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2017/18 IN BRIEF

Revenue amounted to:

MSEK 5,616

Adjusted operating
profit” increased by:

31% 10
MSEK 252

The return on working
capital (P/WC) was:

24%

Earnings per share
totalled:

SEK 6.45

* Excluding items affecting comparability

MOMENTUM GROUP ANNUAL GENERAL MEETING 2018

The Annual General Meeting for Momentum Group AB (publ) will take
place on 22 August 2018 at 14:00'p:m- at IVA's Conference Center,

Grev Turegatan 16, Stockholm, Sweden.

The notice to attend the Annual General Meeting is expected to be published
on 18 July 2018 through a press release and on the Company’s website,
www.momentum.group, and through an advertisement in Post- och Inrikes
Tidningar. An announcement of the publication of the notice will be made in
Svenska Dagbladet. The notice will contain the proposed agenda and the
proposals of the Election Committee and the Board of Directors for

resolutions at the Meeting.

The proposed
dividend per share is:

SEK
2.60
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Momentum Group AB's statutory
Annual Report for 2017/18 is presented
on pages 17-62. These pages have
been reviewed by the Company's
auditors in accordance with the
auditor’s report on pages 63-65.

This Annual Report is in all respects
a translation of the Swedish original
Annual Report. In the event of any
differences between this translation
and the Swedish original, the latter
shall prevail.



MOMENTUM GROUP IN BRIEF

MOMENTUM GROUP
IN BRIEF

Momentum Group is a leading supplier of industrial
consumables, industrial components and related
services for the industrial and construction sectors
in the Nordic region. The Group's business concept
is to make customers' everyday operations easier,
safer and mare profitable.

The Momentum Group has a total of
some 150 local sales unitsin Sweden, -
Norway and Finland.

Local sales units
TOOLS

@ Mercus, TriffiQ,
Reklamproffsen
& Profilmakarna

@ Momentum Industrial

The Group has approximately 1,600
@ cigont

employees and annual revenue of
0ppr0X|m0te|g SEK 56 b|"|0n Strong local presence provides competitive advantage

BUSINESS AREAS TOOLS & CONSUMABLES COMPONENTS & SERVICES

TOOLS MERCUS fefo) 9 .
- MOMENTUM | GIGANT

TOOLS Sweden (/4
TOOLS Norway 77
TOOLS Finland FORETAGSPROFILERING WerAB

0

Reklamproffsen

Workwear & promotional

Offering: | Occupational health & safety Sustainable production Better workplaces
products

MOMENTUM GROUP’S HISTORY Momentum Group stems from the Bergman & Beving technology
trading group - a history spanning more than 100 years, with a
tried and tested decentralised business model.

Technology trading Spin-off of Momentum Increased
company Bergman & Engros AB Ferro Addtech & Industrial decentralisation  Spin-off and listing on
Beving founded acquired Lagercrantz Group acquired and customer focus  Nasdag Stockholm

1906 1976 1994 1999 2001

Bergman & Beving listed ~ TOOLS Norway TOOLS Sweden TOOLS Finland Momentum
on the stock exchange  established as a established as a established through Group founded
partner chain partner chain the acquisition of

Ruuska Group

During the years 2004-2008, some 100 acquisitions of reseller Qre+e=seeseeeeeeees (o)
businesses were completed with the aim of strengthening the
market position in Sweden, Norway and Finland. These acquired
businesses are the foundation for Momentum Group today.
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POSITIVE FIRST YEAR
AS AN INDEPENDENT
LISTED COMPANY

When the Board of Directors of what was then B&B TOOLS
decided just over a year ago to propose that the Group be split
into two listed companies — Bergman & Beving and Momentum
Group — the aim was to create increased shareholder value
over time. The respective business would thus be given better
opportunities to develop based on their own conditions.

THE 2017/18 FINANCIAL YEAR
For Momentum Group, this first financial year as an inde-
pendent listed company has been eventful, shown positive
progress and we have taken many important steps in our
journey of improvements toward sustainable profitability. In
summary, growth in adjusted operating profit (excluding items
affecting comparability) for the year totalled approximately
30 percent, our return on working capital (P/WC) increased
to 24 percent and return on equity amounted to 17 percent.
This means that we exceeded our financial goal of an earnings
growth of 15 percent per annum for the year, and we almost
achieved the goal of 20 percent return on equity.

The overall business situation was favourable for most of
our businesses and we have strengthened our positions in
the main markets in the Nordic region during the year. The
earnings growth and our improved operating margin were
a result of the efficiency-enhancement efforts we have been
implementing in several Group companies — combined with
increased sales with improved gross margins.

EARNINGS GROWTH THROUGH

SUCCESSFUL EFFICIENCY ENHANCEMENTS

It feels particularly gratifying to note the positive earnings
performance of our largest subsidiary TOOLS Sweden, which
was enabled through improved efficiency in terms of logistics,
purchasing and local presence during the year. At the same
time, TOOLS Finland delivered a favourable sales trend,
which contributed to a stronger operating margin. With the
implementation of a new business system completed and

a stabilised revenue and earnings trend in the Norwegian
market toward the end of the year, TOOLS Norway is now
ready to take the next step in the development of logistics,
purchasing and sales. Our ambition is that this will generate
improved margins going forward, in the same manner as the
measures taken in TOOLS Sweden.

Gigant, the company in the former B&B TOOLS that was
most affected by the split of the group, gradually strength-
ened its earnings performance toward the end of the year.
Following the establishment of a new, jointly owned produc-
tion company during the year and continued improvement

PRESIDENT'S STATEMENT

measures, we expect to see a gradual margin increase over the
coming years.

During the year, we strengthened our position in work-
wear and profile clothing through the acquisitions of TriffiQ
Foretagsprofilering and Reklamproffsen, which supplement
our subsidiary Mercus Yrkeskldder in terms of geographical
coverage and competence. The companies in this area all
reported healthy profitability for the year and will continue to
be operated as independent niche companies in accordance
with our philosophy of decentralised responsibility.

STRATEGIC ACQUISITION FURTHER

STRENGTHENS OUR MARKET POSITION

Momentum Industrial’s targeted, consistent work related to
its offering, sales, logistics and decentralised responsibility
contributed to a favourable and profitable organic sales trend
during the year and the business surpassed SEK 1 billion in
annual revenue for the first time. We are continually eval-
uating candidates for acquisitions, and after the end of the
financial year in May 2018, Momentum Industrial acquired
eight local sales and service units around Sweden from Bram-
mer, with total annual revenue of approximately MSEK 140.
This acquisition further strengthens Momentum Industrial’s
position in the market.

AN EXCITING NEW YEAR IN 2018/19

Having summarised the past year, I would like to conclude

by thanking all of our dedicated employees for your many
outstanding efforts — and our customers and business partners
for your continued confidence.

We will continue along the established path, with earnings
growth combined with reduced funds tied up in working
capital high on the agenda for increased profitability. We will
also continue to adapt the measures taken in our various com-
panies to their unique situation and opportunities. Customer
proximity and the adaptation of our offerings, logistics and
sales channels, both local and digital, as well as acquisitions
of successful niche companies will enable us to continue to
become “better than yesterday”. @

Stockholm, fjwne 2018

A

|
Ulf Liligs | /
Presi t &CEO
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MARKET OVERVIEW

THE NORDIC MARKET FOR INDUSTRIAL
CONSUMABLES AND COMPONENTS

MOMENTUM GROUP OPERATES in the market for industrial workplace equipment. Related services include logistics
consumables, industrial components and related services solutions, inventory optimisation, more efficient maintenance
in Sweden, Norway and Finland. Industrial consumables planning and repair services.

comprise such products as hand tools, machinery, personal The market consists of manufacturers, wholesalers, resellers
protective equipment, fastening elements and workplace of products and services, and end customers. The market is
equipment. These products mainly target the employees of fragmented since there is generally a large number of product
end customers in the market. Industrial components mainly manufacturers, resellers and end customers of varying sizes.
comprise spare parts for customers’ production equipment, The rate of change in the market is also high, with increasing
including bearings, seals, transmission and automation, and specialisation in all areas. [ )

THE MARKET’S VALUE CHAIN FOR INDUSTRIAL CONSUMABLES AND INDUSTRIAL COMPONENTS

END CUSTOMER RESELLERS OF WHOLESALERS MANUFACTURERS
PRODUCTS AND
Momentum Group's end customers SERVICES
are primarily found in: Sales via: Sales via:
+ Industrial sector Sales directly to end + Resellers « Wholesalers
- Construction & civil customer. - Direct to end - Resellers
engineering sector customers + Direct to end customers
+ Public sector

- Other sectors

IIIE
momentumgroup

THE TOTAL MARKET for industrial
consumables and industrial compo-
nents in Sweden, Norway and Finland
is valued at approximately SEK 40—-45

billion. Market growth is closely re-
lated to overall industrial production REVENUE BY REVENUE BY

and the number of employees in the CUSTOMER SEGMENT GEOGRAPHY
industrial sector, the development in 2017 2017/18
the construction sector, as well as an
increased focus from customers on
occupational health & safety (OHS)

in the workplace. This focus on OHS
among customers is fuelling increased
demand for protective equipment

and workwear as well as advice and

products for adaptation to a safer B 65% mousTriaL secTor B 53% sweoen

work environment — for example,

ergonomics, noise and other harmiful 15% CoNSTRUCTION & CIVIL 28% NorwaY
environments. The Group’s customers

are active in all industrial segments ENGINEERING SECTOR I 170/ FINLAND

and in such areas as the offshore, con- I 100/ PUBLIC SECTOR 0

struction, civil engineering, property 0 0

maintenance, public administration I 0 I 2/0 OTHER COUNTRIES
and defence sectors. @ 10/0 OTHER SECTORS
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VISION, BUSINESS CONCEPT, OBJECTIVES & STRATEGIES

MOMENTUM GROUP’S VISION, BUSINESS
CONCEPT, OBJECTIVES & STRATEGIES

VISION - “The best choice for customers”

The companies in the Momentum Group focus on under-
standing customer requirements and — based on the situation
and special needs involved — offering an optimum solution
for the customer. The Group also aims to be the best at what

it does, a reflection that the various businesses in Momentum
Group are premium suppliers with a high level of expertise
and that differentiate themselves from other suppliers through
various customer value advantages.

Remaining “the best choice for customers” and a leading
player in tomorrow’s market requires a long-term, profitable
business. This in turn requires that Momentum Group offers
popular and competitive products and services, sustainable
values, expertise, and has the capability and resources for
continuous development.

BUSINESS CONCEPT - “We aim to make our customers' every-
day operations easier, safer and more profitable”

Momentum Group acquires and develops companies in the
Nordic region that focus on trade and services within devel-
opable industrial niches. The focus is on profitable companies
in leading positions that make the customers’ everyday opera-
tions easier, safer and more profitable.

It is crucial that the Group’s customers have high profitabil-
ity within their operations. The Momentum Group companies
sell quality products and related services that create customer
value throughout the products’ and services’ entire service
life. By doing so, Momentum Group makes customers’ every-
day operations easier, safer and more profitable.

COMPETITIVE ADVANTAGE

CUSTOMER VALUE ADVANTAGE COST ADVANTAGE

Ability to create and charge for
higher customer value than the
competition.

Ability to deliver at a lower
cost than the competition.

+ In-depth customer insight Economies of scale:
+ Product & service quality - Logistics
- Breadth and depth of offering - IT
+ Availability
- Best customer service
in the market
« Superior customer relations
+ Value-based offering

Process efficiency:
- Sales
- Offering development

STRATEGIES - “Value rather than price as a

competitive advantage”

To attain the Group’s internal profitability target of P/WC of
more than 45 percent, all units in the Group must offer their
customers an optimal total economy (minimum total cost)
through solutions backed by a high level of expertise (custom-
er value advantage). To be able to offer this to customers while
also maintaining their own profitability, the businesses must
work on the basis of maximum efficiency and cost awareness
— and continuously strengthen their competence and experi-
ence so that the Group can operate more efficiently than its
competitors (cost advantage).

Accordingly, another crucial strategy is to limit costs in
areas in which Momentum Group is not one of the leading
players in the market — for example, by working with a limit-
ed offering, specialised sales, restricted marketing or working
solely with selected customers. By this means, Momentum
Group can meet selected customer requirements in a cost-effi-
cient manner.

SUSTAINABILITY - “Corporate social responsibility

- a prerequisite for long-term profitability”

Sustainability is a key part of Momentum Group’s operations
and it is entirely natural that the Group acts responsibly
toward its stakeholders. The businesses in the Group always
assume environmental, social and financial/ethical responsi-
bility to ensure the sustainability of the Company. Read more
in the Sustainability Report on pages 7-11.

BUSINESS AND FINANCIAL TARGETS - “P/WC > 45 percent
per unit”

Momentum Group’s Board of Directors has established the
following financial targets and dividend policy:

- Earnings growth. The Momentum Group aims to achieve earnings
growth (operating profit) of at least 15 percent annually over a
business cycle.

- Profitability. The Momentum Group aims to achieve a return on
equity of at least 20 percent, combined with the internal profitabil-
ity target of P/WC of at least 45 percent, measured as operating
profit (P) in relation to utilised working capital (WC).

- Dividend policy. 30-50 percent of earnings per share annually
over a business cycle.

Momentum Group’s internal profitability target — that every
unit in the Group is to achieve profitability of at least 45
percent, measured as operating profit (P) in relation to utilised
working capital (WC)* — encourages high operating profit and
low tied-up capital, which combined with the Group’s growth
target of 15 percent enables a positive cash flow and provides

* Calculated as inventories plus accounts receivable less accounts payable.
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VISION, BUSINESS CONCEPT, OBJECTIVES & STRATEGIES

the conditions for profitable growth. Having a P/WC of at least
45 percent helps finance the Group’s future development as
well as the shareholders’ return requirement.

Each unit is also responsible for establishing its own busi-
ness plans, which are then broken down into tangible action
plans for the individual employee based on the profitability
level achieved measured in P/WC. Profitable units are to pri-
oritise growth while maintaining their profitability, whereas
less profitable areas are to prioritise activities that help them
achieve their profitability targets.

STRENGTHS AND COMPETITIVE ADVANTAGES - “Creating
value in everything we do”

Momentum Group’s most important strengths and competitive
advantages can be summarised as follows:

Value-adding customer offering

Momentum Group focuses on improving profitability and cre-
ating added value for its customers. The Group’s subsidiaries
work together with the customers to understand their needs
and create customised solutions since this gives customers
the best profitability, leads to higher customer satisfaction
and contributes to long-standing customer relationships. The
solutions are based on the companies’ broad and deep range
of products, easily accessible services and specialist advisory
services, excellent availability with a strong local presence
and efficient digital channels.

Strong position in the Nordic market

Momentum Group is one of the leading resellers of industrial
consumables and industrial components in combination with
services and maintenance to professional end users in the
industrial and construction sectors in the Nordic region. The

Value-adding

services

Group strives to have local leadership in the markets where
it operates in order to be the best choice for customers by
offering local competence and a high availability of products
and services.

Decentralised business model with the benefit

of being part of a larger group

Momentum Group’s business model is based on decentralised
profit responsibility, which is ingrained in the organisation
and entails individual responsibility on the part of the em-
ployees. The employees are free to independently lead the
operating activities for each profit unit as they see fit — within
the framework of Momentum Group’s overall strategy, targets
and guidelines. Momentum Group’s decentralised business
model means that business decisions are made as close to the
customers and suppliers as possible, thereby shortening the
decision-making process and enabling the Group to quickly
adapt to customer and supplier needs.

Focus on earnings growth combined with low tied-up capital
Momentum Group has a clear focus on earnings growth and
cash-flow generation, which are ingrained in its business
model and financial targets. The Momentum Group has three
fundamental requirements: growth, profitability and develop-
ment, which characterise the governance of its subsidiaries.
The three fundamental requirements are followed up inter-
nally for all profit units and specific action plans are drafted
for each unit that concentrate on growth and/or profitability.
Acquisitions are and will remain a key component of the Mo-
mentum Group’s growth strategy. The combination of a focus
on profitable growth and low tied-up capital is a prerequisite
for generating a healthy cash flow and leaves room for strate-
gic initiatives and niche acquisitions. @

Strong local
presence

- Carefully selected range of - Service, specialist expertise and
quality products in a number consulting in selected areas.
of product segments.

+ The Group's services include:
-24 7] 365 service
- Inventory optimisation
- Customer training

« The Group modifies the product
range according to customer
needs.

+ Focus areas
- Occupational health & safety
- Sustainable production

+ Momentum Group strives to .
have local market leadership
in the local markets where it
operates.

Make purchases and
stock-keeping easier
for the customer.

« Solutions include:

« Extensive network of local - E-commerce
sales outlets. - Scanning
+ Extensive inventory and - OCR ,
L - EDI connections
logistics network.
- Apps
- Online tools
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SUSTAINABILITY REPORT

ABOUT THE 2017/18 SUSTAINABILITY REPORT

Momentum Group has prepared the Company's Sustainability Report for the 2017/18 financial
year, which covers the Parent Company, Momentum Group AB (publ), Corporate Registration
Number 559072-1352, and all of its operational subsidiaries.

In preparing the Sustainability Report, guidance has been
taken from existing practices and guidelines for fulfilling the
requirements of the Swedish Annual Accounts Act with re-
spect to sustainability reporting. No standard for sustainabili-
ty reporting has been applied in full. Since this is Momentum
Group’s first Sustainability Report, no material changes in

the application of principles for reporting, or its scope, have
occurred. In signing the 2017/18 Annual Report, the Board of
Directors of Momentum Group AB also approved the Sustain-
ability Report.

PURPOSE OF THE SUSTAINABILITY REPORT

The Group’s Sustainability Report is intended to document
the sustainability initiatives that have long been pursued in
the various operations in the Group, and is built on Momen-
tum Group’s continual dialogue with its various stakeholders
concerning which sustainability issues are the most essential
for the Group. Group-wide policies with guidelines for the
work of the operations in areas such as the environment and
quality were introduced in 2003, and a joint Code of Conduct
has been in force since 2005. The guidelines in these policies
and guidelines constitute the minimum requirements that all
businesses and employees are to meet.

STATUTORY AREAS

THE GROUP’S BUSINESS MODEL AND
SUSTAINABILITY-RELATED RISKS

The Sustainability Report is an account of how the Momen-
tum Group’s various subsidiaries work to achieve sustainable
growth and development. All reported performance measures
are a compilation of values reported from the subsidiaries. In
several areas, the various companies have their own targets
and performance measures to monitor, in addition to those
presented below for the Group as a whole. Sustainability
issues are thus an integral part of Momentum Group’s opera-
tions and business model, as reported on pages 5—6, which are
impacted by the Group’s risks and opportunities, as report-

ed on page 34. Material sustainability-related risks and the
Group’s handling of these risks are presented on page 8. The
auditor’s opinion regarding the statutory Sustainability Report
can be found on page 66.

DIVISION OF THE SUSTAINABILITY REPORT

In their sustainability reporting, companies are legally re-
quired to inform about the consequences of their operations
in four areas: Environment, Social conditions and personnel,
Respect for human rights, and Counteracting corruption.
Momentum Group has chosen to divide its Sustainability
Report based on three different sustainability perspectives,
which together comprise information about what is deemed to
constitute the Group’s most material sustainability issues and
contain reporting in the four statutory areas. @

MOMENTUM GROUP’S REPORTING

Environment 2>

Respect for human rights 3>
Counteracting corruption

Social conditions and personnel 3>

Sacial responsibility

Environmental responsibility

Financial and ethical responsibility
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SUSTAINABILITY REPORT

SUSTAINABLE DEVELOPMENT
FOR LONG-TERM PROFITABILITY

Sustainable development refers to development that meets today's needs without jeopardising the
opportunities for future generations. Working on sustainable development thus means that Momen-
tum Group also takes responsibility for how its operations attain their earnings objectives. This
responsibility spans the entire value chain from supplier to customer.

MOMENTUM GROUP'S VISION is to be the best choice for
customers. This includes being a company that conducts its
business as a responsible member of society, promotes health
and safety, respects human rights, and takes responsibility for
improving the environment with the aim of achieving sustain-
able development. Simply put, sustainability is a prerequisite
for long-term profitability.

Achieving this goal will require, for example, intelligent
product choices (with long lifetimes and less environmental
impact than other alternatives), responsibility for the working
conditions in the supplier chain, dedicated employees who
enjoy working for their employer and efficient transports. Sus-
tainability creates business benefits in the form of more loyal
customers, more satisfied employees, stronger relationships
with suppliers and better products.

GOVERNANCE AND RESPONSIBILITY FOR SUSTAINABILITY
ASPECTS IN OPERATIONS
Momentum Group AB’s Board of Directors has overall re-
sponsibility for annually establishing Group-wide policies for
such areas as the environment and work environment, ethical
guidelines, quality and corporate social responsibility. On this
basis, the different units of the Group develop customised
goals and action plans.

Momentum Group continuously endeavours to increase
its employees’ awareness of and dedication to sustainability
issues. Sustainability initiatives are led by Group management
and other members of senior management, with support from
a network of environmental, quality and work environment
managers in the Group. This network makes it easier to estab-
lish contacts, transfer skills and share experiences.

MATERIAL SUSTAINABILITY-RELATED RISKS

AND RISK MANAGEMENT

Based on Momentum Group’s business model (pages 5—6) and
the Group’s continual dialogue with its various stakeholders
(page 11) regarding which sustainability issues are most ma-
terial for the Group, the following areas of focus and risk have
been identified as being of the greatest significance for both
Momentum Group and its stakeholders.

1) Environmental responsibility — Environmental impact
from the Group’s products and services and from freight and
passenger transports.

Examples of risks: purchase and sale of lower-quality
products, with shorter lifetimes and/or that contain environ-
mentally hazardous substances; the use of environmentally
hazardous packing material in packaging and transport; and
deficient coordination in in-bound and out-bound deliveries
from central warehouses.

2) Financial and ethical responsibility — Ensuring corporate
responsibility that respects human rights and counteracts
corruption.

Examples of risks: deviations from the Group’s Code of
Conduct, which entails violations of human rights in the oper-
ations of the Group or its suppliers; participation in cartels or
other prohibited collaborations with competitors, customers
or suppliers that limit or distort competition; and offering or
receiving bribes or other forms of undue compensation for
the purpose of inducing someone to act in contravention of
prescribed obligations.

3) Social responsibility — As a responsible employer, to offer
a wholesome work environment, and good health and safety;
and to counteract discrimination and harassment in the oper-
ations.

Examples of risks: work environment risks (that could
constitute a danger to the lives and health of employees); all
types of discrimination, harassment, assault or threats at the
Group’s workplaces; and other conditions that do not promote
a secure, comfortable work environment for employees.

Momentum Group’s preventative efforts, policies and
guidelines as well as targets and outcomes for 2017/18 in the
respective areas, are reported below. ()
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ENVIRONMENTAL RESPONSIBILITY

Momentum Group’s environmental impact primarily comprises the products and
services offered as well as the use of resources during transports. In accordance with
the Group’s environmental policy, impact on the environment is to be minimised as
far as is technically possible, reasonable from a business economics perspective and
environmentally justified. Many of the Group’s businesses hold quality and environ-
mental certification in accordance with ISO 9001 and 14001 as well as OHSAS 18001
occupational health and safety certification.

Momentum Group’s offering is designed and regularly updated on the basis of cus-
tomers’ needs. The process of designing their offering allows the businesses to identify
manufacturers and suppliers with products and services that meet the requirements
for the lowest possible environmental impact (compared with the alternatives avail-
able), quality and total cost, and share Momentum Group’s views on long-term part-
nership and close collaboration. The lifetimes of customers’ machinery and produc-
tion facilities are extended with regular service and maintenance through the Group’s
service workshops.

Ensuring that the right item is in the right place, at the right time and in the right
amount is part of the foundation of Momentum Group’s business. The Group’s logistics
operations are closely linked to its sustainability work. Optimising inventory processing
enables a reduction in consumption, better availability for the customer and less lifting
and handling for everyone involved. The Group’s businesses continuously work to opti-
mise the balance between in-bound and out-bound deliveries so that the right quantity
is purchased. This reduces the need for transport and the consumption of cartons and
other consumable materials.

With a total of over 1,600 employees in a large number of locations in the Nordic
region, Momentum Group also has a direct environmental impact in its choice of
company cars and their carbon emissions as well as — where possible — conducting
remote meetings through screen sharing for the purpose of reducing the environmental
impact in connection with travel.

FINANCIAL AND ETHICAL RESPONSIBILITY

Momentum Group’s Code of Conduct pertains to all businesses and employees in the
Group and underlines the importance of always behaving in an ethically correct man-
ner and respecting human rights.

The Code of Conduct also imposes requirements on suppliers. These requirements
include a written affirmation that they act within the framework of the laws of their re-
spective countries, counteract corruption and otherwise comply with the intentions of
the Code of Conduct, for example, by offering their employees a safe and healthy work
environment and not permitting child labour in production. The Group does not toler-
ate corruption, bribes or other disloyal practices that may limit competition, and any
such events are to be reported to the Momentum Group management. If appropriate,

a report to the competition authorities is prepared. No reports on practices that limit
competition have been submitted to Group management during the 2017/18 financial
year. Momentum Group supports and respects the protection of human rights, and
works to ensure that its operations are not complicit in the violation of human rights.

A number of businesses in the Group also perform on-site supplier inspections with
manufacturers on a regular basis, focusing on quality, environment, labour law, work
environment and business ethics. This work strengthens the collaboration between
Momentum Group and its suppliers.

Momentum Group has a “whistleblowing function” that includes a web-based sys-
tem where every employee has the opportunity to report, openly or anonymously, all
types of irregularities that may have serious consequences for the Group. The whis-
tleblowing function can also be accessed externally on the Group’s website.

No violations of the Code of Conduct were reported to Group management during the
2017/18 financial year.

The entire Momentum Group Code of Conduct can be found on the Group’s website

www.momentum.group.
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SUSTAINABILITY REPORT
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EXAMPLES OF MOMENTUM GROUP'S
POLICIES AND GUIDELINES ON

THE ENVIRONMENT:

Environmental Policy, Code of Conduct,
Guidelines for company cars

GOALS AND PERFORMANCE

MEASURES FOR 2017/18:

The Group aims to achieve an annual reduction
of carbon emissions from company cars in
accordance with the policy for these cars.

OUTCOME FOR 2017/18:

For all of the Group's some 500 company

cars in Sweden, the average carbon emissions
per kilometer driven decreased by 5 percent
during the year.

EXAMPLES OF MOMENTUM GROUP'S
POLICIES AND GUIDELINES ON
BUSINESS ETHICS AND FINANCIAL
RESPONSIBILITY:

Code of Conduct, self-evaluation tools
for suppliers, Quality Policy

GOALS AND PERFORMANCE

MEASURES FOR 2017/18:

The goal of the Group is that the majority of
the purchase volume is to come from suppliers
who have signed and apply Momentum Group’s
Code of Conduct (or a similar document).

OUTCOME FOR 2017/18:

For the year, some 70 percent of the Group's
total purchase volume of approximately MSEK
3,600 came from suppliers who have confirmed
that they apply Momentum Group's Code of
Conduct (or a similar document) in writing.



SUSTAINABILITY REPORT

SOCIAL RESPONSIBILITY

Momentum Group’s goal is to be seen as an attractive employer by all current,
potential and former employees. This means that all managers and employees must
maintain a professional attitude toward all HR activities and work in accordance
with clear guidelines. Ensuring that employees are continuously given the oppor-
tunity to enhance their skills and performance is vital to the future development of
Momentum Group.

The Group’s subsidiaries conduct regular employee surveys designed to find
out what employees think of their respective companies as an employer, the work
climate and leadership. Surveys performed in the past have shown a predominantly
positive view of the development of the businesses and as employers, and a large
proportion of employees stated they would recommend the Group companies as
employers to their friends. However, the surveys have also continually identified a
number of development areas in various parts of the Group, and several measures
have been implemented in the past few years in areas such as leadership develop-
ment. In order to further improve the work environment, training for managers in
both formal and practical areas is continually offered, with the aim of ensuring that
the Group’s businesses offer a healthy and functional work environment.

While employees are expected to satisfy the requirements of their professional
roles, they also have the opportunity to receive active support in order to continu-
ously improve their competence, develop their areas of responsibility and attitudes,
and thus strengthen their performance. Managers in the Group have undergone
leadership training in setting goals, giving feedback, and recognising and improving
responsibility, performance, attitude and competence.

A variety of experiences and backgrounds among employees promotes an equitable
work environment that encourages development.
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DISTRIBUTION

BY AGE

B 9% 20 vears or YoUNGER
22% 30-39 YEARS
N 30% s0-49 YEARS

B 29% 5059 vears
B 10% 60 vEARS OR OLDER

€

LENGTH OF
EMPLOYMENT

B 25% Less THaN 2 VEARS

19% 2-5 vEARS
N 22% 610 vEARs

B 11% 115 verrs
B 23Y% 16 vEARS OR MORE
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EXAMPLES OF MOMENTUM GROUP'S
POLICIES AND GUIDELINES ON SOCIAL
RESPONSIBILITY AND PERSONNEL:
Work Environment Policy, Equality Policy,
Code of Conduct

GOALS AND PERFORMANCE

MEASURES FOR 2017/18:

The Group endeavours to conduct annual
performance reviews with all employees
regarding such factors as work environment,
work situations, discrimination (if any),
equality, health and safety, and so on.

OUTCOME FOR 2017/18:

During the year, some 80 percent of the
Group's more than 1,600 employees had
documented performance reviews with their

immediate supervisors.
Employees 2017/18  2016/17
Average no. of employees 1,654 1,576
Percentage women 20% 18%
Percentage men 80% 82%

Equality in regard to gender distribution
represents a challenge for Momentum Group,
since mare men than women traditionally
work in technology trading with consumables
and companents for the manufacturing indus-
try. The companies in the Group are working
actively in many different ways to promate
greater equality over time in terms of gender
distribution at all levels of the organisations.



1. SATISFIED
CUSTOMERS

4. SATISFIED
OWNERS

3. SATISFIED
BUSINESS PARTNERS

OBJECTIVE

SUSTAINABILITY REPORT

MOMENTUM GROUP'S
STAKEHOLDER MODEL -
"FOUR SATISFIED GROUPS™

2. SATISFIED
EMPLOYEES

Momentum Group’s sustainability
initiatives are based on a continual
dialogue with its principal stakehol-
ders. Together with them, a number of
objectives have been formulated with
the aim of further strengthening the
relationships, and at the same time
making the stakeholders even more
satisfied with the positive results that
the companies in Momentum Group
contribute to.

COMMENTS

SATISFIED CUSTOMERS

Work in the best interests of new and existing custom-

ers by continuously developing and offering products

and services that meet customer expectations in terms

of function, quality, safety, environmental impact and
supply reliability. A conscientious focus on service and
maintenance extends the useful lives of the products and
thereby reducing the customers' total costs. Follow-ups are
performed on a regular basis through customer surveys.

SATISFIED EMPLOYEES

Work in the best interests of new and existing employees
by offering a healthy work environment, opportunities for
skills and performance development, and offering attrac-
tive and competitive terms and conditions. The companies

in the Group conduct regular employee surveys.

SATISFIED BUSINESS PARTNERS

Develop strong offerings for the Group’s market chan-

nels. Achieve competitive purchasing terms based on

the Group's strong market position, and secure efficient
purchasing and sales processes for the purpose of creat-
ing close and long-term partnerships. Act professionally,
honestly and ethically in all of these pursuits, based on the

Group's Code of Conduct.

