Quintig Hosting
Services

An information security management system (ISMS)
relating to the operational processes (infrastructure
and delivery) of managed hosted services, augmented
with software development and software maintenance
servicing the operational processes

ISO 27001:2017

(Information Security Management
System)
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Perimeter

Type of Certification/Report

3DS OUTSCALE

Software development, sales, marketing and
communication activities, related to infrastructure
hosting and managed services, including hosting of
health data and of its SecNumCloud qualified service.

ISO 27001:2017

(Information Security Management
System)

Managed services (laaS and SaaS) are provided:

— all over the world in third-party environments
managed by customers; or

— all over the world in self-managed environments.

Software development, sales, marketing and
communication activities in relation to infrastructure
hosting activities and managed services, including the
hosting of health data and the SecNumCloud qualified
service.

ISO 27017:2015

(Information security management
system in the cloud)

ISO 27018:2019

(Information security management
for personal data protection in the
public cloud)

The provision and maintenance service of

(i) phuysical sites hosting information system

material infrastructure used to process health data

(i) information system material infrastructure used to
process health data, (iii) information system application
hosting platform and (iv) information system virtual
infrastructure used for processing health data.

Health Data Hosting certification
issued by ASIP Santé

“"Cloud On demand”, 1aaS service

SecNumCloud qualification from
the French Information Systems
Security Agency (ANSSI).

2.4.2 Protecting Personal Data

The approach adopted for cybersecurity also applies to
personal data protection. Dassault Systemes is continuing to
implement its action plan and is continually strengthening its
approach with regard to all its activities and newly-acquired
companies, including in the healthcare field, and is regularly
updating its procedures to ensure personal data protection.

Indeed, Dassault Systémes has always considered data
protection to be a major topic for its customers and partners,
and is aware of the responsibility involved in personal data
processing. Since the introduction of the European Union’s
General Data Protection Regulation (GDPR) and other laws
in this area, the Company has constantly reaffirmed its
commitment to data protection by enhancing its solutions
with new capabilities enabling its customers and partners to
manage their compliance programs.

Dassault Systemes places great importance on the trust of
its customers, users, employees and its global ecosystem.
Accordingly, all personal data collected, used, disclosed
and transferred is managed in accordance with the laws,
regulations and practices of the countries in which Dassault
Systemes operates. In particular, when transferring personal
data to subcontractors, Dassault Systemes ensures that
the latter comply with the regulations applicable under
the Sustainable Charter with Suppliers (see paragraphs
2.6.1.1 "“Ethics and Compliance Rules Applicable at Dassault
Systemes” and 2.6.3 “Committing to Ensure Respect for
Human Rights and Fundamental Freedoms”). In 2023,
Dassault Systemes strengthened its control and awareness
measures.
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2.4.2.1 Policies

Dassault Systémes’ personal data protection policy is
structured in three parts and covers the Company’s websites
and activities (customers, partners, visitors, etc.), employees
and job applicants. These personal data protection policies
and internal procedures have been updated to take into
account regulatory developments, in particular data
protection laws applicable in certain US states, Japan,
Australia and China. As part of its annual review process to
ensure ongoing compliance, its record of processing activities
all its procedures (including in the event of a security breach
affecting data subjects, or a request from a public authority)
have been reviewed, in particular through the use of the
3DEXPERIENCE platform.

2.4.2.2 Due Diligence and Governance

Dassault Systémes has appointed a Group Data Protection
Officer and set up a cross-functional team responsible for
taking into account both internal and stakeholder data
protection compliance requirements. In particular, this team
is responsible for:

— managing Dassault Systemes’ internal compliance with
personal data protection laws and policies;

— continuously identifying and monitoring improvements
to Dassault Systemes’ offerings, websites and
communications specifically to enable its customers
and other stakeholders’ compliance with personal data
protection laws, including but not limited to the GDPR.

Whether an entity is a data processor or controller entails
different obligations under the GDPR and other data
protection laws. In that respect, customers using Dassault
Systemes SaaS offerings are considered to be responsible for
the processing of personal data that they need to use in this
context, with Dassault Systemes acting then as a processor
for the personal data it is required to host as part of these
offerings. On the other hand, Dassault Systémes is the data
controller for personal data processed by the Company in
connection with the use of its internal applications.
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The Company’s solutions are designed according to the
concepts of “Privacy by Design” and “Privacy by Default”,
which aim to ensure that privacy is integrated into
applications from the design stage.

24.23 Respect for the Rights of the Individuals

concerned and Processing Times

In 2023, the Group’s Data Protection Officer teams
processed, within the legal timeframe, 495 data subject
requests, compared with 386 requests the previous year,
i.e. an increase of 28%. This increase is linked to a greater
awareness of individuals, who are better informed of their
rights, and to the introduction by Dassault Sustémes of
simplified procedures to facilitate requests submitted/

No complaint from a data subject has been forwarded by a
public authority, and no request for the communication of
cross-border personal data has been made to the Group's
Data Protection Officer.

2424 Training and Awareness

Training is a key element for all Dassault Systemes
employees. At December 31, 2023, 98.5% of the base
workforce had received training in personal data protection,
compared with 99.4% at December 31, 2022. In 2023,
in addition to this recurrent mandatory training enabling
everyone to acquire the necessary knowledge, the Company
continued its specific training initiatives tailored to different
roles (see paragraph 2.3.2 “Developing Knowledge and
Know-how").

2425 Personal Data Protection Certifications
Certifications relating to personal data protection are
listed in the table of certifications in paragraph 2.4.1.5
"“Certifications”.



24.3

Social, Societal and Environmental Responsibility
Societal Responsibility

Innovate for a Sustainable Future

Innovating for a sustainable future is part of the mission
of 3DEXPERIENCE Edu and the 3DEXPERIENCE Lab.
Dassault Systémes trains and develops the talents of
tomorrow, providing them with the skills needed to create
disruptive projects with a view to a sustainable future.
These skills are an accelerating lever for future innovations,

SDEXPERIENCF

Accelerate
sustainable innovation,
by supporting
disruptive startups

2.4.3.1 Giving Industry the driving Forces to

Transform Tomorrow

Dassault Systemes is committed to helping companies and
individuals acquire new skills to invent tomorrow’s world,
thanks to 3DEXPERIENCE virtual worlds. Reporting to the
Industries, Marketing and Sustainability department, the
3DEXPERIENCE Edu organization is responsible for defining
and implementing programs to provide current and future
generations with the key skills industry needs to transform
itself, and build a sustainable future for all.

SUSTAINABILITY ENABLING
SOLUTIONS PORTFOLIO

Make sustainability-driven
decisions leveraging the virtual
twin experience

SYSTEMES

2775 DASSAULT

INNOVATE FOR
A SUSTAINABLE
FUTURE

TRUSTED PARTNERS

Drive the adoption
of sustainability measurement
and standards

enabling Dassault Systemes to imagine and design a

sustainable world.

Strategic alliances and trusted partners (see also paragraphs
2.4.3.3 "Strategic Alliances and Trusted Partners”, 2.5.5.2.2
"Enriching Strategic Partnerships”, and 2.7.1.2 “Ratings and
Awards") actively support Dassault Systemes’ approach.

3DE)(PERIENCE‘

Empower and prepare the
workforce of
the future

To this end, the 3DEXPERIENCE Edu organization works
closely with academic and educational establishments,
as well as with industry players, to offer learners the
opportunity to develop their skills throughout their lives.

Learners have access to initial and continuing training
programs built around the 3DEXPERIENCE platform, a
platform for innovation, specific knowledge and know-how,
fed by a vibrant community of experts and students.
This community is supported by an international team
of employees working closely with the education sector.
3DEXPERIENCE Edu’s ambition is to help students,
educational institutions, companies and individuals acquire
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the skills sought by the Manufacturing Industries, Life
Sciences & Healthcare and Infrastructure & Cities sectors to
imagine and design sustainable innovations. Its promise is
“Your skills, our future”.

2.4.3.1.1 Preparing the “Workforce of the Future”

Thanks to its close relationships with the academic and
professional worlds, Dassault Systémes works every day to
develop learners’ skills in order to anticipate and meet the
future needs of industry, and strengthen their employability.

2.4.3.1.1.1 Train and Inspire

In 2023, 3DEXPERIENCE Edu strengthened its e-learning
offering with new content and certifications. The Company
also works closely with its customers to train their
employees, an essential factor for successful and sustainable
digital transformation and skills enhancement.

