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Appendix 1 – Detailed terms of new Management
Incentive Plan for Action Network
Participants in the MIP will be offered a grant of performance share units (“PSUs”), the value of which
will track the share price of Better Collective A/S’ shares admitted to trading at NASDAQ Stockholm
from the date of grant to the participant. Upon completion of vesting and assuming continued
employment in the Better Collective group each of the PSUs will be converted into one share in
Better Collective A/S of a nominal value of EUR 0.01 against no consideration or settled in cash, net
of tax, in the sole discretion of Better Collective A/S.
Certain participants in the MIP will, in addition to a grant of PSUs, be granted options to acquire
shares (“Share Options”) in Better Collective A/S which will become exercisable upon completion of
vesting and assuming continued employment in the Better Collective group. Each Share Option
granted to the participants will hold the right to purchase one share in Better Collective A/S of af
nominal value of EUR 0.01 against payment of an exercise price determined as the closing price on
the date of grant or - in the sole discretion of Better Collective A/S - to be settled in cash, net of tax.
Vesting
The MIP has a performance period starting from 1 June 2021 and ending on 31 December 2024.
During this period, performance against Key Performance Indicators (KPIs) relating to revenue and
EBITDA of Action Network is measured against the annual performance forecast that was part of the
Transaction. The two KPIs carry equal weight. The PSUs and Share Options will vest in three tranches
with 1/3 vesting each year.
This means that the full and maximum PSU and Share Option grants (=100% of grant) will vest if both
the revenue and EBITDA KPIs are fully achieved. A minimum floor performance level for the KPIs has
been defined below which no PSUs or Share Options will vest (=0% of grant). Further, the number of
PSUs and Share Options vesting will otherwise follow the extent to which one and/or part of the KPIs
are achieved.
For each 1/3 tranche, the PSUs and Share Options will vest two weeks after the Board’s approval of
the audited financial results in Action Network, expected during February in 2022, 2023 and 2024
(each a “Vesting Date”).
Vesting will be further subject to the participant being employed in the Better Collective group at the
respective Vesting Dates.
Transfer of shares to participants upon vesting/exercise of Share options
Upon vesting of the PSUs on each of the Vesting Dates, the Company may – in its sole discretion elect to either transfer shares to the participant or to make a settlement in cash, net of tax equal to
the difference between the closing share price on the date of grant and the closing share price on
each of the Vesting Dates.
Upon vesting of the third and final tranche of the Share Options, a holder of Share Options may
exercise the Share Options by providing an exercise notice in exercise windows opening in the period
from the third Vesting Date and ending on the second anniversary of the third Vesting Date (subject
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to customary exceptions for possession of inside information in the last exercise window, before
lapse).
Following receipt of an exercise notice from participants, Better Collective may – in its sole discretion
- elect to either (a) transfer shares to the participant against payment of the exercise price or (b)
make a settlement in cash, equal to the difference between the closing share price on the date of
grant and the closing share price on date of exercise, net of tax.
Other terms of the MIP
The grant of PSUs and Share Options to each of the participants is subject to an individual agreement
which, inter alia, has customary provisions on lapse of unvested instruments in case of cessation of
the participant’s employment in the Better Collective group, clawback, etc.
In case of exceptional and non-recurring events which may affect the value of the Better Collective
A/S, the Board has a discretionary right to adjust the exercise price and/or the number of granted
Share Options or PSUs to the participant. Such adjustment(s) may be made if the Board determines
it to be appropriate to avoid unintended dilution, to avoid that the value creation to the participant is
affected by events unrelated to the ordinary business of the Better Collective A/S, or that the
participant receives an unintended proportion of the value creation in Better Collective A/S.
Holders of the PSUs or Share Options will have no shareholder rights until the transfer to the
participants of shares following the vesting or exercise is completed.
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