SATISFIED OWNERS

Create shareholder value by focusing on growth and
stable, long-term profitability, minimise major business
risks through active and effective corporate governance,
and provide accurate and relevant information to the stock

market.

>»

»

»

»

Strengthening customers' profitability is always the main focus of Momen-
tum Group's various businesses. The results of the Group companies’ annual
customer surveys form the basis for the businesses’ work related to service
level and availability, product range and service development, and training/
skills development. Among other activities in 2017/18, TOOLS strengthened its
market position as a leading supplier of products and services in occupational
health & safety (OHS), while Momentum Industrial continued to promote sus-
tainable production for Swedish industry.

The ongoing skills and performance development of the Group’s employees
mainly occurs at the company level through various types of targeted training
programmes in such areas as successful sales and performance development.
Momentum Group's joint Business School provides training for some 100
employees in the Group's corporate culture and business acumen every year.

Momentum Group's relationships with its suppliers include everything from risk
mitigation (focusing, for example, on working conditions, work environment and
environmental impact) to collaborating in order to have a positive impact on the
supplier's overall development - based on daily contact and the Group's Code
of Conduct. The percentage of suppliers that hold quality and environmental
certification is gradually increasing.

The purpose of splitting the former B&B TOOLS Group into two listed compa-
nies - Bergman & Beving and Momentum Group - in spring 2017 was to create
increased shareholder value over time. The respective business would thus

be given better opportunities to develop based on their own conditions. For
Momentum Group, this meant an even clearer focus on developing leading
market channels in profitable niches in continued proximity to customers as
well as adapting its offerings, logistics and sales channels (both local and digital).
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BUSINESS AREA TOOLS & CONSUMABLES

TOOLS

CONSUMABLES

@)

The Tools & Consumables business area comprises TOOLS Sweden, TOOLS Norway, TOOLS
Finland, Mercus Yrkesklader, TriffiQ Foretagsprofilering and Reklamproffsen, which offer
products and services related to tools and industrial consumables as well as workwear and
profile clothing for the industrial, construction and public sectors in the Nordic region.

IS APPROXIMATELY:

1,200

REVENUE
AMOUNTED TO:

MSEK 4,423 (269

ADJUSTED OPERATING
PROFIT* INCREASED TO:

MSEK 134 5,

ADJUSTED OPERATING
MARGIN® WAS:

3.0% 19

" Excluding items affecting comparability
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REVENUE BY
CUSTOMER SEGMENT
2017

B 60% moustriAL secTor

15% conSTRUCTION & CIVIL
ENGINEERING SECTOR

B 10% rusLic scror
B 15% oTHeR SECTORS0000
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REVENUE BY
BUSINESS™

B 39% 1o0Ls swepen

33% TooLs NORWAY
B 22% rooLs FvLano
B 3% MERCUS YRKESKLADER
B 2% TRIFFIQ FGRETAGSPROFILERING
B 1% receavprorrsen

** Pertains to share of estimated annual
revenue including acquired businesses as of
13 June 2018.



BUSINESS AREA TOOLS & CONSUMABLES

TOOLS is a leading reseller of industrial consumables in

Sweden, Norway and Finland. The business specialises in the sale of
tools, machinery, persanal protective equipment and other consum-
ables to professional end users in the industrial sector, the construction
and civil engineering sectors and the public sector.

TOOLS has a broad and deep product range. In addition, TOOLS
offers services and training that can contribute to increased profitability
and quality for the customers as well as improvements in the area of
occupational health & safety in the workplace. The services offering
includes everything from training in the use of personal protective
equipment to customised, efficient supply solutions far industrial
consumables.

MERCUS YRKESKLADER currently has eight

staores in Sweden and is one of the largest players in the industry.
Mercus supplies local construction and civil engineering companies
with a complete range of functional waorkwear, protective footwear, pro-
file clothing and personal protective equipment (such as high-visibility
clothing, gloves, headgear, hearing, respiratory and eye protection, and
fall protection) as well as related services. Its product range comprises
well-known brands and suppliers.

TRIFFIQ FORETAGSPROFILERING

is one of the largest resellers of workwear, protective footwear, profile
clothing and promotional products to industrial and service companies
and public administration in the Stockholm area, with a high level of
expertise in customising company products. TriffiQ and its subsidiary
Profilmakarna”™ have professional stores in Stockholm and Sodertdlje.
A significant portion of its sales are conducted via customised online
stores. Momentum Group acquired 70 percent of the shares in TriffiQ
during autumn 2017.

REKLAMPROFFSEN is one of Orebro's largest

resellers of workwear, profile clothing and promotional products, with a
high level of expertise in customising company products. The company
has a professional store and showroom in Orebro, and its customers
mainly comprise industrial and service companies. Momentum Group
acquired 70 percent of the shares in Reklamproffsen during spring 2018.
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In total, TOOLS has approximately
1,100 employees and 103 local sales
units, of which 37 are in Sweden, 38
in Norway and 28 in Finland. TOOLS
also has a number of independent
partners in Sweden and Norway.

TOOLS generates annual revenue
of approximately MSEK 1,750 in
Sweden, MSEK 1,500 in Norway and
MSEK 1,000 in Finland.

MERCUS

YRKESKLADER

Mercus generates annual revenue
of approximately MSEK 150 and
has approximately 60 employees.

7’. ﬁ' < )
FORETAGSPROFILERING' "AB

Together, TriffiQ and Profilmakar-
na" generate annual revenue of
approximately MSEK 100 and have
approximately 30 employees.

* Acquired in April 2018.

Reklamproffsen

Reklamproffsen generates annual
revenue of approximately MSEK
40 and has approximately 10
employees.
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BUSINESS AREA COMPONENTS & SERVICES

G
S

OMP
-RV

ON

B
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The Components & Services business area comprises Momentum Industrial and
Gigant, which offer spare parts and services as well as workplace equipment to customers in
the industrial sector in the Nordic region.

THE TOTAL NUMBER OF EMPLOYEES™ ™
IS APPROXIMATELY:

REVENUE
AMOUNTED TO:

MSEK 1,398 (1359

ADJUSTED OPERATING
PROFIT" INCREASED TO:

MSEK 125 12

ADJUSTED OPERATING
MARGIN* WAS:

8.9% 69

" Excluding items affecting comparability
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REVENUE BY

CUSTOMER SEGMENT
2017

B 90% ousTriaL secror

5% CONSTRUCTION & CIVIL
ENGINEERING SECTOR

B 5% oTHeR SECTORS
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REVENUE BY
BUSINESS™

B 77% vomenTum NDusTRIAL
23% GIGANT

** Pertains to share of estimated annual
revenue including acquired businesses as of
13 June 2018..



BUSINESS AREA COMPONENTS & SERVICES

MOMENTUM INDUSTRIAL is one of Sweden's

leading resellers of industrial components for the industrial sector, with
a local stock of inventories and sales in over 30 locations in Sweden
as well as a subsidiary in Denmark. Momentum Industrial's offering
includes local access to products, services, consulting, customised
product training programmes, permit control and monitoring, logistics
solutions and standby service. The company's customers primarily op-
erate in the process and manufacturing industry, including paper and
pulp, sawmill, automotive, food, mining and engineering companies. In
addition, Momentum Industrial has its own workshops in a total of eight
locations in southern and central Sweden.

Momentum Industrial adheres to the concept of “Sustainable pro-
duction” and aims to maximise the number of production hours (oper-
ational reliability) for its customers by offering products and services
at a minimum total cost to the customer. The company sells quality
products and related services that are highly efficient (energy efficient)
and have a long service life. This means fewer and shorter stoppages,
longer durability and, ultimately, lower costs, usage and energy con-
sumption for the customer.

GIGANT is a niche reseller of workplace equipment for industri-
al operations, warehouses and engineering businesses. Gigant delivers
workplace equipment, devices for lifting and securing loads as well as
environmental assurance products. The company also offers layout,
expert advisory and set-up services for complete industrial work-
places as well as continuous follow-up to guarantee that the customer
achieves its desired result.

In autumn 2017, Gigant established a joint manufacturing compa-
ny - Elka Produkter - together with its largest supplier, Workplaces for
Industries WFI. This is expected to have a continued positive impact on
efficiency and result in lower costs in the operations during the coming
financial years.
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el
MOMENTUM

Momentum Industrial generates
annual revenue of approximately
MSEK 1,200 and has approximately
340 employees.”

* Including the acquisition in May
2018 of Brammer's MRO opera-
tions, with eight sales and service
units around Sweden and a total
revenue of approximately MSEK
140 per year.

) )
GIGANT

Gigant generates annual revenue of
approximately MSEK 350 and has
approximately 70 employees.
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ADMINISTRATION REPORT WITH CORPORATE GOVERNANCE REPORT

ADMINISTRATION REPORT
WITH CORPORATE GOVERNANCE REPORT
1 APRIL 2017-31 MARCH 2018

The Board of Directors and President & CEO of Momentum Group AB (publ), Corporate Registration
Number 559072-1352, hereby submit the Annual Report and consolidated financial statements for
the 1 April 2017-31 March 2018 financial year. The following Corporate Governance Report, income
statements, balance sheets, statements of comprehensive income, statements of changes in equity,
cash-flow statements and notes constitute an integrated part of the Annual Report and have been
reviewed by the Company's auditors.

THE FIRST YEAR AS AN

INDEPENDENT LISTED COMPANY

On 14 June 2017, an Extraordinary Gen-
eral Meeting of Shareholders in what
was then the Parent Company B&B
TOOLS AB approved the spin-off and
separate listing of Momentum Group
AB. The aim was to create increased
shareholder value over time by giving
Momentum Group better opportunities
to develop based on its own conditions
and goals, with a focus on leading
market channels in profitable niches for
industrial consumables and industrial
components for the industrial, con-
struction and public sectors in the Nor-
dic region. Momentum Group’s Class

B shares were introduced on Nasdaq
Stockholm’s Mid Cap list on 21 June
2017. The 2017/18 financial year was
thus Momentum Group’s first year as an
independent listed company.

PROFIT AND REVENUE

Profit

Operating profit for the financial year
amounted to MSEK 240 (65). Adjusted
operating profit (excluding items affect-
ing comparability) rose by 31 percent
to MSEK 252 (193). The items affecting
comparability for the year of MSEK -12
pertained to costs associated with the
spin-off of Momentum Group from the
B&B TOOLS Group and the Company’s
separate listing on Nasdaq Stockholm.
Of the total restructuring reserve of
MSEK 94, which was recognised in the
annual accounts for 2016/17, MSEK 58
was utilised during the year, primarily
pertaining to the restructuring pro-
gramme in the TOOLS businesses. The
majority of the remaining restructuring

reserve amounting to MSEK 36 pertains
to provisions for future rental costs for
unutilised premises and will be utilised
over these leases’ remaining terms.
Operating profit was charged with
depreciation and impairment losses of
MSEK -18 (-15) on tangible non-current
assets and amortisation and impairment
losses of MSEK -19 (-7) on intangible
non-current assets. Exchange-rate
translation effects had a net impact of
MSEK +1 (0) on operating profit. The
adjusted operating margin (excluding
items affecting comparability) was 4.5
percent (3.6).

Profit after financial items amounted
to MSEK 235 (54) and net financial
items to MSEK -5 (-11). The profit mar-
gin was 4.2 percent (1.0).

Net profit amounted to MSEK 182
(42). Earnings per share totalled SEK
6.45 (1.50).

Revenue

Revenue rose by 4 percent to MSEK
5,616 (5,411). Exchange-rate translation
effects had an impact of MSEK +12

on revenue. For comparable units,"
revenue rose by 2 percent. The financial
year included a total of seven fewer
trading days than the preceding year.

OPERATIONS

Momentum Group’s first financial year
as an independent company has been
eventful, shown positive progress and
the business took several important
steps on its journey of improvements
toward sustainable profitability. The
Company'’s sales and earnings trend
has been positive for every quarter of
the year, despite the impact of a total
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of seven fewer trading days than in

the preceding financial year and the
winding down of 15 less profitable sales
units in TOOLS Sweden.

The overall business situation was
favourable for most of the Group’s busi-
nesses, which strengthened their posi-
tions in the main markets in the Nordic
region during the year. The trend in the
Swedish and Finnish industrial markets
remained favourable, particularly with-
in components and services, while the
activity level in the Norwegian indus-
trial sector and the oil and gas market
gradually grew stronger toward the end
of the financial year. The decline in ac-
tivity in the Nordic construction market
is deemed not to have had any material
impact on the sales trend during the year.

The Group’s earnings growth and im-
proved operating margin were a result
of the efficiency-enhancement efforts
implemented in several companies —
combined with increased sales with
improved gross margins. It is particular-
ly gratifying to note the positive earn-
ings performance of TOOLS Sweden,
which was enabled through improved
efficiency in terms of logistics, purchas-
ing and local presence during the year.
In addition, the positive contribution
of the companies acquired, particular-
ly in the area of workwear and profile
clothing, was in line with the Group’s
expectations.

1) Comparable units, measured in local currency and
adjusted for the number of trading days this year
compared with the preceding year.
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Business area Tools & Consumables
The business area comprises TOOLS
Sweden, TOOLS Norway, TOOLS
Finland, Mercus Yrkeskldder, TriffiQ
Féretagsprofilering and Reklamproff-
sen, which offer products and services
related to tools and industrial consum-
ables as well as workwear and profile
clothing for the industrial and construc-
tion sectors in the Nordic region.
Revenue for comparable units in the
Tools & Consumables business area
increased by 1 percent” during the
financial year. Adjusted operating profit
(excluding items affecting comparabil-
ity) rose by 76 percent to MSEK 134
(76) and the adjusted operating margin
to 3.0 percent (1.8). Of the restructur-
ing reserve utilised during the year,
which amounted to MSEK 58, MSEK 44
pertained to the Tools & Consumables
business area.

Revenue for TOOLS Sweden de-
creased by 3 percent” during the year
compared with the preceding year,
mainly due to the restructuring work
ongoing in the operations, with an
increased focus on selected customer
groups and product areas, and to the
winding down of 15 less profitable sales
units in 2017. The underlying market
for industrial consumables and tools for
Swedish industry, infrastructure and
the public sector remained favourable.
The improvement activities designed
to increase profitability, which were
initiated in autumn 2016, had a positive
impact on the earnings trend during the
year.

Revenue for TOOLS Norway de-
creased by 1 percent” during the year,
with continued stable demand in the
industrial sector and the construction
and civil engineering sectors. The
oil price trend contributed positively
to the increased activity level in the
market. Along with the measures taken
to improve efficiency and reduce costs,
the increase in sales measured in local
currency had a positive impact on the
earnings trend.

1) Comparable units, measured in local currency and
adjusted for the number of trading days this year
compared with the preceding year.

2) For the historical comparative figures, the Group was
unable to apply net accounting to its share in the cash
pool of its former Parent Company, B&B TOOLS AB,
vis-a-vis its loans with BEB TOOLS AB's internal bank.
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TOOLS Finland increased its revenue by
14 percent” during the year and contin-
ued to deliver a favourable sales trend
in most customer groups, particularily
in hydraulics and rolling bearings.
Sound cost control and an increased
focus on the core product range which
resulted in healthy volume expansion
had a positive impact on the earnings
trend.

Revenue for Mercus Yrkeskldder
increased by 7 percent? during the
year, with a positive sales trend in most
sales units. Combined with a number
of cost-saving measures, this favourable
sales trend had a positive impact on
the company’s earnings performance.
TriffiQ Foretagsprofilering and Reklam-
proffsen, a subsidiary acquired in the
fourth quarter, performed well and
made a positive contribution to the
business area’s earnings during the year.

Business area Components & Services
This business area comprises Momentum
Industrial and Gigant, which offer spare
parts and service as well as workplace
equipment for customers in the indus-
trial sector in the Nordic region.
Revenue for comparable units in the
Components & Services business area
increased by 4 percent? during the
financial year. Adjusted operating profit
(excluding items affecting compara-
bility) rose by 3 percent to MSEK 125
(121) and the adjusted operating margin
was 8.9 percent (8.9). Of the restruc-
turing reserve utilised during the year,
which amounted to MSEK 58, MSEK 6
pertained to the Components & Services
business area.

Momentum Industrial’s revenue
increased by 7 percent? during the year,
with growth in all regions and subsid-
iaries, partly due to sales of compo-
nents and service to major industrial
companies in, for example, the automo-
tive sector and process industry. Oper-
ating profit for Momentum Industrial
continued to develop positively, and
the unit’s strong capacity utilisation
in service and repairs had a positive
impact.

The restructuring work under way in
Gigant, with an increased focus on di-
rect sales to end customers, proceeded
according to plan during the year, while
sales via resellers displayed a negative
trend. In total, revenue declined by 3
percent” during the year. At the same
time, the measures implemented to
reduce costs had a positive impact on
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earnings. The establishment of a joint
manufacturing company — Elka Pro-
dukter — together with Gigant’s largest
supplier, Workplaces for Industries
(WFT), during autumn 2017 is expected
to have a continued positive impact in
terms of efficiency and lower costs in the
operations in the coming financial years.

Group-wide and eliminations

An operating loss of MSEK -12 (-60)
was reported for “Group-wide” for the
financial year, of which items affecting
comparability accounted for MSEK -5
(-56). Items affecting comparability in
“Group-wide” for the year pertained

to costs associated with the spin-off

of Momentum Group from the B&B
TOOLS Group and the Company’s sepa-
rate listing on Nasdaq Stockholm. Of
the restructuring reserve utilised during
the year, which amounted to MSEK 58,
MSEK 8 pertained to “Group-wide”.

Parent Company
The Parent Company’s revenue amount-
ed to MSEK 22 (-) and the loss after
financial items totalled MSEK -6 (-1).
Net profit of MSEK 75 included Group
contributions, intra-Group dividends and
similar items totalling MSEK 131 (1).
The Parent Company’s balance-sheet
total amounted to MSEK 1,267 (903),
with equity accounting for 55 percent
(70) of total assets. At year-end, cash
and cash equivalents amounted to
MSEK 0 (0) and external interest-bear-
ing liabilities to MSEK 304 (-).

CORPORATE ACQUISITIONS
Momentum Group conducted four cor-
porate acquisitions during the financial
year.

In early July 2017, Momentum Group
signed an agreement to acquire 70
percent of the shares in TriffiQ Fore-
tagsprofilering AB (“TriffiQ”). For the
remaining 30 percent of the shares in
TriffiQ, an option arrangement exists
which entitles Momentum Group to
purchase the remaining shares. TriffiQ
is a leading reseller of workwear and
protective footwear in Stockholm.
TriffiQ generates annual revenue of
approximately MSEK 70 with favour-
able profitability and has 18 employees.
Closing took place in September 2017.

Since 2007, TOOLS Sweden has
owned 30 percent of the shares in Knut
Sehlins Industrivaruhus AB (“Seh-
lins”), a leading industrial reseller in
Ornskoéldsvik, Sweden. In October 2017,



TOOLS acquired the remaining 70
percent of the shares in Sehlins, which
thus became a wholly owned subsidiary.
Sehlins generates annual revenue of
approximately MSEK 40 and has 14 em-
ployees. Sehlins has been part of TOOLS
since the chain was formed in 2003.
Closing took place in October 2017.

In an effort to strengthen its offering
and competitiveness, Gigant established
a joint manufacturing company — Elka
Produkter AB (“Elka”) — together with
its largest supplier, Workplaces for
Industries WFI (“WFI”), in autumn
2017. Gigant previously owned 40
percent of the shares in WFI, which
were divested in connection with the
acquisition of 70 percent of the shares
in Elka. Closing on the shares in Elka
took place in October 2017.

In March 2018, Momentum Group
acquired 70 percent of the shares in
Reklamproffsen Skandinavien AB
(“Reklamproffsen”). For the remaining
30 percent of the shares in Reklam-
proffsen, an option arrangement exists
which entitles Momentum Group to
purchase the remaining shares. Reklam-
proffsen is a leading reseller of promo-
tional products, including workwear
and profile clothing, in Orebro and the
surrounding area. Reklamproffsen gen-
erates annual revenue of approximately
MSEK 35 with favourable profitability
and has 12 employees. Closing took
place in March 2018.

PROFITABILITY

The Group’s profitability, measured as
the return on working capital, P/WC
(operating profit in relation to working
capital), increased to 24 percent (21) for
the financial year. The return on capital
employed was 17 percent (4) and the
return on equity was 17 percent (4).
The return on adjusted capital em-
ployed totalled 18 percent (16), with
adjustments for items affecting com-
parability and consideration for the
Group’s opportunities to apply net
accounting to its balance with the inter-
nal bank of the former Parent Company,
B&B TOOLS, in the historical compara-
tive figures?.

CASH FLOW AND FINANCIAL POSITION
Cash flow from operating activities be-
fore changes in working capital for the
financial year totalled MSEK 195 (148).
Funds tied up in working capital rose
by MSEK 103 (-29). During the year,
inventories increased by MSEK 43 and
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operating receivables by MSEK 9.
Operating liabilities decreased by
MSEK 51. The change in working capi-
tal is primarily due to the restructuring
of the TOOLS businesses during the
year, in combination with the increased
activity level. Accordingly, cash flow
from operating activities for the year
amounted to MSEK 92 (177).

Cash flow for the financial year was
also impacted in a net amount of MSEK
-36 (-67) pertaining to investments in
and divestments of non-current assets,
mainly investments in IT systems, and
a net amount of MSEK -63 (-121) per-
taining to acquisitions and divestments
of subsidiaries and other business units.

At the end of the financial year, the
Group’s operational net loan liability
amounted to MSEK 295 (263). Cash and
cash equivalents, including unutilised
granted credit facilities, totalled MSEK
506. Maturity periods and fixed-interest
periods for interest-bearing liabilities are
presented in Note 27 Financial risks and
risk management on pages 53-55.

The equity/assets ratio at the end of
the financial year was 42 percent, com-
pared with 39 percent at the beginning
of the year.

Equity per share, both before and
after dilution, totalled SEK 40.95 at
the end of the financial year, compared
with SEK 35.65 at the beginning of the
year.

The Swedish tax rate, which also
applies to the Parent Company, was 22
percent during the financial year. The
Group’s normalised tax rate, with its
current geographic mix, is approximately
22 percent.

EMPLOYEES

At the end of the financial year, the
number of employees in the Group
amounted to 1,647, compared with
1,660 at the beginning of the year. The
average number of employees during
the year was 1,654 (1,576).

SUSTAINABILITY REPORT

Momentum Group regards sustainabil-
ity issues and corporate social respon-
sibility as a prerequisite for the Group’s
long-term profitability. Momentum
Group’s sustainability work continued
in 2017/18 and is presented in the Sus-
tainability Report on pages 7—11. The
auditor’s opinion regarding the statutory
sustainability report can be found on
page 66.
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ENVIRONMENTAL IMPACT

During the financial year, the Group
conducted operations subject to permit
and/or reporting requirements in four of
its Swedish subsidiaries, mainly related
to the handling and trading in certain
chemical products. No Group compa-
nies are involved in any environmentally
related disputes.

RESEARCH AND DEVELOPMENT

With the aim of strengthening and
developing Momentum Group’s posi-
tion as one of the leading suppliers of
industrial consumables and industri-

al components to the industrial and
construction sectors in the Nordic
region, the Group primarily invests its
resources in the continued development
of concepts and service solutions for its
customers and partners. Activities im-
plemented during 2017/18 included an
increased focus on digitisation of trans-
action management and information
sharing both externally with customers
and internally, continued development
of various service concepts and custom-
er solutions, development of logistics
and e-commerce solutions for end cus-
tomers, and training for end users.

FINANCIAL AND BUSINESS RISKS
Efficient and systematic risk assess-
ment of financial and business risks is
important for the Momentum Group.
The Group’s Financial Policy estab-
lishes guidelines and goals for man-
aging financial risks in the Group and
regulates the distribution of responsi-
bility between the Board of Directors
of Momentum Group AB, the President
& CEO and the CFO as well as the
presidents and financial officers of

the subsidiaries. All foreign-currency
management and granting of credit

to customers are handled within the
framework of the established policy.
For a detailed account of financial and
business risks and the Group’s manage-
ment thereof, refer to page 34 and Note
27 Financial risks and risk management
on pages 53-55.

FUTURE DEVELOPMENT

Market trends in 2018/19 will be
carefully monitored by the Group’s
businesses. Momentum Group has good
potential to continue improving its
profitability in many areas. During the
year, the focus will remain on organic
volume growth in existing markets, a
continued reduction in costs through
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increased efficiency and a reduction

in funds tied up in working capital in
the Group. The Group companies will
continue developing various services,
which have accounted for an increased
portion of the Group'’s total sales in
recent years.

The Group’s basic prerequisites for
growth and development have im-
proved in recent years, and the Group’s
strong balance sheet have created the
right conditions for interesting corpo-
rate acquisitions.

The Group’s goal is for its earnings
growth over a business cycle to amount
to at least 15 percent annually, com-
bined with favourable profitability.

DIVIDEND 2018

The Board of Directors has proposed
a dividend of SEK 2.60 per share,
corresponding to a pay-out ratio of 40
percent of earnings per share for the
2017/18 financial year.

The Board of Directors has assessed
the Company’s and the Group’s finan-
cial position and the Company’s and
the Group’s ability to meet their short
and long-term obligations. Taking into
account the Class B shares repurchased
by the Company, a total of MSEK 73
is required for the proposed dividend
payment, which means that, all other
things being equal, the Group’s equity/
assets ratio would decrease by 2.6
percentage points as of 31 March 2018.
After payment of the proposed divi-
dend and taking into consideration the
prevailing market conditions, the Com-
pany’s and the Group’s equity/assets
ratio is deemed to meet the demands
placed on the operations conducted by
the Group.

The Board’s assessment is that the
proposed dividend is well balanced
taking into account the demands placed
on the size of the Company’s and the
Group’s equity and liquidity due to the
type of business conducted, its scope
and relative risks. The proposed divi-
dend is also in line with the Company’s
dividend policy, which states that 30-50
percent of earnings per share are to be
distributed over a business cycle.

Proposed appropriation of profit

The Board’s and the CEO’s proposed
appropriation of profit is presented on
page 62.
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EVENTS AFTER THE END OF

THE FINANCIAL YEAR

Acquisition of Profilmakarna

In April 2018, the subsidiary TriffiQ
Foretagsprofilering acquired all of the
shares in Profilmakarna AB in Sédertal-
je, Sweden. The acquisition enabled the
formation of a leading player in profile
clothing, promotional products and
workwear in Stockholm and Sddertélje.
Profilmakarna generates annual revenue
of approximately MSEK 25 and has
eight employees. Closing took place

in April 2018 and the acquisition is
expected to have a marginally positive
impact on Momentum Group’s earnings
per share for the 2018/19 financial year.

Acquisition of Brammer’s MRO business
in Sweden

In May 2018, Momentum Industrial
acquired Brammer’s Swedish MRO
business, comprising eight local sales
and service units across Sweden. The
acquisition strengthened Momentum
Industrial’s position as a leading suppli-
er of industrial components and related
services to Swedish industry. Together,
the acquired units generate annual rev-
enue of approximately MSEK 140 with
healthy trade margins. The acquisition
was carried out as a conveyance of
assets and liabilities. Closing took place
in May 2018 and the acquisition is
expected to have a marginally positive
impact on Momentum Group’s earnings
per share for the 2018/19 financial year.

No other significant events affecting the
Group have occurred since the end of
the financial year.
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THE SWEDISH CORPORATE GOVER-
NANCE CODE AND MOMENTUM
GROUP'’S CORPORATE GOVERNANCE
REPORT

Momentum Group applies the

Swedish Corporate Governance Code
(the “Code”). The Code is part of the
self-regulation system of Swedish trade
and industry, and is based on the “com-
ply or explain” principle. This means
that a company that applies the Code
may deviate from individual rules, but
is required to provide an explanation
for each deviation.

This Corporate Governance Report for
the 2017/18 financial year was prepared
in accordance with the recommen-
dations of the Code. The report also
contains an account of the work of the
Election Committee in preparation

for the 2018 Annual General Meeting.
Momentum Group deviates from one of
the recommendations of the Code: the
auditors’ review of the Company’s six-
month or nine-month interim reports.
This deviation from the Code is reported
in further detail in the relevant section
below. The Corporate Governance Report
constitutes a part of the formal annual
accounts and has been reviewed by the
Company’s auditors.

DISTRIBUTION OF RESPONSIBILITY
AND ARTICLES OF ASSOCIATION

The purpose of the Company’s corpo-
rate governance structure is to establish
a clear distribution of roles and respon-
sibilities between the owners, Board of
Directors, Board committees and exec-
utive management. Momentum Group

CORPORATE GOVERNANCE STRUCTURE WITHIN MOMENTUM GROUP

SHAREHOLDERS

GENERAL MEETING
OF SHAREHOLDERS/
ANNUAL GENERAL

MEETING

BOARD
OF DIRECTORS

GROUP

MANAGEMENT
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AB primarily applies the Swedish
Companies Act and the rules that apply
since the Company’s Class B share is
listed on Nasdaq Stockholm (“Stock-
holm Stock Exchange”) as well as best
practice in the stock market. The Code
is part of the regulations of the Stock-
holm Stock Exchange. In the course of
its operations, Momentum Group also
complies with the regulations stipulated
in the Company’s Articles of Association.
According to the Articles of Asso-
ciation, the registered name of the
Company is Momentum Group AB. The
Company is a public limited liability
company and the financial year is from
1 April to 31 March. The appointment of
directors and amendments to the Arti-
cles of Association occur in accordance
with the Swedish Companies Act.

The General Meeting of Shareholders is the Company’s
highest decision-making body. The Board of Directors and its
Chairman as well as the auditors, where applicable, are
appointed by the Annual General Meeting.

The Election Committee drafts motions to the Annual General
Meeting regarding the composition of the Board of Directors.

By order of the Annual General Meeting, it is the duty of the
appointed auditors to examine the financial statements and
the administration of the Board of Directors and the President
& CEO during the financial year.

The Board of Directors is ultimately responsible for the
Company's organisation and administration. It is also the duty
of the Board to ensure that all shareholders' interests in
Momentum Group are provided for. The Board of Directors
appoints the President & CEO and the Executive Vice
Presidents.

The Audit Committee examines the procedures for risk
management, governance, control and financial reporting.

The Compensation Committee prepares motions concerning
remuneration levels for the President & CEO as well as general
incentive programmes - subject to the approval of the Board -
and decides on remuneration levels for other senior
management.

The President & CEO and other members of Group

management are responsible for the day-to-day
management of Momentum Group.
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The Articles of Association are avail-
able in full on the Company’s website at
www.momentum.group.

SHARE STRUCTURE, SHAREHOLDERS
AND REPURCHASE OF OWN SHARES
As of 31 March 2018, Momentum
Group AB had approximately 5,600
shareholders. The share capital amount-
ed to approximately MSEK 57. The dis-
tribution by class of share is as follows:

Class of shares As of 31 March 2018
Class A shares 1,062,436
Class B shares 27,202,980

Total no. of shares before repurchasing 28,265,416
Less: Repurchased Class B shares -250,000
Total no. of shares after repurchasing 28,015,416

All shares carry equal rights to Momen-
tum Group AB’s assets and earnings.
The Company’s Class A shares entitle
the holder to ten votes each and each
Class B share entitles the holder to one
vote. The Articles of Association contain
no limitations concerning how many
votes each shareholder may cast at the
General Meeting of Shareholders. For
repurchased shares held in treasury, all
rights are waived until such time as the
shares are reissued. The Board of Direc-
tors is not authorised to make decisions
regarding new share issues.