Beyond training, the aim is to stimulate (or reinforce)
interest in science, technology and sustainable innovation.
In 2023, the Company organized and supported more than
129 competitions for science and technology students
around the world. Using the 3DEXPERIENCE platform and
3DEXPERIENCE Works product development solutions
(SOLIDWORKS, SIMULIA, DELMIRA), students were able to
take part in competitions inviting them to design humanoid
robots, electric submarines, solar-powered racing cars,
next-generation drones and space shuttles.

In India, the Aakruti 2023 design competition aims to give a
chance to all the country’s young people, men and women
from all backgrounds, from big cities to rural areas. This
inclusive competition brought together 8,870 competitors
from 245 schools across 23 Indian states. Of the 1,774
teams, 167 were all-female.

2.4.3.1.1.2 Identifying tomorrow’s Skills

Preparing tomorrow’s workforce means anticipating the
skills that will be needed to equip industry for the challenges
ahead. Emerging professions require new skills, and
industry roles are changing. As a partner in the strategic
transformation of world leaders in industry and academia,
Dassault Systemes is supporting this transformation. For the
past two years, the Company has been working to reveal the
skills needed to create sustainable innovations, particularly
in the Manufacturing Industries, Life Sciences & Healthcare
and Infrastructure & Cities sectors.

In order to mobilize all players, 3DEXPERIENCE Edu has
produced a series of reference publications outlining the
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professions, disciplines and skills required to accelerate
the transformation of these three sectors. It's a call to
action addressed to industry and academic leaders to raise
awareness and help them collaborate more closely to develop
these skKills.
2.4.3.1.2 Promoting Collaboration between
Industry and Academia

From local collaborative projects to larger-scale partnerships,
3DEXPERIENCE Edu weaves strong, recurring links to bring
together industrial and academic playgers, and to create
the synergies essential to achieving a common goal: giving
industrial players the vital forces to drive forward the
Industry Renaissance.

2.4.3.1.2.1 Solid academic Partnerships for a successful
Career Transition

In 2023, 3DEXPERIENCE Edu continued to build strong
partnerships with educational institutions worldwide
to develop experiential learning, thanks to its dedicated
offerings focused on design, simulation, systems engineering
or digital manufacturing, but also around multiple
multidisciplinary projects and programs. Thanks to these
schemes, future graduates learn to collaborate within project
teams and are trained in the various applications available on
the 3DEXPERIENCE platform:

— Dassault Systémes has signed a memorandum of
understanding with the ISAE Group (Institut Supérieur
de I’Aéronautique et de I’Espace) to accelerate the digital
transformation of the aerospace industry. This French
group, comprising the country’s six leading aeronautical
and space engineering schools, plans to integrate the
3DEXPERIENCE platform into all its training programs,
enabling 7,500 students to learn and use it on a daily
basis. This is also already the case for the Instituto Maua
de Technolgia (IMT) in Sao Paulo, Brazil, and TU Delft
University, one of the Netherlands’ leading aerospace
engineering schools;

— in October 2023, Dassault Systemes also signed
a memorandum of understanding with Singapore
Polytechnic to create a sustainable product design center,
as well as an industrial training center, both dedicated
to 3DEXPERIENCE and aimed at both professionals and
students. The aim is to provide local startups, SMEs
and industries with the skills they need to tackle the
challenges of climate change.



2.4.3.1.2.2 3DEXPERIENCE Edu Centers of Excellence:
emblematic Places for developing

Tomorrow's Skills

In addition to these partnerships, the Company’s
commitment to bringing the academic and industrial worlds
closer together is reflected in the "3DEXPERIENCE Edu
Centers of Excellence” initiative.

Launched in 2021, the initiative continues to expand. These
centers, operated by universities, consortia, foundations
or companies, feature the 3DEXPERIENCE platform. They
represent a real bridge between the academic and industrial
worlds, offering a physical, experiential and collaborative
space entirely dedicated to Industrial Innovation. The Centers
of Excellence are open to experts, professionals and learners.

By joining this initiative, schools gain access to the expertise
and resources they need to offer their ecosystems a complete
learning experience: virtual worlds on the 3DEXPERIENCE
platform, state-of-the-art equipment used in companies,
courses and programs designed with local employers and
taught by trainers certified by the platform, etc.

While the approach is global, the Centers of Excellence are
truly local hubs where students, operators, technicians or
engineers from the region can meet and develop key skills
in the fields of virtual twins, materials science, data-driven
manufacturing and more. These skills will enable them
to enhance their employability and prepare for future
challenges. Today, 19 institutions are part of the program.
They have been joined in 2023 by new partners:

— four training centers founded with the support of
the Mexican government or the states in which they
are located to support a local nearshoring strategy
(relocation close to consumer markets);

— Instituto Tecnoldgico y de Estudios Superiores de
Monterrey, also in Mexico. The influence of this private
university extends throughout Latin America;

— Cranfield University in the UK, renowned worldwide
for its training excellence, particularly in the aerospace
sector. The Center of Excellence at Cranfield University
is the first of its kind in the UK, and will offer students
and professionals courses and programs designed in
collaboration with employers in the sector;

— the Aérocampus d’Aquitaine in Bordeaux, an educational
consortium member of the “Campus des Métiers et
des Qualifications d’Excellence” program of the French
Ministry of Education and Youth, which targets all levels
of apprenticeship in aeronautics and adjacent sectors;

— the Jules Verne Manufacturing Academy, a connected
factory-school serving the Nantes employment area in
France;

— the Ecole Supérieure des Technologies Industrielles
Avancées, an engineering school in south-west France,
heavily involved in modernizing industrial practices on
both sides of the Spanish border;

Social, Societal and Environmental Responsibility
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— the Sonny Astani Department of Civil & Environmental
Engineering (CEE) at the University of Southern
California, Viterbi, USA, the first center focused on
sustainable infrastructure;

— the KLE University in Hubli, India, which trains engineers
in the state of Karnataka, a local hub that combines
3DEXPERIENCE with wvisual intelligence, artificial
intelligence, intelligent mobility, electric vehicles, energy
and the environment.

24.3.1.2.3

3DEXPERIENCE Edu helps student teams to take part in
both technical and sporting competitions, putting them at
the heart of an industrial, multidisciplinary and collaborative
project approach:

Collaborative Projects for Students

— a team of students from Delft University of Technology
has been designing, building and racing Formula cars
since 1999. The team is currently working on the DUT24,
their 237 car;

— in India, the KRATOS Racing student team at Pimpri
Chinchwad College of Engineering, made up of
36 undergraduates, is designing, building and testing a
Formula 3 electric vehicle, with the aim of competing at
national and international level.

243.1.3

The 3DEXPERIENCE platform is a unique platform that not
only builds bridges between academia and industry, but
also transforms the way people learn through virtual twins,
giving everyone the key skills to innovate thanks to a catalog
of learning experiences linked to industry challenges: the
Education Experiences.

Transforming Ways of Learning

2.4.3.1.3.1 New Ways of Learning

The use of virtual twins offers an opportunity to accelerate
pedagogical approaches, particularly in the context of
Project-Based Learning (PBL), or “experiential learning”. As
a complement to physical classrooms, digital environments
- infinitely reproducible and ubiquitously accessible -
offer considerable financial, environmental and efficiency
advantages. In the context of PBL, they offer a complete
learning experience through the realization of concrete
productions by students, or by immersing learners in virtual
scenarios, particularly industrial ones.

Virtual twins also play a key role in the development
of cross-disciplinary pedagogy, helping to break down
traditional disciplinary silos. Working in these collaborative
environments, learners and teachers combine their expertise
and work together seamlessly, reinforcing multidisciplinary
interactions. In this way, they help shape individuals capable
of meeting real-world challenges by seamlessly integrating
diverse perspectives and skills into the wvirtual world,
fostering an integrated, holistic approach to education.
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2.4.3.1.3.2 Virtual Ttwins: creating Interest and

Vocations

Virtual twins are also stimulating engines for arousing
learners’ interest. Adopting an experiential learning
approach such as Immersive Learning makes it easier
to capture students’ attention and trigger a continually
renewed curiosity. By creating more attractive educational
experiences, virtual twins are even likely to awaken vocations
or instill a lasting interest in learning. That's why a number
of Dassault Systémes’ Education Experiences incorporate
Virtual Reality (VR) modules, promoting dynamic, engaging
teaching.

2.4.3.1.3.3 New Forms of Recognition

Dassault Systémes also wants to pave the way for new
forms of skills recognition by promoting new industrial
certifications, notably via digital badges. By systematically
integrating its certifications into school and university
curricula through its partnerships, the Company is
strengthening the legitimacy and relevance of the skills
acquired by each learner on the market. This convergence
between the school’'s diploma and industry-specific
certifications offers an innovative approach to promoting
student employability.

2.4.3.1.3.4 A continuous Progress Sharing

To deepen its knowledge of educational practices and share
its experience of industry transformation with players in the
academic world, Dassault Systémes continues to be actively
involved in scientific associations, including the American
Society for Engineering Education (ASEE), the Société
Européenne pour la Formation des Ingénieurs (SEFI), the
International Federation of Engineering Education Societies
(IFEES), the Global Engineering Deans Council (GEDC), the
International Society for Engineering Pedagogy (IGIP) and
UNESCO’s Center of Problem Based Learning.

(For more information, visit https://edu.3ds.com/fr)

2.4.3.2 Facilitating Innovation and Collective

Intelligence

The 3DEXPERIENCE Lab is Dassault Systemes’ innovation
laboratory for startups and disruptive innovations that
have a lasting, positive impact on the world and society,
and that follow the Sustainable Development Goals defined
by the United Nations Organisation. The 3DEXPERIENCE
Lab positions itself as a strategic partner for disruptive
innovations that are helping to change the world while
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limiting the ecological footprint. In this context, it supports
projects focusing on everuday themes such as the city,
lifestyle and life sciences, drawing on various innovation
levers such as additive manufacturing, artificial intelligence,
big data and virtual and augmented reality.

The missions of the 3DEXPERIENCE Lab are to:

— support innovative products and services from different
industrial sectors, drawing on collective intelligence and
contributing to the progress of civil society. This program
is based on Dassault Systemes’ conviction that collective
intelligence will give rise to innovative projects;

— accelerate the prototyping of projects by startups,
communities of innovators and research or innovation
laboratories, and bring their products or services to
market on a large scale;

— bring enthusiasts together in the various communities
available on the 3DEXPERIENCE platform.

This approach is based on a community of innovators
including:

— a central 3DEXPERIENCE Lab team, which manages
governance and implements the necessary technical and
contractual tools. It is the source of inspiration and relies
on the network of contributors;

— innovation mentors, employees of various Company
organizations, who help to identify and qualify projects;

— a community of participants and enthusiasts who
propose strategic orientations and gquiding ideas on
specific subjects, and within which decision-makers are
responsible for arbitration.

This community of innovators meets twice a year at startup
presentation sessions, during which members and the jury
express their preferences and select future projects for the
program, which aims to provide each selected startup with
the means to realize its development by giving it access to:

— the 3DEXPERIENCE platform, fostering digital continuity
and the development of cross-organizational networks to
capitalize on knowledge and know-how;

— a technical, marketing and communication tutoring
program, in which each Dassault Systémes employee can
contribute his or her skills to help startups design, model,
simulate and industrialize their virtual twin;

— Dassault Systemes’ international ecosystem to accelerate
startups’ product launches and international presence;



— communication initiatives (ChangeNow, HelloTomorrow,
Bits&Pretzel, Vivatech and CES) to raise their profile and
visibility.

Since the creation of the 3DEXPERIENCE Lab in 2015,

hundreds of projects have been proposed and processed by

a community of around 2,000 mentors. Some sixty projects

from all over the world are currently being supported,

particularly from the USA, India and Europe. The latest
projects to join the program include:

— Atacama Biomaterials develops a versatile poly-film
material designed to replace plastic. By drawing on these
different technologies, the Company is able to produce
goods that are not only durable, but also environmentally
friendly;

— NetZero, another startup taking part in the
3DEXPERIENCE Lab acceleration program, aims to
develop the production and use of biochar in tropical
developing countries to massively remove carbon
from the atmosphere, while making agriculture more
sustainable by improving soil quality and reducing
fertilizer use;

— Lattice Medical offers a revolutionary product in the
healthcare field, Matisse, a bio-resorbable chamber for
natural and personalized breast reconstruction;

— Marvel Fusion has adopted a new, non-thermal approach
to fusion, based on the non-radioactive fuel Proton-
Boron11 (pB11). The process involves highly efficient
absorption of laser energy, controlled propagation of
laser pulses and acceleration of the fuel nuclei;

— Pacify Medical empowers surgeons with innovative
technology, advancing the standard of care for burns
with patent-protected technology that sprays skin tissue
over wounds for rapid wound healing using the patient’s
own skin.

The year 2023 has perpetuated the results from past
years

The first supported projects, industrialized and brought to
scale, continue to deliver results. Here’s some examples:

— reconstruction of virtual twins of patients’ organs for
pre-operative simulation with Biomodex and Feops in
production in some hospitals;

— success of the first flights and missions of the XSun
autonomous solar drone and official sale of the drone at
the 2023 Paris Air Show;

— construction of the first vertical farm, Futura Gaia, which
now has all the necessary authorizations;

— deployment of the VORTHEX project (virtual experience
of a radiotherapy session), which is now attracting
interest from equipment manufacturers and training
organizations.

Social, Societal and Environmental Responsibility
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These results demonstrate a real impact, and provide
concrete solutions to some of the challenges posed by the
United Nations’ Sustainable Development Goals. Beyond
the entrepreneurial success of these young startups,
Dassault Systéemes is proud to inspire an entire industry in
many sectors, for sustainable and responsible innovation.

The year 2023 was also a period of expansion

For the 3DEXPERIENCE Lab, 2023 has been an exciting year
for its four laboratories around the world located in Paris,
Boston, Munich and Pune.

In Paris, the year 2023 was punctuated by two new
digital startup pitch sessions on the cloud, confirming the
Company’s ambition to reference international projects with
innovations from the USA, Germany, India, Spain, France and
Sweden. Innovation blends with animation, with the launch
of the film LEO THE INVENTOR in France on January 31,
2024, illustrating the partnership between Foliascope, Jim
Capobianco (Disney Pixar veteran) and the 3DEXPERIENCE
Lab in the manufacture of Stop Motion elements of the film's
set, thanks to the organization of the OPEN CODEX challenge
and the 3D modeling of Leonardo da Vinci’s machines.

It was on the 3DS Boston Campus that the MESHMERISE
event concept was organized in 2023, having previously
taken place in Munich, with the aim of bringing together
players in the technology industry around innovation and its
impact on the world and society.

Boston’s 3DEXPERIENCE Lab was also in the spotlight, with
a visit from the local CBS television channel for a report on
the LiftLabs startup, accelerated at the 3DEXPERIENCE Lab
and developing a solution to the very local problem of lobster
fishing: Liftlabs develops a lobster trap without ropes or nets
to protect whales.

In Munich, the 3DEXPERIENCE Lab hosted the final 2023
edition of F*ckup Nights in November 2023, a series of
monthly events focusing on professional failure and the
wealth derived from the experience of being able to bounce
back. The event, held in November, brought together
founders, techies, engineers and enthusiasts to discuss the
importance of making mistakes on the road to success. This
resonates particularly in the field of technology, where the
success that seems to be ubiquitous is often preceded by
numerous failures.

Earlier in the year, Munich’s 3DEXPERIENCE Lab presented
a unique artificial intelligence experience in a dome at the
Deutsches Museum in Munich, on the occasion of the
Festival of the Future event, 3DEPERIENCE Lab’s acceleration
program. It was also an opportunity to present accelerated
startups such as The Exploration Company and its Nyx
capsule.
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On May 11, 2023, India’s National Technology Day, the
3DS Pune Campus was visited by the Indian Prime Minister
Mr.Narendra Modi. On this occasion, the 3DEXPERIENCE Lab
organized an event to introduce students to careers in STEM
(science, technology, engineering and mathematics). Prime
Minister Modi visited the Innovation area, which included
a presentation of the various startups accelerated at the
3DEXPERIENCE Lab. It was a landmark visit that testifies to
the visibility of the 3DEXPERIENCE Lab and its investment
in India.

What's more, Dassault Systémes’ open innovation approach
has been extended to major groups to initiate collaborative
innovation projects such as Software République, in which
the Company is involved, notably by organizing a global
challenge on the mobility of the future.

Dassault Systémes’ community of makers is growing
considerably, with projects by young talent, innovating in
bio-mimicry, fashion, frugal innovation and the Industry
Renaissance, and made possible by its 3D design, simulation
and additive manufacturing applications.

Finally, a new community, Frugal Innovation, was born in
2023 in India, made up of dynamic, collaborative projects
focused on frugal innovation. The aim of this community is to
develop affordable, sustainable and accessible technological
solutions to meet the needs of low-income populations
worldwide.