According to Chapter 6, Section 2a
of the Swedish Annual Accounts Act,
listed companies are required to submit
information concerning certain circum-
stances that may affect opportunities
to take over the Company through a
public takeover bid for the shares in the
Company. The Company’s lenders are
entitled to cancel approved committed
credit facilities if the Company’s shares
are delisted from Nasdaq Stockholm or
in connection with public takeover bids
if the bidder secures a shareholding of
more than 50 percent of the number of
shares in the Company or controls at
least 50 percent of the votes in the Com-
pany. Otherwise the Company has not
entered into any significant agreements
with suppliers or employees that would
be affected, change, expire or stipulate
the payment of financial remuneration
should control of the Company change
as a result of a public takeover bid for
the shares in the Company.

As of 31 March 2018, Tisenhult-
gruppen AB held 14.7 percent of the
total number of votes in the Company
and Tom Hedelius held 12.8 percent.
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No other shareholders had direct or
indirect shareholdings in the Company
representing more than one-tenth of the
total number of votes.

Further information regarding
Momentum Group’s shares and owner-
ship structure is presented in the sec-
tion on Momentum Group’s share
on pages 70-71.

Repurchase of own shares

and incentive programmes

To be able to adapt the Group’s capital
structure, pay for future acquisitions of
businesses and operations using trea-
sury shares and secure the Company’s
obligations under its share-based in-
centive programmes, an Extraordinary
General Meeting of Shareholders in
Momentum Group AB on 28 November
2017 resolved to authorise the Board of
Directors to resolve on the acquisition
and conveyance of treasury shares.
With the support of this authorisation,
Momentum Group acquired 250,000
Class B treasury shares in December
2017. Accordingly, the number of Class
B shares held in treasury as of 31 March
2018 amounted to 250,000, correspond-
ing to 0.9 percent of the total number
of shares and 0.7 percent of the total
number of votes. The quotient value of
this holding amounted to SEK 500,000
as of 31 March 2018. Of the repur-
chased shares, 250,000 are intended to
cover the Company’s obligations under
the call option programme issued to
senior management in December 2017
in accordance with the following.

The Extraordinary General Meeting
of Shareholders in Momentum Group
AB on 28 November 2017 also resolved
on a share-based incentive programme
with an issue of call options for
repurchased Class B shares. In accor-
dance with the resolution passed at the
Meeting, 40 key individuals in senior
positions in the Group were offered an
opportunity to acquire a maximum of
250,000 call options, and the pro-
gramme was fully subscribed. The call
options have been conveyed at a price
of SEK 9.60 per call option, equiva-
lent to the market value of the options
according to a valuation performed by
Nordea Bank. The redemption price
for the call options is SEK 121.60 per
share. Each call option entitles the
holder to acquire one repurchased Class
B share during the redemption periods
of 12-25 February and 12-25 May 2021,
respectively.
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The share price on 31 March 2018 was
SEK 100.00 and the issued call options
thus did not result in any dilution effect
during the financial year. When fully
exercised, the number of outstanding
Class B shares will increase by 250,000,
corresponding to 0.9 percent of the total
number of shares and 0.7 percent of the
total number of votes.

GENERAL MEETING OF
SHAREHOLDERS

The General Meeting of Shareholders is
the Company’s highest decision-making
body where shareholders exercise their
voting rights. At the Annual General
Meeting, decisions are made concern-
ing the Annual Report, dividends, the
election of the directors and auditors,
directors’ and auditors’ fees, and other
matters in accordance with the Swedish
Companies Act and the Articles of As-
sociation. The Company does not apply
any special arrangements with respect
to the function of the General Meeting
of Shareholders due to the provisions
of the Articles of Association or due to
any shareholders’ agreement known to
the Company.

Annual General Meeting 2017

The most recent Annual General
Meeting of Momentum Group AB,
which was a wholly owned subsidiary
of the B&B TOOLS Group at the time,
was held on 9 May 2017 in Stockholm.
Among other decisions, the Meeting
resolved to re-elect directors Fredrik
Borjesson, Charlotte Hansson, Stefan
Hedelius, Gunilla Spongh and Joérgen
Wigh. Jorgen Wigh was re-elected
Chairman of the Board.

The minutes from the Annual General
Meeting are available on the Company’s
website www.momentum.group. The
minutes are available in Swedish and
English.

ELECTION COMMITTEE

The Annual General Meeting in May
2017 resolved to authorise the Chair-
man of the Board to contact the largest
shareholders, in terms of votes, not later
than 31 January 2018 and request that
they appoint four members who, togeth-
er with the Chairman of the Board, will
constitute an Election Committee to
prepare motions to the Annual General
Meeting 2018. The Election Commit-
tee is to prepare motions regarding

the Chairman of the Annual General
Meeting, the number of directors, the



election of directors, the Chairman of
the Board and auditors, fees to be paid
to each director and the auditors, and
the selection criteria and principles for
appointing the next Election Committee.

In accordance with this authorisation,
the Election Committee for the An-
nual General Meeting in August 2018
comprises Anders Borjesson (appoint-
ed by Tisenhult-gruppen), Marianne
Flink (appointed by Swedbank Robur
Fonder), Tom Hedelius, Stefan Nils-
son (appointed by Handelsbankens
Pensionskassa & Pensionsstiftelse) and
Chairman of the Board Jorgen Wigh.
The other members appointed Anders
Borjesson, as the representative for the
largest shareholder, as Chairman of the
Election Committee. Marianne Flink
was appointed spokesperson for the
Election Committee at the next Annual
General Meeting. The composition of
the Election Committee was presented
in conjunction with the publication of
the Interim Report on 9 February 2018.

The Election Committee’s motions
regarding the Board of Directors and au-
ditors will be presented in the notice of
the 2018 Annual General Meeting and
on the Company’s website. The Election
Committee will present and motivate
its motions regarding the Board of Di-
rectors and auditors on the Company’s
website in conjunction with the publi-
cation of the notice of the Meeting and
at the Annual General Meeting itself.

No separate remuneration was paid
for work on the Election Committee
during the year.

THE BOARD OF DIRECTORS 2017/18

In accordance with Momentum Group’s
Articles of Association, the Board of
Directors is to comprise not fewer than
five and not more than eight directors.

Directors

Momentum Group AB’s Board of
Directors currently comprises five
directors appointed by the Annual
General Meeting on 9 May 2017: Jorgen
Wigh (Chairman), Fredrik Borjesson,
Charlotte Hansson, Stefan Hedelius and
Gunilla Spongh. A detailed presen-
tation of these directors, including
information on other assignments and
work experience, is available on page
68 and on the Company’s website. All
directors are independent in relation to
the Company and senior management.
Two directors are dependent in relation
to the Company’s major shareholders.
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Accordingly, the Board of Directors
meets the requirement that at least two
of the directors who are independent
in relation to the Company also be
independent in relation to major share-
holders.

According to the resolution of the
Annual General Meeting, each director
elected by the Annual General Meeting
is to receive a fee of SEK 260,000. The
Chairman of the Board is to receive a
fee of SEK 520,000. In addition, a spe-
cial fee of SEK 50,000 is paid to each
member of the Compensation Commit-
tee (two individuals) and a fee of SEK
50,000 to the Chairman of the Audit
Committee. Accordingly, the total fee to
be paid in accordance with the reso-
lution of the Annual General Meeting
amounts to SEK 1,710,000.

Refer to the table on page 24 for a
summary of the members of the Board,
their participation in committees, atten-
dance at Board meetings, dependency
and fees.

Chairman of the Board

The Chairman of the Board is respon-
sible for ensuring that the work of the
Board is well organised and conducted
efficiently and that the Board performs
its duties. In particular, the Chairman is
responsible for organising and leading
the work of the Board in a manner that
creates the best possible conditions

for the Board to conduct its work. It

is the Chairman’s task to ensure that

a new director receives the required
introductory training and any other
training deemed appropriate by the
Chairman and the director, to ensure
that the Board continuously updates
and deepens its knowledge about the
Company, to ensure that the Board
holds meetings as required and receives
sufficient information and supporting
data for its work, to propose an agenda
for Board meetings in consultation with
the President & CEQ, to ensure that

the decisions of the Board are carried
out and to ensure that the work of

the Board is evaluated annually. The
Chairman is responsible for all contact
with the owners regarding ownership
matters and for conveying feedback
from the owners to the Board.

Duties of the Board

The Board of Directors is ultimately
responsible for the Company’s or-
ganisation and administration of the
Company’s affairs in the interests of all
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shareholders in accordance with the
laws, regulations and agreements that
the Company is obligated to follow.
Based on its analysis of the Company’s
operating environment, the Board is
also responsible for deciding on strate-
gic matters.

Each year, the Board adopts written
rules of procedure that regulate the
work of the Board and its internal dis-
tribution of responsibility, including its
committees, the procedure for resolu-
tions within the Board, the agendas of
Board meetings and the duties of the
Chairman as well as the instructions
for financial reporting. The Board also
issues instructions to the President
& CEO, which grant the authority to
make decisions regarding investments,
corporate acquisitions and sales as well
as financing issues. The Board has also
adopted a number of policies for the
Group’s operations, including a Financial
Policy, Environmental Policy and Code
of Conduct.

The Board of Directors oversees the
work of the President & CEO through
continuous monitoring of the opera-
tions during the year and is responsible
for ensuring that the organisation and
management as well as the guidelines
for administration of the Company are
appropriate and that the Company has
adequate internal control and effective
systems in place for monitoring and
controlling the Company’s operations
and compliance with legislation and
regulations applicable to the Company’s
operations. The Board is also respon-
sible for establishing, developing and
monitoring the Company’s goals and
strategies, decisions regarding acqui-
sitions and divestments of operations,
major investments, repurchases of own
shares, and appointment and remuner-
ation of Group management. The Board
and the President & CEO present the
annual accounts to the Annual General
Meeting.

The Board of Directors is also respon-
sible for preparing an annual Corporate
Governance Report, including a review
of the measures taken by the Board
to follow up the internal control in
connection with financial reporting
and the effectiveness of the reporting to
the Board. The Corporate Governance
Report is reviewed by the Company’s
auditors. Each year, in conjunction with
this, the Board is to assess and express
an opinion as to whether the Company
should have a special review function
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(internal audit). The reasons for this de-
cision are to be stated in the Corporate
Governance Report.

The work of the Board is evaluated
annually under the supervision of the
Chairman of the Board. The Election
Committee is informed of the results of
this evaluation. The Board evaluates the
work of the President & CEO on an ongo-
ing basis. This issue is also specifically
addressed each year at a Board meeting,
without the presence of any member of
Group management. The Board also eval-
uates and comments on any significant
assignments, if any, performed by the
President & CEO outside the Company.

Each director is to independently
assess the matters to be addressed by
the Board and request the information
deemed necessary to make well-found-
ed decisions. Each director is to con-
tinuously acquire any knowledge about
the Company’s operations, organisation,
markets and so forth required for the
assignment.

Work of the Board

The work of the Board of Directors
follows an annual plan. In addition to
the statutory meeting, which is held in
conjunction with the Annual General
Meeting, the Board of Directors nor-
mally convenes on five occasions each
year (scheduled meetings) in connec-
tion with the publication of the Interim
Reports and holds an annual strategy
meeting. Extraordinary meetings

are convened when necessary. Each
meeting follows an agenda, which is
distributed to the directors prior to each
Board meeting along with supporting
documentation. The decisions of the

Board are made after discussions led by
the Chairman of the Board. The task of
the committees appointed by the Board
is to draft motions for resolutions by the
Board (see below).

The agenda for the statutory meeting
of the Board includes the adoption of
the rules of procedure for the Board of
Directors, decisions regarding signa-
tory powers and the approval of the
minutes. The items addressed at the
scheduled meeting in May include
the year-end financial statements, the
proposed appropriation of profit and
the financial report. In conjunction with
this meeting, the Company’s auditors
report to the Audit Committee on their
observations and assessments based on
the audit performed. Each scheduled
meeting also includes a number of fixed
agenda items, including reports on the
current financial outcome of the Com-
pany’s operations.

The Board of Directors held 14 Board
meetings during the 2017/18 financial
year, including a statutory meeting
and three meetings per capsulam. The
Board’s work during the year focused
on issues pertaining to Momentum
Group’s spin-off from the B&B TOOLS
Group and the separate listing of the
Company’s Class B shares on Nasdaq
Stockholm, follow-up of the restruc-
turing work ongoing in the TOOLS
businesses, the Group’s organisation and
strategic development, ongoing business
operations, earnings and profitability
trends, corporate acquisitions and the
Group’s financial position.

Refer to the table below for informa-
tion regarding attendance at Board and
committee meetings.

BOARD COMPOSITION, ATTENDANCE, DEPENDENCY CONDITIONS AND FEES FOR 2017/18

No. of meetings attended

The President & CEO presents reports
at the Board meetings. The Group’s
CFO and other employees in the Group
participate in Board meetings to report
on specific issues or whenever deemed
appropriate. Mats Karlqvist, Head of
Investor Relations at Momentum Group
AB, serves as the secretary to the Board
as well as to the Election Committee.

Compensation Committee

The Compensation Committee appoint-
ed by the Board prepares the Board’s
motion regarding “Guidelines for deter-
mining remuneration and other terms of
employment for senior management.”
The proposed guidelines are addressed
by the Board and then presented to the
Annual General Meeting for resolution.
Based on the resolution of the Annual
General Meeting, the Compensation
Committee submits a motion concern-
ing remuneration of the President &
CEO to the Board for approval, decides
on remuneration to the other mem-
bers of senior management and drafts
motions for any incentive programmes.
The Compensation Committee informs
the Board of its decisions. The Commit-
tee is then responsible for monitoring
and evaluating the application of the
guidelines for determining remuner-
ation and other terms of employment
for Group management as adopted by
the Annual General Meeting (refer to
Note 6 Employees and personnel costs
on pages 43—45). The Compensation
Committee also monitors and evaluates
any ongoing programmes for variable
remuneration for Group management
as well as any programmes concluded
during the year.

Dependent inrelationto !

Year of Board of Compensation Momentum

Regular directors election Position Directors  Audit Committee Committee Group  Major shareholders Fee, SEK
No. of meetings 14 3 2

Jorgen Wigh 2016 Chairman 14 3 2 No No 570,000
Fredrik Bérjesson 2016 Director 14 3 2 No Yes 310,0002
Charlotte Hansson 2016 Director 13 3 No No 260,000
Stefan Hedelius 2016 Director 13 3 No Yes 260,000
Gunilla Spongh 2016 Director 12 3 No No 310,0002

1) According to the definitions in the Swedish Corporate Governance Code.
2) Of which, SEK 50,000 per person pertains to work on the Compensation Committee (Jorgen Wigh and Fredrik Borjesson) and fees to the Chairman of the Audit Committee

(Gunilla Spongh).

24

MOMENTUM GROUP | ANNUAL REPORT 2017/18



The Compensation Committee consists
of Chairman of the Board Jorgen Wigh
(Chairman of the Compensation Com-
mittee) and Director Fredrik Borjesson.
President & CEO Ulf Lilius presents re-
ports to the Committee. The President &
CEO does not report on his own remu-
neration. The Compensation Committee
convened on two occasions during the
2017/18 financial year, during which
minutes were taken.

During the year, SEK 50,000 was paid
to each committee member for work on
the Compensation Committee.

Audit Committee

The Board has appointed an Audit
Committee, which — without influenc-
ing the work and duties of the Board

in any other respect — is responsible

for monitoring the Company’s financial
reporting, monitoring the efficiency

of the Company’s internal control and
risk management with respect to its
financial reporting, remaining informed
about the audit of the Annual Report
and consolidated financial statements,
reviewing and monitoring the impar-
tiality and independence of the auditors
and whether the auditors have provided
the Company with services other than
auditing services, and assisting in the
preparation of motions regarding the
election of auditors for resolution by
the General Meeting of Shareholders.

The Audit Committee includes all
regular directors and the committee
meetings were held in conjunction
with the scheduled Board meetings. In
conjunction with the adoption of the
annual accounts, the Audit Committee
meets with and receives a report from
the Company’s external auditors. At the
same time, the Committee also meets
with the auditors without the presence
of the President & CEO or other mem-
bers of Group management.

The Chairman of the Audit Commit-
tee is Gunilla Spongh. The Chairman
possesses accounting and audit exper-
tise. The Audit Committee held three
meetings during the 2017/18 financial
year, during which minutes were taken.

During the year, SEK 50,000 was paid
to the Chairman of the Committee.

PRESIDENT & CEO

AND GROUP MANAGEMENT

Ulf Lilius took office as President &
CEO of Momentum Group on 14 June
2017 (in conjunction with a resolution
by an Extraordinary General Meeting of
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Shareholders in B&B TOOLS AB to spin
off and distribute Momentum Group to
its shareholders). Ulf Lilius has been
employed by the Group since 2004 and
served as President & CEO of the B&B
TOOLS Group between 2012 and 2017.
His previous positions include Presi-
dent, Marketing and Sales Director and
Executive Vice President of Momentum
Industrial (2002-2010) and various posi-
tions at SKF Multitec (1996-2002).

The President & CEO manages the
operations in accordance with the
Swedish Companies Act and the frame-
work established by the Board. With
respect to the authority of the President
& CEO to make decisions regarding
investments, corporate acquisitions,
corporate sales and financing issues, the
rules approved by the Board of Direc-
tors apply. In consultation with the
Chairman of the Board, the President &
CEO prepares the necessary information
and supporting data for Board meetings,
reports on various matters and explains
the motivation for motions presented
for resolution. The President & CEO
leads the work of Group management
and makes decisions in consultation
with the other members of management.

In 2017/18, Momentum Group’s
management also included Executive
Vice President & CFO Niklas Enmark.
Remuneration to Group management
for the 2017/18 financial year and a
description of the Company’s incen-
tive programmes are presented in Note
6 Employees and personnel costs on
pages 43—45.

For more detailed information about
Group management, refer to page 69.

AUDITORS

According to the Articles of Associa-
tion, a registered accounting firm (or,
alternatively, one or two authorised
public accountants) is to be elected

as auditor. KPMG was elected as the
Company’s auditor at the 2017 Annual
General Meeting for the period until the
end of the 2018 Annual General Meet-
ing. The Auditor in Charge is Hakan
Olsson Reising and the cosignatory au-
ditor is Matilda Axlind. KPMG performs
the audit of Momentum Group AB and
most of its subsidiaries.

The Company’s auditors follow an
audit plan, which includes feedback
from the Board and the Audit Com-
mittee, and reports its findings to the
company management teams, Group
management and the Board and Audit
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Committee of Momentum Group AB
during the course of the audit and

in conjunction with the adoption of
the annual accounts. The Company’s
auditor also participates in the Annual
General Meeting, presenting and com-
menting on the audit work.

The independence of the external
auditors is regulated through special
instructions established by the Board,
which state the areas which may be ad-
dressed by the external auditors in ad-
dition to the normal audit work. KPMG
continuously assesses its independence
in relation to the Company and pro-
vides the Board with written assurance
of the auditing firm’s independence in
relation to Momentum Group each year.
During the past year, the auditors were
mainly consulted on issues regarding
the separate listing of the Company on
Nasdaq Stockholm in June 2017. The
total fee for KPMG’s services in addi-
tion to the audit assignment amounted
to MSEK 2 during the 2017/18 financial
year.

ETHICAL GUIDELINES

Momentum Group strives to conduct
its business with high requirements
imposed on integrity and ethics. The
Board of Directors adopts a Code of
Conduct for the Group’s operations on
an annual basis, which also includes
ethical guidelines. Momentum Group’s
Code of Conduct is available in its
entirety on the company’s website at
www.momentum.group.

GUIDELINES FOR DETERMINING
REMUNERATION AND OTHER TERMS
OF EMPLOYMENT FOR SENIOR
MANAGEMENT

The Board aims to ensure that the
remuneration system in place for the
President & CEO and other members of
the Group’s senior management is com-
petitive and in line with market condi-
tions. Accordingly, the Board intends to
propose that the Annual General Meet-
ing to be held on 22 August 2018 pass
a resolution concerning the 2018/19
guidelines for determining remunera-
tion and other terms of employment for
the President & CEO and other members
of senior management that corresponds
in all material respects with the guide-
lines for remuneration adopted by the
Annual General Meeting held in May
2017 (refer to Note 6 Employees and
personnel costs on pages 43—45).
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ADMINISTRATION REPORT WITH CORPORATE GOVERNANCE REPORT

INTERNAL CONTROL OF

FINANCIAL REPORTING

According to the Swedish Companies
Act and the Swedish Corporate Gover-
nance Code, the Board of Directors is
responsible for the Company’s internal
control. This responsibility includes
an annual evaluation of the financial
reporting received by the Board of
Directors and specifying requirements
for its content and presentation so as
to ensure the quality of the reporting.
These requirements stipulate that the
financial reporting must be suited to
its purpose, with the application of
the accounting rules in force and other
requirements that apply to listed com-
panies. The following description is
limited to the internal control of
Momentum Group with respect to
financial reporting.

The basis of the internal control
of the Company’s financial reporting
comprises the control environment,
including the organisation, decision
paths, lines of authority and responsi-
bilities documented and communicated
in various control documents, such as
policies established by the Board, and
Group-wide guidelines and manuals.

Momentum Group bases and organises
its operations on decentralised account-
ability for profitability, with its operating
areas taking the form of companies.
Accordingly, central control documents
are used to provide formal work plans
for internal Board work and instructions
for the division of responsibility between
the Board and the President & CEO.

The Group’s most important financial
control documents are gathered on its
Intranet and include a comprehensive
Financial Policy, a reporting manual, a
manual for the Group’s internal bank, a
description of accounting policies and
expanded instructions preceding every
closing of the books. These financial
rules and regulations are updated
regularly and training programmes are
offered during the financial year to
ensure the uniform implementation and
application of the rules and regulations.
On a more general level, all operations
in the Momentum Group are to be con-
ducted in accordance with the Group’s
Code of Conduct.

Momentum Group has established
control structures to manage the risks
that the Board of Directors and corpo-
rate management consider to be signif-
icant to the Company’s internal control
with respect to financial reporting.
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Examples include transaction-related
controls, such as regulations concerning
attestation and investments, as well as
clear payment procedures and analyti-
cal controls performed by the Group’s
controller organisation. Controllers
at all levels in the Group play a key
role in terms of integrity, competence
and the ability to create an environ-
ment that is conducive to achieving
transparency and true and fair finan-
cial reporting. The monthly earnings
follow-up conducted via the internal
reporting system is another important
overall control activity. The earnings
follow-up includes reconciliations with
previously set goals and the most recent
forecast as well as follow-up of adopted
key financial ratios. This follow-up of
earnings also functions as an import-
ant complement to the controls and
reconciliations performed in the actual
financial processes.

Follow-ups to assure the quality
of the Group’s internal control are
performed within the Group in various
ways. The central finance function
works proactively through its partici-
pation in various projects aimed at de-
veloping internal control. The function
also continuously conducts audits to
assess the efficiency of internal controls
in various parts of the Group and
follows up the implementation of the
Group’s policies and guidelines.

Momentum Group strives to achieve
an open corporate climate and high
business ethics. The success of the
Group is based on a number of ethical
guidelines, which are described in the
Code of Conduct. The Group’s internal
and external stakeholders play a key
role in helping to identify any devi-
ations from established values and
ethical guidelines. To make it easier to
identify such deviations, Momentum
Group has introduced a whistleblowing
system. The whistleblowing system
allows any suspicions of misconduct to
be reported anonymously. It is an im-
portant tool for reducing risks and fos-
tering high business ethics and thereby
maintaining customer and public
confidence in the Group’s operations.

Internal audit

The Board has decided not to establish
a special internal audit function. This
decision was made based on the size
and operations of the Group as well as
the existing internal control processes
as described above. When necessary,
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the Audit Committee commissions
external advisors to assist on projects
relating to internal control.

Auditors’ review of the six-month or
nine-month reports

Neither Momentum Group’s six-month
report nor its nine-month report for the
2017/18 financial year were reviewed
by the Company’s external auditors,
which is a deviation from the rules of
the Code. After consulting with the
Company'’s external auditors and other
parties, the Board of Directors has

so far determined that the additional
expense that would be incurred by the
Company for an expanded review of
the six-month report or nine-month
report by the Company’s auditors is not
warranted.

NON-COMPLIANCE

The Company has not breached the
rulebook of the stock exchange on
which its shares are listed for trading or
best practice in the stock market.



INCOME STATEMENT

GROUP

Amounts in MSEK Note 2017/18 2016/17%
Revenue 3,5 5,616 5,411
Shares of profit in associated companies 2 -2
Other operating income 4 4 8
Total operating income 5,622 5,417
Cost of goods sold -3,546 -3,460
Personnel costs 6 -1125 -1,061
Depreciation, amortisation, impairment losses and reversal of impairment losses -37 -22
Other operating expenses 7,14 -674 -809
Total operating expenses -5,382 -5,352
Operating profit 5 240 65
Financial income 2 2
Financial expenses -13
Net financial items 8 -5 11
Profit after financial items 235 54
Toxes 10 -53 -12
Net profit 182 42
Attributable to:
Parent Company shareholders 181 42
Non-controlling interests 1 -
Earnings per share (SEK) 20 6.45 150
1) Combined financial statements, refer to Note 1 on page 36.
Amounts in MSEK Note 2017/18 2016/17
Net profit 182 42
Other comprehensive income
Components that will not be reclassified to net profit
Remeasurement of defined-benefit pension plans 4 0
Tox attributable to components that will not be reclassified 10 0
Total 3 0
Components that will be reclassified to net profit
Translation differences 30 26
Fair value changes for the year in cash-flow hedges 0 0
Tax attributable to components that will be reclassified 10 0 0
Total 30 26
Other comprehensive income 27 26
Comprehensive income 209 68
Attributable to:
Parent Company shareholders 208 68
Non-controlling interests 1 -
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GROUP

BALANCE SHEET

Amounts in MSEK Note 31Mar2018  31Mar 20177
ASSETS

Non-current assets

Intangible non-current assets 1 627 533
Tangible non-current assets 12 61 64
Shares in associated companies 13 - 9
Financial investments 1 1
Other long-term receivables 18 1 4
Deferred tax assets 10 24 27
Total non-current assets 714 638
Current assets

Inventories 16 927 823
Tax assets 19 13
Accounts receivable 27 967 912
Prepaid expenses and accrued income 17 80 83
Other receivables 18 17 13
Cash and cash equivalents 10 69
Total current assets 2,020 1,913
Total assets 2,734 2,551
EQUITY AND LIABILITIES

Equity 19

Share capital 57 57
Other contributed capital - -
Reserves 2 -28
Retained earnings, including net profit 1,096 978
Equity attributable to Parent Company shareholders 1,155 1,007
Non-controlling interests 15 -
Total equity 1,170 1,007
Non-current liabilities

Non-current interest-bearing liabilities 21 103 150
Non-current non-interest-bearing liabilities 23 35 -
Provisions for pensions 22 27 24
Other provisions 23 19 28
Deferred tax liabilities 10 25 13
Total non-current liabilities 209 215
Current liabilities

Current interest-bearing liabilities 21 202 182
Accounts payable 743 782
Tax liabilities 50 12
Other liabilities 24 83 73
Accrued expenses and deferred income 25 277 280
Total current liabilities 1,355 1,329
Total liabilities 1,564 1,544
Total equity and liabilities 2,734 2,551

1) Combined financial statements, refer to Note 1 on page 36.
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GROUP

STATEMENT OF CHANGES IN EQUITY

Equity attributable to Parent Company shareholders

Non-

Retained earnings, controlling Total
Amounts in MSEK Share capital Reserves including net profit Total interests equity
Closing equity, 31 March 2016 - -54 993 939 - 939
Net profit 42 452 42
New share issue 57 57 57
Other comprehensive income 26 0 26 26
Dividend -10 -10 -10
Other transactions with owner 72 -47 -u7 47
Closing equity, 31 March 2017 57 -28 978 1,007 - 1,007
Net profit 181 181 1 182
Other comprehensive income 30 -3 27 27
Premium received for issued share options 2 2 2
Repurchase of own shares -27 -27 -27
Acquisitions of partly owned subsidiaries - 13 13
Contributions in partly owned subsidiaries - 1 1
Option liability, acquisitions ¥ -35 -35 -35
Closing equity, 31 March 2018 57 2 1,096 1,155 15 1,170

1) The Momentum Group has historically comprised the Momentum Group operating segment in the B&B TOOLS Group. However, some of the units that historically comprised part of the
operating segment are not included in the Momentum Group. Net profit that is included in the historical combined income statement but does not impact Momentum Group's total assets is
recognised as a transaction with the owner. For the 2016/17 financial year, net profit from units not included in the Momentum Group amounted to MSEK 5.

2) On 25 September 2016, Momentum Group AB acquired 12 operating companies (directly and indirectly) from B&B TOOLS Invest AB. These internal acquisitions amounting to MSEK 615 were
financed through a shareholders’ contribution of MSEK 573 paid to Momentum Group AB by BE&B TOOLS Invest AB and the remaining MSEK 42 through a loan raised via B&6B TOOLS AB'’s
internal bank. Since no net assets arose in the combined financial statements, the decrease in capital resulting from the raised loan is recognised as a transaction with the owner.