(to find out more, visit https://3dexperiencelab.3ds.com/fr/)

2433 Strategic Alliances and Trusted Partners

As one of the 26 founding members, in 2022, of the European
Green Digital Coalition, which recognizes the Information
and Communication Technologies (ICT) sector as a key player
in the fight against climate change, Dassault Systémes has
this year committed to working groups to define priority use
cases for its solutions and propose concrete guidelines for
green digital transformation. This commitment will continue
in 2024, and the Company looks forward to refining the work
already carried out with coalition members.

In addition, in 2023 Dassault Systémes continued its
involvement in the Digital with Purpose movement, which
promotes new technologies as a lever of transformation
contributing to the achievement of the Sustainable
Development Goals and the trajectory set by the Paris
Agreement.

Aware of the importance of a holistic approach to the
many challenges facing the digital sector, in 2023
Dassault Systemes committed to initiatives and reflections
around the reduction of electronic waste. In this context, the
Company has joined the ECOsystem for greeN Electronics
(EECONE) project, funded by Europe. The aim of the EECONE
project is to reduce electronic waste on a European scale.
Indeed, the stakes are high: less than 45% of electronic waste
collected in the European Union is recycled correctly. That's
why 49 companies (including Dassault Systéemes) located in
16 countries and operating in different sectors, have joined
forces to propose effective waus of reducing e-waste in the
European Union, covering the entire value chain. EECONE is
a unique opportunity to leverage Dassault Systemes’ virtual
twins and engage with this diverse ecosystem to help the
Company better advise its customers and support them in
their own navigation of this complex issue.

2.4.4 Philanthropy: Committing to Education and Research

Dassault Systemes’ commitment to supporting the
transformation of education and research is at the heart of
its purpose — to harmonize product, nature and life - and its
values.

This year, the Company worked with its entire ecosystem
to push back the boundaries of learning and knowledge for
the benefit of as many people as possible. The mobilization
of its employees, who devoted more than 60,000 hours,
contributed significantly to this approach. At the heart
of Dassault Systemes’ philanthropy policy, its Fondation
has, since 2015, relied on virtual universes and collective
intelligence to build a more sustainable and egalitarian
society. Through three separate legal entities, located
respectively in France (for a European scope of action), the
United States and India, La Fondation Dassault Systémes
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grants financial donations and makes available skills intended
for schools, universities, research institutes, museums or
other public-interest organizations. The aim is to support
innovative projects in the fields of education, research and
heritage. These actions are both a catalust and a reflection
of its purpose, but also a formidable tool for creating value in
fields as varied as health, ocean sciences and robotics.

Each entity has a Board of Directors and a Project Selection
Committee. Each Board of Directors meets two or three
times a year, and is responsible for approving the projects
presented by the Project Selection Committees of each
Fondation. In particular, the Board decides on the nature and
amount of donations to the partners behind the approved
projects. Project partners are required to submit a progress
report to the Boards of Directors.



In 2023, La Fondation Dassault Systemes has continued to
support the 51 projects initiated in 2022, and has decided to
support 52 new projects: 25 in Europe, 19 in India and 8 in
the United States.

2.4.4.1 Education: preparing the Thinkers,
Inventors, Builders and Leaders of

Tomorrow

Among other things, Dassault Sustémes’ philanthropic
actions promote the creation and sharing of 3D educational
content, while strengthening the link with the business
world and the understanding of current challenges,
particularly environmental ones. Pupils, students and adults
undergoing retraining are thus better equipped to make
career choices.

These actions respond to three major challenges:
24411 Developing a Taste for Science and

Technology, Irrespective of Gender

or Social, Cultural and Geographical
Background

Numerous initiatives supported by Dassault Systémes aim
to spark young people’s interest in innovation and inspire
them to include STEM (science, technology, engineering and
mathematics) subjects as part of their future studies. This is
achieved through hands-on experiences in virtual universes
and the promotion of science and technology, in particular
through mentoring by the Company’s employees:

— conducted every year since 2017, the Made in 3D
competition designed to introduce middle-school
students to the culture of innovation and
entrepreneurship is a fine demonstration of this
commitment in the three Fondations. Co-created in
France with La main a la pdte Foundation, this initiative
brought together, in 2023, 3,200 French high-school
students, getting them to work, in teams, on virtual
startup projects. In India, students from 100 schools in
31 states and territories took part. The students had the
opportunity to present their work to political figures at
the highest level, notably during National Technology
Week and the National Education Policy Summit. The
final took place in the prestigious setting of the G20
during the Start Up 20 event.

In 2023, La Fondation also set up Made in 3D in the
United States;

— in France, La Fondation Dassault Systéemes also supports
the Robotique FIRST school competition, which pits
French middle and high school students against their
peers in the USA and Canada. The competition requires
students to build a robot that will take part in a challenge.
In order to win, students have to put their 3D modeling,
coding and programming skills to good use. In addition,
the Apprentis Chercheurs program enables middle and
high school students to spend Wednesdays for several
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weeks at Dassault Systemes sites in France, carrying
out research projects. Supervised by Dassault Systemes
employees, the students are able to learn about the
day-to-day work of engineering teams, while at the same
time getting to grips with their scientific methodology
and approach. Just like researchers, the students
presented their work orally at the Apprentis Chercheurs
conference;

— in Indig, the Lend A Hand India program aims to prepare
young people for the world of work and entrepreneurship
through ATLs (Atal Tinkering Laboratories), which are
spaces within schools dedicated to training and exchange
for students aged 14 to 18. The pilot was launched in
2022 with the training of 45 teachers to run these ATLs.
During the second phase in 2023, an internship was
offered to 24 undergraduate engineering students to
support 106 schools in their technical projects;

— in the USA, La Fondation is supporting the Fab
Foundation to create a Fab-in-a-Box educational Kit
including 3D printing, vinyl cutting and milling machines,
as well as a laptop and design software. The initiative
aims to make advanced technology accessible, thus
fostering creativity in STEM industries;

— another flagship program, run since 2006 by
Dassault Systémes’ academic unit, 3DEXPERIENCE Edu
(see also paragraph 2.4.3.1 “Giving Industry the driving
Forces to Transform Tomorrow "), Course en Cours
encourages middle and high school students in France
to imagine, design, manufacture and race a mini-vehicle
powered by an electric motor. Built upon professional 3D
simulation methods and tools, the program gives young
people an insight into the world of industry. In 2023, the
program attracted 4,684 students, 36% of whom were
girls.

Given that such an approach to promoting science
and technology is only relevant if it is inclusive,
Dassault Systemes and its Fondation support initiatives
aimed at creating a fairer educational system and fostering
academic ambition and commitment in all students, boys
and girls alike, whatever their social, cultural or geographical
background. First and foremost, this involves targeted
actions for young girls, notably by putting them in touch
with role models, working on their self-confidence and
combating self-censorship:

— in France, La Fondation Dassault Systémes raises
awareness of scientific and technological careers among
young women by supporting several programs, such
as UPSTI Femmes & Ingénieures — Réussir en Sciences
et Technologies, in collaboration with the Union des
Professeurs de Sciences et Techniques Industrielles:
17 Dassault Systemes employees had the opportunity to
talk to 400 middle and high school girls about their career
paths within a technology company. The Fondation also
supports the Ose inGe tutoring program run by the ISAE-
SUPAERO engineering school Foundation;
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— in the USA, thanks to support from La Fondation,
Mass Robotics has encouraged 30 Boston-area female
students to pursue a career in robotics by giving them
access to technical skills, mentors and a solid professional
network. For their part, MEDIDATA’s teams in New York
help future female developers prepare for job interviews,
via the Girls who code program.

Dassault Systémes’ approach also includes specific initiatives
in underprivileged areas, where education is a key priority:
instilling in each and every person the desire to access a
professional career path, as well as the skills needed to
compete in the job market and provide for their needs:

— in the United States, La Fondation Dassault Systemes
is collaborating with the Rhode Island Computer
Museum on a project called | - SHAPE, which aims to
introduce underprivileged students of all ages to the
principles of engineering and design, and in particular
3D technologies. The program is aimed at children from
minority and low-income populations. La Fondation is
also supporting the Winners Circle XR Academy on an In-
School XR Learning Lab project, which offers students a
new learning experience thanks to XR (extended reality)
technology. Some sixty students aged ten to fourteen
from low- and middle-income families have benefited
from the project:

- in Chicago, La Fondation is helping the Chicago
Industrial Arts & Design Center (CIADC) to acquire
equipment (CNS, 3D printers, etc.) to better connect
young people to vocational fields and develop their
skills in this area,

- in Boston, La Fondation works with two organizations.
On the one hand, the Reynolds Center for learning
and creativity, which offers a tutoring program for
struggling students, especially those who don’t speak
English at home. Secondly, Girlstart, which has enabled
over 200 girls from disadvantaged backgrounds to
benefit from a STEM education program,

- following the same approach, MEDIDATA teams
organize an annual coding camp. This ALL Star
Code brand initiative also acts as a technology
incubator, with MEDIDATA volunteers assisting
scholarship-holders for six weeks in the realization of
their projects;

— in France, the Cordées de la Réussite initiative, in
partnership with the Académie de Normandie, has
enabled 300 students from rural areas with limited
access to technology sites to discover such sites and
meet innovation professionals. Thanks to the Dassault
Suystemes’ employees’ skill-based sponsorship, La
Fondation has also been supporting the Apprentis
d’Auteuil in the national Course en Cours competition
mentioned above since 2016. This social charity is
dedicated to welcoming, training and helping young
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people experiencing social difficulties to integrate into
society, in order to help them to (re)gain a taste for
learning and more serenely apprehend collective work;

— in underprivileged areas of India, the ASPIRA initiative,
developed by La Fondation Dassault Systemes, supports
female students on their path to employment, helping
them to earn an independent living and giving them
the means and desire to help society evolve. ASPIRA
comprises three programs, each focusing on actions
according to a tupology of female students: support for
those at the end of their engineering studies (Graduate
ASPIRA), STEM courses for disadvantaged female
students (School ASPIRA), self-employment skills for
rural students (Rural ASPIRA). ASPIRA also offers a
training program run by Dassault Systemes employees
who act as mentors, and the creation of a dedicated
platform to support this transformation;

— still in India, Dassault Systemes employees have been
bringing smiles to the faces of underprivileged students in
Pune, Bengaluru and Belagavi for more than a decade by
collecting donations of school kits. In July-August 2023,
thanks to employee donations and the budget allocated
by the CSR committee of the Company’s Indian entities,
school kits were distributed to 950 students from
underprivileged backgrounds, including basic necessities
such as schoolbags, notebooks, folders, compasses and
colored pencils. The impact of this initiative can be seen
in the joy and support given to the students, who are
now better equipped.

By entrusting them with the manufacture of the
schoolbags, the program also contributes to helping
women from these very disadvantaged communities,
and to making them economically independent, through
collaboration with the Aadhar Mahila Udyog Foundation
(Mahesh Foundation).

Finally, in the United States, Dassault Systemes supports
training and reintegration initiatives for veterans through
the CNC Machining Training for Warriors project run by the
Workshops for Warriors organization. The aim is to develop
their skills and enable them to obtain certification in 3D
printing and CAD/CAM programming. Thus, 117 veterans
were supported in their professional transition in 2023,
helping to meet the need for skilled workers in the advanced
manufacturing industry.

24.4.1.2 Educating Youth on Environmental Issues

In light of current environmental issues, one of the missions
of La Fondation Dassault Systémes is to raise awareness of
environmental issues among the younger generations, to
develop their knowledge of these subjects and to encourage
vocations in sustainable innovation and skills development;
In 2023, three environmental issues have been prioritized:
oceans, renewable energies and materials.



Oceans

The ocean is a true ecosystem, yet little-known, and is
the main climate regulator. To help middle and high school
students grasp these issues while enriching their school
curriculum, La Fondation Dassault Systemes, the French
Ministry of Education and Youth, ONISEP, Réseau Canopé
and the French Institut de Recherche pour I’'Exploitation de la
Mer en France (IFREMER) have pooled their expertise to build
an innovative 3D learning path: Mission Océan. By 2022,
50 new educational contents for middle-school students
had been created. In 2023, the teams focused on creating
educational content for high schools, including vocational
schools, which will be available in spring 2024.

La Fondation raises young people’s awareness of
environmental issues and supports students in higher
education. It helps them develop the skills they need to
master the right tools and methodologies for preserving the
environment. Indeed, modeling the natural environment and
managing scientific data enables us to better understand and
anticipate the impact of mankind on the oceans and marine
biodiversity. This is an essential step towards implementing
more sustainable management policies.

La Fondation supports the Université de Bretagne
Occidentale (UBO) and the ISblue consortium, which brings
together five engineering schools, CNRS, IFREMER and the
Institut de Recherche pour le Développement(IRD). Together,
they are developing the ImmerSEA Lab project, a virtual and
physical experimentation center dedicated to teaching and
research in coastal and marine sciences and technologies.
From the transformation and analysis of scientific data on
fishing, pollution or temperature, to the 3D modeling and
simulation of coastal or open sea landscapes, ImmerSEA Lab
enables students and researchers to grasp the context with
precision and establish forward-looking scenarios for better
decision-making. The /mmerSea Rade hackathon brought
together 25 students accompanied by 2 Dassault Systemes
volunteers. Together, they created a scenario for a virtual,
interactive tour of the harbor from Brest to Ouessant. This 3D
model shows how the landscape and seascape have evolved
over the past 12,000 years, enabling visitors to assess the
impact of human activity on the acceleration of rising sea
levels, and to project future scenarios. It was presented to
the general public during the Féte de la Science.

Renewable energies

La Fondation continued to support renewable energies.
After supporting the creation of the Solar Center, a research
and skills development center for solar energy, for which
it joined forces with the Nagesh Karajagi Orchid College
of Engineering in Solapur (India), in 2023 La Fondation
initiated an exchange program between France and
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India. A delegation of teacher-researchers from Polytech
Nancy visited the laboratory dedicated to teaching solar
engineering, and worked out a collaboration strategy with
their Indian colleagues. Three French students completed
their internship at the Solar Center and contributed to the
development of prototypes.

Materials

La Fondation has decided to promote a better understanding
of sustainable materials. Thanks to the co-development,
with the La main a la pdte Foundation, of resources and
educational initiatives aimed at primary and secondary
school teachers and trainers, pupils learn about the
major families of materials, with particular emphasis on
their physico-chemical properties. They will discover the
importance of the multiplicity of material varieties in
everyday life, and the challenges to be met in terms of
sustainable development.

24413 Strengthening the Collaboration between
the Education System and the Business
World and Industry Players

Since the business world and the skills it requires are evolving
with the acceleration of the technological and environmental
challenges we face, the world of education must remain close
to them, creating a virtuous and relevant circle between the
expectations of the younger generations, their training, and
the needs and challenges of the market and industry:

— in partnership with the CGénial Foundation, La Fondation
Dassault Systemes offers secondary school teachers the
opportunity to visit Dassault Systémes sites in France. By
immersing themselves in the Company’s culture, teachers
can better guide students in their career plans. In 2023,
95 teachers were welcomed at 8 Dassault Systémes sites
by 42 volunteer employees, who presented their career
paths;

— in India, La Fondation promotes employability by
bringing together the worlds of industry and academia
through its ConnectNext operation. Through a series
of webinars and mentoring sessions, industrialists
introduce engineering students to their major short- and
medium-term challenges, and provide them with fresh
insights to help them choose a coherent and promising
final-year project;

— in 2023, La Fondation is supporting the Work Based
Learning Alliance initiative, which aims to revolutionize
STEM career exploration for high school students,
by offering hands-on, industry-connected learning
opportunities. Students work in teams to complete CAD
projects proposed by industrial partners.
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2.4.4.2 Research: pushing the Boundaries
of Knowledge to Foster Sustainable

Innovation

Research is the second pillar of Dassault Systemes’
philanthropic commitment. The Company and its Fondation
support those who strive to imagine and create a more
sustainable world for all on a daily basis, helping them
to push back the boundaries of knowledge using virtual
universes in fields such as health and heritage.

2.4.4.2.1 Accelerating Medical Research through
Technology

Enabling everyone to see properly is a social issue. This is
why La Fondation in the United States has supported the
Mass Eye and Ear project, which aims to develop a virtual
twin of the eye. This will facilitate understanding of the
mechanisms and hence treatment of blindness, focusing
on glaucoma and non-arteritic anterior ischemic optic
neuropathy.

Similarly, mobility is another public health issue as the
population ages. La Fondation is supporting a research
project being carried out by ITM Atlantique and the
Fondation de I’Académie des technologies, focusing on three
areas: the construction of a morpho mechanical model of the
knee to predict the consequences of a therapeutic action,
the modeling of the biological mechanisms of cartilage
degeneration, and the integration of the two previous stages
to create a multi-scale virtual twin of knee rheumatology
for therapeutic and preventive purposes. Educational
content derived from this research will be used by medical
engineering students.