3) Refers to the value of call/put options in relation to the non-controlling interest in the acquired subsidiaries TriffiQ Foretagsprofilering AB and Reklamproffsen Skandinavien AB, which entail
that Momentum Group is entitled to acquire the remaining shares from the shareholders (call option) and the shareholders are entitled to sell their shares to Momentum Group (put option).
The call options expire during the 2020/21 financial year and can thereafter be extended for a period of one year at a time. The put options can be exercised until the 2019/20 financial year.
The price of the options is dependent on certain results being achieved in the respective companies.
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GROUP

CASH-FLOW STATEMENT

Amounts in MSEK Note 2017/18 2016/17
Operating activities

Profit after financial items 235 54
Adjustments for non-cash items 34 -20 17
Income taxes paid -20 -23
Cash flow from operating activities before changes in working capital 195 148
Cash flow from changes in working capital

Change in inventories -43 6
Change in operating receivables -9 -95
Change in operating liabilities -51 118
Changes in working capital -103 29
Cash flow from operating activities 92 177
Investing activities

Purchase of tangible non-current assets -15 -26
Proceeds from sale of tangible non-current assets 0 0
Acquisition of intangible non-current assets -21 -41
Acquisition of subsidiaries/operating segments, net effect on liquidity 34 72 -121
Proceeds from sale of financial non-current assets 34 9 -
Cash flow from investing activities -99 -188
Cash flow before financing -7 -11
Financing activities

Dividend paid to owner - -10
New share issue - 57
Repurchase of own shares -27 -
Premium received for issued share options 2 -
Group contributions paid to owner - -135
Other transactions with owner - -47
Shareholders' contributions received in partly owned subsidiaries 1 -
Borrowings 305 213
Repayment of loans -333 -526
Cash flow from financing activities -52 -448
Cash flow for the year -59 -459
Cash and cash equivalents at the beginning of the year 69 525
Exchange-rate differences in cash and cash equivalents 0 3
Cash and cash equivalents at year-end 34 10 69
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INCOME STATEMENT

PARENT COMPANY

Amounts in MSEK Note 2017/18 2016/17%
Revenue 3 22 -
Other operating income 0 -
Total operating income 22 -
Personnel costs 6 -21 -1
Depreciation, amortisation, impairment losses and reversal of impairment losses 0 -
Other operating expenses -22 -7
Total operating expenses 7,14 -43 -8
Operating profit -21 -8
Profit from financial items:
Profit from participations in Group companies 8 - 0
Profit from other securities and receivables recognised as non-current assets 8 20 7
Other interest income and similar profit/loss items 8 0 -
Interest expense and similar profit/loss items 8 -5 0
Net financial items 15 7
Profit after financial items -6 -1
Appropriations 9 102 1
Profit before taxes 96 0
Taxes 10 -21 0
Net profit 75 0
1) Pertains to the financial year from 8 August 2016 to 31 March 2017.
Amounts in MSEK Note 2017/18 2016/17"
Net profit 75 0
Other comprehensive income
Components that will not be reclassified to net profit - -
Components that will be reclassified to net profit - -
Other comprehensive income - -
Comprehensive income 75 [1}
1) Pertains to the financial year from 8 August 2016 to 31 March 2017.
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PARENT COMPANY

BALANCE SHEET

Amounts in MSEK Note 31Mar 2018 31Mar 2017
ASSETS

Non-current assets

Intangible non-current assets 1 0 0
Financial non-current assets

Participations in Group companies 31 50 50
Receivables from Group companies 15 812 760
Total financial non-current assets 862 810
Total non-current assets 862 810
Current assets

Current receivables

Receivables from Group companies 402 92
Other receivables 1 1
Prepaid expenses and accrued income 2 0
Total current receivables 405 93
Cash and bank

Total current assets 405 93
Total assets 30 1,267 903
EQUITY, PROVISIONS AND LIABILITIES

Equity 19

Restricted equity

Share capital 57 57
Non-restricted equity

Fair value reserve - -
Retained earnings 548 573
Net profit 75 0
Total equity 680 630
Untaxed reserves 33 29 -
Non-current liabilities

Liabilities to credit institutions 27 102 -
Liabilities to Group companies - 150
Total non-current liabilities 102 150
Current liabilities

Liabilities to credit institutions 27 202 -
Accounts payable 1 1
Liabilities to Group companies 235 118
Tax liabilities 12 0
Other liabilities 1 0
Accrued expenses and deferred income 25 5 4
Total current liabilities 456 123
Total equity, provisions and liabilities 1,267 903
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STATEMENT OF CHANGES IN EQUITY

PARENT COMPANY

Restricted equity Non-restricted equity
Holding of Fair value Retained

Amounts in MSEK Share capital treasury shares reserve earnings Net profit Total equity
Share capital when the Company was formed 0 0
Unconditional shareholders’ contributions received 573 573
New share issue 57 57
Net profit 0 0
Other comprehensive income - -
Closing equity, 31 March 2017 57 - - 573 0 630
Reversal of earnings 0 0 0
Net profit 75 75
Other comprehensive income - -
Premium received for issued share options 2 2
Repurchase of own shares 27 -27
Closing equity, 31 March 2018 57 -27 - 575 75 680
CASH-FLOW STATEMENT
Amounts in MSEK Note 2017/18 2016/17%
Operating activities
Profit after financial items -6 -1
Adjustments for non-cash items 34 0 0
Income taxes paid -9 0
Cash flow from operating activities before changes in working capital -15 1
Cash flow from changes in working capital
Change in current receivables and liabilities to Group companies -63 27
Change in operating receivables 2 0
Change in operating liabilities 2 5
Changes in working capital -63 32
Cash flow from operating activities -78 31
Investing activities
Acquisition of intangible non-current assets 0 0
Acquisition of subsidiaries - -50
Cash flow from investing activities 0 -50
Cash flow before financing -78 -19
Financing activities
New share issue - 57
Repurchase of own shares -27 -
Premium received for issued share options 2 -
Shareholders’ contributions received - 573
Change in long-term receivables and liabilities to Group companies -52 -611
Group contributions paid and received 1 -
Borrowings 304 -
Repayment of loans -150 -
Cash flow from financing activities 78 19
Cash flow for the year 0 0
Cash and cash equivalents at the beginning of the year - -
Exchange-rate differences in cash and cash equivalents - -
Cash and cash equivalents at year-end 34 - -

1) Pertains to the financial year from 8 August 2016 to 31 March 2017.
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RISKS AND OPPORTUNITIES

THE GROUP’S RISKS AND OPPORTUNITIES

Like all businesses, the Momentum Group's operations entail risks and opportunities. The pur-
pose of risk management in the Group is to balance opportunities and risks in a conscious and
controlled manner.

The Group is convinced that a decentralised approach creates an entrepreneurial spirit,
whereby risk is always a natural component in the decision-making process. To ensure sup-
port and a unified approach to how the businesses should deal with risks and opportunities,
the work involved in identifying and responding to the most material risks is integrated into the
Group's strategic and operative planning process at all operational levels in the organisation.
Continuous work is carried out to develop the risk management process and implement mea-
sures to prevent and minimise risks in all of the main risk areas presented below.

Momentum Group describes its main risks from three perspectives: strategic risks associ-
ated with the industry/market in which the Group operates, operational risks related to how the
Group conducts its business and financial risks linked to the types of financial transactions in
which the Group is involved.

STRATEGIC RISKS ASSOCIATED WITH MARKET AND INDUSTRY

Market development/economic situation

The Momentum Group's customers mainly comprise industrial, construction and service com-
panies in Sweden, Norway and Finland as well as the public sector in Sweden and Norway.
Accordingly, the industrial economy in the Nordic region impacts the Group's development,
mainly with respect to changes in the number of employees, productivity and the level of
investment willingness in industry. Moreover, demand in each individual country is impacted
by investments in infrastructure programmes, such as expansions and maintenance of motor-
ways and railways, and by various initiatives in publicly financed operations, such as the
armed forces.

Competitive situation

As the structural transformation and consolidation of the industry progresses, the competitive
situation also changes for the companies in the Momentum Group. Customers are increasingly
striving to limit their number of suppliers and instead initiate closer collaboration with these
suppliers in order to jointly develop the value chain, focus on a value-added offering of prod-
ucts and services and thereby reduce the total cost (for purchasing, stocking, administration
and tied-up capital). Competition among resellers has increased due to the entry of new, often
online-based resellers and certain international players into the Swedish market in recent years,
especially in the building material and private markets. This trends indicates continued consolida-
tion among resellers, a development in which Momentum Group is playing an active role.

Increased digitisation

The importance of being able to offer customers both digital sales channels and digital solu-
tions for efficient transaction management is growing. This is placing greater demands on the
companies in the Momentum Group to develop solutions that meet the current and future
needs of customers and business partners, which required a high degree of single order entry.
These solutions, in turn, require continuous investments in efficient transaction and integra-
tion platforms, systems for managing large quantities of product information and attractive
e-commerce solutions.

OPERATIONAL RISKS

Dependence on external suppliers

Momentum Group is dependent on external product suppliers fulfilling agreements with
respect to, for example, volumes, quality and delivery times. Incorrect or delayed deliveries, or
nondeliveries, could result in the companies in the Group failing to deliver popular and/or
ordered products on time. In addition, the companies are also dependent to a degree on cer-
tain global brands from world-leading suppliers, with which collaborations and business rela-
tionships must continuously be established, defended and developed in order to serve the
Group's customers in the best manner possible.

Critical IT systems

Momentum Group's operations are dependent on the Company's consistent access to IT-based
tools and systems, which can be vulnerable to damage and disruptions caused by, for exam-
ple, computer viruses, power cuts, fires, IT attacks, operational disruptions and similar events.
Disruptions to critical IT systems could cause problems when it comes to delivering products
and services within the agreed time frame.

Operational problems at the Group's logistics centres

The Group has two major logistics centres, one in Alingsds (Sweden) and another in Kotka (Fin-
land). Afire, problems with IT systems or other technology used by the logistics centres, or any
other form of major disruption at these units could create serious problems for the companies
concerned in Momentum Group when it comes to delivering products to their customers.

Credit and counterparty risks
Momentum Group is exposed to normal credit and counterparty risks in its customer relation-
ships. None of the Group's customers accounts for a significant portion of the Group's revenue.

Corporate acquisitions

Acquisitions are a crucial component of Momentum Group's growth strategy. The risks
involved in acquisitions include the risk that the Group will not successfully achieve the antici-
pated gains associated with an acquisition and the risk that unknown contingent liabilities will
not be identified during due diligence.

FINANCIAL RISKS

Exchange-rate fluctuations

A minor portion of Momentum Group's purchases are made in foreign currency, while sales are
normally conducted in local currency in the countries in which the Group conducts its opera-
tions. For a description of the Group's exposure to various currencies and the financial instru-
ments used to minimise risks, refer to the section Foreign-exchange rates in Note 27 Financial
risks and risk management.

Interest-rate fluctuations

For a description of the manner in which Momentum Group is exposed to interest-rate fluctua-
tions in relation to external borrowing and lending and the way this is managed to minimise
risks, refer to the section Interest-rate risks in Note 27 Financial risks and risk management.

Financing risk

Financing risk refers to the risk that meeting Momentum Group's requirements for external
capital could become more difficult or more expensive. For a description of the Group's financ-
ing and the manner in which the financing risk is managed, refer to the section Liquidity and
refinancing risks in Note 27 Financial risks and risk management.
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NOTES

NOTE 1 SUMMARY OF
KEY ACCOUNTING POLICIES

COMPLIANCE WITH STANDARDS AND LEGISLATION

The consolidated accounts have been prepared in accordance with the International Financial
Reporting Standards (IFRS) issued by the International Accounting Standards Board (IASB)
and interpretive statements from the IFRS Interpretations Committee as approved by the EU.
Recommendation RFR 1 Supplementary Accounting Rules for Groups issued by the Swedish
Financial Reporting Board has also been applied. The Parent Company applies the same
accounting policies as the Group, except in the cases stated below under “Parent Company
accounting policies.”

The Parent Company financial statements and consolidated financial statements were
approved for publication by the Board of Directors and President & CEO on 13 June 2018. The
income statements and balance sheets of the Parent Company and the Group are subject to
approval by the Annual General Meeting to be held on 22 August 2018.

VALUATION BASIS APPLIED WHEN PREPARING THE FINANCIAL STATEMENTS

The Parent Company's functional currency is Swedish kronor (SEK), which also constitutes the
reporting currency for the Group. This means that the financial statements are presented in
SEK. All amounts, unless specifically stated otherwise, are rounded to the nearest million.

Assets and liabilities are recognised at historical cost, except for certain financial assets
and libilities that are measured at fair value. Financial assets and liabilities measured at fair
value consist of derivative instruments and financial assets available for sale.

Preparing the financial statements in accordance with IFRS requires that management
makes judgements and estimates and makes assumptions that affect the application of the
accounting policies and the carrying amounts of assets, liabilities, income and expenses. The
actual outcome may differ from these estimates and judgements. The estimates and assump-
tions are reviewed on a regular basis. Changes in estimates are recognised in the period when
the change is made if the change affects this period only, or in the period when the change is
made and in future periods if the change affects the current period as well as future periods.
Judgements made by management when applying IFRS that have a significant effect on the
financial statements and estimates made which can lead to substantial adjustments in the fol-
lowing year's financial statements are described in more detail in Note 2.

Events after the balance-sheet date refer to both favourable and unfavourable events that
occur between the balance-sheet date and the date at the beginning of the following financial
year when the financial statements are signed by the members of the Board of Directors and
the President & CEO. Information is provided in the Annual Report about any significant events
after the balance-sheet date that were not accounted for when the financial statements were
adopted. Such events that confirm the circumstances prevailing at the balance-sheet date are
taken into account at the time of adoption of the financial statements.

Non-current assets and disposal groups held for sale are recognised at the lower of their
recognised carrying amount at the time of classification and their fair value after a deduction
for selling expenses.

Offsetting of receivables and liabilities and of income and costs occurs only when required
or when expressly permitted in an accounting recommendation. The stated accounting poli-
cies for the Group have been applied consistently for all periods presented in the Group's finan-
cial statements, unless specifically stated otherwise. The Group's accounting policies have
been applied consistently in the reporting and consolidating of the Parent Company and sub-
sidiaries.

AMENDED ACCOUNTING POLICIES

The amended accounting policies applied by the Group as of 1 April 2017 are described below.
Other amendments to IFRS applicable as of 1 April 2017 have not had a material impact on the
Group's financial statements.

Amended IAS 7 Statement of Cash Flows is applied as of 1 April 2017. Disclosures have been
added to Note 34, where the change for the year in terms of liabilities attributable to financing
activities is reconciled with the specification of items including new borrowing, repayment,
changes linked to the divestment/acquisition of subsidiaries and exchange-rate effects. Dis-
closures are provided with respect to both changes that impact cash flow and changes that do
notimpact cash flow. The amended standard has been applied prospectively, which is why no
disclosures have been provided for the comparative year.

ACCOUNTING POLICIES CONCERNING COMBINED FINANCIAL STATEMENTS
Momentum Group AB was registered with the Swedish Companies Registration Office on 8
August 2016 and was dormant until September 2016. On 25 September 2016, Momentum >
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NOTES

Group AB acquired 12 operating companies (directly or indirectly) from B&B TOOLS Invest AB.
The final stages of the structuring of Momentum Group involved the transfer of the logistics
and warehousing operations within B&B TOOLS Business Infrastructure AB to Momentum
Group Services AB through a conveyance of assets and liabilities in March 2017. Since the
operations have not historically formed a group according the IFRS definition, there are no
consolidated financial statements for the periods prior to March 2017. Accordingly, the histori-
cal information for the periods until 31 March 2017 has been prepared as combined financial
statements for the reporting unit comprising Momentum Group AB and its associated subsid-
iaries. For accounting policies concerning combined financial statements, refer to the Finan-
cial Report for 2016/17.

NEW OR AMENDED IFRS THAT WILL BE APPLIED IN COMING PERIODS
The new IFRS presented below take effect for the 2018/19 and 2019/20 financial years and
have not been applied in the preparation of the 2017/18 financial statements.

IFRS 9 Financial Instruments

IFRS 9 Financial Instruments, which is to be applied as of 1 April 2018, covers the recognition of
financial assets and liabilities and replaces IAS 39 Financial Instruments. The standard con-
tains rules for the classification and measurement of financial assets and liabilities, impair-
ment of financial instruments, and hedge accounting. A difference compared with IAS 39 is
that the impairment of financial assets through a provision for expected credit losses is to be
carried out at the time of initial recognition of financial assets that are recognised at amor-
tised cost and at fair value in other comprehensive income, and certain additional assets and
receivables.

Classification of financial assets and financial liabilities

The Group's financial assets and liabilities primarily comprise accounts receivable, cash and
cash equivalents, interest-bearing liabilities and accounts payable. According to the Group's
assessment, there are no material impacts on the classification of financial assets or liabilities
as of 1 April 2018.

Impairment of financial assets and contract assets

IFRS 9 replaces the incurred loss model with an expected credit loss model. The new impair-
ment model is to be applied to financial assets measured at amortised cost or fair value
through other comprehensive income, with the exception of investments in equity instruments
(shares and participations), and to contract assets in accordance with IFRS 15.

Based on the loss allowance approach according to IFRS 9, the Group has determined that
IFRS 9 will not entail any further material impairments. Momentum Group's accounts receiv-
able generally relate to customers with a good payment capacity, which is taken into account
in the provision for expected credit losses. Accordingly, there is no need to restate the compar-
ative figures in connection with the transition to IFRS 9.

Hedge accounting

In transitioning to IFRS 9, the Group may choose to either continue applying the rules for
hedge accounting under IAS 39 or to apply the rules under IFRS 9. The Group has chosen to
apply the new rulesin IFRS 9.

IFRS 9 requires the Group to ensure that the hedging relationship is consistent with the
Group's risk management goals and strategy, and applies a more qualitative and forward-look-
ing approach to assessing the efficiency of the hedges. The Group primarily uses foreign-ex-
change forward contracts to hedge changes in cash flow due to changed foreign-exchange
rates linked to the sale and purchase of inventories, and the Group applies hedge accounting
for these hedges. At present, only one change in the spot rate has been identified as a hedged
risk.

The types of hedging relationships identified by the Group at present satisfy the require-
ments of IFRS 9 and are consistent with the Company's risk management strategy and goals.

IFRS 15 Revenue from Contracts with Customers

From 1 April 2018, IFRS 15 Revenue from Contracts with Customers replaces the existing IFRS
related to revenue recognition, such as IAS 18 Revenue, IAS 11 Construction Contracts and
IFRIC 13 Customer Loyalty Programmes. IFRS 15 is based on revenue being recognised once
control of the goods or services has been transferred to the customer, which differs from the
existing basis of the transfer of risks and benefits.
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Sale of goods
The Group's main revenue comes from sales of goods. With respect to sales of goods, revenue
is currently recognised when the goods have been delivered to the customer, which is the date
when the customer accepts the goods and the risks and rewards are transferred to the cus-
tomer. Revenue is recognised at this date provided thatincome and expenses can be reliably
calculated, it is probable that the economic benefits associated with the transaction will fall to
the Company and no commitment linked to the goods is retained.

Under IFRS 15, revenue is to be recognised when control of the goods passes to the cus-
tomer, which is deemed to coincide with the date when the risks and rewards are transferred.

Service assignments

Part of the Group's revenue comes from service assignments. Most of this revenue is related to
assignments carried out over short periods of time, such as service and repairs. Revenue is
normally recognised when the service is performed. Revenue from service assignments that is
recognised over time is primarily attributable to workshop-related services. The models for
calculating and measuring how revenue is to be recognised over time are largely consistent
with the percentage-of-completion method currently applied in the Group.

Principal versus agent considerations

An analysis of the Group's revenue streams indicates that Momentum Group is to be classified
as a principal in all respects. This means that the Group can be considered, in all cases, to con-
trol the goods or services provided, even insofar as the Group engages a sub-supplier to fulfil
part or all of a performance obligation on behalf of the Group. Accordingly, the fulfilment of a
performance will continue to be recognised in a gross amount after the implementation of
IFRS 15.

Transition

Prior to the implementation of IFRS 15, the Group has analysed the various revenue streams
that exist in the operations. According to the Group's assessment, application of the standard
will not have any impact on the Group's earnings or financial position. Accordingly, there is no
need to restate the comparative figures in connection with the transition to IFRS 15.

IFRS 16 Leases

From 1 April 2019, IFRS 16 Leases will replace the existing IFRS related to how leases are rec-
ognised, such as IAS 17 Leases and IFRIC 4 Determining Whether an Arrangement Contains a
Lease.

IFRS 16 mainly affects the lessee and the principal effect is that leases which are currently
reported as operational leases will be recognised for in @ manner similar to the current recog-
nition of financial leases. This means that even for operational leases, assets and liabilities
must be recognised, along with the recognition of costs for depreciation, amortisation and
interest - unlike today when no recognition of leased assets and related debts is required, and
where leasing fees are accrued linearly as a lease expense.

As an operational lessee, Momentum Group will be affected by the implementation of IFRS
16. Monetary calculations of the effect of IFRS 16 and the choice of transitional methods have
not yet been concluded. The information provided in Note 14 concerning operational leases
gives an indication of the nature and extent of the leases that exist at present.

SEGMENT REPORTING
An operating segment is a part of the Group that conducts operations that can generate reve-

nue and incur costs, and for which independent financial information is available. The earnings

of an operating segment are also monitored by the Company's chief operating decision-maker
to enable them to be assessed and to allow resources to be allocated to the operating seg-
ment. Refer to Note 5 for a more detailed description of the Group's division and a presentation
of operating segments.

CLASSIFICATION, ETC.
Non-current assets and non-current liabilities in the Group and the Parent Company essentially

consist only of amounts that are expected to be recovered or paid later than 12 months from the bal-

ance-sheet date. Current assets and current liabilities in the Group and the Parent Company essen-
tially consist only of amounts that are expected to be recovered or paid within 12 months from the
balance-sheet date.

PRINCIPLES OF CONSOLIDATION

Subsidiaries

Subsidiaries are entities over which Momentum Group AB has a controlling influence. A con-
trolling influence exists if the Parent Company has power over the investee, is exposed to or
has rights to variable returns from its involvement and has the ability to use its power over the
investee to affect the amount of the investor's returns. When assessing whether or not a con-
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trolling influence exists, consideration is given to potential voting shares and whether any de
facto control exists.

Subsidiaries are recognised in accordance with the purchase method of accounting. This
method entails that the acquisition of a subsidiary is viewed as a transaction through which
the Group indirectly acquires the assets of the subsidiary and assumes its liabilities. The
acquisition analysis determines the fair value, on the date of acquisition, of the identifiable
assets, assumed debts and any non-controlling interests. Transaction fees, except for trans-
action fees attributable to issues of equity instruments or debt instruments, that arise are rec-
ognised directly in net profit. In the case of business combinations where the transferred
remuneration, any non-controlling interests and the fair value of previously held participations
(step acquisitions) exceed the fair value of the acquired assets and assumed liabilities that are
to be recognised separately, the difference is recognised as goodwill. Should the difference be
negative, which is known as a bargain purchase, it is recognised directly in net profit.

Contingent considerations are measured at fair value on the date of acquisition. If the con-
tingent consideration is classified as an equity instrument, no remeasurement is performed
and the adjustment is made to equity. Other contingent considerations are remeasured for
each financial statement and the difference is recognised in net profit. If the acquisition does
not pertain to 100 percent of the subsidiary, a non-controlling interest arises. There are two
methods for recognising non-controlling interests: (i) by recognising the non-controlling inter-
est's share of the proportional net assets or (ii) by recognising the non-controlling interest at
fair value, meaning that the non-controlling interest has a part of goodwill. Which of these two
alternatives is to be applied for the recognition of non-controlling interests can be determined
on a case-by-case basis.

For step acquisitions, goodwill is determined on the date on which controlling influence
arises. Previous holdings are measured at fair value and the change in value is recognised in
net profit. For divestments that lead to a loss of controlling influence but where a holding
remains, the holding is measured at fair value and the change in value is recognised in net
profit. The financial statements of subsidiaries are consolidated from the date of acquisition
until the date when the controlling influence ceases.

Associated companies

Associated companies are companies over which the Group has a significant, but not con-
trolling influence in terms of operational and financial control, usually through a holding of
between 20 and 50 percent of the total number of votes. From the time at which significant
influence is achieved, shares in associated companies are recognised in the consolidated
financial statements using the equity method. According to the equity method, the carrying
amount of the shares in associated companies recognised in the Group should correspond to
the Group's share of the equity in the associated companies and consolidated goodwill and
any other residual value for the consolidated surplus or deficit value. In the consolidated
income statement, the Group's share of the associated company's profit, adjusted for any
depreciation, amortisation, impairment losses or reversals of acquired surplus or deficit val-
ues, is recognised as “Shares of profit in associated companies.”

Dividends received from associated companies reduce the carrying amount of the invest-
ment. The Group's portion of other comprehensive income in associated companies is rec-
ognised on a separate line in the Group's other comprehensive income. Any differences at the
time of the acquisition between the cost of the holding and the holding company’s portion of
the net fair value of the associated company’s identifiable assets and liabilities are recognised
in accordance with the same principles as in the acquisition of a subsidiary. Transaction fees,
except for transaction fees attributable to issues of equity instruments or debt instruments,
that arise are included in cost. When the Group's portion of the recognised losses in the associ-
ated company exceeds the carrying amount of the shares in the Group, the value of these
shares is reduced to zero. Settlement of losses also occurs for long-term financial transac-
tions without collateral, which, in financial terms, are part of the holding company’s net invest-
ment in the associated company. Continued losses are not recognised, provided that the
Group has not issued guarantees to cover losses arising in the associated company. The
equity method is applied until the time at which the significant influence is terminated.

Transactions eliminated in consolidation

Intra-group receivables and liabilities, income or expenses, and unrealised gains or losses aris-
ing in intra-Group transactions between Group companies are eliminated in their entirety
when preparing the consolidated financial statements. Unrealised gains that arise in transac-
tions with associated companies are eliminated to an extent corresponding to the Group's par-
ticipating interest in the company. Unrealised losses are eliminated in the same manner as
unrealised gains, but only insofar as no impairment requirement exists.

NOTES

FOREIGN CURRENCY

Transactions in foreign currency

Transactions in foreign currency are translated to the functional currency using the exchange
rate prevailing on the transaction date. The functional currency is the currency of the primary
economic environments in which the companies conduct their operations. Monetary assets
and liabilities in foreign currency are translated to the functional currency at the exchange
rate prevailing on the balance-sheet date. Exchange-rate differences that arise during transla-
tion are recognised in net profit. Non-monetary assets and liabilities recognised at historical
cost are translated at the exchange rate prevailing on the transaction date.

Financial statements of foreign entities

Assets and liabilities in foreign entities, including goodwill and other consolidated surplus val-
ues and deficits, are translated from the foreign entity’s functional currency to the Group's
reporting currency, SEK, at the exchange rate prevailing on the balance-sheet date. Income
and expenses in foreign entities are translated to SEK at the average exchange rate, which
constitutes an approximation of the foreign-exchange rates prevailing at each transaction
date. Translation differences arising as a result of the translation of a foreign subsidiary's net
assets are recognised directly in other comprehensive income and are accumulated in a sepa-
rate equity component, referred to as the translation reserve. When a foreign entity is
divested, the accumulated translation differences attributable to the entity are realised, by
which they are reclassified from the translation reserve in equity to net profit.

INCOME
The Group's primary income comprises the sale of goods. Some sales of services also occur.

Sale of goods

Income from the sale of goods is recognised in net profit when the material risks and benefits asso-
ciated with ownership of the goods have been transferred to the buyer, typically in connection with
delivery. Income is recognised if it is probable that the financial benefits will accrue to the Group.
Income is recognised net, less discounts, such as volume-related discounts.

Service assignments

Income from service assignments is normally recognised when the service is performed.
Income from service assignments is recognised in accordance with the principles of the per-
centage-of-completion method. The degree of completion is normally determined based on
the relationship between accrued expenditure on the balance-sheet date and the estimated
total expenditure. Probable losses are recognised immediately in consolidated earnings.

Government grants

Income related to grants from the EU, central governments or local governments is recognised
in net profit when the Group becomes entitled to the grants by fulfilling the terms and obliga-
tions associated with the subsidies.

OPERATING EXPENSES AND FINANCIAL INCOME AND EXPENSES

Operational leases

Costs related to operational leases are recognised in net profit on a straight-line basis over the
term of the lease. Benefits received in connection with the signing of a contract are recognised
in net profit as a straight-line reduction in leasing fees over the course of the lease. Variable
fees are expensed in the periods in which they arise.

Financial leases

Minimum leasing fees are allocated to interest expense and repayment of the outstanding lia-
bility. The interest expense is allocated over the leasing period in such a way that each
accounting period is charged with an amount corresponding to a fixed interest rate for the lia-
bility reported for each period. Variable fees are expensed in the periods in which they arise.

Financial income and expenses

Financial income and expenses consist of interest income on bank funds and receivables, and
of interest-bearing securities, interest expenses on loans, dividend income, exchange-rate dif-
ferences and unrealised and realised gains/losses on financial investments. Refer also to the
section below under Financial assets available for sale.

Interest income on receivables and interest expenses on liabilities are calculated using the
effective interest method. The effective interest rate is the rate that discounts the estimated
future receipts and disbursements during the financial instrument's expected term to the rec-
ognised net value of the financial receivable or the liability. Interest expense includes the
accrued amount of issuance costs and similar direct transaction costs in connection with bor-
rowing. Dividend income is recognised when the right to receive payment has been determined.

Exchange gains and losses are recognised in a net amount.  »»
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NOTES

FINANCIAL INSTRUMENTS

Financial instruments are measured and recognised in the Group in accordance with the rules
of IAS 39. Financial instruments recognised as assets in the balance sheet include cash and
cash equivalents, accounts receivable, financial investments and derivatives. Liabilities
include accounts payable, loan liabilities and derivatives.

Recognition in and derecognition from the balance sheet

Afinancial asset or financial liability is recognised in the balance sheet when the Group
becomes a party under the contractual terms of the instrument in question. A financial asset,
or a portion of a financial asset, is derecognised from the balance sheet when the contractual
rights are realised, fall due or the Group loses control over them. A financial liability, or a por-
tion of a financial liability, is derecognised from the balance sheet when the obligation in the
contract is fulfilled or ceases to apply in some other way.

Financial assets and financial liabilities are offset and recognised as a net amount in the
balance sheet only when there is a legal right to offset the amounts and when there is an
intention to settle the items in a net amount or to realise the asset and settle the liability simul-
taneously. Acquisitions and disposals of financial assets are recognised on the transaction
date, which is the date when the Group undertakes to acquire or dispose of assets.

Classification and measurement

Allfinancial instruments that are not derivatives are initially recognised at cost, corresponding
to the fair value of the instrument plus transaction costs, with the exception of those items
classified as financial assets measured at fair value in profit or loss, which are measured at fair
value, excluding transaction costs. A financial instrument’s classification determines how it is
measured after the initial reporting occasion. The Group classifies its financial instruments
based on the purpose for which the instrument was acquired. Management determines the
classification on the initial reporting occasion. The Group's holdings of financial instruments
are classified as follows:

Financial assets available for sale

The category “Financial assets available for sale” includes financial assets that are not classi-
fied in any other category, or financial assets that the Company initially opted to classify in
this category. Shares and participations among financial non-current assets not recognised
as subsidiaries, associated companies or joint ventures are recognised in this category.
According to the main rule, these assets are measured at fair value after the acquisition date,
with changes in value recognised in other comprehensive income and the accumulated
changes in value recognised as a separate component under equity, although this does not
include changes in value due to impairment losses or interest on receivable instruments and
dividend income, or exchange-rate differences on monetary items which are recognised in net
profit. If the asset is sold, the accumulated gain/loss that was previously recognised in other
comprehensive income is recognised in net profit. Holdings that are not listed, and whose fair
value cannot be calculated in a reliable manner, are recognised at cost, but with a possible
adjustment if an impairment charge is warranted.

Loan receivables and accounts receivable

Long-term receivables among non-current assets and accounts receivable and other receiv-
ables among current assets are non-derivative financial assets with fixed payments, or pay-
ments that can be determined and that are not listed on an active market. After the acquisition
date, such assets are recognised at amortised cost using the effective interest method, less
any provisions for loss of value. Accounts receivable are recognised at the amount expected to
be received, meaning after deductions for doubtful accounts receivable. Any impairment
requirement for the receivables is determined based on individual testing, taking into consid-
eration earlier experience of customer losses on similar receivables.

Financial liabilities

Loans and other financial liabilities, such as accounts payable, are included in this category.
Financial liabilities are initially measured at fair value after deductions for transaction costs.
Borrowing is then recognised at amortised cost and any differences between the loan amount
(net after transaction costs) and the repayable amount are recognised in net profit distributed
over the term of the loan and by applying the effective interest method. Borrowing is classified
as a current liability if the Company does not hold an unconditional right to defer payment for
a minimum of 12 months after the balance-sheet date.

Financial liabilities arising in connection with acquisitions in respect of issued call options
and put options on equity instruments in partly owned subsidiaries, which grant Momentum
Group the right to acquire the remaining shares from the shareholders (call option) and share-
holders the right to sell the remaining shares (put option), are measured at fair value. Fair value
comprises discounted future expected cash flow and is thus included in level 3 according to
IFRS 13.

Other categories

The Group has not initially classified any assets or liabilities as financial assets o liabilities
measured at fair value in profit or loss, and does not have any financial assets or liabilities held
for trading. Nor did the Group have any financial held-to-maturity investments during the
financial year.