Since 2019, the Social Innovation Lab (SIL) created by
MEDIDATA has been based on the voluntary commitment
of employees who support non-profit organizations working
to promote Life Sciences. The aim is to contribute to the
development of priority projects for these organizations,
which do not have the resources to bring them to fruition as
might be the case in industry. The projects supported by the
Social Innovation Lab have a real impact on the day-to-day
lives and treatment of patients, whether they:

— implement a survey tool for patients in clinical trials with
the Lazarex Cancer Foundation;

— collect data to increase participation in clinical trials
based on breast cancer subtypes by origin with the
Tigerlily Foundation;

— work with the Cambridge Rare Disease Network (CRDN)
to raise the profile of rare diseases;

— create a free interactive tool to help patients, relatives,
doctors and researchers find their way around drug
repositioning with the Castelman Disease Collaborative
Network (CDCN).
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24.4.2.2 Using Heritage as Inspiration

Better understanding the past to better build the future:
heritage research benefits from the contribution of modeling
and simulation technologies to improve understanding of
heritage and enable scientists to better safeguard it, as well
as capitalize on its lessons to imagine new possibilities for
tomorrow.

In response to a request from the Centre d’Etudes
Alexandrines (CNRS-IFAO), La Fondation is providing
financial and technical support for the reconstruction of one
of the seven world wonders, the Lighthouse of Alexandria.
A new scientific reading of the elements relating to this
muythical building will enable archaeologists accompanied by
Dassault Systémes engineers to propose an unprecedented
3D model.

2443 Contributing to a Collective Effort:

taking a Stand at times of Major Crisis

Since circumstances sometimes call for stepping outside
one’s area of expertise to contribute to the collective
effort and make a difference for future generations,
Dassault Systémes also lends its support, during major
crises, to initiatives that seem relevant.

Dassault Systemes also acts in favor of the Nation-Army
link by supporting the commitment of its employees in
France to the national reserve corps, notably through an
agreement signed in 2018 with the French Ministry of the
Armed Forces. This agreement was renewed in early 2024. It
entitles Dassault Systémes employees, in France, to benefit
from up to twelve days’ absence per year, five of which are
paid for by the Company. A similar commitment is in place
for the employees in the UK.

2444 Prizes and Awards

The actions of La Fondation Dassault Systemes are
recognized within its wider ecosystem. For the third year
running, it received a CSR Impact Award in India. The CSR
Impact Awards recognize companies and foundations for
high-impact projects through a multi-stakeholder approach.



2.5

Even as the sixth of nine planetary limits was crossed, major
climatic events (storms, floods, droughts and heat waves)
multiplied, and 2023 was the hottest year on record, with
a global temperature anomaly of +1.48°C compared to the
pre-industrial era. The climate emergency is more urgent
than ever, and the goal of keeping global warming below
1.5°C seems hard to achieve in the short term. However,
the 2023 Climate Adaptation Gap Report issued by the
United Nations Environment Program (UNEP) highlights the
inadequacy of investment and planning for adaptation to
climate change: in developing countries, the financing needs
for adaptation to climate change would be ten to eighteen
times greater than current flows, and growing rapidly. UNEP
estimates this shortfall at between $194 and $366 billion a
year.

Faced with this situation, and going beyond political
intentions, major economic players like Dassault Systemes
are stepping up their efforts to strengthen their climate
strategy. As a designer of 3D software and virtual twins,
Dassault Systémes is firmly committed to this approach. To
reflect its determination to accelerate the decarbonization
of the industry, at the end of 2022 the Company extended
its scope submitted to the Science-Based Targets initiative
(SBTi) for better control of its carbon footprint by 2027, and
is aiming for carbon neutrality by 2040 at the latest.

In order to reduce risks and promote the transition to a
low-carbon economuy, this neutrality will be achieved by
continuing the reduction, adaptation and offsetting actions
already deployed, and by implementing a global, long-term
voluntary carbon offsetting strategy.

Dassault Systéemes is convinced that everyone’s involvement
plays a crucial role in the fight against climate change. Thus,
thanks to the 3DEXPERIENCE platform, the connection
of knowledge and know-how in design, simulation and
materials science represents a significant potential for
accelerating the sustainable transformation of its ecosystem
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of partners and customers, in the twelve industries in which
the Company operates.

In this context, in 2023, Dassault Systemes has in particular:
— continued to develop sustainability enabling solutions;

— estimated eligibility and alignment rates in line with EU
Taxonomy recommendations;

— refined the financial assessment of the risks and
opportunities associated with the climate transition;

— carried out a double materiality assessment as part of the
preparatory work for the adoption of the CSRD for fiscal
2024;

— obtained validation of its SBTi objectives after extending
its scope of submission and improving its Environmental
Accounting and Consolidation Principles;

— continued its work to implement a carbon-neutral
strategy by 2040 at the latest;

— enhanced automation of its reporting processes to
improve the monitoring of its sustainability performance;

— has maintained its commitment to transparency by
responding to main non-financial questionnaires;

— launched Sustainability Month, a series of local initiatives
to raise awareness of environmental issues among all
employees;

— made available to all employees a learning module to
facilitate the transition to action in favor of energy
efficiency and circular economuy.

The following paragraphs present the Company’s governance
with regard to environmental matters, and then detail,
according to their level of materiality, Dassault Systemes’
commitments to combating climate change, preserving
water resources and biodiversity, and promoting the circular
economy.
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2.5.1

Environmental Governance

As detailed in paragraph 2.1 “Sustainability Governance”,
sustainable development issues are at the heart of
Dassault Suystémes’ strategy and are managed at the
highest level of corporate governance. Each of these bodies
attaches particular importance to climate impacts, risks and
opportunities.

The Board of Directors oversees
Environmental Risks and Opportunities

2.5.1.1

Dassault Systemes’ lead director on the Board of Directors
for sustainability matters receives reqgular briefings on both
climate risks and opportunities as part of her oversight
responsibilities of environmental, social and governance
(ESG) issues. These climate risks and opportunities have
received special attention in 2023. Among other measures,
Dassault Systemes has thus updated and extended its
science-based greenhouse gas emissions reduction targets.
Dassault Systemes has also continued its efforts to develop
sustainability enabling solutions.

Each Committee of the Board of Directors addresses climate
issues in line with its mission:

— the Scientific Committee examines the development
of the Dassault Sytemes portfolio, which aims to help
customers reduce their climate impact;

— the Audit Committee has included in its annual
program the examination of any changes in the new
regulatory requirements for climate reporting under the
Corporate Sustainability Reporting Directive (CSRD),
and the introduction of the new European Sustainability
Reporting Standards (ESRS) with which the Company will
have to comply from fiscal 2024;

— the Compensation and Nomination Committee reviews
the ESG performance criteria that determine part of the
annual variable compensation and long-term incentive
plans for the Chief Executive Officer and Executive
Committee members.

The members of the three Board of Directors’ committees
now meet at two joint annual sessions: one dedicated to
sustainability matters, and the other to risk prevention and
management within the Companuy, including ESG risks.

2.5.1.2 The Sustainability Steering Committee

directs Environmental Action
The heads of all the Company’s key functions participate

in a quarterly meeting, co-chaired by the Executive Vice-
President, Industry, Marketing & Sustainability, and the
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General Secretary of Dassault Systémes, in particular to
examine the impacts, risks and opportunities associated
with managing the Company’s environmental footprint and
the transition and adaptation challenges of climate change.
The Chief Sustainability Officer is its secretary. In 2023 the
Committee’s agenda included the following items:

— the portfolio of sustainability enabling solutions;

— improvement of the methodology used to determine the
share of turnover aligned with the EU Taxonomy, as well as
the process of verification by an independent third party;

— financial analysis of the risks and opportunities
associated with the climate transition, in line with TCFD
recommendations;

— monitoring of the project to prepare for the implementation
of the CSRD, and in particular the review of the initial
conclusions of the double materiality assessment and the
identification of additional indicators to be published;

— validation of the extended submission of science-based
targets (SBTi);

— continued work on a carbon-neutral strategy for 2040;

— marketing, external communications and employee
awareness of environmental and eco-design issues;

— thestrategy for responding to non-financial questionnaires
and monitoring the ratings obtained.

2.5.1.3 The Sustainable Development
Department drives environmental

Action

The Sustainable Development department is coordinating
the Company’s environmental actions by carrying out the
following missions:

— support for the development of sustainability enabling
solutions, particularly with regard to greenhouse gas
emissions (mainly the assessment, monitoring and
reduction of emissions), and the circular economy (such
as optimizing the use of natural resources right from the
design phase, improving product recyclability, etc.);

— analysis and documentation of the criteria used to
prepare EU Taxonomy indicators, and qualification of the
portfolio of solutions to define eligibility and alignment
rates;

— support in assessing and managing the physical and
transitional impacts, risks and opportunities associated
with climate change;



— steering environmental reporting and greenhouse gas
emissions performance;

— definition of the greenhouse gas emissions reduction
trajectory as part of the Company’s environmental
strategy;

— preparing for carbon neutrality and orchestrating the
voluntary carbon offsetting strategy;

— review of the environmental policies of the Company’s
main  departments (Real Estate, Information &
Technologies, R&D, Procurement & Travel, Marketing, etc.);

— monitoring and coordinating environmental and climate
adaptation plans implemented by the main departments,
in particular to optimize water and energy consumption,
and to manage waste and the impact on biodiversity;

— management of responses to non-financial questionnaires,
including the CDP “Climate Change” questionnaire;

— creation of sustainable development training and
awareness programs according to roles (marketing and
communications, facilities, procurement, management/
strategic positions, finance);

— support for internal communication initiatives, notably
dedicated to Sustainable Development Month (see
paragraph 2.5.2.4.6 "Fostering Sustainable Innovation,
raising Awareness and providing Training”) and
Sustainable Innovation (see paragraph 2.4.3.3 “Innovate
for a Sustainable Future”);

— participation in external professional networks on

sustainability and circular economy;
— participation in discussions organized by COP28;

— regulatory watch on the EU Taxonomy regulation.

25.14 The Corporate Strategy Department
analyzes Transition Risks and

Opportunities

Transition risk analysis is coordinated and steered by the
Corporate Strategy department, which ensures:

— that each Industry organization in charge of market
strateqy and the associated solutions portfolio
has implemented the risk analysis methodology
recommended by the Company and detailed below;

— risks and opportunities are monitored at least twice
a year, or more frequently if the risk or opportunity
identified is of major importance for the market in
question (e.g. electrification of the automotive market,
monitored on a monthly basis);

— that the results of these risk and opportunity analyses
help guide the development of the solution portfolios and
markets on which Dassault Systemes focuses, as well as
investments to support Dassault Systemes’ customers in
reducing climate-related risks.
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2.5.1.5 The Finance Department ensures the
Reliability of Sustainability Reporting
and the Sustainable Procurement

function acts on the Supply Chain.

The Sustainable Finance & Procurement department
contributes its expertise in financial evaluation reporting
processes and supports functions in their management
of climate issues by carrying out the following actions and
missions:

— consolidating environmental indicators, and improving
and monitoring the reliability of the climate reporting
process, in particular by developing carbon accounting
principles and improving the level of internal control over
the data and estimates used;

— regulatory watch within the framework of the Corporate
Sustainability Reporting Directive (CSRD);

— the gradual implementation of CSRD and ESRS to ensure
the Company’s compliance with these new corporate
sustainability reporting standards from fiscal 2024;

— supporting the selection of climate scenarios and
reviewing the financial assessment of climate risks,
whether physical or transition risks, proposed by the
Corporate Strategy and the Sustainability departments.
This department is also responsible for recording any
consequences on the Group’s financial statements;

— involving major suppliers (IT equipment producers, data
hosting service providers and real estate lessors) in
reducing emissions from the upstream value chain by
encouraging them to commit to science-based emission
reduction targets, notably through criteria included in
public tenders and contracts, and discussions on their
environmental policies;

— more broadly, support for operational functions (IT, Real
Estate, Marketing and others), in analyzing the feasibility
of the environmental policies of these functions and
planning the actions to be implemented in the supply
chain and as part of the Company’s Travel and Mobility
policy.

In line with the recommendations of the TCFD and, from
2024 onwards, the CSRD, this governance primarily aims to
assess and manage environmental risks and opportunities, in
particular related to climate, but also those related to social
or societal matters within the upstream value chain, in line
with Dassault Systémes’ sustainability strategy over short,
medium and long-term time horizons. The Company is also
committed to integrating this approach within its operational
departments, and to improving the quality of information
and transparency on its non-financial performance vis-a-vis
its stakeholders.
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2.5.2 Climate

Over and above its objectives to reduce its own footprint,
and in order to feed its «climate adaptation plan,
Dassault Systeémes has assessed, within the methodological
framework recommended by the TCFD and the CSRD,
the short, medium and long-term climate-related risks
and opportunities that could have a significant financial
impact on the Company. They are assessed as “significant
risks” or “significant opportunities” when the probability
of occurrence is estimated to be high, and the resulting
financial impact is considered to be “medium”, “high” or
“very high”. This analysis is based on several prospective
scenarios for transition and climate change as proposed by
the Intergovernmental Panel on Climate Change (IPCC).
These scenarios use assumptions whose degree of reliability
remains uncertain.

Although physical risks were assessed as “insignificant”,
several points of attention identified in 2022 were confirmed
in 2023 (the methodologies are described later in this
paragraph):

— physical risks, such as extreme weather conditions,
floods, droughts and heat: in the long term, if the global
ecological transition does not take place quickly enough,
these events will exert increasing pressure on supply
chains, and potentially on operations, particularly on
physical infrastructures, such as data centers and their
energy supply. In this context, diversification, assessment
of supply chain resilience and close monitoring of site
security and business continuity plans in the event of an
extreme event are all initiatives designed to feed into a
comprehensive adaptation plan (see paragraph 2.5.2.4
“Resource Use and Climate Action Plans”);

— short-term transition risks, such as climate inaction
or failure to meet climate targets, could also damage
Dassault Systemes’ reputation. The expectations of
its stakeholders, whether customers, employees or
investors, with regard to the contribution the Company
can make to the rapid transition to a low-carbon
economy are growing, and attest to the fact that this
transition risk is widely shared and identified. In the
medium to long term, some of Dassault Systemes’
customers may find it difficult to meet the demands of
the energy and sustainable transition, which could have
an indirect impact on its revenue in certain sectors.
Indeed, the implementation of poorly anticipated
regulatory restrictions impacting customers, such as the
introduction of a carbon tax at Europe’s borders from
2026, or the ban on new cars with internal combustion
engines from 2035 within the European Union, could
have a significant impact on the markets concerned;
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— as part of its assessment of the socio-economic transition
risks associated with Dassault Systemes’ own operations,
the Company has also taken into consideration certain
potential risks, such as:

- for Scope 1, the introduction of a carbon tax on
company cars, refrigerants or energy sources such as
natural gas or fuels,

- for Scope 2, the availability and price volatility
of Energy Attributes Certificates (EACs), such as
Renewable Energy Certificates (RECs) or Guarantees
of Origins (GoOs), which could affect the Company’s
ability to reduce its GHG emissions,

- for Scope 3, the introduction of a carbon tax on
business travel, employees’ commute or emissions
linked to the purchase of goods and services;

— transition opportunities: in the short term,
Dassault Systéemes has identified sustained customer
demand for technologies that enable them to innovate
faster and more sustainably. Paying systematic attention
to environmental issues in the enhancement of the
3DEXPERIENCE platform and its solutions, the Company is
well positioned to provide eco-design and product lifecycle
modeling solutions using virtual twins for industries
most impacted by the need for transition, such as the
ground transportation, aviation and energy industries. In
the medium and long term, in an increasingly restrictive
climate regulatory context, Dassault Systemes could
have a significant competitive advantage thanks to its
virtual twin offering, whose solutions contribute directly
to the decarbonization of industry and the recycling of
products and services, and present significant commercial
opportunities (see paragraph 2.5.2.4 "Resource Use and
Climate Action Plans”).

2.5.2.1 Climate-Related Impacts, Risks and

Opportunities

As part of the TCFD, a detailed analysis of climate scenarios
was launched in 2021, and has been ongoing since, in order
to better understand and assess the risks and opportunities
of transition. This analysis is carried out separately on the
basis of:

— two climate scenarios to assess phusical risks;

— 3 transition scenario to assess the transition risks and
opportunities.

The risks and opportunities analysis focuses on two major
scopes: Dassault Systémes’ operations and Dassault Systéemes’
upstream and downstream value chain (suppliers and
customers).