Derivatives and hedge accounting

Derivative instruments are initially measured at fair value. After the acquisition date, deriva-
tive instruments held for hedging purposes, meaning foreign-exchange forward contracts, are
measured at fair value. To fulfil the requirements for hedge accounting according to IAS 39,
there must be a clear link to the hedged item, the hedge must effectively protect the hedged
item, hedging documentation must have been drawn up and the effectiveness must be mea-
surable. After the initial recognition, derivative instruments are measured at fair value and the
method of recognising a change in value depends on the character of the hedged item. The
Group identifies certain derivatives as a hedge of a highly probable forecast transaction in for-
eign currency (cash-flow hedging). The effective portion of changes in the fair value of deriva-
tive instruments identified as cash-flow hedges are recognised in other comprehensive
income and the accumulated changes in value are recognised in a separate component under
equity (the hedging reserve).

Any gains or losses attributable to the ineffective portion are recognised immediately in
profit or loss. Accumulated amounts in equity are reversed to net profit in the periods in which
the hedged item affects profit or loss (for example, when the forecast sale that is hedged takes
place). If the forecast transaction that is hedged results in the recognition of a non-financial
asset (for example, inventories), or a non-financial liability, the hedging reserve is dissolved in
other comprehensive income and included in the initial carrying amount of the asset or liability.

TANGIBLE NON-CURRENT ASSETS

Owned assets

Tangible non-current assets are recognised as assets in the balance sheet if it is probable that
future financial benefits will accrue to the Group and the cost of the asset can be calculated in
areliable manner. Tangible non-current assets are recognised in the Group at cost, less accu-
mulated depreciation and any impairment losses. The cost includes the purchase price and
costs directly attributable to the asset to bring it to location and make it usable for the purpose
intended with its procurement. Examples of directly attributable costs included in the cost are
expenses for shipping and handling, installation, legal ratification, consulting services and
legal services. Tangible non-current assets that consist of parts with different useful lives are
treated as separate components of tangible non-current assets.

The carrying amount of a tangible non-current asset is derecognised from the balance
sheet upon disposal or sale, or when no future financial benefits are expected to be derived
from the use or disposal/sale of the asset. Gains or losses that arise upon the sale or disposal
of an asset are defined as the difference between the selling price and the carrying amount of
the asset, less direct selling expenses. Gains and losses are recognised as other operating
income/expenses.

Leased assets

Leases are classified in the consolidated financial statements as either financial or opera-
tional leases. Leases where essentially all of the financial risks and benefits associated with
ownership have been transferred to the lessee are classified as financial leases. Where this is
not the case, the lease is an operational lease. Assets that are leased in accordance with
financial leases are recognised as non-current assets in the balance sheet and are initially
measured at the lower of the leased asset's fair value and the present value of the minimum
leasing fees at the time the contract is entered into. Obligations to pay future leasing fees are
recognised as non-current and current liabilities. The leased assets are depreciated over the
useful life of the asset in question, while the leasing fees are recognised as interest and repay-
ment of the liabilities. Assets that are leased in accordance with operational leases are gener-
ally not recognised as an asset in the balance sheet. Nor do operational leases resultin a liability.

Additional expenditures

Additional expenditures are added to the cost only to the extent that it is probable that the
future financial benefits associated with the asset will accrue to the Group and the cost can be
calculated in a reliable manner. All other additional expenditures are recognised as an expense
in the period in which they arise.

Depreciation policies

Assets are depreciated on a straight-line basis over their estimated useful lives. Land is not
depreciated. The Group applies component depreciation, which means that depreciation is
based on the estimated useful life of individual components. 3>
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Estimated useful lives:

Buildings, property used in operations 5-100 years
Land improvements 20 years
Leasehold improvements 3-15 years
Machinery 3-10 years
Equipment 3-5years

Property used in operations consists of a number of components with varying useful lives. The
main classification is buildings and land. The land component is not depreciated since its use-
ful life is considered to be unlimited. Buildings, however, consist of a number of components for
which the useful life varies. The useful lives of these components have been deemed to vary
between five and 100 years.

An assessment of the depreciation methods applied and the residual value and useful life of
assets is carried out at each year-end.

INTANGIBLE ASSETS

Goodwill

Goodwill represents the difference between the consideration transferred for a business com-
bination and the fair value of the acquired assets and assumed debt. Goodwill is measured at
cost, less any accumulated impairment losses. Goodwill is distributed to cash-generating
units and is not amortised continuously. Instead, impairment testing is conducted on an
annual basis. For business combinations for which the consideration transferred is less than
the fair value of the acquired assets and assumed debt, known as a bargain purchase, the dif-
ference is recognised directly in net profit.

Other intangible assets

Other intangible assets acquired by the Group are recognised at cost less accumulated amor-
tisation and impairment losses and comprise customer relations and capitalised IT expendi-
ture for development and purchases of software. Accrued expenses for internally generated
goodwill and internally generated brands are recognised in net profit when the cost is
incurred.

Additional expenditures

Additional expenditures for capitalised intangible assets are recognised as an asset in the bal-
ance sheet only to the extent that they increase the future financial benefits of the specific
asset to which they are attributable. All other expenditures are expensed as incurred.

Amortisation policies

Amortisation is recognised in net profit on a straight-line basis over the estimated useful life of the
intangible asset, unless the useful life is indefinable. Goodwill and intangible assets with an
indefinable useful life, such as certain brands, are tested on an annual basis for any indica-
tions of an impairment requirement, or as soon as there are indications that the asset in ques-
tion has declined in value. Intangible assets that are subject to amortisation are amortised
from the date on which they are available for use.

Estimated useful lives:
Brands, supplier contracts, customer relations 3-10 years
Software, IT investments 3-10 years

An assessment of the amortisation methods and useful lives applied is carried out at each
year-end.

INVENTORIES

Inventories are measured at the lower of cost and net realisable value. The cost of inventories
is primarily calculated by using a method based on a weighted average and includes expendi-
tures arising during the acquisition of the inventory assets and transportation thereof to their
current location and state or by applying the “first-in, first-out” (FIF0) method. Net realisable
value is the estimated selling price in the operating activities, after deduction of the estimated
costs for completion and for accomplishing a sale.

IMPAIRMENT LOSSES

The carrying amount of the Group's assets is tested on at least each balance-sheet date to
determine whether there are any indications of an impairment requirement. IAS 36 is applied
for impairment testing of assets other than financial assets, which are tested in accordance
with IAS 39, inventories, plan assets used for financing remuneration to employees and
deferred tax assets. If there is any indication of impairment, the recoverable amount of the
asset is calculated. The carrying amount of exempted assets in accordance with the above is
tested in compliance with each standard.

NOTES

The recoverable amount of goodwill, other intangible assets with an indefinable useful life and
intangible assets not yet ready for use is calculated at least annually. Where it is not possible
to allocate essentially independent cash flows to an individual asset, net assets are grouped at
the lowest level at which essentially independent cash flows can be determined (cash-gener-
ating unit). An impairment loss is recognised when an asset’s or a cash-generating unit's car-
rying amount exceeds the recoverable amount. An impairment loss is recognised as a cost in
net profit. When impairment losses are identified for a cash-generating unit, the impairment
loss is primarily allocated to goodwill. Proportional impairment charges are then made against
other non-current assets included in the unit.

Calculation of recoverable amount

The recoverable amount of assets belonging to the categories of loan receivables and
accounts receivable recognised at amortised cost is calculated as the present value of future
cash flows discounted using the effective interest rate prevailing when the asset was initially
recognised. Assets with short remaining terms are not discounted. The recoverable amount of
other assets is the higher of fair value less selling expenses and value in use. For the purpose
of calculating the value in use, future cash flows are discounted using a discount factor that
reflects risk-free interest and the risk associated with the specific asset. For an asset that
does not generate cash flows and is essentially independent of other assets, the recoverable
amount is calculated for the cash-generating unit to which the asset belongs.

Reversal of impairment losses

Impairment losses on loan receivables and accounts receivable recognised at amortised cost
are reversed if a later increase in the recoverable amount can objectively be attributed to an
event that occurred after the impairment loss was charged. Impairment losses on goodwill are
not reversed. Impairment losses on other assets are reversed if there has been a change in the
assumptions on which the calculation of the recoverable amount was based. An impairment
loss is reversed only to the extent that the carrying amount of the asset after the reversal does
not exceed the carrying amount of the asset if no impairment loss had been charged, taking
into account the amortisation that would then have been made.

EQUITY
The Group's equity can be divided into share capital, other contributed capital, reserves,
retained earnings including net profit and non-controlling interests.

Dividends
Dividends are recognised as a liability after the Annual General Meeting has approved the divi-
dend.

EARNINGS PER SHARE

The calculation of earnings per share is based on consolidated net profit attributable to the
Parent Company shareholders and on the weighted average number of shares outstanding
during the year. When calculating earnings per share on a fully diluted basis, the average num-
ber of shares outstanding is adjusted by taking into account the theoretical dilution of the
number of shares outstanding, which during reported periods is attributable to call options on
repurchased shares issued to employees. For the calculation of individual components, refer
to Note 20.

EMPLOYEE BENEFITS

Defined-contribution pension plans

Obligations pertaining to fees for defined-contribution pension plans are recognised as an
expense in net profit at the rate they are accrued as the employees perform services for the
Company during a specific period.

Defined-benefit pension plans

The Group's net obligations pertaining to defined-benefit pension plans are calculated sepa-
rately for each plan in the form of an estimate of the future remuneration that the employee
has earned as a result of his/her employment in both the current and prior periods. These cal-
culations are performed by a qualified actuary using the projected unit credit method. The
obligations are measured at the present value of expected future payments, with due consid-
eration for future salary increases. The discount rate used is the interest rate on the bal-
ance-sheet date for an investment grade corporate bond or housing bonds with a term equiva-
lent to the Group's pension obligations. When there is no functioning market for such bonds,
the market rate for government bonds with an equivalent term is used. In the case of funded
plans, the fair value of the plan assets reduces the calculated value. When the calculation
leads to an asset for the Group, the carrying amount of the asset is limited to the lowest of the
surplus on the plan and the asset limitation calculated utilising the discount rate. The asset
limitation comprises the present value of the future financial benefits in the form of lower >
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NOTES

future contributions or cash repayment. Any minimum funding requirements are taken into
consideration when calculating the present value of future repayments or payments. Obliga-
tions for retirement pensions to salaried employees in Sweden in accordance with the ITP plan
are handled mainly within the so-called FPG/PRI system. However, obligations for family pen-
sions are secured by insurance with Alecta. These obligations are also defined-benefit obliga-
tions, although the Group has not had access to the information necessary to recognise these
obligations as a defined-benefit plan. Therefore, these pensions secured by insurance with
Alecta are recognised as defined-contribution plans.

In 2017, Alecta’s surplus in the form of its collective solvency margin was 154 percent (149).
The collective consolidation level consists of the market value of Alecta’s assets as a percent-
age of insurance undertakings calculated in accordance with Alecta’s actuarial basic data,
which do not comply with IAS 19. Alecta's surplus can be distributed to the policy holders and/
or the insured. When the benefits under a plan are improved, the proportion of the increase in
benefits pertaining to the employees’ service during prior periods is recognised as an expense
in net profit. The carrying amount for pensions and similar commitments in the balance sheet
corresponds to the present value of the commitments at year-end, less the fair value of the
plan assets. Interest expense/income net on the defined-benefit commitment/asset s rec-
ognised in net profit under net financial items. Net interest income is based on the interest rate
arising on the discounting of the net obligation, meaning the interest on the obligation, plan
assets and the interest on the effect of any asset limitations. Other components are rec-
ognised in operating profit.

Remeasurement effects comprise actuarial gains and losses, the difference between
actual returns on plan assets and the total included in net interest income, and any changes to
the effects of asset limitations (excluding interest included in net financial items). Remeasure-
ment effects are recognised in other comprehensive income. The special payroll tax com-
prises a portion of the actuarial assumptions and, accordingly, is recognised as a portion of
the net obligation/net asset. Yield tax is recognised continuously in profit or loss for the period
to which the tax pertains and thus is not included in the liability calculation. For funded plans,
the tax is charged to the return on plan assets and is recognised in other comprehensive
income. For unfunded or partly unfunded plans, tax is charged to net profit.

Benefits in the case of termination

In connection with the termination of employment, a provision is recognised only in cases
when the Company is obligated either to terminate an employee’s or a group of employees’
employment before the normal point in time, or when benefits are given as an offer to encour-
age voluntary employment termination. In the latter case, a liability and expense are rec-
ognised if it is probable that the offer will be accepted and the number of employees who will
accept the offer can be reliably estimated.

PROVISIONS

A provision is recognised in the balance sheet when the Group has a current legal or informal
obligation resulting from a transpired event and when it is probable that an outflow of financial
resources will be required to settle the obligation, and an accurate assessment of the amount
can be made. When the effect of the timing of the payment is significant, provisions are calcu-
lated based on a discount of the expected future cash flow at an interest rate before taxes that
reflects current market assessments of the time value of money and, where applicable, the
risks associated with the liability.

Guarantees

A provision for guarantees is recognised when the underlying products or services are sold.
The provision is based on historical data on guarantees and a total assessment of the pos-

sible outcomes in relation to the probabilities associated therewith.

Restructuring

A provision for restructuring is recognised when the Group has adopted a comprehensive and
formal restructuring plan, and the restructuring has either begun or been publicly announced.
No provisions are set aside for future operating expenses.

Onerous contracts

A provision for onerous contracts is recognised when the benefits that the Group expects to
receive from a contract are lower than the inevitable costs to fulfil the obligations in accor-
dance with the contract.

TAXES

Income taxes consist of current taxes and deferred taxes. Income taxes are recognised in net
profit, except when the underlying transaction is recognised in other comprehensive income
or in equity, in which case the associated tax effect is also recognised in other comprehensive
income or in equity. Current taxes are taxes to be paid or refunded relating to the current year,

with the application of the tax rates resolved, or in practice resolved, as of the balance-sheet
date. Current taxes also include adjustments of current taxes attributable to earlier periods.
Deferred taxes are calculated in accordance with the balance-sheet method based on tempo-
rary differences between the carrying amount of assets and liabilities and the value of assets
and liabilities for tax purposes. Temporary differences arising from the recognition of consoli-
dated goodwill are not taken into account. Nor are temporary differences attributable to par-
ticipations in subsidiaries and associated companies that are not expected to be reversed
within the foreseeable future. The measurement of deferred taxes is based on how the carry-
ing amount of assets or liabilities is expected to be realised or settled. Deferred taxes are cal-
culated using the tax rates and tax rules resolved, or in practice resolved, as of the bal-
ance-sheet date. Deferred tax assets pertaining to deductible temporary differences and loss
carryforwards are recognised only to the extent that it is probable that it will be possible to uti-
lise them. The value of deferred tax assets is reduced when it is no longer deemed probable
that it will be possible to utilise them.

CONTINGENT LIABILITIES

A contingent liability is recognised when there is a possible undertaking arising from events
that have occurred and the existence of which are confirmed only by the occurrence of one or
more future uncertain events, or when an undertaking is not recognised as a liability or provi-
sion because it is unlikely that an outflow of resources will be required.

CASH-FLOW STATEMENT

Receipts and disbursements have been divided into the following categories: operating activi-
ties, investing activities and financing activities. The indirect method is applied for flows from
operating activities. The changes in operating assets and operating liabilities for the year have
been adjusted for effects of changes in exchange rates. Acquisitions and disposals are rec-
ognised in investing activities. The assets and liabilities held by the entities acquired and sold
on the date of acquisition are not included in the analysis of changes in working capital, nor in
the changes of balance-sheet items recognised in investing and financing activities. Cash and
cash equivalents include cash and bank flows, as well as current investments whose conver-
sion to bank funds may occur at an amount that is usually known in advance. Cash and cash
equivalents include current investments with a term of less than three months.

PARENT COMPANY ACCOUNTING POLICIES

The Parent Company has prepared its annual accounts in accordance with the Swedish
Annual Accounts Act (1995:1554) and recommendation RFR 2 Accounting for Legal Entities
issued by the Swedish Financial Reporting Board. The Swedish Financial Reporting Board's
statements concerning listed companies have also been applied. RFR 2 stipulates that the
Parent Company, in the annual accounts for the legal entity, shall apply all IFRS and state-
ments adopted by the EU to the greatest extent possible within the framework of the Swedish
Annual Accounts Act, the Swedish Pension Obligations Vesting Act and with due consideration
given to the relationship between accounting and taxation. The recommendation states the
exceptions from and additions to be made to IFRS. Combined, this results in differences
between the Group's and the Parent Company's accounting policies in the areas indicated below.

Amended accounting policies
Unless otherwise stated below, the same changes as detailed above for the Group applied to
the Parent Company's accounting policies during the financial year.

Subsidiaries

Participations in subsidiaries are recognised in the Parent Company in accordance with the
cost method. This means that transaction fees are included in the carrying amount for hold-
ings in subsidiaries. In the consolidated financial statements, transaction fees are recognised
directly in earnings when incurred. Contingent considerations are valued on the basis of the
probability that a consideration will be paid. Any changes to provisions/receivables are added
to/deducted from the cost. In the consolidated financial statements contingent considerations
are measured at fair value, with changes in value in profit or loss.

Tangible non-current assets

Leased assets

All leasing agreements in the Parent Company are recognised in accordance with the rules for
operational leasing.

Employee benefits

Other bases for the calculation of defined-benefit pension plans are used in the Parent Com-
pany than those set out in IAS 19. The Parent Company complies with the provisions of the
Swedish Pension Obligations Vesting Act and the directives of the Swedish Financial Supervi-
sory Authority, since this is a condition for tax deductibility. The most important differences
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compared with the rules in IAS 19 are how the discount interest rate is determined, that the
calculation of the defined-benefit obligation takes place based on the current salary level
without assumption of future salary increases, and that all actuarial gains and losses are rec-
ognised in net profit as they arise.

Taxes

Inthe Parent Company, untaxed reserves are recognised including deferred tax liabilities.
However, in the consolidated financial statements, untaxed reserves are divided into deferred
tax liabilities and equity. In the Parent Company, no part of the appropriations are distributed
to deferred tax expense in profit or loss.

Financial guarantee agreements
In accordance with RFR 2, the Parent Company has elected not to apply the provisions in IAS
39 concerning financial guarantee agreements on behalf of subsidiaries.

Group contributions and shareholders’ contributions

Shareholders' contributions are recognised directly in equity of the recipient and capitalised in
shares and participations of the donor. Group contributions, both received and paid, are rec-
ognised in profit or loss as appropriations.

NOTES

NOTE 2 KEY ESTIMATES AND JUDGEMENTS

Estimates and judgements have been made based on the information available at the time this
report was submitted. These estimates and judgements may be subject to change at a later
date, partly due to changes in factors in the operating environment.

Below is an account of the most significant judgements, which is subject to a risk that
future events and new information may change the basis for current estimates and judge-
ments applied.

IMPAIRMENT TESTING OF GOODWILL AND OTHER NON-CURRENT ASSETS

In accordance with IFRS, goodwill and certain brands are not amortised. Instead, annual tests
for indications of impairment are performed. Other intangible and tangible non-current assets
are amortised and depreciated, respectively, over the period the asset is deemed to generate
income. All intangible and tangible non-current assets are subject to annual testing for indica-
tions of impairment. Impairment tests are based on a review of forecast future cash flows. The
assumptions used when conducting impairment testing are described in Note 11.

INVENTORY OBSOLESCENCE

Since Momentum Group conducts trading operations, inventories constitute a large asset item
in the consolidated balance sheet. The Group measures inventories at the lower of cost and
net realisable value. The cost of inventories is primarily calculated by using a method based on
a weighted average and includes expenditures arising during the acquisition of the inventory
assets and transportation thereof to their current location and state or by applying the
“first-in, first-out” (FIFO) method. When calculating net realisable value, articles with redun-
dancy and a low turnover rate, discontinued and damaged articles, and handling costs and
other selling expenses are taken into consideration. If general demand for the Group's product
range changes significantly and assumptions of the net realisable value of articles differ from
the actual outcome, earnings in the financial statements may be affected.

TAXES

Changes in tax legislation in the countries where Momentum Group conducts business may
change the amount of recognised tax liabilities and tax assets. Interpretations of current tax
legislation may also affect the recognised tax liability/tax asset. Assessments are carried out
to determine both current and deferred tax liabilities/assets. The actual result may differ from
these judgements, partly due to changes in business climate or changed tax legislation.

NOTE 3 REVENUE BY CLASS OF INCOME

Group Parent Company

2017/18 2016/17 2017/18 2016/17
Revenue
Sale of goods 5,480 5,294 - -
Service assignments 110 88 22 -
Commissions, bonuses
and other income 26 29 - -
Total 5,616 5,411 22 -

Income in the Parent Company pertains to intra-Group services totalling MSEK 22.

NOTE 4 OTHER OPERATING INCOME

Group 2017/18 2016/17
Exchange-rate gains on operating receivables/liabilities 0 0
Grants from EU, central and local government 3 2
Capitalised work for own account - 5
Insurance indemnification 1
Total 4 8
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NOTES

NOTE 5 SEGMENT REPORTING

During the 2017/18 financial year, the Group's operating segments comprised the Tools & Con-
sumables and Components & Services business areas. The operating segments are consoli-
dations of the operational organisation, as used by Group management and the Board of Direc-
tors to monitor operations. Group management, comprising the President & CEO and CFO, are
the Group's chief operating decision makers.

Tools & Consumables comprises TOOLS Sweden, TOOLS Norway, TOOLS Finland, Mercus
Yrkeskldder, TriffiQ Foretagsprofilering and Reklamproffsen, which offer products and services
related to tools and industrial consumables as well as workwear and profile clothing for the

industrial and construction sectors in the Nordic region. Components & Services comprises
Momentum Industrial and Gigant, which offer spare parts and service as well as workplace
equipment for customers in the industrial sector in the Nordic region. Group-wide includes the
Group's management, finance function, support functions and logistics operations. The sup-
port functions include internal communications, investor relations and legal affairs.

Intra-Group pricing between the segments occurs on market terms. No single customer in
the Group accounts for more than 3 percent of the Group's revenue.

2017/18 2016/17

Tools&  Components & Group- Group Tools&  Components & Group- Group
Revenue Consumables Services wide Eliminations total Consumables Services wide Eliminations total
From external customers 4,413 1201 2 - 5,616 4,261 1150 - - 5,411
From other segments 10 197 118 -325 - 8 209 -217 -
Total 4,423 1,398 120 -325 5,616 4,269 1,359 -217 5,411
Adjusted operating profit 134 125 -8 1 252 76 121 -2 2 193
Items affecting
comparability -5 -2 -5 - -12 -64 -8 -56 - -128
Operating profit/loss 129 123 -13 1 240 12 113 -58 2 65
Net financial items - - -5 - -5 - - -11 - -11
Profit/loss after net
financial items 129 123 -18 1 235 12 113 -69 -2 54
Goodwill 354 146 - - 500 303 146 - - 449
Other assets 1,848 575 571 -760 2,234 1,660 513 309 -380 2,102
Total assets 2,202 721 571 -760 2,734 1,963 659 309 -380 2,551
Liabilities 1183 562 587 -753 1,579 1,085 513 318 -372 1,544
Other disclosures
Investments 22 1 3 - 36 51 4 12 - 67
Depreciation
and amortisation -32 -3 -2 - -37 -20 -2 - - -22

The columns “Group-wide" and "Eliminations” pertaining to assets comprises eliminations
of intra-segment receivables and internal gains on inventories of MSEK 760, intra-segment
receivables of MSEK 537 and undistributed assets of MSEK 33.

The columns “Group-wide" and "Eliminations” pertaining to liabilities comprises elimi-
nations of intra-segment liabilities of MSEK 753, intra-segment liabilities of MSEK 173 and
undistributed liabilities of MSEK 414.

INFORMATION ON GEOGRAPHIC AREA

The columns “Group-wide" and "Eliminations” pertaining to assets comprises eliminations
of intra-segment receivables and internal gains on inventories of MSEK 380, intra-segment
receivables of MSEK 286 and undistributed assets of MSEK 23.

The columns “Group-wide" and "Eliminations” pertaining to liabilities comprises elimi-
nations of intra-segment liabilities of MSEK 372, intra-segment liabilities of MSEK 49 and
undistributed liabilities of MSEK 269.

The Group primarily conducts operations in Sweden, Norway and Finland. Revenue presented for the geographic markets is based on the domicile of the customers, while non-current assets are

based on the geographic location of the operations.

2017/18 2016/17
External revenue Non-current assets External revenue Non-current assets
Sweden 2,982 404 2,962 322
Norway 1,550 107 1,495 1
Finland 930 175 818 162
Other countries 154 2 136 2
Group total 5,616 688 5,411 597
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NOTE 6 EMPLOYEES AND PERSONNEL COSTS

NOTES

201718 2016/17
Average no. of employees
by country Men  Women Total Men  Women Total
Sweden 729 214 943 713 182 895
Norway 354 71 425 330 69 399
Finland 228 40 268 229 36 265
Denmark 13 3 16 12 2 14
Other countries 1 1 2 1 2 3
Group total 1,325 329 1,654 1,285 291 1,576
PERCENTAGE WOMEN
Parent Company 2017/18 2016/17
Board of Directors 40 40
Group management 0 0
Group
Boards of directors 12 16
Other senior management 20 20

The category “Other senior management” includes individuals in management groups of Group companies.

Costs for employee benefits 2017/18 2016/17
Parent Company

Salaries and other remuneration 15 1
Pension costs, defined-benefit plans 0 0
Pension costs, defined-contribution plans 3 0
Social security contributions 5 0
Subsidiaries

Salaries and other remuneration 853 801
Pension costs, defined-benefit plans 3 2
Pension costs, defined-contribution plans 72 67
Social security contributions 197 182
Group total 1,148 1,052

Salaries and other remuneration distributed between
Board of Directors/senior management and

2017/18

Board of Directors
and President  Other employees

2016/17

Board of Directors
and President  Other employees

Parent Company total 10 5 1 0
of which, bonuses, etc. 2 0 0 0
Subsidiaries total 13 840 12 789
of which, bonuses, etc. 1 24 1 12
Group total 23 845 13 789

The category “Board of Directors and President” in the table above includes the directors, presidents and executive vice presidents in the Group.

SALARY AND OTHER REMUNERATION TO THE BOARD OF DIRECTORS

AND GROUP MANAGEMENT OF MOMENTUM GROUP

Board of Directors

Fees to the Chairman of the Board and other directors have been paid in accordance with the
resolution of the Annual General Meeting in May 2017 according to the table below. Special
remuneration was paid for committee work in 2017/18, with the members of the Compensation
Committee receiving SEK 50 thousand each (two people) and the Chairman of the Audit Com-
mittee receiving SEK 50 thousand.

Group management

Salaries and remuneration to the Group's management for the 2017/18 financial year have
been paid in accordance with the guidelines for remuneration resolved by the Annual General
Meeting in May 2017 (see page 45).

President & CEQ

UIf Lilius has been President & CEQ of Momentum Group AB since June 2017. Remuneration to
the President & CEO of Momentum Group AB comprises fixed salary, variable salary, participa-
tion in the call option programme 2017/21 (see below for a more detailed description), other
benefits and pension. For the Company's President & CEO, variable salary can amount to a
maximum of 30 percent of fixed salary, based on the Group’s earnings. In addition, a premium
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of 20 percent of the variable salary can be paid as a consideration for the variable portion
being used to acquire shares in Momentum Group AB. As of 31 March 2018, the President &
CEO held 15,000 call options within the framework of the call option programme 2017/21.

From the age of 65, the President & CEO is covered by a defined-contribution pension,
whose size depends on the outcome of the pension insurance policies taken out. In the event
of termination of employment at the initiative of the Company, the period of notice is 12
months. Severance pay is also payable in a maximum amount of 12 months’ salary.

Other members of senior management
In this note, other members of senior management refers to Group management excluding the
President & CEQ.

In addition to UIf Lilius, Group management comprises Niklas Enmark, Executive Vice Presi-
dent & CFO. For the Company's Executive Vice President, variable salary can amount to a maxi-
mum of 30 percent of fixed salary, based on the Group's earnings. In addition, a premium of 20
percent of the variable salary can be paid as a consideration for the variable portion being
used to acquire shares in Momentum Group AB. As of 31 March 2018, the Executive Vice Presi-
dent held 15,000 call options within the framework of the call option programme 2017/21.

From the age of 65, the Executive Vice President is covered by a defined-contribution pension,
whose size depends on the outcome of the pension insurance policies taken out. In the event of
termination of employment at the initiative of the Company, the period of notice is 12 months. 3>
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NOTES

LONG-TERM INCENTIVE (LTI) PROGRAMMES

In 2017, the Board of Momentum Group AB decided to offer a long-term incentive programme
to Executive Vice President & CFO Niklas Enmark involving an annual cash-based gross remu-
neration amount of SEK 400 thousand over a three-year period. Payment of the cash-based
gross remuneration amount was conditional on an initial investment in Momentum Group

REMUNERATION AND OTHER BENEFITS TO THE BOARD OF THE PARENT COMPANY
AND GROUP MANAGEMENT 2017/18

shares by the Executive Vice President of approximately MSEK 2.5 and on his continued
employment by the Company. Gross compensation for the 2017/18 financial year amounted to
SEK 400 thousand, which was expensed and paid in 2017/18.

Director's fee/ Variable salary Call options
SEK thousand Fixed salary and LTI Other benefits Pension costs Total  outstanding (no.)
Board of Directors
Jorgen Wigh, Chairman? 570 570
Fredrik Bérjesson, Director? 310 310
Charlotte Hansson, Director 260 260
Stefan Hedelius, Director 260 260
Gunilla Spongh, Director? 310 310
Total 1,710 - - - 1,710 -
Group management
UIf Lilius, President & CEQ? 4,110 882 57 1,230 6,279 15,000
Niklas Enmark, Executive Vice President & CFO 2,403 1062 79 823 4,367 15,000
Total 6,513 1,944 136 2,053 10,646 30,000

1) Member of the Compensation Committee.
2) Audit Committee Chairman.

3) Reported remuneration pertains to the full financial year from 1 April 2017 to 31 March 2018, although the President & CEO formally assumed the position in June 2017.

REMUNERATION AND OTHER BENEFITS TO THE BOARD OF THE PARENT COMPANY

AND GROUP MANAGEMENT 2016/17 .
Director's fee/

Variable salary

SEK thousand Fixed salary and LTI Other benefits Pension costs Total
Board of Directors*

Jorgen Wigh, Chairman 260 260
Fredrik Bdrjesson, Director 130 130
Charlotte Hansson, Director 130 130
Stefan Hedelius, Director 130 130
Gunilla Spongh, Director 130 130
Total 780 - - - 780
Group management®

UIf Lilius, President & CEQ - - - - -
Niklas Enmark, Executive Vice President & CFO 125 - - - 125
Total 125 - - - 125

4) The Board of Directors of Momentum Group AB was appointed in October 2016. Accordingly, the director’s fees paid during the 2016/17 financial year corresponded to a half year's fee.

No special remuneration was paid for committee work during the year.

5) The President & CEO of Momentum Group AB formally assumed the position in June 2017, which is why no remuneration was paid during the 1 April 2016-31 March 2017 financial year.

The Executive Vice President of Momentum Group AB assumed the position in March 2017.

CALL OPTION PROGRAMME 2017/21

In November 2017, an Extraordinary General Meeting of Shareholders in Momentum Group AB
resolved to offer 40 key individuals in senior positions the opportunity to acquire a maximum of
250,000 call options on repurchased Class B shares on market terms. The programme was
fully subscribed. The call options have been conveyed at a price of SEK 9.60 per call option,
equivalent to the market value of the options according to a valuation performed by Nordea
Bank. The redemption price for the call options is SEK 121.60 per share and the redemption

OPTIONS ISSUED AND OUTSTANDING AS OF 31 MARCH 2018

periods were set at 12-25 February and 12-25 May 2021, respectively. The programme was
secured in its entirety through repurchase of treasury shares.
The offering is linked to a subsidy corresponding to the paid option price, which means that
a gross amount of SEK 9.60 per acquired call option will be paid to the holder by the holder's
employer in December 2019, on the condition that all originally acquired call options in this

programme remain and that the individual is still an employee of the Group.