2.5.2.1.1 Climate Scenarios

2.5.2.1.1.1 Transition and Climate Change Scenarios

The objective of the climate scenario analysis is to assess
the resilience of the Company’s operating model to climate
events, with the ambition of anticipating the potential
impacts of climate change, the effects of transition, and thus
guiding the strategic thinking of Dassault Systémes.

The TCFD recommends a joint analusis of the physical risks
stemming from climate change in conjunction with the risks
and opportunities associated with climate transition, as
both phenomena occur simultaneously. the methodological
approach suggested for this analusis entails assessing the
potential impacts of a transition scenario on the one hand,
and of several climate change scenarios on the other.

Climate change scenarios

These scenarios are a combination of Representative
Concentration Pathway (RCP) and Shared Socio-economic
Pathways (SSP), as developed by the Intergovernmental
Panel on Climate Change (IPCC).

The RCPs trace the concentrations of greenhouse gases,
aerosols and other chemically active gases in the atmosphere.
They have been developed to be representative of the
main scenarios existing in the scientific literature, and are
named based on the radiative forcing they achieve by 2100.
They represent different magnitudes of global warming
anticipated between now and the end of the century.

The different SSPs trajectories represent projections of
demographic change, levels of urbanization and growth that
the world could experience based on the climate policies that
would be implemented, with global warming in 2100 ranging
from a minimum of 3.1°C to a maximum of 5.1°C above
pre-industrial levels. The SSP scenarios represent different
projections of global development in which emissions
reductions will — or will not — be achieved.

Transition scenarios

Transition scenarios anticipate possible changes in political
and economic systems, and in the level of international
cooperation, that could sufficiently reduce GHG emissions,
limiting the global temperature rise to 1.5°C or 2°C.
2.5.2.1.1.2 Scenarios Selected to Assess the Impacts of
Climate Change

The analysis initiated by Dassault Systéemes within the
methodological framework proposed by the TCFD is based
on the following scenarios:

— Climate change scenario SSP 1 - 2.6: this scenario is
the combination of the SSP 1 and RCP 2.6 trajectories.
It depicts a world moving towards sustainable practices
thanks to strong international cooperation, limiting
the global temperature rise to 1.8°C (by 2050). In this
scenario, GHG concentrations peak in 2020, then decline
steadily. It is aligned with the Sustainable Development
Scenario drawn up by the International Energy Agency;
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— Climate change scenario SSP 5 — 8.5: this scenario is
a combination of the SSP 5 and RCP 8.5 trajectories,
known as the “status quo”. Based on a fossil fuel-based
economy, with no change in policy and an increase
in greenhouse gas emissions, this scenario leads to
an increase of 4.4°C by 2100. GHG concentrations
would then rise until 2100. This pessimistic scenario
is commonly used to assess resilience in the face of a
"worst-case scenario”, where multiple strong physical
impacts would occur.

Dassault Systemes uses these two scenarios to assess
and improve its resilience to the potential physical
impacts of climate change;

— Sustainable Development Scenario (SDS): this transition
scenario was developed by the International Energy
Agency (IEA), and published in its World Energy Outlook.
It describes a plausible pathway that honors the Paris
Agreement target of “well below 2°C" (Sustainable
Development Goal 13 - SDG13), while achieving universal
access to energy (SDG7) and improving air quality
(SDG3.9). In this scenario, in addition to considerable
efforts to achieve emissions reductions in the short term,
all current commitments to a net zero emissions balance
(by 2050) must be met.

Dassault Systéemes is using this scenario to assess and
improve the resilience of its business model in the
transition to a low-carbon economy.

2.5.2.1.2 Process for identifying and assessing
Climate-Related Risks

2.5.2.1.2.1 Methodology to Assess Climate Hazard

Phusical risk assessment is based on the following

methodologies:

— for Dassault Systemes’ operations: the risks associated
with sea level rise, extreme precipitation, extreme
wind speeds, the number of days with heat waves, the
probability of hail and thunderstorms, the frequency
of droughts, and forest fires are assessed using Jupiter
Intelligence, a benchmark tool for climate risk analysis.

Twenty-six of Dasault Systemes’ key sites have been
evaluated in detail, based on the two selected climate
scenarios (SSP 1-2.6 and SSP 5 - 8.5), to obtain a Climate
Score™ corresponding to a level of climate danger per site
and per nature of physical risk, at different time horizons;

— for Dassault Systemes’ value chain: the risks of rising
temperatures, heavy precipitation, drought, surface
winds and sea level rise are assessed using the IPCC
Group | Interactive Atlas. Based on the IPCC's Sixth
Assessment Report (published in 2022), this tool uses
several models to provide detailed information on a
global scale over different time horizons. The information
is aligned with the IPCC scenarios, notably SSP 1-2.6 and
SSP 5-8.5 5, selected by the Company.
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Fourteen regions of the globe, representing the trade
areas involved with Dassault Systemes’ value chain, have
been analyzed using this atlas. The analysis revealed a
level of climate hazard by geographical zone and type
of risk, over different time horizons, covering 100% of
expenses and revenue.

To assess the phuysical risks associated with climate
change, the time horizons considered correspond to the
recommendations of the IPCC Group | Interactive Atlas:

— 20271 to 2040 for the short term;

— 2041 to 2060 for the medium term;
— and 2081 to 2100 for the long term.
2.5.2.1.2.2 Methodology to Calculate the Level of
Physical Risk

The level of physical risk is determined using the following
variables:

— climate hazard, which is the probability of the occurrence
of a climate event likely to have repercussions on people,
infrastructures or resources, and the potential impact
of this risk. The level of climate hazard is derived from
the Jupiter Intelligence tool for the scope of operations,
and from the IPCC Group | interactive atlas for the value
chain;

— exposure, which is the presence of people, infrastructure
or resources likely to be affected. The level of exposure
corresponds to the proportion of Dassault Systémes’
business carried out in the geographical area concerned
by the assessment, as measured by expenses and
revenue;

— wvulnerability, which is the propensity or predisposition
to be affected. This predisposition is an intrinsic
characteristic of the affected element. Vulnerability also
takes into account the ability of the group of people
concerned to adapt to the event. The level of vulnerability
corresponds to Dassault Suystemes’ ability to prevent
the potential impacts of phuysical risks, react to the
occurrence of a natural disaster and ensure business
continuity.

Several calculation formulas for the risk level were considered
as part of the assessment carried out by Dassault Systemes
to take into account the specific features of the scope under
consideration:

— for the scope of operations, the formula applied to
determine the level of net risk is:

Risk level =
Climatic hazard x Exposure x Vulnerability

— for the value chain perimeter, the formula applied to
determine the level of net residual exposure is:

Risk level = Climatic hazard x Exposure.
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2.5.2.1.2.3 Methodology to Calculate the Potential

Financial Impact of Physical Risks

To determine the level of potential financial impact resulting
from phuysical risks, Dassault Systéemes uses a methodology
that directly involves the selected climate change scenarios.

Each climate hazard is matched in the IPCC scenarios to an
indicator describing the magnitude of the change impacting
operating conditions. For example, the climate hazard
corresponding to temperature rise is scaled in terms of the
number of days exceeding 35°C per year, with 2014 as the
reference year. This indicator follows a progressive scale
according to the scenario selected and the time horizon
considered.

Dassault Systémes has analyzed how its operational
activities and the elements making up its upstream and
downstream value chain could be affected by the indicators
of each climate hazard and their progression over the time
horizons envisaged. This analysis was carried out with the
support from the key managers of the relevant departments
- namely the Real Estate, the Human Resources, the
Information & Technologies, and the Procurement
department.

The main types of potential impact on Dassault Systemes’
activities or value chain are:

— accelerated impairment on computer hardware and real
estate equipment;

— increased need for maintenance of real estate equipment
and computer hardware;

— disruption in computer hardware and energy supply
chains;

— increase in insurance cover for infrastructure and

employees.

Each type of potential impact is associated with one or more
corresponding financial components, thus generating a scale
of potential financial impacts linked to the progressive scale
of the risk level.

Using these two scales, the formula applied to determine the
potential financial impact of each phuysical risk is:

Risk level x Potential level of financial impact x Value of
corresponding financial item.
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2.5.2.1.2.4 Results of Physical Risk and Potential Financial Impact Assessment

term

Systémes Operations

The climate scenario analysis carried out reveals a relatively
low level of overall risk for Dassault Systemes for both
scenarios, all risk types and time horizons. The main climate
hazards to which the Company’s operations are exposed are
drought, heat and precipitations. India, China, Korea, Japan
and North America are the most concerned geographical
areas of the world, with risk levels that remain nonetheless