Redemption No. of options No. of options
Date of issue Redemption period price, SEK issued outstanding Settlement method
Group
Call option programme 2017/21 December 2017 12-15 February 2021 and 121.60 250,000 240,000 Physical delivery
12-25 May 2021
Parent Company
Call option programme 2017/21 December 2017 12-15 February 2021 and 121.60 48,500 48,500 Physical delivery

12-25 May 2021
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Guidelines for determining remuneration
and other terms of employment for senior management

These guidelines apply for remuneration to the President & CEO and other members
of senior management in Momentum Group. Momentum Group is to strive to offer
total remuneration that is in line with market terms and thus enables the Company
to attract and retain qualified employees. Total remuneration varies in relation to
the individual's responsibilities and performance, and may comprise the compo-
nents specified below.

Fixed salary forms the basis of the total remuneration. Fixed salary is to be in line
with market terms and reflect the responsibilities associated with the position as
well as the individual's competence and performance. Fixed salary is reviewed
annually.

Variable salary may normally amount to a maximum of 40 percent of the fixed
salary and is mainly to be based on the earnings growth and profitability of the
Group and the business area.

On an annual basis, the Board of Directors will assess whether a long-term incen-
tive programme should be proposed at the Annual General Meeting and, if so,
whether the proposed long-term incentive programme should include a convey-
ance of shares in the Company.

Retirement pension and healthcare and medical benefits are to reflect market
rules and practice. If possible, pensions are to comprise defined-contribution plans.

Other benefits may be provided to individual members or all members of Group
management and are to reflect market practice. These benefits may not comprise
a significant portion of the total remuneration.

Other terms of employment, such as period of notice and severance pay, are to be
in line with market terms and may not under any circumstances exceed a 12-month
period of notice and 12 months’ severance pay. No severance pay is to be paid if
notice is given by the employee.

The Board is entitled to deviate from the above guidelines in individual cases if
special reasons exist.

Guidelines resolved by the Annual General Meeting for Momentum Group AB held
on 9 May 2017. These guidelines have been applied to all agreements entered
into with the President & CEO and other members of Group management during
2017/18.

NOTES

NOTE 7 FEES TO AUDITORS

Group Parent Company
2017/18  2016/17 2017/18 2016/17

KPMG

Audit assignment
Tax advisory services
Other assignments
Total fees to KPMG

£, O N

Other auditors

Audit assignment
Tax advisory services - - - -
Other assignments - = - -

Total fees to other auditors 0 - - -
Total fees to auditors 4 4 2 2

Audit assignment refers to statutory auditing of the Annual Report and accounting as well as
the administration of the Board of Directors and the President & CEOQ, and auditing and other
reviews carried out in accordance with the law, agreements or contracts. This includes other
work assignments that are incumbent upon the Company’s auditors as well as advisory ser-
vices or other assistance occasioned through the findings of such reviews or the performance
of such other work assignments. Other assignments comprise advisory services concerning
accounting issues.

NOTE 8 FINANCIAL INCOME AND EXPENSES

Group 201718 2016/17
Interest income on balances with B&B TOOLS AB 0 1
Other financial income 2 !
Financial income 2 2
Interest expenses -4 -
Interest expenses on liabilities to B&B TOOLS AB -1 12
Net interest income on defined-benefit pensions -1 -1
Other financial expenses -1 0
Financial expenses -7 -13
Net financial items -5 -1
PROFIT FROM PARTICIPATIONS IN GROUP COMPANIES

Parent Company 2017/18 2016/17
Capital gain on divestment of participations - 0
Total - 0
INTEREST INCOME AND SIMILAR PROFIT/LOSS ITEMS

Parent Company 2017/18 2016/17
Interest income, Group companies 20 7
Interest income, other 0 -
Total 20 7
INTEREST EXPENSES AND SIMILAR PROFIT/LOSS ITEMS

Parent Company 2017/18 2016/17
Interest expenses on liabilities to B&B TOOLS AB -1 0
Interest expenses, other -4 -
Total -5 0
NOTE 9 APPROPRIATIONS

Parent Company 2017/18 2016/17
Tax allocation reserve, provision for the year -29 -
Group contributions received 172 8l
Group contributions paid -41 -80
Total 102 1
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NOTES

NOTE 10 TAXES
Group Parent Company
TAXES RECOGNISED IN PROFIT OR LOSS 2017/18 2016/17 2017/18 2016/17
Tax expense for the period -46 21 21 0
Adjustment of taxes attributable to earlier years 0 0 - =
Deferred tax 7 9 - -
Total recognised tax expense -53 -12 21 0
RECONCILIATION OF EFFECTIVE TAXES
The relationship between taxes at the average tax rate and recognised taxes for the Group is illustrated in the following table:
Group Parent Company

201718 % 2016117 % 201718 % 2016/17 %
Profit before taxes 235 54 96 0
Taxes at an average tax rate 52 22 -2 23 21 22 0 22
Tax effect of:
Changed tax rate 0 0 -
Taxes attributable to earlier years 0 0 -
Non-deductible expenses -1 -1 0
Non-taxable income 0 0 -
Other items 0 1 -
Total tax -53 -12 21 0
TAXES RECOGNISED IN THE STATEMENT OF COMPREHENSIVE INCOME
Group 2017/18 2016/17
Deferred tax on defined-benefit pension plans 1 0
Total 1 0
DEFERRED TAX RECOGNISED IN THE BALANCE SHEET
Deferred tax assets and liabilities in the balance sheet are attributable as follows:

31Mar 2018 31 Mar 2017

Group Receivables Liabilities Net Receivables Liabilities Net
Intangible assets 0 -14 -14 - -8 -8
Land and buildings - -1 -1 - 1 -1
Machinery and equipment 1 - 1 1 - 1
Inventories 9 - 9 10 - 10
Accounts receivable 3 - 3 4 - 4
Untaxed reserves - -8 -8 - -1 -1
Pension provisions 6 -2 4 5 -3 2
Other provisions 2 0 2 4 0 4
Loss carryforwards 0 - 0 0 - 0
Other 3 - 3 3 - 3
Total 24 -25 -1 27 -13 14

Areconciliation of deferred net receivables (net liability)
from the beginning of the year until year-end is shown in the table below:

Group 31Mar 2018 31 Mar 2017
Opening balance at the beginning of the year, net 14 12
Taxes charged against net profit -7 9
Taxes on items recognised in consolidated

comprehensive income 1 0
Taxes on business combinations -9 -9
Translation differences 0 2
Closing balance at year-end, net -1 14
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NOTE 11 INTANGIBLE NON-CURRENT ASSETS

2017/18

NOTES

2016/17

Acquired intangible assets

Internally developed

Acquired intangible assets Internally developed

Customer Customer

Group Goodwill relations  Other Software Total  Goodwill relations  Other Software Total
Accumulated cost
At the beginning of the year 449 38 58 5 550 416 2 20 - 438
Investments 21 21 36 5 41
Acquisition of subsidiaries 40 37 77 29 37 66
Sales and disposals - -
Reclassifications 3 3 -
Translation differences 1 1 2 14 4 -1 2 0 5
Atyear-end 500 76 84 5 665 449 38 58 5 550
Accumulated amortisation
At the beginning of the year -3 -14 - -17 1 -9 - -10
Amortisation for the year -10 9 0 -19 -2 5 -7
Sales and disposals - -
Translation differences -1 -1 2 0 0 0
Atyear-end - -14 -24 - -38 - -3 -14 - -17
Impairment losses on cost
At the beginning of the year - -
Impairment losses for the year - -
At year-end - - - - - - - - - -
Carrying amount at the beginning of the
year 449 35 L] 5 533 416 1 11 - 428
Carrying amount at year-end 500 62 60 5 627 449 35 4b 5 533

2017/18 2016/17 tions are also used with respect to inflation and salary trends for the countries where the Group con-
Parent Company Licences Licences ducts its main operations. Assumptions are also made with respect to future foreign-exchange
Accumulated cost rates thatimpact the price of the Group's purchases and sales. There is a strong correlation
At the beginning of the year 0 - between the shared assumptions and external source of information and previous experience. For
RS 0 0 cash flows beyond the five-year period, growth has been assumed to amount to 2 percent annually.
Atysor-end 0 0 Cash flows have been discounted by a weighted capital cost for borrowed capital and equity,

and are presented in the table below for each cash-generating unit. The testing of goodwill values

ccumulated omortization did notindicate any impairment requirement.
At the boginning of the ysar 0 R Discount rate, before tax 31Mar 2018 31 Mar 2017
Lnoitsodoultaiieluony Tools & Consumables 10.0% 11.5%
Slyserend Components & Services 10.0% 11.0%
Carrying amount at the beginning of the year 0 -
Carrying amount at year-end 0 0 The sensitivity of the calculation means that the goodwill value would remain warranted even in the

IMPAIRMENT TESTING OF GOODWILL

Recognised goodwill values were tested prior to the balance-sheet date on 31 March 2018,

using the balance sheet on 31 December 2017 as a base. The Group's total goodwill value of
MSEK 500 (449) has been allocated by operating segment (business area) according to the
table below:

Goodwill 31Mar 2018 31 Mar 2017
Tools & Consumables 354 303
Components & Services 146 146
Total goodwill 500 449

Momentum Group has historically conducted a large number of acquisitions. Consolidated goodwill
is allocated to the cash-generating units, which correspond with the Group's operating segments.
Goodwill values are tested at the operating segment level. The basis of this testing and the assess-
ment of future cash flows is the target scenario for each operating segment for the forthcoming
financial year, with forecasts of earnings and cash flows for subsequent years.

The recoverable amount was calculated on the basis of value in use and is based on the assess-
ment of cash flows for the coming five-year period. Assumptions have been made concerning future
revenue, gross margins, cost level, working capital requirements and investment requirements. Key
assumptions are based on the underlying conditions of the individual operations, market conditions
and the action plans in place to achieve the overall earnings targets. In addition, shared assump-

event of a change to the assumptions below, either individually or as a group. Accordingly, a reason-
able change in key assumptions would not resultin animpairment requirement.

Sensitivity analysis

Change in forecast operating profit before depreciation and amortisation -10%
Change in discount rate before tax 1%
Change in long-term growth rate -1%
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NOTE 12 TANGIBLE NON-CURRENT ASSETS

2017/18 2016/17
Leasehold  Machinery Leasehold  Machinery
Land and improve- and Construction Land and improve- and Construction
Group buildings ments  equipment  in progress Total buildings ments  equipment  in progress Total
Accumulated cost
At the beginning of the year 31 37 247 3 318 31 27 225 2 285
Investments 3 10 2 15 8 16 2 26
Acquisition of subsidiaries 0 1 1 1 2 3
Sales and disposals 0 -28 -28 -1 2 -3
Reclassifications 1 -1 -3 -3 1 0
Translation differences 3 1 7 11 0 1 6 0 7
At year-end 34 42 236 2 314 31 37 247 3 318
Accumulated depreciation
At the beginning of the year -24 -20 -210 -254 -24 -16 -195 -235
Depreciation for the year 0 -4 -14 -18 0 -3 eI -15
Sales and disposals 0 28 28 0 2 2
Reclassifications -1 1 0 -
Translation differences 2 -1 -6 -9 0 -1 -5 -6
Atyear-end -26 -26 -201 -253 -2h -20 -210 -254
Carrying amount at the beginning
of the year 7 17 37 3 64 7 1 30 2 50
Carrying amount at year-end 9 16 35 2 61 7 17 37 3 64
NOTE 13 SHARES IN ASSOCIATED COMPANIES
Carrying amount 31 Mar 2018 31 Mar 2017
At the beginning of the year 9 1
Impairment losses - 2
Shares of profit/capital gains 2 0
Divested shares -9 -
Reclassification upon acquisition -2 -
Atyear-end - 9
At the beginning of the year, shares in associated companies pertained to shares in Work-
places for Industries WFI AB and AB Knut Sehlins Industrivaruhus. The remaining 70 percent
of AB Knut Sehlins Industrivarhus was acquired during the year, and the company was a
wholly owned subsidiary at year-end. The 40-percent share in Workplaces for Industries WFI
AB at the beginning of the year was divested during the year in conjunction with the estab-
lishment of Elka Produkter AB. Refer also to Note 35 Acquisition of businesses.
N
OTE 14 OPERATIONAL LEASING o —

2017/18 2016/17 2017/18 2016/17
Leases in which the Group/the Company is the lessee
Non-terminable leasing fees amount to:
Within 1 year 215 195 2 1
Between 1 and 5 years 368 434 1 2
Later than 5 years 53 51 - -
Total 636 680 3 3
Expensed leasing fees for the period
Assets held through operational leases
Minimum leasing fees 213 189 2 -
Total leasing costs 213 189 2 -

Refers to costs for assets held through operational leases, such as rented premises, vehicles, other machinery and equipment.
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NOTE 15 RECEIVABLES FROM
GROUP COMPANIES

NOTES

NOTE19 EQUITY

CLASSES OF SHARES

Parent Company 31Mar2018  31Mar 2017 As of 31 March 2018, the share capital amounted to MSEK 57. The distribution by class of
Carrying amount at the beginning of the year 760 - shares in presented in the table below. All shares have a quotient value of SEK 2.00. All shares
Additional assets 52 760 entitle their holders to the same rights to the Company's remaining net assets. For shares held
el s _ _ intreasury, all rights are rescinded until these shares have been reissued.
Carrying amount at year-end 812 760

CLASS OF SHARES

31Mar2018  31Mar 2017

Class A shares 1,062,436 1,063,780

Class B shares 27,202,980 27201636
N OTE 16 | N V E N TO R | E S Total number of shares before repurchasing 28,265,416 28,265,416
Group 31Mar2018  31Mar 2017 Less: Repurchased Class B shares -250,000 =
Finished goods and goods for resale 927 823 Total number of shares after repurchasing 28,015,416 28,265,416
Total 927 823

The cost of goods sold includes impairment of inventories in the amount of MSEK 11 (35).
No material reversals of previous impairments were carried out during the year.

NOTE 17 PREPAID EXPENSES

The table below shows the changes for the year in the number of shares by class of shares.

2017/18 2016/17
1,063,780 =

Class A shares

Number of Class A shares at the beginning of the year
Number of shares when the Company was formed on
8 August 2016 - 500

Share split (1:50), 31 March 2017 - 24,500
AND ACCRUED INCOME New share issue, 31 March 2017 - 1038780
Group 31Mar2018  31Mar 2017 Conversion of Class A shares to Class B shares -1,344 -
Prepaid expenses Number of Class A shares at year-end 1,062,436 1,063,780
Rents 22 23
Insurance premiums 2 4 Class B shares 2017118 2016/17
Licences 2 1 Number of Class B shares at the beginning of the year 27,201,636 -
Leasing 3 2 New share issue, 31 March 2017 - 27,201,636
Computer costs 3 2 Conversion of Class A shares to Class B shares 1,344 -
Other prepaid expenses 8 4 Number of Class B shares at year-end 27,202,980 27,201,636
Accrued income According to Momentum Group AB's Articles of Association, holders of Class A shares are enti-
Delivery of goods 6 1 tled to request that such shares be converted to Class B shares. The total number of votes in
Commission and bonus income 32 33 the Company decreases as a result of the conversion to Class B shares. The Company's Class
Other accrued income 2 3 A shares entitle the holder to ten votes each and the Company's Class B shares entitle the
Total 80 83 holder to one vote each.

Repurchased own shares included in the equity item

retained earnings, including net profit
NOTE 18 LONG-TERM RECEIVABLES Repur.chused .shur.es include thel acquisition ct.)st of treasury shares held by the Parent Com-

pany, its subsidiaries and associated companies. As of 31 March 2018, the Group held 250,000
AND OTHER RECEIVABLES own shares (-)in treasury.
Group 31Mar 2018 31 Mar 2017
Long-term receivables classified as non-current assets Call option programme 2017/2021
Pension funds 1 4 Following a resolution at the Extraordinary General Meeting of Shareholders in November 2017,
Total 1 g 40 key individuals in senior positions were offered the opportunity to acquire a maximum of

250,000 call options on repurchased Class B shares. The programme was fully subscribed.
Other receivables classified as current assets When fully exercised, the number of outstanding Class B shares will increase by 250,000, cor-
VAT receivable 3 4 responding to 0.9 percent of the total number of shares and 0.7 percent of the total number of
Tax account 9 8 votes. The call options have been conveyed at a price of SEK 9.60 per call option, equivalent to
Receivable from pension foundations 1 0 the market value of the options according to a valuation performed by Nordea Bank. The
Advance payments 1 0 redemption price for the call options is SEK 121.60 per share and the redemption periods were
Other receivables 3 1 set at 12-25 February and 12-25 May 2021, respectively.
Total 17 13

Translation reserve

The translation reserve includes all exchange-rate differences arising from the translation of
financial statements from foreign businesses that have prepared their financial statements in
a currency other than the currency in which the Group's financial statements are presented.
The Group presents its financial statements in SEK.

Group 31 Mar 2018 31 Mar 2017

Translation reserve

Opening translation reserve -28 -54

Translation effect for the year 30 26

Closing translation reserve 2 -28
»
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Hedging reserve

The hedging reserve covers the change in value of the foreign-exchange forward contracts
hedged. The value of the hedging reserve at the beginning and end of the year amounted to
MSEK 0.

PARENT COMPANY
Restricted funds
Restricted funds may not be reduced through dividends.

NON-RESTRICTED EQUITY

Retained earnings

Comprises earnings generated in previous years after any dividends are paid. Together with
net profit, less holdings of treasury shares, comprises total non-restricted equity, meaning the
amount available to be distributed to the shareholders. As of the balance-sheet date, total
equity in Momentum Group AB amounted to MSEK 680, of which MSEK 57 was restricted
equity.

Dividend

After the balance-sheet date, the Board of Momentum Group AB proposed a dividend of SEK
2.60 per share, corresponding to a pay-out ratio of 40 percent of earnings per share. Taking
into account the Class B shares repurchased by the Company, the proposed dividend corre-
sponds to a total of approximately MSEK 73. The proposed dividend is in line with the Compa-
ny's dividend policy, which states that 30-50 percent of earnings per share are to be distrib-
uted over a business cycle. The dividend is subject to approval by the Annual General Meeting
to be held on 22 August 2018.

MSEK 31Mar2018 31 Mar 2017
SEK 2.60 () per share 73 -
Proposed appropriation of profit (SEK)

The following funds are at the disposal

of the General Meeting of Shareholders: 623,428,125
The Board of Directors proposes that

the shareholders receive a dividend of SEK 2.60 per share 72,840,082
That the remaining profit be brought forward 550,588,043
Total 623,428,125

NOTE 20 EARNINGS PER SHARE

EARNINGS PER SHARE FOR THE GROUP AS A WHOLE

Before dilution After dilution
2017/18 2016/17 2017/18 2016/17
Earnings per share, SEK 6.45 150 6.45 1.50

The calculation of the numerators and denominators used in the above calculations of earn-
ings per share is specified below.

EARNINGS PER SHARE BEFORE DILUTION

The calculation of earnings per share for 2017/18 was based on net profit attributable to the
ordinary shareholders in the Parent Company amounting to MSEK 181 (42) and a weighted
average number of shares outstanding during 2017/18 amounting to 28,202,916 (28,265,416).
The two components have been calculated in the following manner:

Net profit attributable to Parent Company shareholders, before dilution

2017/18 2016/17
Net profit attributable to Parent Company shareholders 181 42
Profit attributable to Parent Company shareholders,
before dilution 181 42
Weighted average number of shares outstanding, before dilution
Stated in thousands of shares 2017/18 2016/17
Total number of shares, 1 April ¥ 28,265 28,265
Effect of holding of treasury shares -62 -
Number of shares for calculation of earnings per share 28,203 28,265

EARNINGS PER SHARE AFTER DILUTION

The calculation of earnings per share after dilution for 2017/18 was based on profit attributable
to the ordinary shareholders in the Parent Company amounting to MSEK 181 (42) and a
weighted average number of shares outstanding during 2017/18 amounting to 28,202,916
(28,265,416). The two components have been calculated in the following manner:

Net profit attributable to Parent Company shareholders, after dilution

2017/18 2016/17
Net profit attributable to Parent Company shareholders 181 42
Profit attributable to Parent Company shareholders,
after dilution 181 42
Weighted average number of shares outstanding, after dilution
Stated in thousands of shares 2017/18 2016/17
Total number of shares, 1 April? 28,265 28,265
Effect of holding of treasury shares -62 -
Effect of share-option programmes? - -
Number of shares for calculation of earnings per share 28,203 28,265

1) Momentum Group AB was registered with the Swedish Companies Registration Office on
8 August 2016 and thus did not have share capital for the entire comparative year. Taking
into account the fact that the number of shares has risen to 28,265,416 in accordance
with a resolution by the Extraordinary General Meeting of Shareholders on 31 March 2017
and subsequent registration with the Swedish Companies Registration Office in May 2017,
Momentum Group has chosen to use this number as its starting value.

2) As of 31 March 2018, Momentum Group AB had an outstanding call option programme
for which the redemption price exceeded the share price. Accordingly, no dilution effect
exists for this programme. This call option programme is described in greater detail in
Note 6 Employees and personnel costs.
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NOTE 21 INTEREST-BEARING LIABILITIES

Group 31Mar2018  31Mar 2017
Non-current liabilities

Liabilities to credit institutions” 103 -
Liabilities to B&B TOOLS - 150
Total 103 150
Current liabilities

Liabilities to credit institutions®” 202 -
Liabilities to B&B TOOLS - 182
Total 202 182

1) Liabilities to credit institutions comprise a revolving credit facility and a committed credit
facility. Refer also to Note 27 Financial risks and risk management.

NOTE 22 PROVISIONS FOR PENSIONS

Momentum Group has defined-benefit pension plans in Sweden and Norway. Defined-contri-
bution pension plans are also used in Sweden and Norway. Group subsidiaries in other coun-
tries primarily have defined-contribution pension plans.

DEFINED-CONTRIBUTION PENSION PLANS

These plans mainly cover retirement pensions and family pensions. Premiums are paid on an
ongoing basis during the year by each Group company to separate legal entities, such as
insurance companies. The premium level is based on salary. The pension cost for the period is
included in profit or loss.

DEFINED-BENEFIT PENSION PLANS

These plans mainly cover retirement pensions. Vesting is based on the number of years of ser-
vice. For each year of service, the employee earns an increased right to pension, which is rec-
ognised as benefits earned during the year and as an increase in pension obligations.
Unfunded and funded pension plans are used in Sweden and Norway. The defined-benefit plans are
exposed to actuarial risks, such as length of life, currency, interest-rate and investment risks.

Commitments for employee benefits, defined-benefit plans
The following provisions for pension obligations have been made in the balance sheet:

Group 31Mar2018  31Mar 2017
Pension obligations unfunded plans, present value 25 21
Pension obligations funded plans, present value 16 14
Plan assets, fair value -15 -15
Net pension obligations 26 20

The Group has a number of defined-benefit pension plans that are all managed individually.
Funded plans are recognised on a net basis in the balance sheet. Accordingly, obligations are
recognised in the balance sheet in the following net amounts:

31Mar2018  31Mar 2017
Plan assets for pension obligations -1 -4
Provisions for pensions and similar commitments 27 24
Net liabilities according to the balance sheet 26 20
Of which, credit insured through PRI Pensionsgaranti 12 1

Performance of pension obligations and plan assets
Pension obligations, plan assets and provisions for pension obligations for the defined-benefit
pension plans have developed as follows:

Pension obligations unfunded plans 31Mar2018 31 Mar 2017
Opening balance 21 18
Benefits earned during the year 1 1
Interest expense 1 1
Benefits paid -1 0
Remeasurement recognised in other comprehensive income 3 1
Translation differences - -
Pension obligations unfunded plans, present value 25 21

NOTES

Pension obligations funded plans 31Mar2018  31Mar 2017
Opening balance 14 12
Benefits earned during the year 1 0
Interest expense 0 0
Benefits paid 1 0
Remeasurement recognised in other comprehensive income 0 -1
Redemption of pension obligations 0 -
Other 2 2
Translation differences 0 1
Pension obligations funded plans, present value 16 14
Present value of pension obligation specified by category (%) 31Mar2018 31 Mar 2017
Active 43 37
Paid-up policy holders 18 27
Pensioners 39 36
Total 100 100
Plan assets 31Mar2018  31Mar 2017
Opening balance 15 12
Interest income recognised in profit or loss 0 0
Funds contributed by employers 0 1
Funds paid to employees 1 0
Remeasurement recognised in other comprehensive income -1 0
Redemption of pension obligations 0 -
Other 2 1
Translation differences 0 1
Plan assets, fair value 15 15

Plan assets comprise funds paid to and managed by insurance companies and are distributed
between the following classes of assets:

Plan assets

Cash and cash equivalents 2

Equity instruments 1

Debt instruments 9
1
2

31Mar2018 31 Mar 2017

Properties

N N O =

Other assets

Plan assets, fair value 15 15

All plan assets are managed by an insurance company and are included in the insurance com-
pany’s asset portfolio. The assets are thus not considered to be traded on an active market
from the Group's perspective. Estimated pension payments over the next ten-year period are
calculated at approximately MSEK 7 and the liquidity risk is thus clearly limited with respect to
the correlation between plan assets and obligations.

Net change in defined-benefit obligations during the year 31Mar2018  31Mar 2017
Opening balance 20 18

Pension costs, defined-benefit plans 3 2
Benefits paid -2 0
Funds contributed by employer 0 -1
Funds paid to employees 1 0
Remeasurement recognised in other comprehensive income,
see separate specification 4 0
Redemption of pension obligations 0 -
Other 0 1
Translation differences 0 0
Closing balance 26 20
»
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Pension costs

NOTE 23 NON-CURRENT NON-INTEREST-

Costs recognised in net profit 2017/18 2016/17
e eard do g thepord ; = | BEARING LIABILITIES AND OTHER PROVISIONS
Net interest expense 1 1 Group 31Mar 2018 31 Mar 2017
Pension costs, defined-benefit plans 3 2 Non-current non-interest-bearing liabilities
Option liability, acquisitions 35 -
Pension costs, defined-contribution plans 75 67 Total 35 -
Pensi tsi fit 7!
ension costs in net proft 8 89 Provisions classified as non-current liabilities
Pension costs are distributed in profit or loss between “Personnel costs” and “Net financial B eE CEmmES 1 1
items,” with the latter comprising the net amount of interest on the obligations and interest on Restructuring 18 27
the plan assets. Other 0 0
. . Total 19 28
Actuarial assumptions
2017/18 Sweden Norway The provision for restructuring relates entirely to unutilised premises.
Discount rate, 31 March, % 23 2.4 L
Exoected salary . o o Specification
el T ) : ’ Carrying amount at the beginning of the period 28 1
Expected inflation, % ¥ 15 0 . ) )
Expested o iod of servi o 2 Provisions made during the period 0 27
xpected remaining period of service, years : d AT N 9 0
2016/17 Sweden Norway Translation differences 0 0
Discount rate, 31 March, % 23 2.4 Carrying amount at the end of the period 19 28
Expected salary increase, % 275 2.25
Expected inflation, % ¥ 15 0
Expected remaining period of service, years 129 20
1) Inflation assumption is equivalent to pension indexation, which applies in both Sweden NOTE 2[| OTHER LIABILITIES
and Norway.
Group 31Mar 2018 31 Mar 2017
Length of life assumptions Employee withheld taxes 21 20
Length of life assumptions are based on published statistics and mortality figures. VAT liability 58 53
Remaining lengths of lives are presented in the table below. Other operating liabilities 4 0
Sweden Norway Total 83 73
Length of life assumptions at 65 years of age - retired members:
Men 217 214
Women 24.2 236
Length of life assumptions at 65 years of age
for members who are 40 years of age: NOTE 25 ACCRUED EXPENSES
Men 234 a6 | AND DEFERRED INCOME
Women 252 270 Group Parent Company
31 Mar 31 Mar 31 Mar 31 Mar
o . 2018 2017 2018 2017
Sensitivity analysis A 4
The calculation of recognised expenses and provisions for defined-benefit pension plans, ccnfe expenses i
where the amount of the future remuneration is unknown and payment will occur far in the Solaries Lol G el
i . ) to employees 144 140 3 0
future, relies on assumptions and judgements. ) . -
e . . B Social security contributions 61 57 2 0
The most significant assumptions and judgements comprise discount rate, future salary
) f(Thore ) L L ) Bonuses, refunds to customers/
increases, inflation and expected length of life. The principles for establishing the discount suppliers 8 6 B B
rate are described in Note 1 Summary of key accounting policies. T e 4 4 B )
Changes in pension obligations Increase Decrease Auditors' fees 2 1 0 0
due to changed assumptions® in liabilities in liabilities Other consulting fees 1 12 0 4
Discount rate, -0.50%/+0.50% 3 3 Interest expense 0 1 0 -
Salary increases, +0.50%/-0.50% 1 1 Restructuring 14 34 - -
Inflation, +0.50%/-0.50% 2 2 Shipping costs 4 2 - -
Length of life, +1 year/-1 year 1 1 IT and computer costs 14 5 - -
* The above sensitivity analysis is based on a change in one assumption while Other accrued expenses 16 10 - =
the others remain constant.
Deferred income
Financing _ . o Marketing income 1 3 - -
Alzollf 31fMuhr.cI:]20]1cS, tdhedugslruge welghte: te;m U:T total pension ?brlllgtznon wu: ;?g years Other deferred income 8 5 ~ _
(18.4), of which unfunde: pensions in Sweden had an average weighted term of 21.9 years Total 277 280 5 P

(22.0).

The Group estimates that MSEK 1 will be paid in 2018/19 to funded and unfunded
defined-benefit plans recognised as defined-benefit plans and MSEK 33 will be paid in 2018/19
to the defined-benefit plans recognised as defined-contribution plans. The latter pertains
exclusively to ITP2 in Swedish companies.
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NOTE 26 PLEDGED ASSETS AND CONTINGENT LIABILITIES

Group Parent Company

31Mar2018  31Mar2017 31Mar2018  31Mar 2017
Pledged assets
In the form of pledged assets for own liabilities and provisions
Corporate mortgages - = - -
Total pledged assets - = - -
Contingent liabilities
Guarantees for subsidiaries® - - 12 -
Guarantees, other 4 3 - -
Total contingent liabilities 4 3 12 -

1) Parent Company guarantees for subsidiaries essentially pertain to PRI obligations.

The Parent Company Momentum Group AB has entered into an agreement guaranteeing the fulfillment of the subsidiary Momentum Group Services AB's lease with an external party for the Group's
warehouse and logistics property in Alingsés. The annual leasing cost amounts to approximately MSEK 11 and the lease expires at the end of 2027.

NOTE 27 FINANCIAL RISKS
AND RISK MANAGEMENT

Momentum Group's operations entail exposure to a number of financial risks. Changes, partic-

ularly in foreign-exchange rates and interest-rate levels, affect the Group's earnings and cash

flows. Financing risks also arise and are managed within the framework of the Group’s adopted
policies.

FINANCIAL OPERATIONS

The goal of the Group's financial operations is to ensure high efficiency in the areas of invest-
ments, liquidity flows, borrowing, foreign-currency management and granting of credit. The
Board of Directors determines the Financial Policy each year, including the guidelines, goals
and framework for treasury management and for managing the financial risks in the Group.
The Financial Policy defines and identifies the financial risks that can arise, and regulates the
distribution of responsibility between the Board of Directors, the CEO, the CFO, the internal
bank function as well as the subsidiaries' CEOs and CFOs.

The Group's central financial operations comprise securing the Group's long-term supply of
liquidity for investments and working capital in an efficient manner. The Parent Company has
its own internal bank function tasked with coordinating the Group's financial activities and
ensuring that systems are available for efficient cash management in the Group. The Parent
Company manages the Group's external borrowing. All foreign-currency management and
granting of credit to customers are handled within the framework of the established policies.

CAPITAL MANAGEMENT

The Company's goal regarding financial position is that it should enable the Group to have
favourable availability of liquidity, that the cost of borrowed capital should be kept at market
rate, that the return on cash and cash equivalents should be satisfactory and that the risk in
investments and exposures should be kept low. A prerequisite for this is that the Group has a
long-term favourable financial position and meets the financial commitments included in the
loan agreements, etc.

FINANCIAL INSTRUMENTS AND HEDGE ACCOUNTING

The Group uses financial derivative instruments to manage foreign-exchange risks that arise
during operations. Derivative instruments held for hedging comprise foreign-exchange for-
ward contracts. These derivative instruments are hedged, which means that the instruments
are recognised in the balance sheet at fair value and that any change in value of these instru-
ments is recognised in other comprehensive income in equity until their underlying cash flows
are reflected in profit or loss.

FOREIGN-EXCHANGE RISKS

For Momentum Group, foreign-exchange risk arises in the subsidiaries as a result of future payment
flows in foreign currencies, referred to as a transaction exposure, and through portions of the
Group's equity comprising net assets in foreign subsidiaries and the Group's profit compromising
profit from foreign subsidiaries, referred to as a translation exposure.

Transaction exposure

Transaction exposure comprises future contracted and forecasted receipts and disburse-
ments in foreign currencies for subsidiaries, which, in the Group's case, mainly involves pur-
chases and sales of goods. The total transaction exposure for key currencies is shown in the
table below.

Annual net flow by currency (countervalue in MSEK])

Currency 2017/18 2016/17
NOK 145 123
EUR -92 -86
UsD -1 -20

The Group has its primary customer markets in Sweden, Norway and Finland, with sales in
SEK, NOK and EUR, respectively. A small portion of purchasing takes place outside the Nordic
region and is mainly paid in EUR and USD.

The effects of exchange-rate changes are reduced on the basis of purchases and sales in the
same currency, currency clauses and foreign-exchange forward contracts. Risk exposure is
limited by the Group's sales largely comprising products that are sold at a fixed price in the
local currency according to a price list valid over a period of approximately six months.

Group companies hedge parts of their future currency outflows in foreign currency using
foreign-exchange forward contracts, in accordance with the Financial Policy. Most of the
hedging of exchange-rate changes is conducted for the period deemed necessary to allow
sales prices to be adjusted to the new foreign-exchange rates. A smaller proportion of for-
eign-exchange forward contracts have terms of six to 12 months and are based on forecasts.
Corresponding foreign-exchange forward hedging takes place for sales in foreign currencies
when the costs are in local currency. The nominal amounts of outstanding foreign-exchange
forward contracts are presented in the table below:

Foreign-exchange forward contracts

Nominal value as of 31Mar2018  31Mar 2017
NOK/SEK 43 12
USD/SEKY 5 3
EUR/SEK® 18 -

1) Foreign-exchange forward contracts for purchase of currency.

Translation exposure of earnings

The Group's earnings are affected by the translation of the income statements of foreign sub-
sidiaries, for which translation is carried out at the average exchange rate for the financial
year. In cases when the local currency of the foreign subsidiary changes in relation to SEK, the
Group's recognised revenue and earnings that were translated to SEK also change. The Group's
translation exposure in revenue and operating profit are presented in the tables below. >
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Revenue 2017/18 2016/17
Outcome translated to average rate for the preceding year 5,604 5372
Currency translation

NOK -16 21
EUR 26 17
DKK 1 1
Total currency translation 12 39
Outcome 5,616 5,411
Operating profit 2017/18 2016/17
Outcome translated to average rate for the preceding year 239 65
Currency translation

NOK 0 0
EUR 1 0
DKK 0 0
Total currency translation 1 0
Outcome 240 65

The Group has net exposures in several foreign currencies. The table below shows the effect on
the Group's revenue and operating profit if the rates for the exposure currencies were to
change by 5 percent.

Change in rate for underlying exposure currencies +/- 5% 2017/18 2016/17
Effect

- Revenue +-127 +-119
- Operating profit +-12 +-1

The following rates were applied in the year-end accounts:

Average rate Balance-sheet rate
Currency 2017/18 2016/17 31Mar2018  31Mar 2017
NOK 1.027 1037 1.066 1.040
EUR 9.752 9.501 10.238 9.536
usD 8.340 8.667 8.267 8.922
DKK 1311 1.277 1.374 1.282

Translation exposure of equity

The value of the net assets of foreign subsidiaries is translated to SEK at year-end at the
exchange rate in effect on the balance-sheet date. The exchange-rate difference between the
years is recognised against equity through other comprehensive income.

Net assets in foreign subsidiaries by currency (MSEK)

Currency 31Mar2018 31 Mar 2017
NOK 341 315
EUR 300 248
DKK 13 11
INTEREST-RATE RISKS

Interest-rate risk refers to the risk that changes in the market interest rate will have a negative
impact on the Group's net interest income. The speed at which an interest-rate change has an
effect depends on the length of the period of fixed interest on the loans and the type of hedg-
ing instruments used. Both the market interest rate and the Group's earnings are expected to
follow the general economic cycle. Hence, the Group's Financial Policy stipulates that the
period of fixed interest is normally to be short-term, with at least 50 percent of the loans hav-
ing a fixed-interest period of less than one year. In order to further manage the risk of higher
market interest rates in the future, Momentum Group's Financial Policy also stipulates that dif-
ferent forms of interest derivatives may be used to limit interest-rate risk. As of 31 March 2018,
the Group holds no interest derivative instruments.

The debt portfolio comprises a committed credit facility and revolving credit facilities with
fixed-interest periods of three months.

The primary variable interest rates are STIBOR and EURIBOR. Liabilities to credit institu-
tions per underlying currency are presented in the table below.

Given the same loan liability and fixed-interest period as on the balance-sheet date, a

change in the market interest rate of 1 percentage point would result in a change in interest
expense of approximately MSEK 2.

Liabilities to credit institutions per currency,

31 March 2018 SEK EUR Total
Committed credit facility 202 - 202
Revolving credit facility - 103 103

Momentum Group has historically been financed through the B&B TOOLS Group. As of 31
March 2017, the net of Momentum Group's companies’ share of B&B TOOLS AB's cash pool and
interest-bearing liabilities to B&B TOOLS AB's internal bank amounted to MSEK 276.

LIQUIDITY AND REFINANCING RISKS

Liquidity and refinancing risk pertains to the risk that the Group is unable to fulfil its payment
obligation due to insufficient liquidity and that the possibility of financing is limited when loans
are due for rescheduling. The Group's Financial Policy stipulates that borrowing and trading in
financial instruments may only be conducted with one of the large Nordic commercial banks.
Currentinvestments of any surplus liquidity are made on terms of one to six months at current mar-
ket interest rates. The counterparty for deposits is always one of the large Nordic commercial
banks. At financial year-end, the Parent Company had access to a committed credit facility of MSEK
400, of which MSEK 198 was unutilised. The credit facility is renewed on an annual basis with a
maturity date of 30 June. In addition to this committed credit facility, the Group has an unutilised
revolving credit facility totalling MSEK 297 that applies up until 30 June 2020.

This financing is linked to certain financial covenants that the Group is obligated to fulfil
every quarter.

The primary covenant by which Momentum Group is measured is net debt in relation to consoli-
dated EBITDA. There are specific definitions for each component - for example, certain items affect-
ing comparability are excluded from EBITDA. As of 31 March 2018, the covenants were fulfilled.

The Group's financing risk is also dependent on the possibility of refinancing loans as they
mature. The Group's financial liabilities at year-end amounted to MSEK 1,083 and the maturity
structure of the loan liabilities is presented in the table below. A table showing the Group's
financial assets and liabilities is presented in Note 29 Financial assets and liabilities.

31 Mar 2018

Future

Maturity structure financial liabilities Carryingamount  payment amount

Interest-bearing financial liabilities 305 310
Accounts payable and other

non-interest-bearing financial liabilities 778 780

Financial liabilities 1,083 1,090

Matures
Within3  After 3months  After 1year

Maturity structure financial liabilities months  within1year within 5 years
Interest-bearing financial liabilities 203 1 106
Accounts payable and other

non-interest-bearing financial liabilities 743 0 37
Financial liabilities 946 1 143

Credit risks

In its commercial and financial transactions, the Group is exposed to credit risks in relation to
Momentum Group's counterparties. Credit risk or counterparty risk pertains to the risk of loss if
the counterparty does not fulfil its obligations. The Group is exposed to credit risk through its
financial transactions, i.e. through the investment of surplus liquidity and implementation of
foreign-exchange forward contracts, and in connection with accounts receivable and advance
payments to suppliers in the commercial operations. The Financial Policy stipulates that only
the major Nordic commercial banks are suitable for the investment of surplus liquidity and for-
eign-exchange forward contract subscriptions.

In order to capitalise on the operational business's knowledge of customers and suppliers,
the credit risk assessments are managed in the commercial transactions by each company.
The credit risk is spread over a wide range of customers and is a good reflection of the Group's
trading where the total revenue is built up of many business transactions and a favourable risk
spread of sales across varying industries and companies. No individual customer accounts for
more than 3 percent of the total credit exposure over a one-year period. To minimise the risk of
credit losses, the Group companies apply credit policies that limit outstanding amounts and
credit periods for individual customers. The size of each customer’s credit is assessed individ-
ually. A credit rating is performed for all new customers. The intention is that credit limits will
reflect the customer's payment capacity. Historically, Momentum Group's credit losses have
been low. The credit quality of the accounts receivable that have neither matured for payment
nor been impaired is deemed favourable. >

54 MOMENTUM GROUP | ANNUAL REPORT 2017/18



Reserves for doubtful accounts receivable and maturity structure are presented in the table

below.

Accounts receivable 2017/18 2016/17
Accounts receivable 983 931
Accumulated reserve for doubtful accounts receivable -16 -19
Accounts receivable, net 967 912
Maturity analysis:

- not past due 880 847
- receivables past due by 1-30 days 75 59
- receivables past due by 31-60 days 7 4
- receivables past due by 61-90 days 1 4
- receivables past due by >90 days 20 17
Total receivables 983 931

PARENT COMPANY

the Group. See above for a more detailed description.

NOTE 28 SPECIFICATION OF INTEREST-BEARING
NET LOAN LIABILITIES BY ASSET AND LIABILITY

NOTES

Momentum Group's operations entail exposure to a number of financial risks. Changes, partic-
ularly in foreign-exchange rates and interest-rate levels, affect the Group's earnings and cash
flows. Financing risks also arise and are managed within the framework of the Group's adopted
policies. Momentum Group AB manages the Group's external borrowing. Accordingly, the Par-
ent Company is exposed to the same refinancing and interest-rate risk as the Group. The Par-
ent Company is also impacted indirectly by the risks described above through its function in

31Mar 2018 31 Mar 2017
Non-interest Non-interest

Group Interest-bearing bearing Total Interest-bearing bearing Total
ASSETS
Intangible non-current assets - 627 627 - 533 533
Tangible non-current assets - 61 61 - 64 64
Financial non-current assets 2 - 2 5 9 14
Deferred tax assets - 24 24 - 27 27
Total non-current assets 2 712 714 5 633 638
Current assets
Inventories - 927 927 - 823 823
Tax assets - 19 19 - 13 13
Accounts receivable - 967 967 - 912 912
Prepaid expenses and accrued income - 80 80 - 83 83
Other receivables - 17 17 - 13 13
Cash and bank 10 - 10 69 - 69
Total current assets 10 2,010 2,020 69 1,844 1,913
Total assets 12 2,722 2,734 74 2,77 2,551
LIABILITIES
Non-current liabilities
Non-current interest-bearing liabilities 103 - 103 150 - 150
Non-current non-interest-bearing liabilities - 35 35 - - -
Provisions for pensions 27 - 27 24 - 24
Other provisions - 19 19 = 28 28
Deferred tax liabilities - 25 25 - 13 13
Total non-current liabilities 130 79 209 174 41 215
Current liabilities
Current interest-bearing liabilities 202 - 202 182 = 182
Accounts payable - 743 743 - 782 782
Tax liabilities - 50 50 - 12 12
Other liabilities - 83 83 - 73 73
Accrued expenses and deferred income - 277 277 - 280 280
Total current liabilities 202 1,153 1,355 182 1,147 1,329
Total liabilities 332 1,232 1,564 356 1,188 1,544
Interest-bearing net liabilities -320 -282
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NOTES

NOTE 29 FINANCIAL ASSETS AND LIABILITIES

Group 31Mar 2018 31Mar 2017
FINANCIAL ASSETS

Financial assets measured at fair value

Shares and participations available for sale 1 1
Financial assets measured at amortised cost

Long-term receivables 0 0
Accounts receivable 967 912
Cash and cash equivalents 10 69
Total financial assets 978 982
FINANCIAL LIABILITIES

Financial liabilities measured at fair value

Option liability 35 -
Derivative hedging instruments 0 0
Financial liabilities measured at amortised cost

Interest-bearing liabilities 305 332
Accounts payable 743 782
Total financial liabilities 1,083 1,114

The carrying amounts for financial assets and liabilities above corresponds in all material respects with their fair value.

1) Liabilities measured at fair value comprise options issued in connection with the acquisition of equity instruments in partly owned subsidiaries, which are measured using discounted cash

flow and are thus included in level 3 according to IFRS 13.
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NOTE 30 EXPECTED RECOVERY PERIODS FOR ASSETS AND LIABILITIES

NOTES

r
2n::lrnts expected to be recovered Within 12 months After 12 months Total
ASSETS
Intangible non-current assets” 25 602 627
Tangible non-current assets® 15 46 61
Financial non-current assets
Other securities held as non-current assets - 1 1
Other long-term receivables 0 1 1
Deferred tax assets - 24 24
Total non-current assets 40 674 714
Current assets
Inventories 927 - 927
Tox assets 19 - 19
Accounts receivable 967 - 967
Prepaid expenses and accrued income 80 - 80
Other receivables 17 - 17
Cash and bank 10 - 10
Total current assets 2,020 - 2,020
Total assets 2,060 674 2,734
Group
Amounts expected to be paid Within 12 months After 12 months After 5 years Total
LIABILITIES
Non-current liabilities
Non-current interest-bearing liabilities = 103 = 103
Non-current non-interest-bearing liabilities - 35 - 35
Provisions for pensions 0 3 24 27
Other provisions 0 8 1 19
Deferred tax liabilities 3 19 3 25
Total non-current liabilities 3 168 38 209
Current liabilities
Current interest-bearing liabilities 202 - 202
Accounts payable 743 - 743
Tax liabilities 50 - 50
Other liabilities 83 - 83
Accrued expenses and deferred income 277 - 277
Total current liabilities 1,355 - 1,355
Total liabilities 1,358 168 38 1,564
1) Expected annual depreciation and amortisation are recognised in the amounts expected to be recovered within 12 months.
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NOTE 31 GROUP COMPANIES

SPECIFICATION OF THE PARENT COMPANY'S DIRECT HOLDINGS OF PARTICIPATIONS IN SUBSIDIARIES

Carrying amount in Group

Corp. Reg. No. Reg. office  No. of participations Holding % 31 Mar 2018 31 Mar 2017
Momentum Group Holding AB 559072-1378 Stockholm 500 100 50 50
Total 50 50
Accumulated cost
At the beginning of the year 50 =
Intra-Group acquisitions - 640
Intra-Group conveyances - -640
Capital increase through shareholders' contributions - 50
Carrying amount at year-end 50 50
SPECIFICATION OF THE PARENT COMPANY'S DIRECT AND INDIRECT HOLDINGS OF PARTICIPATIONS IN SUBSIDIARIES Holding %
Reg. office, country 31 Mar 2018 31 Mar 2017
Momentum Group Services AB Sweden 100 100
Gigant AB Sweden 100 100
Gigant Sverige AB Sweden 100 100
Gigant Produktion AB Sweden 100 100
TOOLS Sverige AB Sweden 100 100
Momentum Industrial AB Sweden 100 100
Rérick Elektriska Verkstad AB Sweden 100 100
Arboga Machine Tool ABY Sweden - 100
Mercus Yrkeskldder AB Sweden 100 100
AB Carl A. Nilssons Elektriska Reparationsverkstad Sweden 100 100
TriffiQ Foretagsprofilering AB? Sweden 70 -
Knut Sehlins Industrivaruhus AB? Sweden 100 -
Elka Produkter AB? Sweden 70 -
Reklamproffsen Skandinavien AB? Sweden 70 -
TOOLS AS Norway 100 100
Gigant AS Norway 100 100
Gigant Tyopisteet OY Finland 100 100
TOOLS Holding FI Oy Finland 100 100
TOOLS Finland Oy Finland 100 100
TOOLS Fastigheter Holding Oy Finland 100 100
TOOLS Fastigheter Oy Finland 100 100
JNF Momentum Kege A/S Denmark 100 100

1) Intra-Group merger carried out in 2017/18.
2) Company acquired in 2017/18.

NOTE 32 RELATED PARTIES

An Extraordinary General Meeting of Shareholders in B&B TOOLS AB on 14 June 2017 approved
the spin-off and separate listing of the subsidiary Momentum Group AB on Nasdaq Stockholm.
Other than purchases of goods from companies in the Bergman & Beving Group (formerly B&B
TOOLS), no transactions having a material impact on the Group's position or earnings occurred
between Momentum Group and its related parties during the financial year.

NOTE 33 UNTAXED RESERVES

The distribution of untaxed reserves recognised in the Parent Company’s balance sheet is
shown below. For the Group, these reserves are eliminated in their entirety. Refer to Summary
of key accounting policies in Note 1. Of the Parent Company's total untaxed reserves amount-
ing to MSEK 29 (-), MSEK 6 (-) comprises deferred taxes included in the Group's recognised
deferred tax liability.

Parent Company
31Mar 2018 31 Mar 2017
Tax allocation reserve
Allocation 2017/18 29 -
Total 29 -
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NOTE 34 CASH-FLOW STATEMENT

NOTES

Group Parent Company
Cash and cash equivalents 2017/18 2016/17 2017/18 2016/17
The following subcomponents are included in cash and cash equivalents:
Share of B&B TOOLS AB's cash pool. - 56 - -
Cash and bank 10 13 - -
Total according to the balance sheet 10 69 - -
Total according to the cash-flow statement 10 69 - -
Group Parent Company
Interest paid 2017/18 2016/17 2017/18 2016/17
Interest received 2 2 20 7
Interest paid -7 -13 -5 0
Total -5 -1 15 7
Group Parent Company
Adjustments for non-cash items 2017/18 2016/17 2017/18 2016/17
Depreciation and amortisation 37 22 0 0
Change in reserve for non-recurring costs -58 90 - -
Change in other provisions 0 0 - =
Change in pension obligations 3 3 - =
Profit from shares in associated companies -2 2 - -
Adjustment for interest paid/received 0 0 0 0
Other 0 0 0 0
Total -20 u7 0 0
Group
Acquisition of subsidiaries and other business units ? 2017/18 2016/17
Acquired assets:
Intangible non-current assets 77 66
Other non-current assets 1 3
Inventories 20 47
Other current assets 36 47
Total assets 134 163
Acquired non-controlling interests, provisions and liabilities:
Deferred tax liability -9 9
Current operating liabilities -36 33
Non-controlling interests -13 -
Total non-controlling interests, provisions and liabilities -58 -42
Purchase consideration -76 -124
Less: Net cash in acquired business ? 2 3
Less: Fair value of previous share in associated company 2 -
Effect on cash and cash equivalents 72 -121
Group
Sale of financial non-current assets ¥ 2017/18 2016/17
Divested assets:
Carrying amount of shares in associated companies 7 -
Total assets 7 -
Capital gain 2 -
Total 9 -
Purchase consideration received 9 -
Effect on cash and cash equivalents 9 -
>»

1) Refer to Note 35 Acquisition of businesses.

2) Net of cash and cash equivalents and interest-bearing liabilities in the acquired businesses.
3) Pertains to the sale of shares in associated companies for Workplaces for Industries WFI AB.
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NOTES

RECONCILIATION OF LIABILITIES DERIVING FROM FINANCING ACTIVITIES

Changes that do not impact cash flow

Liabilities in

Redemption of liabilities

Group 31 Mar 2017 Cash flow acquired companies ? in acquired companies”  Translation differences 31 Mar 2018
Interest-bearing liabilities to B&B TOOLS 332 -332 - - - -
Committed credit facility - 202 - - 0 202
Revolving loan - 103 - - 0 103
Other credits - 0 7 -7 - 0
Total 332 27 7 -7 0 305

1) Cash flow from acquisitions of subsidiaries includes the net of cash and cash equivalents and interest-bearing liabilities in the row Cash flow from acquisitions of subsidiaries.

NOTE 35 ACQUISITION OF BUSINESSES

2017/18
Momentum Group conducted four corporate acquisitions during the financial year.

In early July 2017, Momentum Group signed an agreement to acquire 70 percent of the
shares in TriffiQ Foretagsprofilering AB (“TriffiQ"). For the remaining 30 percent of the shares in
TriffiQ, an option arrangement exists which entitles Momentum Group to purchase the remain-
ing shares. TriffiQ is a leading reseller of workwear and protective footwear in Stockholm.
TriffiQ generates annual revenue of approximately MSEK 70 with favourable profitability and
has 18 employees. Closing took place in September 2017.

Since 2007, TOOLS Sweden has owned 30 percent of the shares in Knut Sehlins Industri-
varuhus AB (“Sehlins”), a leading industrial reseller in Ornskéldsvik, Sweden. In October 2017,
TOOLS acquired the remaining 70 percent of the shares in Sehlins, which thus became a
wholly owned subsidiary. Sehlins generates annual revenue of approximately MSEK 40 and
has 14 employees. Sehlins has been part of TOOLS since the chain was formed in 2003. Clos-
ing took place in October 2017.

In an effort to strengthen its offering and competitiveness, Gigant established a joint manufac-
turing company - Elka Produkter AB (“Elka") - together with its largest supplier, Workplaces for
Industries WFI AB (“WFI"), in autumn 2017. Gigant previously owned 40 percent of the shares in
WFI, which were divested in connection with the acquisition of 70 percent of the shares in Elka.
Closing on the shares in Elka took place in October 2017.

In March 2018, Momentum Group acquired 70 percent of the shares in Reklamproffsen
Skandinavien AB (“Reklamproffsen”). For the remaining 30 percent of the shares in Reklam-
proffsen, an option arrangement exists which entitles Momentum Group to purchase the
remaining shares. Reklamproffsen is a leading reseller of promotional products, including
workwear and profile clothing, in Grebro and the surrounding area. Reklamproffsen generates
annual revenue of approximately MSEK 35 with favourable profitability and has 12 employees.
Closing took place in March 2018.

According to the preliminary acquisition analysis, the assets and liabilities included in the
acquisitions during the financial year amounted to the following:

Fair value
recognised in the Group

Carrying amount on

date of acquisition Fair value adjustment

Acquired assets

Intangible non-current assets - 37 37
Other non-current assets 1 - 1
Inventories 20 - 20
Other current assets 36 - 36
Total assets 57 37 94
Acquired provisions and liabilities

Deferred tax liability 0 -9 -9
Current operating liabilities -36 - -36
Total provisions and liabilities -36 -9 -45
Net of identified assets and liabilities 21 28 49
Goodwill 40
Non-controlling interests? -13
Purchase consideration 76
Less: Net cash in acquired business ? -2
Less: Fair value of previous share in associated company -2
Effect on the Group's cash and cash equivalents 72

1) Non-controlling interest is calculated as the proportional share of the identified net assets.
2) Net of cash and cash equivalents and interest-bearing liabilities in the acquired businesses.

2016/17

In mid-March 2016, an agreement was entered into to acquire all shares in Tensberg Maskin-
forretning AS (“TM"). TMis a reseller of industrial components and consumables to the indus-
trial and construction sectors in southern Norway. TM generated annual revenue of approxi-
mately MNOK 20 and had ten employees at the time of the acquisition. Closing took place on 4
April 2016.

In mid-October 2016, an agreement was entered into to acquire all shares in Astrup Indus-
trivarer AS (“Astrup"). The acquisition was part of the efforts to strengthen TOOLS' position as a
leading supplier to Norwegian industry. Astrup generated annual revenue of approximately
MNOK 240 and had some 50 employees at the time of the acquisition. Closing took place on
30 November 2016.

In late February 2017, an agreement was entered into to acquire all shares in Arboga Machine
Tool AB ("AMT"). With a workshop in Arboga, Sweden, AMT is a service company offering sales
and repairs of ball screws and machine guarding systems as well as spindle repairs. AMT gen-
erated annual revenue of approximately MSEK 10 and had five employees at the time of the
acquisition. Closing took place on 1 March 2017.
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NOTE 36 EVENTS AFTER
THE BALANCE-SHEET DATE

Acquisition of Profilmakarna

In April 2018, the subsidiary TriffiQ Féretagsprofilering acquired all of the shares in Profilma-
karna AB in Sadertdlje. The acquisition enabled the formation of a leading player in profile
clothing, promotional products and workwear in Stockholm and Sédertdlje. Profilmakarna
generates annual revenue of approximately MSEK 25 and has eight employees. Closing took
place in April 2018 and the acquisition is expected to have a marginally positive impact on
Momentum Group's earnings per share for the 2018/19 financial year.

Acquisition of Brammer's MRO business in Sweden

In May 2018, Momentum Industrial acquired Brammer's Swedish MRO business, comprising
eight local sales and service units across Sweden. The acquisition strengthened Momentum
Industrial's position as a leading supplier of industrial components and related services to
Swedish industry. Together, the acquired units generate annual revenue of approximately
MSEK 140 with healthy trade margins. The acquisition was carried out as a conveyance of assets
and liabilities. Closing took place in May 2018 and the acquisition is expected to have a margi-
nally positive impact on Momentum Group's earnings per share for the 2018/19 financial year.

No other significant events affecting the Group have occurred after the balance-sheet date on
31 March 2018.

NOTE 37 PARENT COMPANY DISCLOSURES

Momentum Group AB and its subsidiaries form the Momentum Group. The companies in the
Momentum Group are leading suppliers of industrial consumables and components - as well
as competitive services and maintenance - to professional end users in the Nordic region.

Momentum Group AB, Corporate Registration Number 559072-1352, is a registered limited
liability company with its registered office in Stockholm, Sweden.

Address of the head office:
Momentum Group AB (publ)
PO Box 5900

SE-102 40 Stockholm, Sweden
www.momentum.group
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PROPOSED APPROPRIATION OF PROFIT

PROPOSED APPROPRIATION OF PROFIT

According to the consolidated balance sheet, retained
earnings including net profit amounted to MSEK 1,096 at
31 March 2018, of which MSEK 181 comprised net profit.

The following amounts are at the disposal of the Annual Gen-
eral Meeting of the Parent Company Momentum Group AB:

Retained earnings SEK 548,882 thousand
Net profit SEK 74,546 thousand
SEK 623,428 thousand

The Board of Directors and the President & CEO propose that
the available funds be allocated as follows:

Dividend to shareholders, SEK 2.60 per share SEK 72,840 thousand?
To be brought forward SEK 550,588 thousand
SEK 623,428 thousand

Y Calculated based on the number of shares as of 31 March 2018, and with due
consideration for the 250,000 Class B shares repurchased by the Company.

According to the Board’s assessment, the proposed dividend is
justifiable in relation to the demands placed on the Group’s equity
due to the Group’s operations, scope and risks, and in relation to
the Group’s consolidation requirements, liquidity and position
in other respects.

The income statements and balance sheets of the Group and
the Parent Company are subject to adoption by the Annual
General Meeting to be held on 22 August 2018.

BOARD’S ASSURANCE

The Board of Directors and the President & CEO regard this
Annual Report to be prepared in accordance with generally
accepted accounting policies and the consolidated financial
statements in accordance with IFRS as adopted by the EU, and
deem them to provide a true and fair view of the Company’s
and the Group’s position and earnings. The Administration
Report for the Parent Company and the Group gives a true and
fair overview of the Company’s and the Group’s operations,
position and earnings and describes the material risks and
uncertainties faced by the Parent Company and the companies
included in the Group. The earnings and position of the Parent
Company and the Group are presented in the income statements,
balance sheets, cash-flow statements and notes included in the
Annual Report.

Stockholm, 13 June 2018

Jorgen Wigh Fredrik Borjesson
Chairman Director
Charlotte Hansson Stefan Hedelius Gunilla Spongh
Director Director Director
Ulf Lilius
President & CEO

Our auditor's report was submitted on 18 June 2018
KPMG AB

Hdkan Olsson Reising
Authorised Public Accountant
Auditor in Charge

Matilda Axlind
Authorised Public Accountant
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AUDITOR’S REPORT

AUDITOR'S REPORT

TRANSLATION FROM THE SWEDISH ORIGINAL

To the General Meeting of Shareholders of Momentum Group AB (publ), corp. id 559072-1352

REPORT ON THE ANNUAL ACCOUNTS

AND CONSOLIDATED ACCOUNTS

Opinions

We have audited the annual accounts and consolidated
accounts of Momentum Group AB (publ) for the financial year
2017-04-01—2018-03-31, except for the Corporate Governance
Report on pages 21-26. The annual accounts and consolidated
accounts of the Company are included on pages 17-62 in this
document.

In our opinion, the annual accounts have been prepared in
accordance with the Annual Accounts Act, and present fairly,
in all material respects, the financial position of the Parent
Company as of 31 March 2018 and its financial performance
and cash flow for the year then ended in accordance with the
Annual Accounts Act. The consolidated accounts have been
prepared in accordance with the Annual Accounts Act and
present fairly, in all material respects, the financial position of
the Group as of 31 March 2018 and their financial performance
and cash flow for the year then ended in accordance with Inter-
national Financial Reporting Standards (IFRS), as adopted by
the EU, and the Annual Accounts Act. Our opinions do not
cover the Corporate Governance Report on pages 21-26. The
statutory Administration Report is consistent with the other
parts of the annual accounts and consolidated accounts.

Key Audit Matters

Key audit matters of the audit are those matters that, in our
professional judgement, were of most significance in our
audit of the annual accounts and consolidated accounts of
the current period. These matters were addressed in the
context of our audit of, and in forming our opinion thereon,
the annual accounts and consolidated accounts as a whole,
but we do not provide a separate opinion on these matters.

Valuation of goodwill
See Note 11 and accounting policies on page 39 in the annual accounts and consolidated
accounts for detailed information and description of the matter.

Description of key audit matter

The carrying value of goodwill is MSEK 500 as at 31 March 2018, which represents
approximately 18 percent of total assets. Annually, or if certain indicators of impairment
exist, goodwill is subject to an impairment test which is complex and contains significant
elements of judgement.

Other Information than the annual accounts

and consolidated accounts

This document also contains other information than the annual
accounts and consolidated accounts and is found on pages
1-6, 12—15 and 67-73. The Board of Directors and the President
& CEO are responsible for this other information.

Our opinion on the annual accounts and consolidated
accounts does not cover this other information and we do not
express any form of assurance conclusion regarding this other
information.

We therefore recommend that the General Meeting of Share-
holders adopts the income statement and balance sheet for the
Parent Company and the Group.

Our opinions in this report on the the annual accounts and
consolidated accounts are consistent with the content of the
additional report that has been submitted to the Parent Com-
pany's audit committee in accordance with the Audit Regula-
tion (537/2014) Article 11.

Basis for Opinions
We conducted our audit in accordance with International Stan-
dards on Auditing (ISA) and generally accepted auditing stan-
dards in Sweden. Our responsibilities under those standards
are further described in the Auditor’s Responsibilities section.
We are independent of the Parent Company and the Group in
accordance with professional ethics for accountants in Swe-
den and have otherwise fulfilled our ethical responsibilities
in accordance with these requirements.This includes that, based
on the best of our knowledge and belief, no prohibited services
referred to in the Audit Regulation (537/2014) Article 5.1 have
been provided to the audited Company or, where applicable, its
Parent Company or its controlled companies within the EU.

We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinions.

The impairment test as required by IFRS is to be performed taking into account both fore-
casted internal and external assumptions and plans. Examples of such judgements are
future cash flows and the discount rate to be used considering that estimated future pay-
ments are subject to risk.

Response in the audit
We have obtained and assessed the Group's impairment tests to ascertain whether they
are carried out in accordance with the techniques prescribed by IFRS.

In addition, we have assessed the reasonableness of future cash flows and discount
rate by obtaining and evaluating the Group's written documentation and plans. We have
also performed retrospective review over prior period estimates. An important part of our
work has been to look at the Group's sensitivity analysis of their own assessment to eval-
uate how changes in assumptions may affect the valuation.

We have reviewed the Annual Report disclosures and assessed whether the disclo-
sures are in line with the assumptions used by management in their valuation and that
they are, in all material respects, in accordance with disclosures required by IFRS.

In connection with our audit of the annual accounts and con-
solidated accounts, our responsibility is to read the informa-
tion identified above and consider whether the information is
materially inconsistent with the annual accounts and consoli-
dated accounts. In this procedure we also take into account our
knowledge otherwise obtained in the audit and assess whether
the information otherwise appears to be materially misstated.

If we, based on the work performed concerning this infor-
mation, conclude that there is a material misstatement of this
other information, we are required to report that fact. We have
nothing to report in this regard.
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AUDITOR'S REPORT

Responsibilities of the Board of Directors

and the President & CEO

The Board of Directors and the President & CEO are responsible
for the preparation of the annual accounts and consolidated
accounts and that they give a fair presentation in accordance
with the Annual Accounts Act and, concerning the consolidat-
ed accounts, in accordance with IFRS as adopted by the EU.
The Board of Directors and the President & CEO are also
responsible for such internal control as they determine is
necessary to enable the preparation of annual accounts and
consolidated accounts that are free from material misstate-
ment, whether due to fraud or error.

In preparing the annual accounts and consolidated accounts
The Board of Directors and the President & CEO are responsible
for the assessment of the Company’s and the Group's ability
to continue as a going concern. They disclose, as applicable,
matters related to going concern and using the going concern
basis of accounting. The going concern basis of accounting
is however not applied if the Board of Directors and the
President & CEO intend to liquidate the Company, to cease
operations, or has no realistic alternative but to do so.

The Audit Committee shall, without prejudice to the Board
of Director’s responsibilities and tasks in general, among other
things oversee the Company’s financial reporting process.

Auditor’s responsibility

Our objectives are to obtain reasonable assurance about
whether the annual accounts and consolidated accounts as

a whole are free from material misstatement, whether due to
fraud or error, and to issue an auditor’s report that includes
our opinions. Reasonable assurance is a high level of assurance,
but is not a guarantee that an audit conducted in accordance
with ISAs and generally accepted auditing standards in Swe-
den will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reason-
ably be expected to influence the economic decisions of users
taken on the basis of these annual accounts and consolidated
accounts.

As part of an audit in accordance with ISA, we exercise
professional judgement and maintain professional scepticism
throughout the audit. We also:

e Identify and assess the risks of material misstatement of the
annual accounts and consolidated accounts, whether due to
fraud or error, design and perform audit procedures respon-
sive to those risks, and obtain audit evidence that is suffi-
cient and appropriate to provide a basis for our opinions.
The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as
fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.
Obtain an understanding of the Company’s internal control
relevant to our audit in order to design audit procedures
that are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of the
Company’s internal control.

Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by the Board of Directors and the President
& CEO.

e Conclude on the appropriateness of the Board of Directors’
and the President & CEQO's, use of the going concern basis of
accounting in preparing the annual accounts and consoli-
dated accounts. We also draw a conclusion, based on the
audit evidence obtained, as to whether any material uncer-
tainty exists related to events or conditions that may cast
significant doubt on the Company’s and the Group's ability
to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our
auditor’s report to the related disclosures in the annual
accounts and consolidated accounts or, if such disclosures
are inadequate, to modify our opinion about the annual
accounts and consolidated accounts. Our conclusions are
based on the audit evidence obtained up to the date of our
auditor’s report. However, future events or conditions may
cause a company and a group to cease to continue as a going
concern.

Evaluate the overall presentation, structure and content of

the annual accounts and consolidated accounts, including

the disclosures, and whether the annual accounts and
consolidated accounts represent the underlying transactions
and events in a manner that achieves fair presentation.

e Obtain sufficient and appropriate audit evidence regarding
the financial information of the entities or business activities
within the Group to express an opinion on the consolidated
accounts. We are responsible for the direction, supervision
and performance of the Group audit. We remain solely
responsible for our opinions.

We must inform the Board of Directors of, among other matters,
the planned scope and timing of the audit. We must also
inform of significant audit findings during our audit, including
any significant deficiencies in internal control that we identified.

We must also provide the Board of Directors with a statement
that we have complied with relevant ethical requirements
regarding independence, and to communicate with them
all relationships and other matters that may reasonably be
thought to bear on our independence, and where applicable,
related safeguards.

From the matters communicated with the Board of Directors,
we determine those matters that were of most significance in
the audit of the annual accounts and consolidated accounts,
including the most important assessed risks for material
misstatement, and are therefore the key audit matters. We
describe these matters in the auditor’s report unless law or
regulation precludes disclosure about the matter.
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REPORT ON OTHER LEGAL AND

REGULATORY REQUIREMENTS

Opinions

In addition to our audit of the annual accounts and consoli-

dated accounts, we have also audited the administration of

the Board of Directors and the President & CEO of Momentum

Group AB (publ) for the financial year 2017-04-01—2018-03-31

and the proposed appropriations of the Company's profit or loss.
We recommend to the General Meeting of Shareholders that

the profit be appropriated in accordance with the proposal in

the statutory Administration Report and that the members of

the Board of Directors and the President & CEO be discharged

from liability for the financial year.

Basis for Opinions
We conducted the audit in accordance with generally accepted
auditing standards in Sweden. Our responsibilities under
those standards are further described in the Auditor’s Respon-
sibilities section. We are independent of the Parent Company
and the Group in accordance with professional ethics for ac-
countants in Sweden and have otherwise fulfilled our ethical
responsibilities in accordance with these requirements.

We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinions.

Responsibilities of the Board of Directors

and the President & CEO

The Board of Directors is responsible for the proposal for
appropriations of the Company’s profit or loss. At the proposal
of a dividend, this includes an assessment of whether the
dividend is justifiable considering the requirements which the
Company's and the Group's type of operations, size and risks
place on the size of the Parent Company's and the Group’s
equity, consolidation requirements, liquidity and position in
general.

The Board of Directors is responsible for the Company’s
organization and the administration of the Company’s affairs.
This includes among other things continuous assessment of
the Company’s and the Group's financial situation and ensuring
that the Company's organization is designed so that the
accounting, management of assets and the Company’s financial
affairs otherwise are controlled in a reassuring manner.

The President & CEO shall manage the ongoing administra-
tion according to the Board of Directors' guidelines and instruc-
tions and among other matters take measures that are necessary
to fulfill the Company's accounting in accordance with law
and handle the management of assets in a reassuring manner.

Auditor’s responsibility

Our objective concerning the audit of the administration, and

thereby our opinion about discharge from liability, is to obtain

audit evidence to assess with a reasonable degree of assurance

whether any member of the Board of Directors or the Presi-

dent & CEO in any material respect:

¢ has undertaken any action or been guilty of any omission
which can give rise to liability to the Company, or

e in any other way has acted in contravention of the Companies
Act, the Annual Accounts Act or the Articles of Association.

Our objective concerning the audit of the proposed appropria-
tions of the Company’s profit or loss, and thereby our opinion

AUDITOR'S REPORT

about this, is to assess with reasonable degree of assurance
whether the proposal is in accordance with the Companies Act.

Reasonable assurance is a high level of assurance, but is
not a guarantee that an audit conducted in accordance with
generally accepted auditing standards in Sweden will always
detect actions or omissions that can give rise to liability to the
Company, or that the proposed appropriations of the Company’s
profit or loss are not in accordance with the Companies Act.

As part of an audit in accordance with generally accept-
ed auditing standards in Sweden, we exercise professional
judgement and maintain professional scepticism throughout
the audit. The examination of the administration and the
proposed appropriations of the Company’s profit or loss is
based primarily on the audit of the accounts. Additional
audit procedures performed are based on our professional
judgement with starting point in risk and materiality. This
means that we focus the examination on such actions, areas
and relationships that are material for the operations and
where deviations and violations would have particular im-
portance for the Company’s situation. We examine and test
decisions undertaken, support for decisions, actions taken and
other circumstances that are relevant to our opinion concerning
discharge from liability. As a basis for our opinion on the Board
of Directors’ proposed appropriations of the Company’s profit or
loss we examined the Board of Directors' reasoned statement and
a selection of supporting evidence in order to be able to assess
whether the proposal is in accordance with the Companies Act.

The auditor's examination of the Corporate

Governance Report

The Board of Directors is responsible for that the Corporate
Governance Report on pages 21-26 has been prepared in
accordance with the Annual Accounts Act.

Our examination of the Corporate Governance Report is
conducted in accordance with FAR’s auditing standard RevU
16 The auditor’s examination of the Corporate Governance
Report. This means that our examination of the Corporate
Governance Report is different and substantially less in scope
than an audit conducted in accordance with Internation-
al Standards on Auditing and generally accepted auditing
standards in Sweden. We believe that the examination has
provided us with sufficient basis for our opinions.

A Corporate Governance Report has been prepared. Dis-
closures in accordance with chapter 6 section 6 the second
paragraph points 2-6 of the Annual Accounts Act and chapter
7 section 31 the second paragraph the same law are consistent
with the other parts of the annual accounts and consolidated
accounts and are in accordance with the Annual Accounts Act.

KPMG AB, Box 382, 101 27, Stockholm, was appointed audi-
tor of Momentum Group AB (publ) by the General Meeting of
Shareholders on 9 May 2017. KPMG AB or auditors operating
at KPMG AB have been the Company's auditor since 2016.

Stockholm, 18 June 2018

KPMG AB KPMG AB

Matilda Axlind

Authorized Public Accountant

Hdkan Olsson Reising
Authorized Public Accountant
Auditor in Charge
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AUDITOR'S OPINION REGARDING THE STATUTORY SUSTAINABILITY REPORT

TRANSLATION FROM THE SWEDISH ORIGINAL

AUDITOR'’S OPINION REGARDING
THE STATUTORY SUSTAINABILITY REPORT

To the General Meeting of Shareholders of Momentum Group AB (publ), corp. id 559072-1352.

ENGAGEMENT AND RESPONSIBILITY

It is the Board of Directors who is responsible for the Sustain-
ability Report for the financial year 2017-04-01—2018-03-31
on pages 7-11 and that it is prepared in accordance with the
Annual Accounts Act.

The scope of the examination

Our examination has been conducted in accordance with
FAR:s auditing standard RevR 12 The auditor's opinion re-
garding the statutory Sustainability Report. This means that
our examination of the statutory Sustainability Report is diffe-
rent and substantially less in scope than an audit conducted
in accordance with International Standards on Auditing and
generally accepted auditing standards in Sweden. We believe
that the examination has provided us with sufficient basis for
our opinion.

Opinion
A statutory Sustainability Report has been prepared.

Stockholm, 18 June 2018

KPMG AB KPMG AB
Hdkan Olsson Reising Matilda Axlind
Authorized Public Accountant Authorized Public Accountant

Auditor in Charge
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MULTI-YEAR REVIEW

MULTI-YEAR REVIEW

MSEK, unless otherwise indicated 2017/18 2016/17* 2015/16* 2014/15*
Revenue 5616 5,411 5176 5,351
Operating profit 240 65 193 198
Adjusted operating profit 252 193 193 198
Financial income and expenses -5 -1 -11 -17
Profit after financial items 235 54 182 181
Net profit 182 42 139 140
Of which, attributable to:

Parent Company shareholders 181 42 139 140

Non-controlling interests 1 - - -
Intangible non-current assets 627 533 428 416
Tangible non-current assets 61 64 50 55
Financial non-current assets 26 41 30 33
Inventories 927 823 785 846
Current receivables 1,083 1,021 876 1,005
Cash and cash equivalents 10 69 525 372
Total assets 2,734 2,551 2,694 2,727
Equity attributable to Parent Company shareholders 1,155 1,007 939 980
Non-controlling interests 15 - - -
Interest-bearing liabilities and provisions 332 356 661 777
Non-interest-bearing liabilities and provisions 1,232 1188 1,094 970
Total equity and liabilities 2,734 2,551 2,694 2,727
Operating margin, % 4.3% 1.2% 3.7% 3.7%
Adjusted operating margin, % 4.5% 3.6% 3.7% 37%
Profit margin, % 4.2% 1.0% 3.5% 3.4%
Return on working capital (P/WC), % 24% 21% 19% 17%
Return on capital employed, % 17% 4% 12% 11%
Return on adjusted capital employed, % 18% 16% 15% 14%
Return on equity, % 17% 4% 14% 13%
Operational net loan liability 295 263 17 382
Equity/assets ratio, % 42% 39% 35% 36%
Adjusted equitylassets ratio, % 42% 40% 43% 42%
Earnings per share, SEK 6.45 150 4.95 4.95
Equity per share, SEK 40.95 35.65 33.20 34.65
Share price at the end of the period, SEK 100.00 - - -
Cash flow from operating activities 92 177 427 220
Cash flow from investing activities -99 -188 -28 29
Cash flow from financing activities -52 -448 -233 -175
Cash flow for the year -59 -459 166 74
No. of employees at the end of the period 1,647 1,660 1,573 1618
Average no. of employees 1,654 1,576 1,602 1633
1) The comparison years have been prepared as combined financial statements.

For accounting policies concerning combined financial statements,

refer to Momentum Group's Financial Report for 2016/17.
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BOARD OF DIRECTORS

BOARD OF DIRECTORS

JORGEN WIGH

Chairman of the Board since 2016.

Born: 1965. Education: M.Sc. Econ.

President & CEO of Lagercrantz Group AB.

Other board assignments: Director of Lagercrantz Group AB.
Work experience: Executive Vice President of Bergman &
Beving. Founder of PriceGain. Management Consultant at
McKinsey & Co., and Investment Manager at Spira Invest.
Dependency conditions: Independent in relation to the
Company and senior management. Independent in relation
to the Company's major shareholders.

Shares owned: 13,978 Class B shares (own holding).

FREDRIK BORJESSON

Director since 2016.

Born: 1978. Education: M.Sc. Econ.

President of Tisenhult-gruppen AB.

Other board assignments: Director of Lagercrantz Group AB
and a number of companies in the Tisenhult Group.

Work experience: Senior positions at Tisenhult-gruppen.
Dependency conditions: Independent in relation to the
Company and senior management. Dependent in relation to
the Company’s major shareholders.

Shares owned: 14,600 Class B shares (with family);

485,766 Class A shares and 703,500 Class B shares (through
companies).

STEFAN HEDELIUS

Director since 2016.

Born: 1969. Education: University studies in economics,
various international executive education programmes.
President & CEQ of Human Care Group AB.

Other board assignments: Director of AddLife AB.

Work experience: CEO of NOTE AB. Vice President Brand
and Marketing at Scandinavian Airlines (SAS) and senior
positions at Ericsson, including Vice President Marketing
and Communications, Head of Strategy and Marketing, and
Vice President Ericsson Austria.

Dependency conditions: Independent in relation to the
Company and senior management. Dependent in relation to
the Company's major shareholders.

Shares owned: 1,500 Class B shares (own holding).
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GUNILLA SPONGH

Director since 2016.

Born: 1966. Education: M.Sc. Eng.

CFO of Preem AB.

Other board assignments: Director of AQ Group AB

and Infranord AB.

Work experience: International Business Director and
CFO of Mekonomen Group. Senior positions at Cashguard,
Enea and Electrolux.

Dependency conditions: Independent in relation to the
Company and senior management. Independent in relation
to the Company's major shareholders.

Shares owned: 1,350 Class B shares (own holding).
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CHARLOTTE HANSSON

Director since 2016.

Born: 1962. Education: M.Sc.

Other board assignments: Chairman of Orio AB. Director of
DistIT AB and Probi AB.

Work experience: President & CEO of MTD Morgontidig
Distribution i Sverige AB. CEQ of Jetpak Sweden. Senior
positions at Jetpak, ASG/Danzas, Carl Zeiss and Beckman
Coulter.

Dependency conditions: Independent in relation to the
Company and senior management. Independent in relation
to the Company's major shareholders.

Shares owned: 3,800 Class B shares (own holding) and
1,200 Class B shares (through companies).

Note: Information on the Board of Directors’ holdings of
shares pertains to circumstances as of 13 June 2018.



GROUP MANAGEMENT

ULF LILIUS

President & CEO.

Employee of the Group since 2002.

Born: 1972. Education: B.Sc. Econ.

Work experience: President & CEO of B&B TOOLS AB. Presi-
dent & CEQ of Momentum Industrial. Senior positions at
Momentum Industrial and SKF.

Shares owned: 2,688 Class A shares and 172,719 Class B
shares (with family).

Call options: 15,000.

Note: Information on Group management'’s holdings of shares
and call options pertains to circumstances as of 13 June 2018.

NIKLAS ENMARK

Executive Vice President & CFO.

Employee of the Group since 2017.

Born: 1972. Education: M.Sc. Econ.

Work experience: CFO of Axel Johnson International AB.

Executive Vice President & CFO of Lagercrantz Group AB.

Investment Manager at Investor Growth Capital.
Shares owned: 23,402 Class B shares (own holding).
Call options: 15,000.
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GROUP MANAGEMENT & AUDITORS

AUDITORS KPMG AB

HAKAN OLSSON REISING

Authorised Public Accountant. Stockholm, born 1961.
Hakan Olsson Reising has been Auditor in Charge

for Momentum Group AB since 2017.

MATILDA AXLIND

Authorised Public Accountant. Stockholm, born 1976.
Matilda Axlind has been cosignatory auditor

for Momentum Group AB since 2016.

KPMG has been the auditors for Momentum Group AB since
2016.
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THE MOMENTUM GROUP SHARE

THE MOMENTUM GROUP SHARE

Momentum Group's Class B shares were listed on Nasdag Stockholm on 21 June 2017. For the
period from 21 June 2017 to 31 March 2018, the total trading volume was MSEK 976 and the share
price rose 42 percent. At the end of the financial year, Momentum Group had a market capitalisation

of MSEK 2,827.

MARKET LISTING

An Extraordinary General Meeting of
Shareholders for the former Parent
Company, B&B TOOLS AB, passed a
resolution on 14 June 2017 regarding
the spin-off and separate listing of
Momentum Group AB. Momentum
Group’s Class B shares were introduced
on Nasdaq Stockholm’s Mid Cap list on
21 June 2017. The share is traded under
the ticker MMGR-B.

PERFORMANCE OF THE MOMENTUM
GROUP SHARE DURING 2017/18
During the period from 21 June 2017

to 31 March 2018, the market price of
the Momentum Group share increased
by 42 percent to SEK 100.00, which
was the final paid price on 31 March
2018. During the same period, OMX
Stockholm decreased by -6 percent. The
highest and lowest prices paid during
the period were SEK 118.60 (quoted on
9 January 2018) and SEK 70.25 (starting
price on the listing date on 21 June
2017), respectively.

SHARE PRICE DEVELOPMENT - 21 JUNE 2017-31 MARCH 2018

As of 31 March 2018, Momentum
Group’s total market capitalisation
amounted to MSEK 2,827. During the
year, 10.4 million Momentum Group
shares were traded, at a total value

of MSEK 976. Calculated on the total
number of Class B shares outstanding,
this corresponds to a turnover rate of
37 percent. Broken down by trading day,
an average of approximately 52,500
Momentum Group shares were traded
each day, at an average value of MSEK
4.9.

SHARE CAPITAL

As of 31 March 2018, the share capital
amounted to MSEK 57. The total num-
ber of shares was 28,265,416, of which
1,062,436 were Class A shares and
27,202,980 were Class B shares. The
quotient value is SEK 2.00 per share.
Each Class A share entitles the holder
to ten votes and each Class B share to
one vote. All shares carry equal rights to
the Company’s assets, earnings and divi-
dends. Only the Class B share is listed

on the Stockholm Stock Exchange.

A conversion provision in the Articles
of Association allows for conversion of
Class A shares into Class B shares.

REPURCHASE OF OWN SHARES
Momentum Group’s holding of Class B
treasury shares as of 31 March 2018
amounted to 250,000, equivalent to 0.9
percent of the total number of shares
and 0.7 percent of the total number of
votes. After a deduction for the shares
repurchased by the Company, the
number of shares outstanding as of
31 March 2018 totalled a net amount
of 28,015,416.

Of the repurchased shares, all
250,000 Class B shares are intended
to cover the Company’s obligations to
the holders of Momentum Group call
options for repurchased Class B shares.

For further information regarding
the terms of the share-based incentive
programmes, refer to Note 6 on page 44.

SEK Number of shares, thousands
450 — 450
THE MOMENTUM GROUP SHARE 201718
300 300 Share price as of 31 March, SEK 100.00
Market capitalisation as of 31 March, MSEK 2827
Dividend, SEK 2.60Y
Shares outstanding, thousands 28,265
150 150 Number of shareholders as of 31 March 5,599
Highest share price during the financial year, SEK 118.60
Lowest share price during the financial year, SEK 70.25
Dividend yield?, % 2.6Y
1) As proposed by the Board of Directors.
0 0 2) Dividend divided by the share price on 31 March.
21 June 2017 31 March 2018

Shares traded, thousands . Momentum Group, B . OMX Stockholm
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THE MOMENTUM GROUP SHARE

DIVIDEND CLASSES OF SHARES AS OF 31 MARCH 2018
The dividend proposed by the Board of Proportion of
Directors for the 2017/18 financial year No. of shares capital votes
is SEK 2.60 per share, corresponding to a Class A shares 1,062,436 3.8% 28.3%
total of MSEK 73. The pay-out ratio is 40 Class B shares 26,952,980 96.2% 717%
percent of earnings per share. 28,015,416 100.0% 100.0%
Repurchased Class B shares 250,000
SHAfREHOLDEhR STRUCTURE Total number of shares outstanding 28,265,416
As of 31 March 2018, Momentum Group
e 1) Source: Euroclear Sweden.
AB had 5,599 shareholders. Institutional ) Source: Euroclear Sweden
investors, such as mutual funds, insur-
ance companies and pension funds in
Sweden and abroad, own approximately
81 percent of the total number of shares. OWNERSHIP STRUCTURE AS OF 31 MARCH 2018"
The proportion of foreign ownership is Owners Shares
approximately 30 percent of the total Size class
number of shares. The table below shows no. of shares Number % of total Number % of total
the ownership structure on 31 March 1-500 4191 74.9% 561126 2.0%
2018 501-1,000 617 11.0% 502,431 1.8%
1,001-5,000 510 9.1% 1,158,585 4.1%
ADDITIONAL INFORMATION 5,001-10,000 90 1.6% 652,774 2.3%
Momentum Groun’s website 10,001-50,000 121 2.2% 2,609,916 9.3%
(www rnornentuIIIl) roup) is regularl 50,001-100,000 23 0.4% 1,705,611 6.1%
SN 8 t,p guiarty 100,001- W 08% 20824973 74.40%
updatec with miortmation concernig Total 5,599 1000% 28015416 100.0%
the share price, ownership changes
and more 1) Source: Euroclear Sweden.
MAJOR SHAREHOLDERS AS OF 31 MARCH 2018” No. of % of
Class A shares Class B shares Capital Votes
Tisenhult-gruppen AB 485,766 700,000 4.2% 14.8%
Tom Hedelius 484,386 1.7% 12.9%
Swedbank Robur Funds 2,971,496 10.6% 7.9%
Handelsbanken Funds 1,835,000 6.5% 4.9%
Fidelity Funds 1,706,079 6.1% 4.5%
SEB Investment Management 1,650,001 5.9% 4.4%
Handelsbankens Pensionskassa & Pensionsstiftelse 1,500,000 5.4% 4,0%
Fourth AP Fund 1,341,290 4.8% 3.6%
Custody Account for the Exclusive 852,057 3.0% 2.3%
Second AP Fund 839,490 3.0% 2.2%
Sandrew Aktiebolag 800,000 2.9% 2.1%
Mirabaud 521,927 1.9% 1.4%
Fondita Nordic Micro Cap SR 480,000 1.7% 1.3%
Catella Fondférvaltning 429,945 1.5% 11%
Other 92,284 11,325,695 40.8% 32.6%
1,062,436 26,952,980 100.0% 100.0%
Additional: Repurchased Class B shares 250,000
Total 1,062,436 27,202,980 100.0% 100.0%

1) Source: Euroclear Sweden.
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CALCULATION OF PERFORMANCE MEASURES AND DEFINITIONS

CALCULATION OF PERFORMANCE MEASURES

Momentum Group uses certain financial performance measures in its analysis of the opera-
tions and their performance that are not calculated in accordance with IFRS. The Company
believes that these performance measures provide valuable information for investors, since
they enable a more accurate assessment of current trends when combined with other key
financial ratios calculated in accordance with IFRS. Since listed companies do not always cal-
culate these performance measures ratios in the same way, there is no guarantee that the
information is comparable with other companies’ performance measures of the same name.

CHANGE IN REVENUE

Comparable units refer to sales in local currency from units that were part of the Group during
the current period and the entire corresponding period in the preceding year. Trading days
refer to sales in local currency depending on the difference the number of trading days com-
pared with the comparative period. Other units refer to the acquisition or divestment of units
during the corresponding period.

Change in revenue for: 2017/18 2016/17
Comparable units in local currency 21% -0.5%
Currency effects 0.2% 0.7%
Number of trading days -2.7% 2.6%
Other units 4.2% 17%
Total change 3.8% 4.5%

ADJUSTED OPERATING PROFIT
Operating profit for the period adjusted for items affecting comparability. Items affecting com-
parability include revenue and expenses that do not arise regularly in the operating activities.

MSEK 2017/18 2016/17
Operating profit 240 65
Items affecting comparability

Restructuring - 94
Split and listing expenses 12 34
Adjusted operating profit 252 193

RETURN ON WORKING CAPITAL (P/WC)

Adjusted operating profit for the most recent 12-month period divided by average working
capital measured as total working capital (accounts receivable and inventories less accounts
payable) at the end of each month for the most recent 12-month period and the opening
balance at the start of the period divided by 13.

RETURN ON ADJUSTED CAPITAL EMPLOYED, %

Adjusted operating profit plus financial income for the most recent 12-month period divided by
average adjusted capital employed measured as the balance-sheet total less non-interest-
bearing liabilities and provisions as well as cash vis-a-vis the former Parent Company, B&B
TOOLS AB, at the end of the most recent four quarters and the opening balance at the start of
the period divided by five.

MSEK 2017/18 2016/17
Average capital employed 1,413 1632
Average cash vis-a-vis B&B -1 -380
Average adjusted capital employed 1,402 1,252
Adjusted operating profit 252 193
Financial income 2 2
Total adjusted operating profit + financial income 254 195
Return on adjusted capital employed, % 18% 16%
RETURN ON EQUITY, %

Net profit for the most recent 12-month period divided by average equity measured as
total equity attributable to Parent Company shareholders at the end of the most recent four
quarters and the opening balance at the start of the period divided by five.

MSEK 2017/18 2016/17
Average equity 1,070 1,008
Net profit 181 42
Return on equity, % 17% 4%

OPERATIONAL NET LOAN LIABILITY

Operational net loan liability measured as non-current interest-bearing liabilities and
current interest-bearing libilities, excluding net provisions for pensions, less cash and
cash equivalents at the end of the period.

MSEK 2017/18 2016/17
Non-current interest-bearing liabilities 103 150
Current interest-bearing liabilities 202 182
Cash and cash equivalents -10 -69
Operational net loan liability 295 263

EQUITY/ASSETS RATIO AND ADJUSTED EQUITY/ASSETS RATIO, %

MSEK 2017/18 2016/17 The equity/assets ratio is calculated as equity attributable to Parent Company shareholders
Average inventories 884 823 as a percentage of the balance-sheet total at the end of the period. Adjusted equity/assets
Average accounts receivable 895 821 ratio is calculated as equity attributable to Parent Company shareholders as a percentage of
Average accounts payable 732 709 the bulunce-sheet total less cash vis-a-vis the former Parent Company, B&B TOOLS AB, at the
Average working capital (WC) 1,047 935 AL
MSEK 2017/18 2016/17
Adjusted operating profit 252 193 Balance-sheet total
Return on working capital (PIWC), % 24% 21% Balance-sheet total (closing balance) 2734 2,551
Cash vis-a-vis B&B TOOLS AB (closing balance) 0 -56
e Adjusted balance-sheet total 2,734 2,495
Operating profit plus financial income for the most recent 12-month period divided by average
capital employed measured as the balance-sheet total less non-interest-bearing liabilities and Equity (closing balance) 1,155 1,007
provisions at the end of the most recent four quarters and the opening balance at the start of Equity/assets ratio 42% 39%
the period divided by five. Adjusted equity/assets ratio 42% 40%

MSEK 2017/18 2016/17
Average balance-sheet total 2,619 2,719
Average non-interest-bearing liabilities and provisions

Average non-interest-bearing non-current liabilities -57 -14
Average non-interest-bearing current liabilities -1,149 -1,073
Average non-interest-bearing liabilities and provisions -1,206 -1,087
Average capital employed 1,413 1,632
Operating profit 240 65
Financial income 2 2
Total operating profit + financial income 242 67
Return on capital employed, % 17% 4%
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CALCULATION OF PERFORMANCE MEASURES AND DEFINITIONS

DEFINITIONS

OPERATING MARGIN, %
Operating profit relative to revenue.

ADJUSTED OPERATING MARGIN, %
Adjusted operating profit as a percentage of revenue.

PROFIT MARGIN, %
Profit after financial items as a percentage of revenue.

EQUITY PER SHARE, SEK
Equity attributable to Parent Company shareholders divided by the number of shares at the
end of the period.

EARNINGS PER SHARE, SEK
Net profit attributable to the Parent Company shareholders divided by the weighted number of
shares. IFRS performance measures, refer to Note 20.

WEIGHTED NUMBER OF SHARES AND DILUTION

Average number of shares outstanding before or after dilution. Shares held by Momentum
Group at any given time are not included in the number of shares outstanding. Dilution effects
arise due to potential call options issued by the Company that can be settled using shares in
share-based incentive programmes. In such cases, the call options have a dilution effect when
the average share price during the period is higher than the redemption price of the call options.

AMOUNTS
The amounts stated in the Notes refer to MSEK
(SEK million) unless otherwise stated.
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